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******************************************************************************
******************************************************************************
REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR
       THE SERVICE CONTRACT ACT        |  EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor |         WAGE AND HOUR DIVISION
                                       |         WASHINGTON D.C.  20210
                                       |
                                       |
                                       |
                                       | Wage Determination No.: 2005-2103
William W.Gross          Division of   |           Revision No.: 4
Director            Wage Determinations|       Date Of Revision: 07/05/2007
_______________________________________|_______________________________________
States: District of Columbia, Maryland, Virginia

Area: District of Columbia Statewide
Maryland Counties of Calvert, Charles, Frederick, Montgomery, Prince George's, St
Mary's
Virginia Counties of Alexandria, Arlington, Fairfax, Falls Church, Fauquier, King
George, Loudoun, Prince William, Stafford
_______________________________________________________________________________

          **Fringe Benefits Required Follow the Occupational Listing**

OCCUPATION CODE - TITLE                                      MINIMUM WAGE RATE

01000 - Administrative Support And Clerical Occupations
  01011 - Accounting Clerk I                                              13.79
  01012 - Accounting Clerk II                                             15.49
  01013 - Accounting Clerk III                                            18.43
  01020 - Administrative Assistant                                        23.59
  01040 - Court Reporter                                                  18.43
  01051 - Data Entry Operator I                                           12.67
  01052 - Data Entry Operator II                                          13.82
  01060 - Dispatcher, Motor Vehicle                                       16.50
  01070 - Document Preparation Clerk                                      13.29
  01090 - Duplicating Machine Operator                                    13.29
  01111 - General Clerk I                                                 13.72
  01112 - General Clerk II                                                15.32
  01113 - General Clerk III                                               18.74
  01120 - Housing Referral Assistant                                      21.66
  01141 - Messenger Courier                                               10.23
  01191 - Order Clerk I                                                   14.74
  01192 - Order Clerk II                                                  16.29
  01261 - Personnel Assistant (Employment) I                              15.60
  01262 - Personnel Assistant (Employment) II                             18.43
  01263 - Personnel Assistant (Employment) III                            21.66
  01270 - Production Control Clerk                                        21.29
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  01280 - Receptionist                                                    12.72
  01290 - Rental Clerk                                                    15.60
  01300 - Scheduler, Maintenance                                          15.60
  01311 - Secretary I                                                     17.03
  01312 - Secretary II                                                    18.39
  01313 - Secretary III                                                   21.66
  01320 - Service Order Dispatcher                                        15.82
  01410 - Supply Technician                                               23.59
  01420 - Survey Worker                                                   18.43
  01531 - Travel Clerk I                                                  12.07
  01532 - Travel Clerk II                                                 13.01
  01533 - Travel Clerk III                                                13.99
  01611 - Word Processor I                                                13.76
  01612 - Word Processor II                                               15.60
  01613 - Word Processor III                                              18.43
05000 - Automotive Service Occupations
  05005 - Automobile Body Repairer, Fiberglass                            25.26
  05010 - Automotive  Electrician                                         21.37
  05040 - Automotive Glass Installer                                      20.14
  05070 - Automotive Worker                                               20.14
  05110 - Mobile Equipment Servicer                                       17.31
  05130 - Motor Equipment Metal Mechanic                                  22.53
  05160 - Motor Equipment Metal Worker                                    20.14
  05190 - Motor Vehicle Mechanic                                          22.53
  05220 - Motor Vehicle Mechanic Helper                                   16.81
  05250 - Motor Vehicle Upholstery Worker                                 19.66
  05280 - Motor Vehicle Wrecker                                           20.14
  05310 - Painter, Automotive                                             21.37
  05340 - Radiator Repair Specialist                                      20.14
  05370 - Tire Repairer                                                   14.43
  05400 - Transmission Repair Specialist                                  22.53
07000 - Food Preparation And Service Occupations
  07010 - Baker                                                           13.18
  07041 - Cook I                                                          11.97
  07042 - Cook II                                                         13.28
  07070 - Dishwasher                                                       9.76
  07130 - Food Service Worker                                             10.25
  07210 - Meat Cutter                                                     16.07
  07260 - Waiter/Waitress                                                  8.59
09000 - Furniture Maintenance And Repair Occupations
  09010 - Electrostatic Spray Painter                                     18.05
  09040 - Furniture Handler                                               12.78
  09080 - Furniture Refinisher                                            18.39
  09090 - Furniture Refinisher Helper                                     14.11
  09110 - Furniture Repairer, Minor                                       16.31
  09130 - Upholsterer                                                     18.05
11000 - General Services And Support Occupations
  11030 - Cleaner, Vehicles                                                9.67
  11060 - Elevator Operator                                                9.79
  11090 - Gardener                                                        15.70
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  11122 - Housekeeping Aide                                               10.89
  11150 - Janitor                                                         10.89
  11210 - Laborer, Grounds Maintenance                                    12.07
  11240 - Maid or Houseman                                                10.84
  11260 - Pruner                                                          11.37
  11270 - Tractor Operator                                                14.19
  11330 - Trail Maintenance Worker                                        12.07
  11360 - Window Cleaner                                                  11.31
12000 - Health Occupations
  12010 - Ambulance Driver                                                16.06
  12011 - Breath Alcohol Technician                                       17.67
  12012 - Certified Occupational Therapist Assistant                      20.31
  12015 - Certified Physical Therapist Assistant                          19.99
  12020 - Dental Assistant                                                16.90
  12025 - Dental Hygienist                                                40.68
  12030 - EKG Technician                                                  24.34
  12035 - Electroneurodiagnostic Technologist                             24.34
  12040 - Emergency Medical Technician                                    17.67
  12071 - Licensed Practical Nurse I                                      18.60
  12072 - Licensed Practical Nurse II                                     20.82
  12073 - Licensed Practical Nurse III                                    21.79
  12100 - Medical Assistant                                               14.23
  12130 - Medical Laboratory Technician                                   18.04
  12160 - Medical Record Clerk                                            14.96
  12190 - Medical Record Technician                                       16.67
  12195 - Medical Transcriptionist                                        16.46
  12210 - Nuclear Medicine Technologist                                   28.93
  12221 - Nursing Assistant I                                              9.75
  12222 - Nursing Assistant II                                            10.96
  12223 - Nursing Assistant III                                           12.99
  12224 - Nursing Assistant IV                                            14.58
  12235 - Optical Dispenser                                               16.67
  12236 - Optical Technician                                              14.41
  12250 - Pharmacy Technician                                             15.75
  12280 - Phlebotomist                                                    14.58
  12305 - Radiologic Technologist                                         27.61
  12311 - Registered Nurse I                                              24.92
  12312 - Registered Nurse II                                             31.22
  12313 - Registered Nurse II, Specialist                                 31.22
  12314 - Registered Nurse III                                            37.77
  12315 - Registered Nurse III, Anesthetist                               37.77
  12316 - Registered Nurse IV                                             45.28
  12317 - Scheduler (Drug and Alcohol Testing)                            18.04
13000 - Information And Arts Occupations
  13011 - Exhibits Specialist I                                           18.55
  13012 - Exhibits Specialist II                                          23.33
  13013 - Exhibits Specialist III                                         28.11
  13041 - Illustrator I                                                   18.73
  13042 - Illustrator II                                                  23.42
  13043 - Illustrator III                                                 28.82
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  13047 - Librarian                                                       25.45
  13050 - Library Aide/Clerk                                              12.52
  13054 - Library Information Technology Systems Administrator            22.99
  13058 - Library Technician                                              17.88
  13061 - Media Specialist I                                              16.58
  13062 - Media Specialist II                                             18.55
  13063 - Media Specialist III                                            20.68
  13071 - Photographer I                                                  14.67
  13072 - Photographer II                                                 17.18
  13073 - Photographer III                                                21.52
  13074 - Photographer IV                                                 26.05
  13075 - Photographer V                                                  29.15
  13110 - Video Teleconference Technician                                 16.58
14000 - Information Technology Occupations
  14041 - Computer Operator I                                             16.72
  14042 - Computer Operator II                                            18.71
  14043 - Computer Operator III                                           20.86
  14044 - Computer Operator IV                                            23.18
  14045 - Computer Operator V                                             25.66
  14071 - Computer Programmer I (1)                                       21.60
  14072 - Computer Programmer II (1)                                      26.37
  14073 - Computer Programmer III (1)                                     27.62
  14074 - Computer Programmer IV (1)                                      27.62
  14101 - Computer Systems Analyst I (1)                                  27.62
  14102 - Computer Systems Analyst II (1)                                 27.62
  14103 - Computer Systems Analyst III (1)                                27.62
  14150 - Peripheral Equipment Operator                                   16.72
  14160 - Personal Computer Support Technician                            23.18
15000 - Instructional Occupations
  15010 - Aircrew Training Devices Instructor (Non-Rated)                 34.39
  15020 - Aircrew Training Devices Instructor (Rated)                     42.72
  15030 - Air Crew Training Devices Instructor (Pilot)                    50.66
  15050 - Computer Based Training Specialist / Instructor                 31.26
  15060 - Educational Technologist                                        29.09
  15070 - Flight Instructor (Pilot)                                       50.66
  15080 - Graphic Artist                                                  24.95
  15090 - Technical Instructor                                            23.87
  15095 - Technical Instructor/Course Developer                           29.19
  15110 - Test Proctor                                                    19.04
  15120 - Tutor                                                           19.04
16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations
  16010 - Assembler                                                        8.95
  16030 - Counter Attendant                                                8.95
  16040 - Dry Cleaner                                                     12.21
  16070 - Finisher, Flatwork, Machine                                      8.95
  16090 - Presser, Hand                                                    8.95
  16110 - Presser, Machine, Drycleaning                                    8.95
  16130 - Presser, Machine, Shirts                                         8.95
  16160 - Presser, Machine, Wearing Apparel, Laundry                       8.95
  16190 - Sewing Machine Operator                                         12.30

file:///C|/Documents%20and%20Settings/HollowayK/Des...1.1%20-%20Wage%20Determinations_05-2103_Rev%204.txt (4 of 11)3/19/2008 4:53:40 PM



file:///C|/Documents%20and%20Settings/HollowayK/Desktop/New%20Fo...tachment%20J.1.1%20-%20Wage%20Determinations_05-2103_Rev%204.txt

  16220 - Tailor                                                          13.01
  16250 - Washer, Machine                                                  9.81
19000 - Machine Tool Operation And Repair Occupations
  19010 - Machine-Tool Operator (Tool Room)                               18.95
  19040 - Tool And Die Maker                                              23.05
21000 - Materials Handling And Packing Occupations
  21020 - Forklift Operator                                               17.26
  21030 - Material Coordinator                                            21.29
  21040 - Material Expediter                                              21.29
  21050 - Material Handling Laborer                                       12.65
  21071 - Order Filler                                                    13.21
  21080 - Production Line Worker (Food Processing)                        17.28
  21110 - Shipping Packer                                                 14.46
  21130 - Shipping/Receiving Clerk                                        14.46
  21140 - Store Worker I                                                  10.44
  21150 - Stock Clerk                                                     14.35
  21210 - Tools And Parts Attendant                                       17.26
  21410 - Warehouse Specialist                                            17.26
23000 - Mechanics And Maintenance And Repair Occupations
  23010 - Aerospace Structural Welder                                     25.68
  23021 - Aircraft Mechanic I                                             24.46
  23022 - Aircraft Mechanic II                                            25.68
  23023 - Aircraft Mechanic III                                           26.97
  23040 - Aircraft Mechanic Helper                                        16.61
  23050 - Aircraft, Painter                                               23.42
  23060 - Aircraft Servicer                                               18.71
  23080 - Aircraft Worker                                                 19.90
  23110 - Appliance Mechanic                                              20.60
  23120 - Bicycle Repairer                                                14.43
  23125 - Cable Splicer                                                   24.98
  23130 - Carpenter, Maintenance                                          20.36
  23140 - Carpet Layer                                                    18.70
  23160 - Electrician, Maintenance                                        25.37
  23181 - Electronics Technician Maintenance I                            22.08
  23182 - Electronics Technician Maintenance II                           23.44
  23183 - Electronics Technician Maintenance III                          24.70
  23260 - Fabric Worker                                                   17.90
  23290 - Fire Alarm System Mechanic                                      21.46
  23310 - Fire Extinguisher Repairer                                      16.50
  23311 - Fuel Distribution System Mechanic                               22.81
  23312 - Fuel Distribution System Operator                               19.38
  23370 - General Maintenance Worker                                      20.91
  23380 - Ground Support Equipment Mechanic                               24.46
  23381 - Ground Support Equipment Servicer                               18.71
  23382 - Ground Support Equipment Worker                                 19.90
  23391 - Gunsmith I                                                      16.50
  23392 - Gunsmith II                                                     19.18
  23393 - Gunsmith III                                                    21.46
  23410 - Heating, Ventilation And Air-Conditioning Mechanic              21.96
  23411 - Heating, Ventilation And Air Contditioning Mechanic (Research Facility)
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23.13
  23430 - Heavy Equipment Mechanic                                        21.46
  23440 - Heavy Equipment Operator                                        21.46
  23460 - Instrument Mechanic                                             21.46
  23465 - Laboratory/Shelter Mechanic                                     20.36
  23470 - Laborer                                                         14.27
  23510 - Locksmith                                                       19.76
  23530 - Machinery Maintenance Mechanic                                  21.77
  23550 - Machinist, Maintenance                                          21.52
  23580 - Maintenance Trades Helper                                       15.10
  23591 - Metrology Technician I                                          21.46
  23592 - Metrology Technician II                                         22.61
  23593 - Metrology Technician III                                        23.72
  23640 - Millwright                                                      23.30
  23710 - Office Appliance Repairer                                       21.00
  23760 - Painter, Maintenance                                            20.36
  23790 - Pipefitter, Maintenance                                         22.76
  23810 - Plumber, Maintenance                                            20.99
  23820 - Pneudraulic Systems Mechanic                                    21.46
  23850 - Rigger                                                          21.46
  23870 - Scale Mechanic                                                  19.18
  23890 - Sheet-Metal Worker, Maintenance                                 21.46
  23910 - Small Engine Mechanic                                           20.05
  23931 - Telecommunications Mechanic I                                   25.22
  23932 - Telecommunications Mechanic II                                  26.58
  23950 - Telephone Lineman                                               24.43
  23960 - Welder, Combination, Maintenance                                21.46
  23965 - Well Driller                                                    21.46
  23970 - Woodcraft Worker                                                21.46
  23980 - Woodworker                                                      16.50
24000 - Personal Needs Occupations
  24570 - Child Care Attendant                                            11.58
  24580 - Child Care Center Clerk                                         16.15
  24610 - Chore Aide                                                       9.58
  24620 - Family Readiness And Support Services Coordinator               12.95
  24630 - Homemaker                                                       16.75
25000 - Plant And System Operations Occupations
  25010 - Boiler Tender                                                   24.98
  25040 - Sewage Plant Operator                                           20.23
  25070 - Stationary Engineer                                             24.98
  25190 - Ventilation Equipment Tender                                    17.56
  25210 - Water Treatment Plant Operator                                  20.23
27000 - Protective Service Occupations
  27004 - Alarm Monitor                                                   17.66
  27007 - Baggage Inspector                                               11.51
  27008 - Corrections Officer                                             19.83
  27010 - Court Security Officer                                          23.26
  27030 - Detection Dog Handler                                           17.66
  27040 - Detention Officer                                               19.83
  27070 - Firefighter                                                     22.39
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  27101 - Guard I                                                         11.51
  27102 - Guard II                                                        17.66
  27131 - Police Officer I                                                23.94
  27132 - Police Officer II                                               26.60
28000 - Recreation Occupations
  28041 - Carnival Equipment Operator                                     12.35
  28042 - Carnival Equipment Repairer                                     13.30
  28043 - Carnival Equpment Worker                                         8.40
  28210 - Gate Attendant/Gate Tender                                      13.01
  28310 - Lifeguard                                                       11.59
  28350 - Park Attendant (Aide)                                           14.56
  28510 - Recreation Aide/Health Facility Attendant                       10.62
  28515 - Recreation Specialist                                           18.04
  28630 - Sports Official                                                 11.59
  28690 - Swimming Pool Operator                                          16.85
29000 - Stevedoring/Longshoremen Occupational Services
  29010 - Blocker And Bracer                                              20.55
  29020 - Hatch Tender                                                    20.55
  29030 - Line Handler                                                    20.55
  29041 - Stevedore I                                                     19.18
  29042 - Stevedore II                                                    21.64
30000 - Technical Occupations
  30010 - Air Traffic Control Specialist, Center (HFO) (2)                34.71
  30011 - Air Traffic Control Specialist, Station (HFO) (2)               23.94
  30012 - Air Traffic Control Specialist, Terminal (HFO) (2)              26.36
  30021 - Archeological Technician I                                      17.06
  30022 - Archeological Technician II                                     19.03
  30023 - Archeological Technician III                                    23.76
  30030 - Cartographic Technician                                         24.85
  30040 - Civil Engineering Technician                                    22.19
  30061 - Drafter/CAD Operator I                                          17.92
  30062 - Drafter/CAD Operator II                                         20.06
  30063 - Drafter/CAD Operator III                                        22.36
  30064 - Drafter/CAD Operator IV                                         27.51
  30081 - Engineering Technician I                                        20.19
  30082 - Engineering Technician II                                       22.67
  30083 - Engineering Technician III                                      25.37
  30084 - Engineering Technician IV                                       31.43
  30085 - Engineering Technician V                                        38.44
  30086 - Engineering Technician VI                                       46.51
  30090 - Environmental Technician                                        21.36
  30210 - Laboratory Technician                                           22.36
  30240 - Mathematical Technician                                         26.31
  30361 - Paralegal/Legal Assistant I                                     20.03
  30362 - Paralegal/Legal Assistant II                                    24.82
  30363 - Paralegal/Legal Assistant III                                   30.35
  30364 - Paralegal/Legal Assistant IV                                    36.73
  30390 - Photo-Optics Technician                                         24.85
  30461 - Technical Writer I                                        20.69
  30462 - Technical Writer II                                             25.30
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  30463 - Technical Writer III                                            30.61
  30491 - Unexploded Ordnance (UXO) Technician I                          22.06
  30492 - Unexploded Ordnance (UXO) Technician II                         26.69
  30493 - Unexploded Ordnance (UXO) Technician III                        31.99
  30494 - Unexploded (UXO) Safety Escort                                  22.06
  30495 - Unexploded (UXO) Sweep Personnel                                22.06
  30620 - Weather Observer, Combined Upper Air Or Surface Programs (2)    22.14
  30621 - Weather Observer, Senior (2)                                    23.98
31000 - Transportation/Mobile Equipment Operation Occupations
  31020 - Bus Aide                                                        11.99
  31030 - Bus Driver                                                      17.54
  31043 - Driver Courier                                                  12.71
  31260 - Parking and Lot Attendant                                        9.06
  31290 - Shuttle Bus Driver                                              13.89
  31310 - Taxi Driver                                                     13.98
  31361 - Truckdriver, Light                                              13.89
  31362 - Truckdriver, Medium                                             17.09
  31363 - Truckdriver, Heavy                                              18.40
  31364 - Truckdriver, Tractor-Trailer                                    18.40
99000 - Miscellaneous Occupations
  99030 - Cashier                                                         10.03
  99050 - Desk Clerk                                                      10.45
  99095 - Embalmer                                                        21.77
  99251 - Laboratory Animal Caretaker I                                   10.47
  99252 - Laboratory Animal Caretaker II                                10.85
  99310 - Mortician                                                       27.25
  99410 - Pest Controller                                                 14.54
  99510 - Photofinishing Worker                                           11.59
  99710 - Recycling Laborer                                               15.73
  99711 - Recycling Specialist                                            18.72
  99730 - Refuse Collector                                                14.01
  99810 - Sales Clerk                                                     11.87
  99820 - School Crossing Guard                                           11.37
  99830 - Survey Party Chief                                              19.76
  99831 - Surveying Aide                                                  12.28
  99832 - Surveying Technician                                            18.78
  99840 - Vending Machine Attendant                                       12.61
  99841 - Vending Machine Repairer                                        16.37
  99842 - Vending Machine Repairer Helper                                 12.61

________________________________________________________________________________

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: $3.16 per hour or $126.40 per week or $547.73 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 5 years, and 4 weeks after 15 years.  Length of service
includes the whole span of continuous service with the present contractor or
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successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal facility.  (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day.  (A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees involved.)  (See 29 CFR 4174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as
numbered):

1)  Does not apply to employees employed in a bona fide executive, administrative,
or professional capacity as defined and delineated in 29 CFR 541.  (See CFR 4.156)

2)  AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY:  If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am.
 If you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premium of 25% of your basic rate for each hour of Sunday work which is not overtime
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtime work).

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees
employed in a position that represents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials.  This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder.  All dry-house activities involving propellants or
explosives.  Demilitarization, modification, renovation, demolition, and maintenance
operations on sensitive ordnance, explosives and incendiary materials.  All
operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that
represents a low degree of hazard when working with, or in close proximity to
ordance, (or employees possibly adjacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation,  irritation of the skin, minor burns and the
like; minimal damage to immediate or adjacent work area or equipment being used.
All operations involving, unloading, storage, and hauling of ordance, explosive, and
incendiary ordnance material other than small arms ammunition.  These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, explosives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **
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If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms.  In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However, in
those instances where the uniforms furnished are made of "wash and wear"
materials, may be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006,
unless otherwise indicated. Copies of the Directory are available on the Internet. A
links to the Directory may be found on the WHD home page at
http://www.dol.gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web
site at http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination.  Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined.  Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of employees.  The conformed classification, wage rate, and/or fringe benefits shall
be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)}
When multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a class(es) is to be
conformed.

file:///C|/Documents%20and%20Settings/HollowayK/De....1%20-%20Wage%20Determinations_05-2103_Rev%204.txt (10 of 11)3/19/2008 4:53:40 PM



file:///C|/Documents%20and%20Settings/HollowayK/Desktop/New%20Fo...tachment%20J.1.1%20-%20Wage%20Determinations_05-2103_Rev%204.txt

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation) and computes a proposed rate).

2) After contract award, the contractor prepares a written report listing in order
proposed classification title), a Federal grade equivalency (FGE) for each
proposed classification), job description), and rationale for proposed wage
rate), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized
representative, the employees themselves.  This report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review.  (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations" (the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination.  Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.
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District of Columbia – Community Health Centers 
Conceptual Captive Program 

Executive Summary 
 
 
Summary 
 
The District of Columbia engaged Willis to complete a Conceptual Captive Program Overview.  The 
scope of our work included the following: 
 

 Met with the District of Columbia staff and the Free Clinic Taskforce to understand the various 
financial and legal objectives of a potential captive insurance company. 

 
 Issued a written report that included the following items: 

o Captive basics memorandum 
o Conceptual captive business plan and pro-forma financials 
o Actuarial report (detailing the projected losses for the initial policyholder base) 
o Captive formation timeline 
o Sample clinic professional liability insurance policy  

 
 Worked with the District of Columbia staff and the Free Clinic Taskforce to fine-tune the project 

assumptions that led to the release of the final report. 
 
The implementation of a captive insurance company, owned by the District of Columbia, would offer 
benefits to the Community Health Centers.  Specifically, entities eligible for medical malpractice 
coverage through the proposed captive insurance company are non-profit community health centers in the 
District of Columbia whose mission it is to serve any individual regardless of ability to pay. 
 
Process Conclusions 
 
The following conclusions were reached during our project: 
 

 The creation of a captive insurance company would provide significant quantitative and 
qualitative benefits for the proposed membership pool. 

 
 A captive would create a streamlined and efficient manner for the District to insure its 

Community Health Center professional liability. 
 

 The business plan and pro forma models project the buildup of equity in the captive, 
ensuring the long-term success of the captive approach.  

 
 The creation of a captive insurance company would provide the Community Health Centers 

with a long-term insurance solution that is not driven by the fluctuations of the commercial 
insurance market. 
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Captives: The Cornerstone for Managing Business Risk 
 
What Is a “Captive” Insurance Company? 
Traditionally a captive insurance company is a wholly-owned insurance subsidiary that is licensed and 
regulated by an authorized domicile to insure the risks of its parent and affiliated companies.  The most 
common authorized domiciles are, in order of the approximate number of captives domiciled there, 
Bermuda, Cayman Islands and Vermont.  In the last decade, competition for captive domicile business in 
the US has resulted in more than 25 states enacting captive legislation, with New Jersey being the latest to 
consider such legislation1. 
 
While captives are generally not permitted to underwrite insurance products unrelated to the risks of the 
captive’s parent and affiliates, some domiciles will permit risks of “controlled unaffiliated business” to be 
included.  The importance of this aspect of captives will be discussed in more detail later in this article.  
Offshore domiciles such as Bermuda license different classes of captives, some of which are permitted to 
underwrite all types of non-related business, whether related or unrelated. There are more than 5,000 
captives domiciled throughout the world today and between 40 percent and 50 percent of major US 
corporations utilize them2. 
 
Domicile regulators require that captives be operated as an insurance company. Risk must be 
underwritten at arm’s length; premiums, adequate capitalization and surplus levels must be maintained; 
and the captive is subject to regulatory oversight including periodic audits, etc.  Unlike commercial 
insurers, where state regulators are charged with protecting the interests of its insured citizens, captive 
domiciles generally recognize the nature of the risks insured by captives (related to parent, affiliates and 
controlled unaffiliated businesses) and allow greater flexibility in their overall operation.   
 
Captives have adapted their form and structure over time to accommodate the evolving risk needs of 
business.  Some of those forms are: 
 Single-parent captives 
 Group captives 
 Risk retention groups 
 Stock, mutual, LLC structures 
 Protected cell captives 

 
The two most common forms of captive transactions are deductible reimbursement and direct 
underwriting.  Underwriting risk into a captive on a deductible reimbursement basis does not generally 
affect the company’s intact insurance program as the captive issues an insurance policy to the business 
indemnifying it against the retentions to which it is subject.  In other words, the business must incur the 
deductible and seek reimbursement from the captive.  In direct underwriting, the captive issues a policy 
directly to the insured, being subject to claims when a loss event occurs. 
 
How do Captives Fit into the Risk Management Landscape? 
Commercial or traditional insurance markets exist to achieve pure risk transfer.  The insured pays a 
premium to the insurer to eliminate the insured’s exposure to a particular risk.  This is most commonly 
known as Traditional Risk Transfer (TRT).  When external forces intervene, risk managers may be forced 

                                                 
1 NJ Assembly bill No. 2058, 212th legislature, introduced January 26th, 2006; as yet not enacted. 
2 AM Best, Best’s Captive Directory 
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to finance exposure to risk using alternative methods known generally as Alternative Risk Transfer 
(ART). Turbulence in the economy and the world at large (product liability, medical malpractice, 
terrorism, natural disasters) have dramatically impacted both the price and capacity of TRT. When the 
TRT markets are negatively impacted, risk managers are motivated to seek alternatives in ART. 
 
Captive insurance companies form a significant part of ART, which by conservative estimates diverts in 
excess of $20 billion from the traditional markets each year.  In the current environment of permanently 
higher retentions and limited capacity in some lines of traditional insurance, captives have become for 
many risk managers the ART vehicle of choice. 
 
What Are the Drivers Behind Forming and Maintaining a Captive? 
Self-insured Retention (SIR) Funding  
In today’s environment of seemingly unending increases in SIRs – whether through deductibles, 
retentions, co-pays, etc. –  the potential impact on cash flow could be significant.  Funding SIRs through a 
captive stabilizes these forces.  Many CFOs become concerned when they fully comprehend the negative 
bottom line impact such retentions can have.  Unless specific funding of these high deductibles is created, 
cash could be diverted from normal business operations to satisfy negative loss developments, negatively 
impacting borrowing costs or directly hurting business operations – either of which can affect earnings 
per share and Wall Street’s perception of the business overall. 
 
In the wake of increased federal3 scrutiny caused by some recent colossal business failures and perceived 
lapses in corporate governance, captives are increasingly being used as a method to formalize the risk 
retention and funding policies of corporations to help meet prescribed management standards of 
oversight. 
 
Competition for TRT  
A company that has evaluated its own ability to retain risk and establishes a well-capitalized captive can 
force competition with commercial insurers when negotiating insurance renewals.  Risk managers with 
captives are armed with a risk retention vehicle widely recognized by commercial insurers.  Insurers may 
be incented to “go and sharpen their pencils” when a risk manager has the option to retain and finance the 
risk in his or her captive. 
 
Increasing levels of sophistication in the ART markets have provided risk managers with the tools 
necessary to understand their company’s risk profile and to know the right amount of risk that their 
businesses can and should retain, making captives a powerful tool. 
 
Access to Reinsurance Markets   
Reinsurance is generally available only to direct underwriters looking to diversify their overall risk 
profile.  Reinsurance adds to the overall capacity of the traditional markets to underwrite risk.  There is a 
significant cost differential between direct underwriters and reinsurers.  While direct underwriters are 
subject to significant regulation in all of the states where they underwrite, premium taxes, guaranty fund 
assessments, labor costs and the attendant overheads; reinsurers are not.  A captive can serve as the 
underwriter, gaining direct access to worldwide reinsurance markets that could have a significant impact 
on the cost of procuring pure risk transfer.  Captives are also free from state-mandated rate and form 
requirements, allowing for broader, customized coverage. 
 

                                                 
3 Sarbanes-Oxley Act, 2002 
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It should be noted here that captives are not permitted to directly underwrite risks in all cases.  Where a 
licensed, admitted carrier is required, (usually associated with worker’s compensation and automobile 
risks), a commercial fronting company may still be required. 
 
In 2001, Congress passed legislation that would provide a federally sponsored reinsurance backstop for 
certain terrorism events like those that occurred on 9/114.  Later that year, the US Treasury Department 
clarified the definition of “insurance company” that could qualify for access to the federal reinsurance.  In 
that clarification, US-domiciled captive insurance companies were included as “insurance companies”.  
This means that owners of US-domiciled captive insurance companies can directly access the provisions 
of federally provided terrorism reinsurance coverage.  Set to expire at the end of 2005, the President 
signed the Terrorism Risk Insurance Extension Act (TRIEA) into law late in December of 2005.  Though 
some of the limits and co-pays were altered, access to reinsurance coverage by captives remains intact 
through 2007. 
 
Underwrite Risk Where TRT Is Cost-Prohibitive or Unavailable  
Captives serve the function of insurance vehicle in cases like medical malpractice, products liability and 
now even terrorism and certain property risks where there is either not enough capacity in the TRT 
markets or the cost is simply prohibitive.  By insuring layers of such risks within captives, access to 
reinsurance (as noted above) or other alternative risk vehicles such as finite risk programs becomes a 
viable option. 
 
Access Financial and Tax Benefits Available to Insurance Companies   
The United States Internal Revenue Code (IRC) segregates insurance companies (via sub-chapter L of the 
IRC) from “regular” corporations (taxed mostly via sub-chapter C of the IRC) for purposes of taxation.  
The main difference between the two is that if an entity rises to the level of recognition as an “insurance 
company” it is permitted to deduct IBNR reserves (Incurred But Not Reported) when identified against 
current taxable income. Non-insurance companies are not usually permitted such deductions until 
payments are actually made, perhaps years into the future.  In the case of worker’s compensation, long 
term disability and other “long-tail” reserves that could sit on a corporation’s balance sheet for years 
before being deductible for tax purposes could create a significant negative cash flow situation or “timing 
difference”.  In addition, there are provisions within the IRC that provide for both wholly and partially tax 
exempt “small” insurance companies, though these are generally applicable in limited circumstances. 
 
Most states impose net income or franchise taxes on corporations, but exempt insurance companies from 
such levies.  While this is a complex topic that involves analysis of all states where a company is 
currently paying taxes, significant permanent tax reductions can be achieved that have an overall positive 
impact on net effective tax rates and ultimately, earnings per share. 
 
There are three ways in which a captive can achieve recognition as an insurance company for income tax 
purposes.  While there is no statutory definition of just what constitutes an “insurance company” in the 
IRC, a plethora of Supreme Court cases, Internal Revenue Rulings, etc. have provide some guidelines, 
though the definition is by no means settled. 
 
1. Third Party Risk 

                                                 
4 The Terrorism Risk Insurance Act, 2001 (TRIA) 
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The Internal Revenue Service (IRS) issued a revenue ruling in 19775 indicating that a captive could 
not achieve the two fundamentals of insurance (in the view of the Service) required for recognition – 
risk shifting and risk distribution.  The Service, in their ruling which reflected results from previous 
court cases, required at least 30% of the business of the captive had to be from unrelated sources.  
Without it, the Service posited that taxpayers were just moving monies “from one pocket to another. 

 
While always hotly debated, the 30% third party risk has become a rule of thumb and is one of the 
primary reasons that many captive domiciles will permit controlled unaffiliated business to be 
underwritten by their captives. 

 
2. Brother-sister Risk 

The Service encountered strong resistance to the third party requirement on the grounds that from an 
actuarial perspective and from a separate corporate entity perspective, both risk shifting and risk 
distribution could be achieved.  The courts have consistently agreed with taxpayers and finally in 
2001 the Service began issuing Rulings6 indicating that, under the right circumstances, brother-sister 
risk could result in a captive being recognized as an insurance company for tax purposes. 

 
The debate still rages on as the Service, in its rulings, require perhaps as few as seven entities all 
contributing risk on an otherwise equal basis.  Businesses without the requisite number of entities are 
still fighting (and forming captives) for recognition that likely will be decided in future court cases.  

 
3. State-recognized Captives 

Businesses that either do not have significant long-tail liabilities or do not have cash flow issues often 
do not seek federal recognition as an insurance company for federal tax purposes.  As indicated 
above, there are states that will recognize a captive as an insurance company in tandem with federal 
recognition.  There are states, however that define “insurance company” within their enabling 
statutes.  In many cases, captives that do not otherwise gain advantage from federal recognition may 
gain state income tax benefit from local (by-state) recognition.  This factor can have a tremendous 
impact on choice of domicile when establishing a captive. 

 
Captive Caveats 
Captives continue to develop as sophisticated ART vehicles, providing significant benefit for business to 
understand, quantify and fund for SIR’s.  They also provide a disciplined and competitive approach to 
TRT, giving risk managers and brokers ammunition when dealing with commercial insurers.  There are, 
however, several factors that must be fully investigated and understood by any organization evaluating a 
captive for their own use.  Just a few of these factors are: 
 A long term commitment to the captive concept is fundamental as benefits usually accrue over time 
 Changes in recognition of captives.  In the last few years favorable developments in the tax treatment 

of captives have been positive, but there are no guarantees that the trend will continue 
 A captive insurance company is a regulated entity, licensed to conduct an insurance business.  

Compliance requirements are inherent with any regulatory oversight.  Domicile regulators seek to 
minimize the burden and captive managers (generally required by all domiciles) provide the filings 
and necessary interface to alleviate most of the burden on captive owners, though additional cost does 
result 

                                                 
5 Internal Revenue Ruling 77-316 
6 Internal Revenue Ruling 2001-31, 2002-89,90,91 and 2005-40 
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 Captives are insurance companies and capital and surplus must be made available to support risks 
assumed by the entity.  There are methods to mitigate these requirements, but they cannot be 
eliminated. 

 Acquiring third party risk can be risky and expensive.  Even controlled unaffiliated business must be 
fully understood and management must be educated as to the increase in overall risk to the entity.  
Including employee related third party risk must be approved by the US Department of Labor (DOL) 
which could add time and expense to the process. 

 All tax implications must be fully vetted and understood by the organization.  Taxes such as federal 
excise taxes (FET) in the case of offshore captives, premium taxes, self-procurement taxes, etc. must 
be evaluated. 

 
Captive Costs and Commitments 
There are not hard and fast rules, but there are some basics that can help entities understand the cost 
structure associated with a captive as well as what costs may be involved with their evaluation and 
creation. 
 
Feasibility through implementation –  

1. Feasibility analysis by captive consultant7      $30,000 - $75,000 
2. Actuarial analysis (required in most cases)8      $15,000 - $30,000 
3. Legal, tax and accounting consulting9          $0 - $15,000 
4. Legal and / or tax written opinion10       $0 - $75,000 
5. Misc. fees and expenses            $5,000 - $10,000 

 
Ongoing operation and maintenance –  

1. Captive management11         $45,000 - $100,000 
2. Annual accounting audit      $10,000 - $  15,000 
3. Actuarial analysis       $  8,000 - $  15,000 
4. Travel & other expenses12      $10,000 - $  25,000 

 
Initial capital and surplus commitments –  

1. Initial capitalization     $125,000 - $250,000 
2. Paid-in surplus13        20% nwp - ++ 

                                                 
7 Includes development of business plan, application process and creation of captive entity 
8 Some risks like terrorism are not conducive to analysis by traditional actuarial analysis and the requirement may be 
waived by some domicile regulators. 
9 In some cases internal resources are sufficient and external consulting is not required, though it is usually 
recommended. 
10 Optional 
11 Includes accounting, domicile compliance and audits and ongoing captive consulting 
12 Controllable expense. 
13 Supports the level of risk assumed by captive according to business plans.  Traditional risk at 20% of net written 
premium.  Non-traditional risks may be higher depending upon volatility and total exposure. 
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DC CLINIC INSURANCE COMPANY 
 PLAN OF OPERATIONS 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Prepared by 

 
Ken MacKay, CPCU, AU 
Vice President, Willis CAPS - Captives 
(802) 264-2064 
October 31, 2006
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DC Clinic Insurance Company 
Plan of Operations 

 
 
 
This plan, in conjunction with the actuarial data provided by Mr. Jeffrey Adcock of 
Willis CAPS – Actuarial and the pro forma financial statements, constitutes the 
operational plan for DC Clinic Insurance Company ("DCIC").  DCIC is being formed as 
a Pure Captive Insurance Company. 
 

 
Purpose and Parent Sponsor Information 

 
DCIC is being formed as a Pure Captive Insurance Company and will be owned by the 
District of Columbia.   
 
This insurance company is being set up under the direction of the District of Columbia.  
Entities eligible for medical malpractice coverage through the DC Clinic Insurance 
Company (DCIC) are non-profit community health centers whose mission it is to serve 
any individual regardless of ability to pay. 
   
The initial policyholders will be comprised of the following entities: 
 

1. Family and Medical Counseling Services, Inc. 
2. Washington Free Clinic 
3. Carl Vogel Center 
4. So Others Might Eat (SOME) 
5. Family Health and Birth Center, Inc. 
6. Bread For The City 
7. La Clinica del Pueblo 
8. Whitman Walker 
9. Spanish Catholic Center 

 
The function of this captive is to write the medical professional liability coverage that the 
clinics require. 
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DC Clinic Insurance Company 
Business Plan 
Page 2 
 

Policy Form 
 
DCIC will issue a Liability Policy to its policyholders insuring $1,000,000 per 
occurrence / $3,000,000 aggregate for medical professional liability coverage.   
 
Proposed Capitalization 
 
The captive will be capitalized with $750,000 from DC. The capitalization will consist of 
at least $250,000 in cash or cash equivalents (pursuant to District of Columbia 
regulations) with the remainder invested in marketable securities.  It is anticipated that 
the funding will come from the shareholder. 

 
 
Expected Net Annual Premium DCIC (000’s omitted) 
(Refer to accompanying pro-forma financial statements) 
 
Policy Period     2006     2007         2008 2009     2010 

Gross Written Premium  $1,600    $1,680      $1,764    $1,852     $1,945  
  
The expected gross premium uses a 5% growth factor.   
 
 

Expected Losses 
 
Please refer to the pro-forma financial statements for the annual loss selections (Section 
II).  In addition, the support for the loss exhibit can be found in Section III – Actuarial 
and Loss Support. 
 
Premium is deemed adequate to cover expected losses.  The pro-forma financial 
statements reflect an anticipated capital level of approximately $1,388,752 after five 
years.  Refer to the enclosed pro-forma financial statements (Section II). 
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DC Clinic Insurance Company 
Business Plan 
Page 3 
 

Maximum Retained Risk 
 
The maximum retained risk is limited is $1,000,000 per occurrence / $3,000,000 
aggregate per policy. 
 
 
Reinsurance Program 
 
Since the captive is offering $1,000,000 per occurrence $3,000,000 aggregate limits, 
there is no need for a reinsurance program. 
 
 
Officers and Board of Directors 
 
To Be Determined. 
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DC Clinic Captive Insurance Company
Pro-Forma Balance Sheet

For the Period 2007 through 2011

2007 2008 2009 2010 2011
Assets

Cash & Cash Equivalents............................ 250,000$            250,000$            250,000$            250,000$           250,000$          
Inter-Company Note………………………………… -                   -                    -                   -                   -                  
Investments ............................................. 1,680,359          2,542,831          3,295,457          4,011,141         4,729,719        
Accrued Investment Interest....................... 11,440              28,270              38,364              47,541              56,505             
Deferred Tax Asset…………………………………… -                   -                    -                   -                   -                  
Insurance Premium Receivable.................... -                   -                    -                   -                   -                  

Total Assets 1,941,799$         2,821,101$         3,583,821$         4,308,682$        5,036,225$       

Liabilities
Accrued Expenses...................................... 32,000$             33,600$              35,280$             37,044$             38,896$            
Federal Income Tax Payable....................... -                   -                    -                   -                   -                  
Unearned Premium Reserves...................... -                   -                    -                   -                   -                  
Loss and LAE Reserves............................... 1,143,040          1,922,112          2,544,618          3,092,968         3,608,577        

Total Liabilities 1,175,040$         1,955,712$         2,579,898$         3,130,012$        3,647,473$       

Equity
Capital....................................................... 750,000$            750,000$            750,000$            750,000$           750,000$          
Retained Earnings...................................... 16,759              115,389             253,923            428,670           
Net Income............................................... 16,759              98,630              138,535             174,746            210,082           

Total Equity 766,759$            865,389$            1,003,923$         1,178,670$        1,388,752$       

Total Liabilities & Equity 1,941,799$         2,821,101$         3,583,821$         4,308,682$        5,036,225$       
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DC Clinic Captive Insurance Company
Pro-Forma Income Statement

For the Period 2007 through 2011

For the Year Ended For the Year Ended For the Year Ended For the Year Ended For the Year Ended
2007 2008 2009 2010 2011

Underwriting Income:
Assumed Premiums Written..............................................  1,600,000$                   1,680,000$                   1,764,000$                   1,852,200$                   1,944,810$                   
Change in Unearned Premium Reserves.............................  -                            -                            -                            -                            -                            
     Net Premium Earned 1,600,000$                  1,680,000$                  1,764,000$                  1,852,200$                  1,944,810$                  

Underwriting Expenses:
Loss and LAE Paid............................................................  360,960$                    800,128$                    1,035,654$                  1,192,717$                  1,312,513$                  
Change in Loss, LAE, and IBNR Reserves...........................  1,143,040                  779,072                     622,506                     548,351                     515,608                     
Premium Tax Expense……………………………………………………  5,000                        5,000                        5,000                        5,000                        5,000                        
     Total Underwriting Expenses 1,509,000$                  1,584,200$                  1,663,160$                  1,746,068$                  1,833,121$                  

Net Underwriting Income 91,000$                      95,800$                      100,840$                    106,132$                    111,689$                    

General & Administrative Expenses:
Management Fees............................................................  65,000$                      68,250$                      71,663$                      75,246$                      79,008$                      
Audit Fees.......................................................................  20,000                       21,000                       22,050                       23,153                       24,310                       
Actuarial  Fees.................................................................  12,000                       12,600                       13,230                       13,892                       14,586                       
Legal and Bank Letter of Credit Costs……………………………… 8,000                        8,400                        8,820                        9,261                        9,724                        
Start-Up Costs………………………………………………………………… 15,000                       -                            -                            -                            -                            
     Total General & Administrative Expenses 120,000$                    110,250$                    115,763$                    121,551$                    127,628$                    

Net Operating Income/(Loss) (29,000)$                     (14,450)$                     (14,923)$                     (15,419)$                     (15,940)$                     

Other Income
Interest Income.........………………......................................  45,759                       113,080                     153,457                     190,165                     226,022                     
Net Other Income/(Loss) 45,759$                      113,080$                    153,457$                    190,165$                    226,022$                    

Net Income (Loss) Before Taxes 16,759$                      98,630$                      138,535$                    174,746$                    210,082$                    

Federal Income Tax Expense/(Benefit) - Net (35%) ........... -                            -                            -                            -                            -                            

Net Income/(Loss) 16,759$                      98,630$                      138,535$                    174,746$                    210,082$                    
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DC Clinic Captive Insurance Company
Pro-Forma Statement of Cash Flows
For the Period 2007 through 2011

2007 2008 2009 2010 2011
Cash flows provided (used) by operating:

Premiums Collected -net of ceded premium ………………………… 1,600,000$      1,680,000$        1,764,000$     1,852,200$     1,944,810$     
Interest Income Received ………………………………………………… 34,319           96,250             143,363        180,988        217,057        
Loss and LAE Paid ………………………………………………………… (360,960)        (800,128)          (1,035,654)    (1,192,717)    (1,312,513)    
G & A Expenses Paid ……………………………………………………… (88,000)          (108,650)          (114,083)       (119,787)       (125,776)       
Federal Income Taxes Paid ……………………………………………… -                -                  -               -               -               
Premium Taxes Paid………………………………………………………… (5,000)            (5,000)             (5,000)          (5,000)          (5,000)          

Net Cash provided by (used for) operating activities 1,180,359$      862,472$          752,626$       715,684$       718,578$       

Cash flows (used) provided by finance & investing:
Initial Capitalization ……………………………………………… 750,000$         

Inter-Company Loan Back -                -                  -               -               -               
Investments Purchased and Sold (Net) (1,680,359)      (862,472)          (752,626)       (715,684)       (718,578)       

Net Change in Cash and Cash Equivalents ………………………… 250,000$         -$                 -$              -$              -$              

Cash and Cash Equivalents, beginning of year …………………… -$                250,000$          250,000$       250,000$       250,000$       

Cash and Cash Equivalents, end of year ………………… 250,000$         250,000$          250,000$       250,000$       250,000$       
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DC Clinic Captive Insurance Company
Pro Forma - Business Plan Commencing January 1, 2007
Financial Statement Assumptions:
2007-2011

Premium & Coverage Assumptions 

1 Premium are assigned as follows: Carrier Assumed Premium
Programs Year 1 - Selected

Clinic Professional Liability 1,600,000                   -               1,600,000                
Misc Coverage Line -                            -               -                          

1,600,000$                 -$             1,600,000$               

Premium Growth Rate Applied: 5%

2 Premiums are earned monthly over the life of the policy.

3 No provision made for charges related to claims handling, adjusting and administration.

4 Policy year incurred loss data and all premiums are based upon renewal and using the
following limits:

All Lines $1,000,000 per occurrence
$3,000,000 aggregate

5  No front fee costs provided.  This will need to be determined.

6 Premium is considered to be collected evenly throughout the policy year.

Capitalization and Operating Costs

7 Initial expected minimum capitalization as a % of GWP 47% of prospective written
Note; No additional capital considered necessary. 750,000                   Increased due to loss confidence level

8 Professional service costs assumed at the following amounts w/ 5%  growth rate

Legal and Bank LOC fees: 8,000                      
Management Fees 65,000                     
Audit Fees 20,000                     
Actuary Fees 12,000                     

Estimated Ultimate Losses & Payout Patterns:

9 Estimated Loss Ratios are as follows:

Clinic Professional Liability 94%
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DC Clinic Captive Insurance Company
Pro Forma - Business Plan Commencing January 1, 2007
Financial Statement Assumptions:
2007-2011

10 Estimated loss payouts are projected as follows:

Clinic Professional 
Year 1 24.00% 41.10%
Year 2 28.00% 12.61%
Year 3 13.00% 20.95%
Year 4 7.00% 14.45%
Year 5 4.00% 1.74%
Year 6 3.00% 2.12%
Year 7 2.00% 1.30%
Year 8 2.00% 4.74%
Year 9 9.00% 0.99%
Year 10 6.00% 0.00%
Year 11 1.00% 0.00%
Year 12 1.00% 0.00%
Year 13 0.00% 0.00%
Year 14 0.00% 0.00%
Year 15 0.00% 0.00%
    Total 100% 100%

Investment Income:

11 Investment income is calculated using a simple average balance method using the following rates:

Cash & Cash Equivalents 3%
Investments 5%

Average 4.00%
Other:

12 For Cash Flow presentation, all premium is paid evenly throughout the policy year. General and
administrative costs are assumed to be paid as incurred.

13 Effective Income Tax Rate Applied 0.0%
Current Income Tax Expense/Liability is assumed paid in the year following the year is was incurred in.
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Premiums
2007 2008 2009 2010 2011

Premium Written
Reinsurance Assumed
Line of Business
Clinic Professional Liability 5% 1,600,000     1,680,000    1,764,000       1,852,200       1,944,810     
Misc Coverage Line 5% -                 -                -                 -                  -                
Gross Written Premium 1,600,000     1,680,000    1,764,000       1,852,200       1,944,810     8,841,010        

Premium Summary

Premium Receivable -                  -                 -                   -                    -                  

Total Premium Earned 1,600,000         1,680,000        1,764,000          1,852,200          1,944,810        

Total Premium Unearned -                  -                 -                   -                    -                  

Premium Taxes
2007 2008 2009 2010 2011

Direct Premiums Written -                  -                 -                   -                    -                  
Assumed Premiums Written 1,600,000         1,680,000        1,764,000          1,852,200          1,944,810        
    Total 1,600,000         1,680,000        1,764,000          1,852,200          1,944,810        

Direct Premium Taxes - Excluding Loss Reserve Transfers 5,000               5,000              5,000                5,000                5,000               
Assumed Premium Taxes -                  -                 -                   -                    -                  
   Total Premium Taxes 5,000               5,000              5,000                5,000                5,000               

Policy Year

DC Clinic Captive Insurance Company

For the Period 2007 through 2011
Pro-Forma Assumptions
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DC Clinic Captive Insurance Company

For the Period 2007 through 2011
Pro-Forma Assumptions

Losses Paid
Selected Cumm. Paid

Clinic Professional Liability 94% Ultimate LPT Reserves 2007 2008 2009 2010 2011
Calendar Year 2007 1,504,000     -                  360,960          421,120            195,520             105,280           60,160             
Calendar Year 2008 1,579,200     -                  379,008            442,176             205,296           110,544           
Calendar Year 2009 1,658,160     -                  397,958             464,285           215,561           
Calendar Year 2010 1,741,068     -                  417,856           487,499           
Calendar Year 2011 1,828,121     -                  438,749           

8,310,549     -                  360,960          800,128            1,035,654          1,192,717        1,312,513        

Selected Cumm. Paid
Misc Coverage Line 100% Ultimate LPT Reserves 2007 2008 2009 2010 2011
Calendar Year 2007 -               -                  -                 -                   -                    -                  -                  
Calendar Year 2008 -               -                  -                   -                    -                  -                  
Calendar Year 2009 -               -                  -                    -                  -                  
Calendar Year 2010 -               -                  -                  -                  
Calendar Year 2011 -               -                  -                  

-               -                  -                 -                   -                    -                  -                  

Total Loss and LAE Paid (Income Statement): 360,960$      800,128$        1,035,654$      1,192,717$    1,312,513$    
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DC Clinic Captive Insurance Company

For the Period 2007 through 2011
Pro-Forma Assumptions

Loss Reserves:
-                                                                               Selected

Clinic Professional Liability Ultimate 2007 2008 2009 2010 2011
Calendar Year 2007 1,504,000     -                  1,143,040        721,920            526,400             421,120           360,960           
Calendar Year 2008 1,579,200     -                  1,200,192          758,016             552,720           442,176           
Calendar Year 2009 1,658,160     -                  1,260,202          795,917           580,356           
Calendar Year 2010 1,741,068     -                  1,323,212        835,713           
Calendar Year 2011 1,828,121     1,389,372        

Reserve By-Line -                  1,143,040        1,922,112          2,544,618          3,092,968        3,608,577        

-                                                                               Selected 0
Misc Coverage Line Ultimate 0 2007 2008 2009 2010 2011
Calendar Year 2007 -               -                  -                 -                   -                    -                  -                  
Calendar Year 2008 -               -                  -                   -                    -                  -                  
Calendar Year 2009 -               -                  -                    -                  -                  
Calendar Year 2010 -               -                  -                  -                  
Calendar Year 2011 -               -                  -                  

Reserve By-Line -                 -                   -                    -                  -                  

Total Loss Reserves (Balance Sheet) 1,143,040    1,922,112       2,544,618       3,092,968     3,608,577     
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DC Clinic Captive Insurance Company

For the Period 2007 through 2011
Pro-Forma Assumptions

Investments

Investments: 2007 2008 2009 2010 2011
Cash & Cash Equivalents 250,000            250,000          250,000            250,000             250,000           
Inter-Company Note -                  -                 -                   -                    -                  
Investments 1,680,359         2,542,831        3,295,457          4,011,141          4,729,719        
   Total Invested Assets 1,930,359$        2,792,831$       3,545,457$         4,261,141$         4,979,719$        

Interest Income: 2007 2008 2009 2010 2011
Cash & Cash Equivalents 3.0% 3,750               7,500              7,500                7,500                7,500               
Investments 5.0% 42,009             105,580          145,957            182,665             218,522           

     Total Interest Income 45,759$             113,080$          153,457$          190,165$            226,022$          
Annual Effective Rate 3.41% 4.79% 4.84% 4.87% 4.89%

Investment Income Accrual: 2007 2008 2009 2010 2011
11,440$             28,270$           38,364$            47,541$              56,505$            

Percentage 25%
**  Assumes constant accrual rate **
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DC Clinic Captive Insurance Company
Tax Calculation 
For the Period 2007 through 2011

Current Deferred Current Deferred Current Deferred Current Deferred Current Deferred
Projected Net Investment Income 16,759          98,630          138,535       174,746        210,082        

ADD: CY - BS Reserve Discount Addback 177,691        177,691       298,802        298,802      395,573       395,573        480,817        480,817       560,971        560,971       
15.55%

SUBTRACT:  PY - BS Reserves Discount Add -               (177,691)       (298,802)      (395,573)      (480,817)       
15.55%

20% Change in Unearned Premium BS Reserve

Unearned Premiums CY -               -              -               -             -              -               -              -             -              -             
Unearned Premiums: PY -               -               -              -              -              

20%
Taxable Income for the Period 194,450        177,691       219,740        298,802      235,306       395,573        259,990        480,817       290,236        560,971       

Tax -               -              -               -             -              -               -              -             -              -             
0%

Net Tax Expense per Income Statement -              -             -               -             -             

Rate Check -              -             -               -             -             

20112007 2008 2009 2010
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26 Century Boulevard 
P.O. Box 305024 
Nashville, TN  37214 

(615) 872-3200 
(615) 872-3333 
www.willis.com 
 
(615) 872-3428 
(615) 872-3444 
jeffrey.adcock@willis.com 
 

Telephone: 
Fax: 
Website: 
 
Direct Line: 
Direct Fax: 
E-mail: 
 

 
 
 
 
 
 
 
Ken Mackay 
Willis Management (Vermont) Ltd. 
1 Lawson Lane, Suite 540 
Burlington, VT 05401 
 
October 9, 2006 
 
 
Re: Estimated Losses for Policy Year 2007 Related to D.C. Free Clinics for Professional Liability 
 
Dear Ken, 
 
Attached is an exhibit calculating the expected losses for professional liability coverage for policy year 2007on a 
mature claims-made basis, at a limit of $1 million, for D.C. Free Clinics and related entities, based on the very 
limited information provided.  The footnote of the exhibit details the specific locations included in the estimate. 
This analysis should not be thought of as a complete actuarial analysis given that no loss history was provided.   
 
The estimate is based on: 

• The exposure information by category as provided by the D.C. Free Clinics 
• NORCAL Mututal Insurance Company’s 1997 Rates for the state of California 
• The Medical Liability Monitor – October 2005 edition 
• Annual loss trend of 10% 

 
The calculations are fairly self explanatory, but the following provides detail on the calculation: 

• In the top part the number of visits, by type of specialty, are multiplied by the rate per visit from 
NORCAL’s 1997 rate filing.   A premium is also determined based on the square footage.  The premium 
related the number of visits and the square footage are added together to calculate an estimated premium 
at the 1997 for California given this exposure. 

• The premium is converted to losses by multiplying by an estimated target loss ratio of 85.0%.  This 
accounts for the expense ratio assumed in the rates. 

• The estimated losses at the 1997 California level are then multiplied by a factor of 2.25 to adjust the 
losses to the District of Columbia loss levels.  The factor of 2.25 was selected based on physician 
premiums by state as shown in The Medical Liability Monitor (October 2005) 

• Finally the losses are adjusted for ten years of loss inflation based on an annual loss trend rate of 10% 
 
Based on the calculation described above the estimated losses for the D.C Free Clinics at a limit of $1 million on a 
mature claims-made basis is approximately $845,000.   It would be prudent for purposes of funding a captive for 
the losses to be funded at a level of at least $1.5 million given the variability related to professional liability and the 
many assumptions made in calculating the projected losses. 
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October 9, 2006 
Page 2 

 

 
Qualifying Statements 
 
The accuracy and reliability of the projected losses presented in this report depend on the following: 
 

• The quality of the exposure data provided by the D.C. Free Clinics, because these data have been relied 
upon without detailed verification or audit as the basis for this analysis 

• The appropriateness of the industry sources used in this calculation  

 
Again, the attached calculation is based on many assumptions and should not be viewed as a comprehensive 
actuarial analysis given the lack of loss data available. 
 
Changes in any of the information or assumptions upon which Willis’ projection of ultimate losses are based will 
require a re-evaluation of the results of this report and possibly a revision of these projections.  This report should 
be released only in its entirety.   
 
If you have any questions on the calculation, please let me know. 
 
Sincerely, 
  
 
  
 
Jeffrey R. Adcock, FCAS, MAAA  
Vice President and Consulting Actuary   
Willis Captives, Actuarial, and Pooling Practice  
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DC Clinic Insurance Company 
District of Columbia Captive Formation Timeline 
 
Captive Formation Steps Due Date Responsibility  Completed 
• Gather Loss History for Actuarial    
• Solicit Domicile Attorney     
• Select Directors & Officers (1 Resident) 
• Choose and Reserve Captive Name with 

Secretary of State 

   

   • Complete Biographical Affidavits 
• Prepare Business Plan/Feasibility Study    
• Prepare Application – First Draft    
• Meeting with Department to Discuss 

Conceptual Plan 
   

• File Application w/ Incorporation Documents 
and fee(s) 

   

• Forward Application for Independent Review 
– w/ Fee 

   

• Prepare Incorporation Documents with 
Attorney 

   

• Petition Domicile to Issue Certificate of 
Public Good w/ Benefit Statement 

   

• Obtain Draft Unanimous Consent of 
Directors 

   

• Complete Unanimous Consent for Directors 
and Officers 

   

• File Incorporation Documents and 
Certificate. Of Good w/ Secretary 

   

• File SS-4 w/ IRS to obtain Federal EIN    
   
   
   
   
   
   
   

• License Issued by Insurance Department 
• Corporate Resolutions & Investment Policy -

File Signatory Cards w/ Banks 
• Prepare First Draft Management Agreement 
• Elect Officers and Directors via Unanimous 

Consent 
• Set Up Bank Accounts 
• Issue Stock for Assets 
• Submit Application for Authorization to Audit 

Captive 
• Execute Final Management Agreement 
• Start Operations - Prepare First Draft 

Insurance Policies 
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PROFESSIONAL LIABILITY
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ALLIED HEALTH CARE PROVIDERS
PROFESSIONAL LIABILITY COVERAGE FORM

Various provisions in this policy restrict coverage.
Read the entire policy carefully to determine rights,
duties and what is and is not covered.

Throughout this policy the words "you" and "your"
refer to the Named Insured shown in the Declara-
tions. The words "we", "us" and "our" refer to the
company providing this insurance.

The word "insured" means any person or organization
qualifying as such under Section II – Who Is An In-
sured.

Other words and phrases that appear in quotation
marks have special meaning. Refer to Section V –
Definitions.

SECTION I – COVERAGES

1. Coverage A – Insuring Agreement – Individual
Professional Liability

a. We will pay those sums that the insured be-
comes legally obligated to pay as damages
because of injury to which this insurance ap-
plies. We will have the right and duty to defend
the insured against any "suit" seeking those
damages. However, we will have no duty to
defend the insured against any "suit" seeking
damages for injury to which this insurance
does not apply. We may at our discretion in-
vestigate any "medical incident" and settle any
claim or "suit" that may result. But:

(1) The amount we will pay for damages is
limited as described in Section III – Limits
Of Insurance; and

(2) Our right and duty to defend end when we
have used up the applicable limit of insur-
ance in the payment of judgments or set-
tlements.

No other obligation or liability to pay sums or
perform acts or services is covered unless
explicitly provided for under Supplementary
Payments.

b. This insurance applies to injury only if:

(1) The injury is caused by a "medical incident"
that takes place in the "coverage territory";

(2) The injury occurs during the policy period;
and

(3) The injury arises out of the individual in-
sured's profession as a licensed health care
provider.

2. Coverage B – Insuring Agreement –
Partnership, Limited Liability Company,
Association Or Corporation Professional
Liability

a. We will pay those sums that the insured be-
comes legally obligated to pay as damages
because of injury to which this insurance ap-
plies. We will have the right and duty to defend
the insured against any "suit" seeking those
damages. However, we will have no duty to
defend the insured against any "suit" seeking
damages for injury to which this insurance
does not apply. We may at our discretion in-
vestigate any "business entity incident" and
settle any claim or "suit" that may result. But:

(1) The amount we will pay for damages is
limited as described in Section III – Limits
Of Insurance; and

(2) Our right and duty to defend end when we
have used up the applicable limit of insur-
ance in the payment of judgments or set-
tlements.

No other obligation or liability to pay sums or
perform acts or services is covered unless
explicitly provided for under Supplementary
Payments.
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b. This insurance applies to injury only if:

(1) The injury is caused by a "business entity
incident" that takes place in the "coverage
territory";

(2) The injury occurs during the policy period;
and

(3) The injury is caused by any person for
whose acts or omissions the professional
partnership, limited liability company, as-
sociation or corporation, named in the
Declarations, is legally responsible.

3. Exclusions

This insurance does not apply to:

a. Criminal Acts

Injury arising out of a criminal act, including
but not limited to sexual abuse or molestation
or fraud, committed by the insured or any per-
son for whom the insured is legally responsi-
ble.

b. Contractual Liability

Injury for which the insured is obligated to pay
damages by reason of the assumption of li-
ability in a contract or agreement. This exclu-
sion does not apply to liability for damages that
the insured would have in the absence of the
contract or agreement.

c. Rendering Of Or Failure To Render
Professional Services By Others

Injury arising out of the rendering of or failure
to render professional services by any other
person for whose acts or omissions the insured
may be held liable as a member, partner, offi-
cer, director or stockholder of any professional
partnership, limited liability company, associa-
tion or corporation.

This exclusion does not apply to Coverage B –
Partnership, Limited Liability Company, Asso-
ciation Or Corporation Professional Liability.

d. Liability Arising Out Of Hospitals Or Other
Enterprises

Injury for which the insured may be held liable
as proprietor, hospital administrator, officer,
stockholder or member of the board of direc-
tors, trustees or governors of any hospital,
sanitarium, clinic with bed and board facilities,
nursing home, laboratory or other enterprises.

 e. Workers Compensation And Similar Laws

Any obligation of the insured under a workers
compensation, disability benefits or unem-
ployment compensation law or any similar law.

f. Employers' Liability

"Bodily injury" to:

(1) An "employee" of the insured arising out of
and in the course of:

(a) Employment by the insured; or

(b) Performing duties related to the conduct
of the insured's business; or

(2) The spouse, child, parent, brother or sister
of that "employee" as a consequence of
Paragraph (1) above.

This exclusion applies:

(1) Whether the insured may be liable as an
employer or in any other capacity; and

(2) To any obligations to share damages with
or repay someone else who must pay dam-
ages because of the injury.

4. Supplementary Payments

We will pay, with respect to any claim we investi-
gate or settle or any "suit" against an insured we
defend:

a. All expenses we incur.

b. The cost of bonds to release attachments, but
only for bond amounts within the applicable
limit of insurance. We do not have to furnish
these bonds.

c. All reasonable expenses incurred by the in-
sured at our request to assist us in the investi-
gation or defense of the claim or "suit", includ-
ing actual loss of earnings up to $250 a day
because of time off from work.

d. All costs taxed against the insured in the "suit".

e. Prejudgment interest awarded against the
insured on that part of the judgment we pay. If
we make an offer to pay the applicable limit of
insurance, we will not pay any prejudgment
interest based on that period of time after the
offer.

f. All interest on the full amount of the judgment
that accrues after the entry of the judgment
and before we have paid, offered to pay, or
deposited in court the part of the judgment that
is within the applicable limit of insurance.

These payments will not reduce the Limits of In-
surance
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SECTION II – WHO IS AN INSURED

1. For COVERAGE A, if you are an individual, you
are an insured.

2. For COVERAGE B, if you are:

a. A partnership, you are an insured. Your part-
ners are also insureds, but only with respect to
the acts or omissions of others in the providing
of professional services for which they are held
liable as a partner.

b. A limited liability company, you are an insured.
Your members and managers are also in-
sureds, but only with respect to the acts or
omissions of others in the providing of profes-
sional services for which they are held liable as
members or managers.

c. An association or corporation, you are an in-
sured. Your "executive officers", directors,
trustees, governors and stockholders are in-
sureds, but only with respect to the acts or
omissions of others in the providing of profes-
sional services for which they are held liable as
"executive officers", directors, trustees, gover-
nors and stockholders.

3. If an insured dies or is adjudged incompetent, this
insurance will terminate for that insured. But the
insured's legal representative will be an insured
for any "medical incident" or "business entity inci-
dent" previously committed and covered by this
policy.

No person is an insured with respect to the conduct of
any current or past partnership or limited liability
company that is not shown as a Named Insured in the
Declarations.

SECTION III – LIMITS OF INSURANCE

1. The Limits Of Insurance shown in the Declarations
and the rules below fix the most we will pay re-
gardless of the number of:

a. Insureds;

b. Claims made or "suits" brought; or

c. Persons or organizations making claims or
bringing "suits".

2. The Individual Professional Liability Aggregate
Limit is the most we will pay for the sum of all
damages under COVERAGE A., subject to Para-
graph 6. below.

3. The Partnership, Limited Liability Company, As-
sociation Or Corporation Professional Liability Ag-
gregate Limit is the most we will pay for the sum
of all damages under COVERAGE B.

4. Subject to 2. above, the Each Medical Incident
Limit is the most we will pay for all damages un-
der COVERAGE A because of all injury arising
out of any one "medical incident".

All related "medical incidents" arising out of the:

a. Providing of or failure to provide professional
health care services to any one person; or

b. Serving as a member of a formal accredita-
tion, standards review or equivalent profes-
sional board or committee in connection with a
single person or organization

shall be considered one "medical incident".

5. Subject to 3. above, the Each Business Entity
Incident Limit is the most we will pay for all dam-
ages under COVERAGE B because of all injury
arising out of any one "business entity incident".

All related "business entity incidents" arising out of
the providing of or failure to provide professional
health care services to any one person shall be
considered one "business entity incident".

6. Under COVERAGE A, the Aggregate Limit and
the Each Medical Incident Limit apply separately
to each Named Insured.

The limits of this Coverage Part apply separately to
each consecutive annual period and to any remaining
period of less than 12 months, starting with the be-
ginning of the policy period shown in the Declara-
tions, unless the policy period is extended after issu-
ance for an additional period of less than 12 months.
In that case, the additional period will be deemed part
of the last preceding period for purposes of determin-
ing the Limits of Insurance.

SECTION IV – CONDITIONS

1. Bankruptcy

Bankruptcy or insolvency of the insured or of the
insured's estate will not relieve us of our obliga-
tions under this Coverage Part.

2. Duties In The Event Of A Medical Incident,
Business Entity Incident, Claim Or Suit.

a. You must see to it that we are notified as soon
as practicable of a circumstance which may
result in a claim. To the extent possible, notice
should include:

(1) Specific circumstances surrounding the
"medical incident" or "business entity inci-
dent";
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(2) The names and addresses of any injured
persons and witnesses; and

(3) The nature and location of any injury aris-
ing out of the "medical incident" or
"business entity incident".

b. If a claim is made or "suit" is brought against
any insured, you must:

(1) Immediately record the specifics of the
claim or "suit" and the date received; and

(2) Notify us as soon as practicable.

You must see to it that we receive written no-
tice of the claim or "suit" as soon as practica-
ble.

c. You and any other involved insured must:

(1) Immediately send us copies of any de-
mands, notices, summonses, or legal pa-
pers received in connection with the claim
or "suit";

(2) Authorize us to obtain records and other
information;

(3) Cooperate with us in the investigation or
settlement of the claim or defense against
the "suit"; and

(4) Assist us, upon our request, in the en-
forcement of any right against any person
or organization which may be liable to the
insured because of injury to which this in-
surance may also apply.

d. No insured will, except at that insured's own
cost, voluntarily make a payment, assume any
obligation, or incur any expense without our
consent.

3. Legal Action Against Us

No person or organization has a right under this
Coverage Part:

a. To join us as a party or otherwise bring us into
a "suit" asking for damages from an insured; or

b. To sue us on this Coverage Part unless all of
its terms have been fully complied with.

A person or organization may sue us to recover
on an agreed settlement or on a final judgment
against an insured obtained after an actual trial;
but we will not be liable for damages that are not
payable under the terms of this Coverage Part or
that are in excess of the applicable limit of insur-
ance. An agreed settlement means a settlement
and release of liability signed by us, the insured,
and the claimant or the claimant's legal represen-
tative.

4. Other Insurance

If other valid and collectible insurance is available
to the insured for a loss we cover under this Cov-
erage Part, our obligations are limited as follows:

a. Primary Insurance

This insurance is primary except when b. be-
low applies. If this insurance is primary, our
obligations are not affected unless any of the
other insurance is also primary. Then, we will
share with all that other insurance by the
method described in Paragraph c. below.

b. Excess Insurance

This insurance is excess over other insurance
covering an individual licensed health care
professional’s acts or omissions. When this in-
surance is excess over other insurance, we will
have no duty to defend the individual licensed
health care professional against any "suit" if
any other insurer has a duty to defend that in-
dividual licensed health care professional
against that "suit". If no other insurer defends,
we will undertake to do so, but we will be enti-
tled to the rights of that individual licensed
health care professional against all those other
insurers.

When this insurance is excess over other in-
surance, we will pay, up to the applicable limits
of insurance, the amount of the loss that ex-
ceeds the sum of the total amount that all such
other insurance would pay for the loss in the
absence of this insurance.

If other insurance is also excess, we will share
the remaining loss with that other insurance.

c. Method Of Sharing

If all of the other insurance permits contribu-
tion by equal shares, we will follow this method
also. Under this approach, each insurer con-
tributes equal amounts until it has paid its ap-
plicable limit of insurance or none of the loss
remains, whichever comes first. If any of the
other insurance does not permit contribution by
equal shares, we will contribute by limits. Un-
der this method, each insurer's share is based
on the ratio of its applicable limit of insurance
to the total applicable limits of insurance of all
insurers.

5. Premium Audit

a. We will compute all premiums for this Cover-
age Part in accordance with our rules and
rates.

Page 29 of 31



PR 00 05 12 97 Copyright, Insurance Services Office, Inc.,  1996 Page 5 of 6 oo

b. Premium shown in this Coverage Part as ad-
vance premium is a deposit premium only. At
the close of each audit period, we will compute
the earned premium for that period. Audit
premiums are due and payable on notice to
the first Named Insured. If the sum of the ad-
vance and audit premiums paid for the policy
term is greater than the earned premium, we
will return the excess to the first Named In-
sured.

c. The first Named Insured must keep records of
the information we need for premium compu-
tation and send us copies at such times as we
may request.

6. Representations

By accepting this policy, you agree:

a. The statements in the Declarations are accu-
rate and complete;

b. Those statements are based upon representa-
tions you made to us; and

c. We have issued this policy in reliance upon
your representations.

7. Separation Of Insureds

Except with respect to the Limits of Insurance,
and any rights or duties specifically assigned in
the Coverage Part to the first Named Insured, this
insurance applies:

a. As if each Named Insured were the only
Named Insured; and

b. Separately to each insured against whom
claim is made or "suit" is brought.

8. Transfer Of Rights Of Recovery Against
Others To Us

If the insured has rights to recover all or part of
any payment we have made under this Coverage
Part, those rights are transferred to us. The in-
sured must do nothing after loss to impair them.
At our request, the insured will bring "suit" or
transfer those rights to us and help us enforce
them.

9. When We Do Not Renew

If we decide not to renew this Coverage Part, we
will mail or deliver to the first Named Insured
shown in the Declarations written notice of the
nonrenewal not less than 30 days before the expi-
ration date.

If notice is mailed, proof of mailing will be suffi-
cient proof of notice.

10.When Your Business Or Profession Changes

The first Named Insured must notify us of any
change which might affect the terms of this insur-
ance, including a change in:

a. Members, partners, officers, directors, stock-
holders or medical professional "employees";
or

b. Medical specialty.

SECTION V – DEFINITIONS

1. "Bodily injury" means bodily injury, sickness or
disease sustained by a person, including death re-
sulting from any of these at any time.

2. "Business entity incident" means any act or
omission arising out of the providing of or failure
to provide professional health care services by:

a. Any of your partners (if you are a partner-
ship), members or managers (if you are a
limited liability company), or directors,
"executive officers", governors, trustees or
stockholders (if you are an association or
corporation);

b. Your "employee"; or

c. Any person acting under the personal direc-
tion, control or supervision of:

(1) A partner (if you are a partnership);

(2) A member or manager (if you are a lim-
ited liability company); or

(3) A director, "executive officer", governor,
trustee or stockholder (if you are an as-
sociation or corporation).

3. "Coverage territory" means:

a. The United States of America (including its
territories and possessions), Puerto Rico and
Canada; and

b. All parts of the world if the insured's responsi-
bility to pay damages is determined in a "suit"
on the merits in the territory described in Para-
graph a. above or in a settlement we agree to.

4. "Employee" includes a "leased worker".
"Employee" does not include a "temporary
worker".

5. "Leased worker" means a person leased to you by
a labor leasing firm under an agreement between
you and the labor leasing firm, to perform duties
related to the conduct of your business. "Leased
worker" does not include a "temporary worker".
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6. "Medical incident" means any act or omission:

a. Arising out of the providing of or failure to
provide professional health care services by:

(1) The insured; or

(2) Any person acting under the personal di-
rection, control or supervision of the in-
sured.

b. Arising out of the insured's serving as a mem-
ber of a formal accreditation, standards review
or equivalent professional board or committee.

7. "Suit" means a civil proceeding in which damages
because of injury to which this insurance applies
are alleged. "Suit" includes:

a. An arbitration proceeding in which such dam-
ages are claimed and to which the insured
must submit or does submit with our consent;
or

b. Any other alternative dispute resolution pro-
ceeding in which such damages are claimed
and to which the insured submits with our con-
sent.

8. "Temporary worker" means a person who is fur-
nished to you to substitute for a permanent
"employee" on leave or to meet seasonal or short-
term workload conditions.
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       _________________________ 
Chairman Vincent C. Gray 

       at the request of the Mayor 
 

A BILL 
 

___________ 
 

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA 
 

___________ 
            

 
Chairman Vincent C. Gray, at the request of the Mayor, introduced the following bill, which was 

referred to the Committee on_____________________________. 
 
 
To establish the District of Columbia Medical Liability Captive Insurance Company to provide 

medical malpractice liability coverage for non-profit community health centers in the 
District of Columbia; to vest management for the Company in the Risk Officer; to 
establish an Advisory Council to assist and advise the Risk Officer; to provide for 
approval by the Commissioner; to require the submission of annual reports; to create 
requirements for the plan of operation for the Company; to establish the Medical Liability 
Captive Trust Fund, a nonlapsing fund, to serve as the funding mechanism for the 
Company; to exempt the Company from District of Columbia taxation and procurement 
laws; and to repeal the Free Clinic Assistance Program Act of 1986. 

 
 BE IT ENACTED BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, 
That this act may be cited as the “District of Columbia Medical Liability Captive Insurance 
Company Establishment Act of 2007”. 
 

Sec. 2.  Definitions. 
For the purposes of this act, the term: 
(1)  “Advisory Council” means the advisory council established by section 6. 
(2)  “Commissioner” means the Commissioner of the Department of Insurance, 

Securities, and Banking. 
(3)  “Company” means the District of Columbia Medical Liability Captive Insurance  

Company. 
(4)  “Medical Liability Captive Trust Fund” or “Fund” means the Medical Liability 

Captive Trust Fund established as a nonlapsing fund under section 12. 
(5)  “Health center” means a health center or service that: 

(A)  Has obtained all licenses, permits, and certificates of occupancy or need that 
are required as a precondition to lawful operation in the District; 
    (B)  Is a tax-exempt organization under section 501(c)(3) of the Internal Revenue 
Code of 1986, approved August 16, 1954 (68A Stat. 163; 26 U.S.C. § 501(c)(3)); 
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  (D)  Accepts and provides services to individuals regardless of ability to pay; 
provided that a health center may accept payment from: 

(i)  Health insurance providers for services rendered, if a patient has such 
insurance coverage and consents in writing to the filing of a claim for benefits to which the 
patient is eligible; and 

(ii)  Patients on a sliding fee scale. 
(6)  “Operational” means that the Council has approved insurance policies for the health 

centers covered under the Free Clinic Assistance Program Act of 1986, effective September 23, 
1986 (D.C. Law 6-155; D.C. Official Code § 1-307.21 et seq.). 

(7)  “Risk Officer” means the Chief Risk Officer, established by Reorganization Plan No. 
1 of 2003, effective December 15, 2003. 

(8)  “Tail coverage” means liability insurance purchased by an insured to extend the 
insurance coverage beyond the end of the policy period of a liability policy written on a claims-
made basis.  

(9)  “Volunteer service provider” means any person licensed to practice in the District 
who provides health-care, rehabilitative, social, or related administrative services: 

(A)  At a health center; 
(B)  To or with respect to a patient of the health center; and 
(C)  Without receiving payment from the District government for the performance 

of those services. 
Sec. 3. Establishment of the District of Columbia Medical Liability Captive Insurance 

Company. 
(a)  There is established, as a subordinate agency under the Mayor in the executive 

branch of the government of the District of Columbia, the District of Columbia Medical Liability 
Captive Insurance Company.  The liability of the Company shall be limited to the funds in the 
Medical Liability Captive Trust Fund. 

(b)  The purpose of the Company is to provide medical malpractice liability coverage for 
health centers, including coverage for the staff, contractors, and volunteer service providers for 
the services provided at the health centers. 

(c)  The fiscal year of the Company shall be the fiscal year of the District.  
Sec. 4.  General powers of the Company. 
(a)  The Company shall have the authority to: 

(1) Enter into contracts as are necessary or proper to carry out the provisions and 
purposes of this act, including the authority to enter into contracts with similar captives of other 
states for the joint performance of common administrative functions, or with persons or other 
entities for the performance of organizational, management, or administrative functions; 

(2) Sue or be sued in its own name, including taking any legal actions necessary 
or proper to recover or collect premiums due the Company; 

(3) Take such legal action as necessary: 
(A) To avoid the payment of improper claims against the Company or the 

coverage provided by or through the Company; 
(B) To recover any amounts erroneously or improperly paid by the 

Company; 
(C) To recover any amounts paid by the Company as a result of mistake of 

fact or law; or 
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(4)(A)  Establish and modify rates, rate schedules, rate adjustments, expense 
allowances, claim reserve formulas, and any other actuarial function appropriate to the operation 
of the Company;   

  (B)  Rates and rate schedules may be adjusted for appropriate factors and 
shall take into consideration appropriate factors in accordance with established actuarial and 
underwriting practices; 

(5)  Issue policies of medical malpractice insurance, including tail coverage, in 
accordance with the requirements of the plan of operation under section 8; 

(6)  Appoint appropriate legal, actuarial, audit, and other committees as necessary 
to provide technical assistance in the operation of the Company, policy and other contract design, 
and any other function within the authority of the Company; 

(7)  Employ and fix the compensation of employees;   
(8)  Prepare and distribute certificate of eligibility forms and enrollment 

instruction forms to health centers; 
(9)  Provide for reinsurance of risks incurred by the Company; 
(10)  Provide for, and employ, cost containment measures and risk management 

program standards;  
 (11)  Seek and receive grant funding from the United States government, District 

departments or agencies, and private foundations; 
(12)  Adopt policies, procedures, rules, and standards as may be necessary or 

convenient for the operation of the Company consistent with this act; 
(13)  Adopt and administer personnel policies and procedures;  
(14)  Employ its own general counsel and special counsel from time to time as 

needed;  
(15)  Adopt and administer its own procurement and contracting policies and 

procedures; and  
(16)  Select, retain, and employ professionals, contractors, or agents which are 

necessary or convenient to enable or assist the Company in carrying out the purposes of the 
Company. 
 (b) In any legal action, the Company shall be represented by its general counsel and other 
attorneys, as necessary, and, notwithstanding any other provision of law, shall not be subject to 
oversight by the Office of the Attorney General. 

(c) Upon the request of the Company, the Mayor and the governing officer or body of 
each instrumentality of the District, by delegation or agreement, may direct that personnel or 
other resources of a District agency or instrumentality be made available to the Company on a 
full cost reimbursable basis to carry out the Company’s duties. Personnel detailed to the 
Company under this subsection shall not be considered employees of the Company, but shall 
remain employees of the agency or instrumentality from which the employees were detailed. 
With the consent of an executive agency, department, or independent agency of the federal 
government or the District government, the Company may use the information, services, staff, 
and facilities of the department or agency on a full cost reimbursable basis. 

Sec. 5. Management of the Company. 
(a)  The management of the Company shall be vested in, and the Company shall be 

administered by, the Risk Officer.  



  

(b)  The Risk Officer shall employ a captive manager who shall run the day-to-day affairs 
of the Company and shall report to the Risk Officer.  The Risk Officer shall employ such other 
professionals as are necessary or appropriate to effectuate the purposes of the Company. 
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(c)  The Risk Officer may delegate the authority to perform any function authorized to be 
performed by the Risk Officer under this act. 

(d)  The Risk Officer may hire Company staff, including a general counsel.  
Sec. 6. Advisory Council to the Company. 
(a)  There is established an Advisory Council to the Company to assist and advise the 

Risk Officer regarding the Company. 
(b)  The Advisory Council shall consist of seven members appointed by the Risk Officer.  

One member shall represent the District of Columbia Primary Care Association; two members 
shall represent District of Columbia health centers; and four members shall have insurance 
expertise. 
 (c)  The Risk Officer and the captive manager shall serve as ex officio members of the 
Advisory Council. 
 (d)  The Risk Officer shall serve as chairperson of the Advisory Council. 
 (e)  The Risk Officer shall determine the term the initial Advisory Council members shall 
serve.  Three of the Advisory Council members shall serve a term of 2 years; two shall serve a 
term of 4 years; and two shall serve a term of 6 years; provided, that the representative from the 
District of Columbia Primary Care Association shall always serve as a member of the Advisory 
Council. 
 (f)  Subsequent Advisory Council members shall serve a term of 3 years.  An Advisory 
Council member’s term shall continue until his or her successor is appointed.  The Advisory 
Council members may be reappointed for additional terms. 
 (g)  Vacancies in the Advisory Council shall be filled by the Risk Officer. Advisory 
Council members may be removed by the Risk Officer for cause. 
 (h)  Advisory Council members shall not be compensated in their capacity as Advisory 
Council members, but shall be reimbursed for reasonable expenses incurred in the necessary 
performance of their duties.  
 (i)  The Advisory Council shall: 

(1)  Advise the Risk Officer in the general oversight of the Company; 
(2)  Assess the needs and interests of the health centers; and 
(3)  Meet at least on an annual basis, at meetings announced by the Risk Officer. 

Sec. 7. Approval of plan of operation by Commissioner; annual report to Commissioner; 
financial examination.  

(a)  Prior to the offering and issuance of insurance policies, the Company shall submit to 
the Commissioner for approval a plan of operation which meets the requirements of section 8.  
The Company shall also submit for approval any proposed material changes to the plan. 

(b)  On or before March 2 of each year, the Company shall submit to the Commissioner, 
on a form prescribed by the Commissioner by rule, a report of its financial condition, as prepared 
by a certified public accountant.  The Company shall file a consolidated report on behalf of each 
of its segregated accounts.  The Company shall use generally accepted accounting principles and 
include any useful or necessary modifications or adaptations thereof that have been approved or 
accepted by the Commissioner for the type of insurance and kinds of insurers to be reported 
upon, as supplemented by additional information required by the Commissioner. 



  

(c)(1)  The Commissioner, or his designee, may visit the Company at such times as he or 
she considers necessary to thoroughly inspect and examine the affairs of the Company to 
ascertain: 
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(A)  The financial condition of the Company;  
(B)  The ability of the Company to fulfill its obligations; and  
(C)  Whether the Company has complied with the provisions of this act 

and the rules adopted pursuant thereto. 
(2)  The Commissioner may require the Company to retain qualified independent 

legal, financial, and examination services from outside the Department of Insurance, Securities, 
and Banking to conduct the examination and make recommendations to the Commissioner. The 
cost of the examination shall be paid by the Company. 
  Sec. 8. Plan of operation for the Company. 
 (a)  The captive manager shall submit to the Risk Officer a plan of operation for the 
Company that has been approved by the Commissioner and any amendments thereto necessary 
or suitable to assure the fair, reasonable, and equitable administration of the Company.   
 (b)  The plan of operation shall: 

(1)  Become effective upon approval in writing by the Commissioner and the Risk 
Officer; 

(2)  Establish procedures for the operation of the Company; 
(3)  Establish procedures for health centers to qualify to purchase medical 

malpractice insurance from the Company;  
4) Establish procedures for offering gap coverage for the District’s Federally 

Qualified Health Centers whose medical liability is covered under the Federal Tort Claims Act, 
including volunteers and other providers outside the scope of service of the Federally Qualified 
Health Center. 

(4)  Establish procedures, under the management of the Risk Officer, for the 
payment of administrative expenses; 

(5)  Establish procedures for adjustment and payment of claims made under the 
policies issued by the Company, including procedures for administrative review and resolution 
of disputes arising over such claims;  

(6)  Establish procedures for tail coverage to health centers purchasing medical 
malpractice liability coverage through the Company; 

(7)  Develop standards for the level of subsidies that shall be provided to health 
centers to offset premiums due to the Company;  

(8)  Establish rules, conditions, and procedures for facilitating the reinsurance of 
risks of participating health centers; 

(9)  Establish risk management standards to which the health centers shall adhere, 
and auditing procedures for the compliance of risk management standards by health centers;  

(10)  Establish underwriting guidelines for policyholders; and 
(11)  Provide for other matters as may be necessary and proper for the execution 

of the Risk Officer’s and the captive manager’s respective powers, duties, and obligations under 
this act. 
 Sec. 9. Annual report to the Mayor and Council. 

(a)  The Risk Officer shall make an annual report to the Mayor and the Council. 
(b)  The report shall be filed within 60 days of the Company filing the annual report with 

the Commissioner under section 7(b).  



  

(c)  The report shall summarize the activities of the Company in the preceding calendar 
year, including the net earned premiums, health center enrollment in the Company program, the 
expense of administration, and the paid and incurred losses. 
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Sec. 10. Liabilities of Risk Officer, captive manager, and Advisory Council. 
(a)  The Risk Officer, captive manager, and Advisory Council members shall not be 

liable for any obligations of the Company.   
(b)  The Risk Officer, captive manager, and Advisory Council members shall not be 

liable, or shall any cause of action of any nature arise against them, for any act or omission 
related to the performance of their powers and duties under this act, unless the act or omission 
constitutes willful or wanton misconduct.   

Sec. 11. Coverage. 
The Company shall offer health centers medical malpractice insurance consistent with 

coverage offered in the market. The coverage to be issued to the health centers shall be 
established by the Risk Officer with the advice of the Advisory Council and subject to the 
approval of the Commissioner. 

Sec. 12. Establishment of the Medical Liability Captive Trust Fund. 
(a)  There is established as a nonlapsing fund the Free Clinic Captive Trust Fund, which 

shall be used as set forth in subsection (b) of this section.  All funds deposited in the Fund, and 
any interest earned thereon, shall not revert to the unrestricted fund balance of the General Fund 
of the District of Columbia at the end of a fiscal year, or at any other time, but shall be 
continually available for the uses and purposes set forth in subsection (b) of this section without 
regard to fiscal year limitation, subject to authorization by Congress. 

(b)  The Fund shall be used solely to pay for the costs and expenses of the establishment, 
operation, and administration of the Company, which costs and expenses shall include: 
  (1)  The hiring of a captive manager and other professionals to manage and 
administer the day-to-day operations of the Company; 
  (2)  The hiring of staff, including a general counsel; 
  (3)  The administration of the day-to-day operations of the Company; 
  (4)  The payment of claims and losses under policies of insurance to be issued by 
the Company; and 

(5)  The costs of the management, administration, and operation of the Fund. 
(c)  There shall be deposited into the Fund: 
 (1)  All insurance premiums or other revenues which may be received by the 

Fund; and 
 (2)  An amount equal to the unobligated balance of amounts appropriated and 

allocated by section 2055(18) of the Fiscal Year 2007 Budget Support Act of 2006, effective 
March 2, 2007 (D.C. Law 16-192; 53 DCR 6899). 

(d) The funds in the Fund may be invested in private securities and any other form of 
investment which is considered appropriate by the Commissioner and the Chief Financial 
Officer.  The Company shall file each with the Commissioner and the Chief Financial Officer a 
schedule of the proposed investments of the funds and any material changes thereto. 

Sec. 13. Exemption from District of Columbia taxation. 
The Company shall be exempt from all District of Columbia taxes. 
Sec. 14. Exemption from District of Columbia procurement laws. 
The Company shall not be subject to the District of Columbia Procurement Practices Act 

of 1985, effective February 21, 1986 (D.C. Law 6-85; D.C. Official Code § 2-301.01 et seq.). 
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The Risk Officer may promulgate rules that are necessary or proper to implement this act 
in accordance with the District of Columbia Administrative Procedure Act, approved October 21, 
1968 (82 Stat. 1204; D.C. Official Code § 2-501 et seq.). 

Sec. 16. Implementation. 
The Commissioner shall collaborate with the Risk Officer and the Advisory Council to 

implement this act. 
Sec. 17.  Repeal of the Free Clinic Assistance Program Act. 
The Free Clinic Assistance Program Act of 1986, effective September 23, 1986 (D.C. 

Law 6-155; D.C. Official Code § 1-307.21 et seq.), is repealed as of the date when the Company 
becomes operational. 

Sec. 18. Fiscal impact statement. 
The Council adopts the fiscal impact statement in the committee report as the fiscal 

impact statement required by section 602(c)(3) of the District of Columbia Home Rule Act, 
approved December 24, 1973 (87 Stat. 813; D.C. Official Code § 1-206.02(c)(3)). 

Sec. 19. Effective date. 
This act shall take effect following approval by the Mayor (or in the event of veto by the 

Mayor, action by the Council to override the veto), a 30-day period of Congressional review as 
provided in section 602(c)(1) of the District of Columbia Home Rule Act, approved December 
24, 1973 (87 Stat. 813; D.C. Official Code § 1-206.02(c)(1)), and publication in the District of 
Columbia Register. 



 
 
 

ATTACHMENT J.1.4 
 

SAMPLE ACCOUNT MANAGEMENT EVALUATION FORM



ACCOUNT MANAGEMENT EVALUATION FORM 
 
  

VENDOR:  _________________________________________ 
 

Numeric Rating Adjective Description
1 Unacceptable Fails to meet minimum 

requirements; major deficiencies 
which are not correctable. 

2 Poor Marginally meets minimum 
requirements; significant 
deficiencies which may be 
correctable. 

3 Acceptable Meets requirements; only minor 
deficiencies which are correctable. 

4 Good Meets requirements; no 
deficiencies. 

5 Excellent Exceeds most, if not all 
requirements; no deficiencies. 

 
 

Please rate the following evaluation factors using the numeric rating 
above.  Provide an explanation of the scoring in the spaces provided. 

 
 

1. Account Management has met the implementation schedule set forth at the 
beginning of the contract. 

 
Rating: 
 

 

Comments:  

 
 

2. Account Management is responsive to requests made by the District. 
 

Rating: 
 

 

Comments:  

 



 
3. Account Management corrects administration problems in a timely manner 

as directed by the District. 
 

Rating: 
 

 

Comments:  

 
4. Account Management delivers reports, analysis and other documents in a 

timely fashion. 
 

Rating: 
 

 

Comments:  

 
5. Account Management adheres to contract administration requirements. 
 

Rating: 
 

 

Comments:  

 
 
TOTAL RATING  AVERAGE RATING  

(Total rating/5) 
 

 
 
 
EVALUATOR:  ___________________________________ 

     Signature 
 
     ___________________________________ 
     Printed Name/Title 
 

 _____________________________ 
    Date 



   “THE LIVING WAGE ACT OF 2006”  
Title I, D.C. Law No. 16-118, (D.C. Official Code §§ 2-220.01-.11) 

Effective June 9, 2006, recipients of new contracts or government assistance shall pay 
affiliated employees and subcontractors who perform services under the contracts no less 

than the current living wage $11.75 per hour.  

The requirement to pay a living wage applies to: 
§ All recipients of contracts in the amount of $100,000 or more; and, all subcontractors of 

these recipients receiving  $15,000 or more from the funds received by the recipient from 
the District of Columbia, and, 

§ All recipients of government assistance in the amount of $100,000 or more; and, all 
subcontractors of these recipients of government assistance receiving $50,000 or more in 
funds from government assistance received from the District of Columbia. 

“Contract” means a written agreement between a recipient and the District government. 
“Government assistance” means a grant, loan or tax increment financing that result in a financial 
benefit from an agency, commission, instrumentality, or other entity of the District government. 
“Affiliated employee” means any individual employed by a recipient who received compensation 
directly from government assistance or a contract with the District of Columbia government, 
including any employee of a contractor or subcontractor of a recipient who performs services 
pursuant to government assistance or contract. The term “affiliated employee” does not include 
those individuals who perform only intermittent or i ncidental services with respect to the contract 
or government assistance or who are otherwise employed by the contractor, recipient or 
subcontractor. 
 
Certain exceptions may apply where contracts or agreements are subject to wage determinations required by federal law which are higher 
than the wage required by this Act; contracts for electricity, telephone, water, sewer other services delivered by regulated utility;  
contracts for services needed immediately to prevent or respond to a disaster or eminent threat to the public health or safety declared by 
the Mayor; contracts awarded to recipients that provide trainees with additional services provided the trainee does not replace employees; 
tenants or retail establishments that occupy property constructed or improved by government assistance, provided there is no receipt of 
direct District government assistance; Medicaid provider agreements for direct care services to Medicaid recipients, provided that the 
direct care service is not provided through a home care agency, a community residential facility or a group home for mentally retarded 
persons; and contracts or other agreements between managed care organizations and the Health Care Safety Net Administration or the 
Medicaid Assistance Administration to provide health services. 
 
Exemptions are provided for employees under 22 years of age employed during a school vacation period, or enrolled as a full-time student 
who works less than 25 hours per week, provided that other employees are not replaced, and for employees of nonprofit organizations that 
employ not more than 50 individuals. 
 
Each recipient and subcontractor of a recipient shall provide this notice to each affiliate employee covered 
by this notice, and shall also post this notice concerning these requirements in a conspicuous site in the place 
of business. 
 
All recipients and subcontractors shall retain payroll records created and maintained in the regular course 
of business under District of Columbia law for a period of at least 3 years. 
 

This is a summary of the “Living Wage Act of 2006”.  For the complete text go to: 
 www.does.dc.gov or www.ocp.dc.gov 

To file a complaint contact:          Department of Employment Services 
Office of Wage-Hour 

64 New York Avenue, N.E., Room 3105, Washington, D.C. 20002 
(202) 671-1880 
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