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AMENDMENT OF SOLICITATION / MODIFICATION OF CONTRACT _ | DCKA 201480083 |1 |2
2. Amendment/Modification Number | 3. Effective Date 4. Requisition/Purchase Request No, 5. Solicitadion Caption
- 27" Street Bridge
Amd 1 See 16C
6. Issued hy: Code 7. Administered by (If other than line B)
District Department of Transportation District Department of Transportation
OCP IPMA
55 M Street, SE Suite 700 55 M Street, SE 4™ floor
Washington, DG 20003 Washington, DC
8. Name and Address of Contractor (No. street, city, county, state and zip code) 9A, Amendment of Solicitation No,

X DCKA-2014-B-0083

9B. Dated (See ltem 11}
0/19/2014

10A. Modification of Contractor/Order No.

10B. Dated (See Item 13}

Code | [ Facility |

11. THIS ITEM ONLY APPLIES TO AMENDMENTS OF SOLICITATIONS

&The above numbered solicitation is amended as set forth in item 14. The hour and date specified for receipt of Offers [ is extended. [[is not extended.
Offers must acknowledge recaipt of this amendment prior to the hour and date spacified in the solicitation or as amended, by one of the following methods:

(a) By completing Items 8 and 15, and returning 2 capies of the amendment: {&) By acknowledging receipt of this amendment on each copy of the
offer submitted; or (c) BY separate letter or fax which includes a reference to the solicitation and amendment number. FAILURE OF YOUR ACKNOWLEDGMENT
TO BE RECEIVED AT THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR TO THE HOUR AND DATE SPECIFIED MAY RESULT IN
REJECTION OF YOUR OFFER. If by virtue of this amendment you desire to change an offer already submitted, such may be made by letter or fax, provided each
letter or telegram makes reference te the solicitation and this amendment, and is recelved prior o the opening hour and date specified.

12. Accounting and Appropriation Data (If Required):

13. THIS ITEM APPLIES ONLY TO MODIFICATIONS OF CONTRACTORS/ORDERS,
IT MODIFIES THE CONTRACT/ORDER NO. AS DESCRIBED IN ITEM 14

A. This change order is issued pursuant to (Specify Authority):
The changss set forth in ltem 14 are made in the contract/order no. in item 10A.

B. The above numbered contract/order is modified ta reflect the administrative changes (such as changes in paying office, appropriation data
etc.) set forth in item 14, pursuant to the authority of 27 DCMR, Chapter 36, Section 3601.2.

C. This supplemental agreement is entered into pursuant to authority of.

D. Other (Specify type of modification and authority)
Adding additional scope and increasing the amount of the original contract

E. IMPORTANT: Contractor D is not is required to sign this document and return _ 1 copies to the [ssuing office.

14. Description of Amendment/Modification (Organized by UCF Section headings, including solicitation/contract subject matter where feasible.}

Solicitation No.: DCKA-2014-B-0083- This amendment hereby replaces the following pages from the

Specifications with these attachments:
1) Page 42 insert with Page 42 attachment
2) Page 43 insert with Page 43 attachment
3) Page 44 insert with Page 44 attachment
4) Page 45 insert with Page 45 attachment
5) Page 46 insert with Page 46 attachment
6) Page 47 insert with Page 47 attachment
7} Page 48 insert with Page 48 attachment
8) Page 49 insert with Page 49 attachment
9) Page 50 insert with Page 50 attachment
10) Page 51 insert with Page 51 attachment

Except as provided herein, all terms and conditions of the document referenced in item (9A or 10A) remain unchanged and in full force and effect,

15A, Name and Title of Signer {Type or print) 16A. Courtney Lattimore
,\ Deputy Chief Contracting Officer

\
15B. Name of Contractor 15C. Date Signed 16‘3. istrict of C@aia !! : 16C. Date Signed
(Signature) \ S igna %@fﬁcen q ta\S (L{
L
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3, Effactive Date

See 16C

4, Requisition/Purchase Request No. 5. Solicitaticn Caption

27" Street Bridge

11) Additionally:

PM

Delete-FAP 8888 (386) and ;
Replace with- FAP 8888 (461) for all plan documents
12) The solicitation period is extended from October 20, 2014 @ 2:00 PM to October 23, 2014 @ 2:00
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SUBCONTRACTING PLAN

Page 1 of 2
. PRIME.CONTRACTOR INEORMATION: : .27
Company: Solicitation Number:
St'reet A_ddress: Contractors Tax 1D Number;
City & Zip Code: : Capticn of Plan:
Phone Number: Fax:
Emaii Address:
Project Name: Duraticn of the Plan: From to
Address: Total Prime Contract Value: §
Amount of Contract {excluding the cost of
materiais, goods, supplies and eguipment) $
Project Descriptions:
roject Descriptions Amount of all Subcontracts:$
LSDBE Total:$ . equals %
LSDBE Subcontract Value Percentage Set Aside

_ (List each subcontractor at any tier that will be awarded a subcontract to meet your total set aside goal.)
"SUBCONTRACTOR INFORMATION: {use continuation sheet for additional subcontracts): =~

Name Address & Telephone No. Type of Work NIGP Code{s) | Description of Work
Total Amount Sef Aside: § Pcint of Contact:
i . 9 PP Name (Print}

Percentage of Total Set Aside Amount : ) Tier: ; g Contact Telephone Number:
LSDBE Certification Number: Fax Number:

Certification Status: SBE: | LBE: DBE: DZE: | ROB: | LRE: Email Address:

{check all that apply)

CERTIFICATIONS

The prime contractor shall attach a notarized statement including the following:

a. A description of the efforts the prime contractor will make to ensure that LBEs, DBEs, ROBs, SBEs, LRBs, or DZEs will have an equitable opportunity to compete
for subcontracts;

b. In all subcontracts that offer further subcontracting opportunities, assurances that the prime contractor wil! Include a statement, approved by the contracting officer,
that the subcontractor wili adopt a subcontracting plan similar to the subcontracting plan required by the contract;

c. Assurances that the prime centractor will cooperate In any studies or surveys that may be required by the contracting officer, and submit periodic reports, as
requested by the contracting officer, fo aliow the District to determine the extent of compliance by the prime contractor with the subcontracting plan;

d. Listing of the type of records the prime contractor will maintain to demonstrate procedures adopted to comply with the requirements set forth in the subcontracting
plan, and include assurances that the prime contractor wifl make such records available for review upon the District's request; and

. A description of the prime contractcr’s recent efforts to locate LBEs, DBEs, SBEs, DZEs, LRBs, and ROBs, and to award subcontracts to them.

"PERSON PREPARING THE SUBCONTRAGTING PEAN:

Name:
(Print} Signature:
Telephone Number: ( ) -
Title:
Fax Number: { 3 -
Date:

Email Address:

_ | __ FOR CONTRACTING OFFICER USE ONLY
:Repdi_'t; : EI_Ac;iep{_ab_lg L - [£] Not Ac_cépia_t_)_ie

- Contract Number:

-Name §& Title of C_c'm_tract:ing.o_fﬁcer g 8 _."";Sign_ature___ _ ‘Date.

Subcontracting Plan Form — DCOCP-1105



{(SUBCONTRACTORS LIST CONTINUED) Page 2 of 2

{List each subcontractor that will be awarded a subcontract to meet your total set assde goal )

"SUBCONTRACTOR INFORMATION: (usé continuation sheetfor additional subcontracts) :.

Name Addrass & Teiephone No. Type of Work NIGP Code(s) Descnptxon of Work

Tota Amount Set Aside: § Point of Contact;
; . o e Name (Print)
Percentage of Total Set Aside Amount . % Tier:: T Contact Telephone Number:
LSDBE Ceriification Number: Fax Number:; '
Certification Status: SBE: LBE: DBE: DZE: ROB: LRB: Emaii Address:

(check all that apply)

“SUBCONTRACTOR INFORMATION;

Name Address & Telephone No - Type df Work . NIGP Cod'e(s) Descfibtion of Work ~

Total Amount Set Aside: § Point of Contact;
: . o S Name (Print)
Percentage of Total Set Aside Amount ; % Tier: : g Contact Telephone Number:
LSDBE Certification Number: Fax Number:
Certification Status: SBE: L BE: DBE: DZE: ROB: LRB: Email Address:

{check all that apply)

"SUBCONTRACTOR INFORMATION:

Name Address & Telephone No . .Type 5f Wdrk - . NIGF’ Co.de(s') Deséription ofWork

Total Amount Set Aside: § Point of Contact:
: L a . Name {(Print}
Percentage of Total Set Aside Amount ; %  Tier:: T Contact Telephane Number:
LSDBE Certification Number. Fax Number:
Certification Status: SBE: LBE: DBE: DZE: ROB: LRB: Email Address:

{check all that apply}

'SUBCONTRACTORINFORMATION: -

Name Address & Telephone No Typé 6fWofk - 'N.I.GP.Codé(sj. . .Descz’iptio.h' of Wdrk i

Total Amount Set Aside: § Point of Contact:
; . o e - Name {Print)
Percentage of Total Set Aside Amount ; ) Tier: : e Contact Telephone Number:
LSDBE Certification Number: FFax Number:
Certification Status: SBE: LBE: DBE: DZE: ROB: LRB: Email Address:

(check all that apply}

SUBCONTRACTORINFORMATION:

Name Addross & Telephone No. | TypeofWork | NIGP Code(s)_| Description of Work

Total Amount Set Aside: $ Pain of Contact:
; . o S Name {Print)
Percentage of Total Set Aside Amount : % Tier: : T Contact Telephone Number:
LSDRBE Certification Number, Fax Number:;
Certification Status: SBE: LBE; DBE: DZE: ROB: LRB: Email Address:

{check all that apply)

Subcontracting Plan Form - DCOCP-1105
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FAP

APPENDIX A - - SPECIAL PROVISIONS

SPECIFIC EQUAL EMPLOYMENT
OPPORTUNITY RESPONSIBILITIES

General

a. Equal employment opportunity requirements not to discriminate and to take
affirmative action to assure equal employment opportunity as required by
Executive Order 11246 and Executive Order 11375 are set forth in Required
Confract Provisions (FHWA -1273 or 1316, as appropriate} and these Special
Provisions which are imposed pursuant to Section 140 of Title 23, U.s.C., as
established by Section 22 of the Federal-Aid Highway Act of 1968. The
requirements set forth in these Special Provisions shall constitute the specific
affirmative action requirements for project activities under this contract and
supplement the equal employment opportunity requirements set forth in the
Required Contract Provisions.

b. The Contractor will work with the State highway agencies and the Federal
Government in carrying out equal employment opportunity obligations and in
the review of his/her activities under the contract.

C. The Contractor and all his/her subcontractors holding subcontracts not
including material suppliers, of $10,000 or more, will comply with the following
minimum specific requirement activities of equal employment opportunity: {The
equal employment requirements of Executive Order 11246, as set forth in
Volume 6, Chapter 4, Section 1, Subsection 1 of the Federal-Aid Highway
Program Manual, are applicable to material suppliers as well as contractors and
subcontractors). The Contractor will include these requirements in every
subcontract of $10,000 or more with such modification of language as is
necessary to make then binding on the subcontractor. :

Equal Employment Opportunity Policy. The Contractor will accept as his/her
operating policy the following statement which is designed to further the provision of
equal employment opportunity to all persons without regard to their race, color,
religion, sex or national origin, and to promote the full realization of egual employment
opportunity through a positive continuing program:

It is the policy of this Company to assure that applicants are employed, and that
employees are treated during employment, without regard to their race, religion, sex,
color or national origin. Such action shall include: employment, upgrading, demotion
or transfer, recruitment or recruitment advertising; layoff or termination; rates of pay or
other forms of compensation; and selection for training, including apprenticeship,
preapprenticeship, and/or on-the-job training.

Equal Employment Opportunity Officer. The Contractor will designate and make
known to the State highway agency contracting officers and equal employment
opportunity officer (hereinafter referred to as the EEOQ Officer) who will have the
responsibility for and must be capable of effectively administering and promoting an
active contractor program of equal employment opportunity and who must be assigned
adequate authority and responsibility to do so.
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Dissemination of Policy.

All members of the Contractor’s staff who are authorized to hire, supervise,

a.
promote, and discharge employees or who recommend such action or who are
substantially involve in such action, will be made fully cognizant of, and will
implement, the Contractor’s equal employment in each grade and classification
of employment. To ensure that the above agreement will be met, the following
actions will be taken as a minimum;:

N Periodic meetings of supervisory and personnel office employees will be
conducted before the start of work and then not less often than once
every six months, at which time the Contractor’s equal employment
opportunity policy and its implementation will be reviewed and
explained. The meetings will be conducted by the EEO Officer or other
knowledgeable company official.

2) All new supervisory or personnel office employees will be given a
thorough indoctrination by the EEO Officer or other knowledgeable
company official, covering all major aspects of the Contractor’s equal
employment opportunity obligations within thirty days following their
reporting for duty with the Contractor.

(3) All personnel who are engaged in direct recruitment for the project will be
instructed by the EEQ Officer or appropriate company official in the
Contractor’s procedures for locating and hiring minority group
employees.

b. In order to make the Contractor’s equal employment opportunity policy know to
all employees, prospective employees and potential sources of employees, i.e.,
schools, employment agencies, labor unions (where appropriate), college
placement officers, etc., the Contractor will take the following actions:

{1) Notices and posters setting forth the Contractor’s equal employment
opportunity policy will be placed in areas readily accessible to employees,
applicants for employment and potential employees.

2) The Contractor’s equal employment opportunity policy and the
procedures to implement such policy will be brought to the attention of
employees by means of meetings, employee handbook, and other
appropriate means.

Recruitment

. When advertising for employees, the Contractor will include all advertisements
for employees the notation: “An Equal Opportunity Employer.” All such
advertisements will be published in newspapers or other publications having a
large circulation among minority groups in the area from which the project work
force would normally be derived.

b. The Contractor will, unless precluded by a valid bargaining agreement, conduct

systematic and direct recruitment through public and private employee referral
sources likely to yield qualified minoerity group applicants, including, but not
limited to, State employment agencies, schools, colleges and minority group
organizations. To meet this requirement, the Contractor will, through his EEO
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Officer, identify sources of potential minority group applicants may be referred
to the Contractor for employment consideration.

In the event the Contractor has a valid bargaining agreement providing for
exclusive hiring hall referrals, he is expected to observe the provisions of that
agreement to the extent that the system permits the Contractor’s compliance
with equal employment opportunity contract provisions. (The US Department of
Labor has held that where implementation. of such agreements have the effect of
discriminating against minorities or women, or obligates the Contractors to do
the same, such implementation violates Executive Order 11246, as amended).

The Contractor will encourage his present employees to refer minority group
applicants for employment by posting appropriate notices or bulletins in areas
accessible to all such employees. In addition, information and procedures with
regard to referring minority group applicants will be discussed with employees.

Personnel Actions. Wages, working conditions, and employee benefits shall be
established and administered and personnel actions of every type, including hiring,
upgrading, promotion, transfer, demotion, layoff, and termination, shall be taken
without regard to race, color, religion, sex or national origin. The following procedures
shall be followed:

a.

The Contractor will conduct periodic inspections of project sites to ensure that
working conditions and employees facilities do not indicate discriminatory
treatment of project site personnel.

The Contractor will periodically evaluate the spread of wages paid within each
classification to determine any evidence of discriminatory wage practices.

The Contractor will periodically review selected personnel actions in depth to
determine whether there is evidence of discrimination. Where evidence is found,
the Contractor will promptly take corrective action. If the review indicates that
the discrimination may extend beyond the actions reviewed, such corrective
action shall include all affected persons.

The Contractor will promptly investigate all complaints of alleged discrimination
made to the Contractor in connection with his obligations under this contract,
will attempt to resolve such some complaints, and will take appropriate
corrective action within a persons other than the complainant, such corrective
action shall include such other persons. Upon completion of each investigation,
the Contractor will inform every complainant of all of his avenues of appeal.

Training and Promotion.

a.

The Contractor will assist in locating, qualifying and increasing the skills of
minority group and women employees, and applicants for employment.

Consistent with the Contractor’s work force requirements and as permissible
under Federal and State regulations, the Contractor shall make full use of
training programs, i.e., apprenticeship, and on-the-job training programs for the
geographical area of contract performance. Where feasible, 25% of apprentices
or trainees in each occupation shall be in their first year of apprenticeship or
training. In the event the Training Special Provision is provided under this
contract, this subparagraph will be superseded as indicated in Attachment 2.
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The Contractor will advise emplovees and applicants for employment of available
training programs and entrance requirements of each.

The Contractor will periodically review the training and promotion potential of
minority group and women employees and will encourage eligible employee to
apply for such training and promotion.

Unions. If the Contractor relies in whole or in part upon unions as a source of
employees, the Contractor will use his/her best efforts to obtain the cooperation of such
unions to increase opportunities for minority groups and women within the unions, and
to effect referrals by such unions of minority and female employees. Actions by the
Contractor either directly or through a Contractor’s association acting as agent will
include the procedures set forth below:

a,

The Contractor will use best efforts to develop, in cooperation with the unions,
joint training programs aimed toward qualifying more minority group members
and women for membership in the unions and increasing the skills of minority
group employees and women so that they may qualify for higher paying
employment.

The Contractor will use best efforts to incorporate an equal employment
opportunity clause into each union agreement to the end that such union will be
contractually bound to refer applicants without regard to their race, color,
religion, sex or national origin.

The Contractor is to obtain information as to the referral practices and policies
of the labor union except that the extent such information is within the
exclusive possession of the labor union and such labor union refuses to furnish
such information to the Contractor, the Contractor shall so certify to the State
highway department and shall set forth what efforts have been made to obtain
such information.

In the event the union is unable to provide the Contractor with a reasonable flow
of minority and women referrals within the time Hmit set forth in the collective
bargaining agreement, the Contractor will, through independent recruitment
efforts, fill the employment vacancies without regard to race, color, religion, sex
or national origin; making full efforts to obtain qualified and/or qualifiable
minority grotp persons and women. (The US Department of Labor has held that
it shall be no excuse that for exclusive referral failed to refer minority
employees.) In the event the union referral practice prevents the Contractor
from meeting the obligations pursuant to Executive Order 11246, as amended,
and these special provisions, such Contractor shall immediately notify the State
highway agency.

Subcontracting.

a.

The Contractor will use his best efforts to solicit bids from and to utilize minority
group subcontractors or subcontractors with meaningful minority group and
female representation among their employees. Contractors shall obtain lists of
minority-owned construction firms from State highway agency personnel.

The Contractor will use his best efforts to ensure subcontractor compliance with
their equal employment opportunity obligations.
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Records and receipts.

a.

The Contractor will keep such records as are necessary to determine compliance
with the Coniractor’s equal employment opportunity obligations. The records
kept by the Contractor will be designed to indicate.

(1) The number of minority and non-minority group members and women
employed in each work classification on the project.

(2 The progress and efforts being made in cooperation with unions to
increase employment opportunities for minorities and women (applicable
only to Contractors who rely in whole or in part on unions as a source of
their workforce).

{3) The progress and efforts being made in locating, hiring, training,
qualifying, and upgrading minority and female employees, and

4) The progress and efforts being made in securing the services of minority
group subcontractors or subcontractors with meaningful minority and
female representation among their employees.

All such records must be retained for period of three (3} years following
completion of the contract work and shall be available at reasonable times and
places for inspection by authorized representatives of the State highway agency
and the Federal Highway Administration.

The Contractors will submit an annual report to the State highway agency each
July for the duration of the project, indicating the number of minority, women,
and non-minerity group employees currently engaged in each work classification
required on-the-job training is being required by “Training Special Provision”,
the Contractor will be required to furnish Form FHWA 1409,

(40 FR 28053, July 3, 1975, as amended at 43 FR 19386, May 5, 1978. Correctly
redesignated at 46 FR 21156, April 9, 1981.)
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APPENDIX B - - TRAINING SPECIAL PROVISIONS

This Training Special Provision supersedes subparagraph 7b of the Special Provision entitled
Specific Equal Employment Opportunity Responsibilities, {Appendix A}, and is in
implementation of 23 U.S.C. 140(a).

As part of the Contractors equal employment opportunity affirmative action program training
shall be provided as follows:

The Contractor shall provide on-the-job training aimed at developing full journeyworkers in the
type of trade or job classification involved. '

The number of trainees to be trained under the special provision will be _.

In the event that a Contractor subcontracts a portion of the contract work, he/she shall
determine how many, if any, of the trainees are to be trained by the subcontractor, provided,
however, that the Contractor shall retain the primary responsibility for meeting the training
requirements imposed by this special provision. The Contractor shall also ensure that this
training special provision is made applicable to such subcontract. Where feasible, 25 percent
of apprentices or trainees in each occupation shall be in their first year of apprenticeship or
training.

The number of trainees shaill be distributed among the work classifications on the basis of the
contractors needs and the availability of journeyworkers in the various classifications with a
reasonable area of recruifment. Prior to commencing construction, the Contractor shall
submit to the State highway agency for approval the number of trainees to be trained in each
selected classification and training program to be used. Furthermore, the Contractor shall
specify the starting time for training in each of the classifications. The Contractor will be
credited for each trainee employed by him/her on the contract work that is currently enrolled
or becomes enrolled in an approved program and will be reimbursed for such trainees as
provided hereinafter,

Training and upgrading of minorities and women toward journeyworker status is a primary
objective of this Training Special Provision. Accordingly, the Contractor shall make every effort
to enroll minority trainees and women (e.g., by conducting systematic and direct recruitment
through public and private sources likely to yield minority and women trainees) to the extent
that such persons are available within a reasonable area of recruitment. The Contractor will be
responsible for demonstrating the steps that he/she has taken in pursuance thereof, prior to a
determination as to whether the Contractor is in compliance with this Training Special
Provigion. This training commitment is not intended, and shall not be used, to discriminate
against any applicant for training, whether a member of a minority group or not.

No employee shall be employee as a trainee in any classification in which he/she has
successfully completed a training course leading to journeyworker status or in which he/she
has been employed as a journeyworker. The Contractors should satisfy this requirement by
including appropriate questions in the employee application or by other suitable means.
Regardless of the method used, the Contractor’s records should document the findings in each
case.

The minimum length and type of training for each classification will be as established in the
training program selected by the Contractor and approved by the State highway agency and the
Federal Highway Administration. The State highway agency and the Federal Highway
Administration shall approve a program if is reasonably calculated to meet the equal
employment opportunity obligations of the Contractor and to qualify the average trainee for

FAP |



journeyworker status in the classification concerned by the end of the training period.
Furthermore, apprenticeship programs registered with the US Department of Labor, Bureau of
Apprenticeship and Training or with a State Apprenticeship Agency recognized by the Bureau
and Training programs approved but not necessarily sponsored by the US Department of
Labor, Manpower Administration, Bureau of Apprenticeship and Training shall also be
considered acceptable provided in the construction crafts rather than clerk-typists or
secretarial-type positions. Training is permissible in lower level management positions such as
office engineers, estimators, timekeepers, etc., where the training or oriented toward
construction applications. Training in the laborer classification may be permitted provided
that significant and meaningful training is provided and approved by the division office. Some
off-site training is permissible as long as the training is an integral part of an approved training
program and does not comprise a significant part of the overall training.

The Contractor will be reimbursed in the amount indicated in the unit price column of the Pay
Item Schedule in the Bid Form and Proposals for each hour of training given an employee on
this contract in accordance with an approved training program. As verified by the engineer,
reimbursement will be made even though the Contractor receives additional training program
funds from other sources, provided such other does not specifically prohibit the Contractor
from receiving other reimbursement. Reimbursement for off-site training indicated above may
only be made to the Contractor where he/she does one or more of following and the trainees
are concurrently employed on a Federal-aid project; contributes to the cost of the training,
provides the instruction to the trainee or pays the trainees wages during the off-site training
period.

No payment shall be made to the Contractor if either the failure to provide the required
training, or the failure to hire the trainee as a journeyworker, is caused by the Contractor and
evidences a lack of good faith on the part of the Contractor in meeting the requirements of this
Training Special Provision. It is normally expected that a trainee will begin his/her training on
the project as soon as feasible after start of work utilizing the skill involved and remain on the
project as long as training opportunities exist in his/her work classifications or until he/she
has completed his training program. It is not required that all trainees be on board for the
entire length of the contract. A Contractor will have fulfilled his /her responsibilities under this
Training Special Provision if he/she has provided acceptable training to the number of trainees
specified. The number trained shall be determined on the basis of the total number enrolled
on the contract for a significant period.

Trainees will be paid at least 60 percent of the appropriate minimum journeyworkers rate
specified in the contract for the first haif of the training period, 75 percent for the third quarter
of the training period, and 90 percent for the last quarter of the training period, unless
apprentices or trainees in an approved existing program are enrolled as trainees on this
project. In that case, the appropriate rates approved by the Department of Labor or
Transportation in connection with the existing program shall apply to all trainees being trained
for the same classification who are covered by this Training Special Provision.

The Contractor shall furnish the trainee a copy of the program he/she will follow in providing
the training. The Contractor shall provide each trainee with a certification showing the type

and length of training satisfactorily completed.

The Contractor will provide for the maintenance of records and furnish period reports
documenting his/her performance under this Training Special Provision.

(40 FR 28053, July 3, 1975. Correctly redesignated at 46 FR 21156, April 9, 198 1.)

Revised 8/88

FAP 2
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FHWA-1273 — Revised May 1, 2012

REQUIRED CONTRACT PROVISIONS
FEDERAL-AID GONSTRUCTION CONTRACTS

| General

1. Nondiscrimination

1. Nonsegregated Facilities

V. Davis-Bacon and Related Act Provisions

V.  Contract Work Hours and Safety Standards Act
Provisions

Vi,  Subletting or Assigning the Contract

V1. Safety: Accldent Prevention

VIIl. False Statements Concerning Highway Projects

[X. Implementation of Clean Air Act and Federal Water
Pollution Control Act

X Compliance with Governmentwide Suspension and
Debarment Requirements

¥1. Certification Regarding Use of Contract Funds for
L.obbying

ATTACHMENTS

A. Employment and Materials Preference for Appalachian
Development Highway System or Appalachian Local Access
Road Contracts (inciuded in Appalachian contracts only)

. GENERAL

1, Form FHWA-1273 must be physically incorporated in each
cohstruction contract funded under Title 23 (excluding
emergency contracts solely intended for debris removai). The
contractor (or subcontractor) must insert this form in each
subcontract and further require its inclusion in all lower tier
subcontracts (excluding purchase orders, rental agreements
and other agreements for supplies or services).

The applicable requirements of Form FHWA-1273 are
incorporated by reference for work done under any purchase
order, rental agreement or agreement for other services. The
prime contractor shall be responsiple for compliance by any
subcontractor, lower-tier subcontracter or service provider.

Form FHWA-1273 must be inciuded in all Federal-aid design-
tuild contracts, in all subcontracts and in lower tier
subcontracts (excluding subcontracts for design services,
purchase orders, rental agreements and other agreements for
supplies or services). The design-builder shall be responsible
for compliance by any subcontractor, lower-tier subcontracter
or service provider.

Contracting agencies may reference Form FHWA-1273 in bid
proposal or request for propasal documents, howaver, the
Form FHWA-1273 must be physically incerporated (not
referenced) in all contracts, subcontracts and lower-tier
subcontracts {excluding purchase orders, rental agreements
and other agreements for supplies or services related to a
construction contract).

2. Subject to the applicability criteria noted in the following
sections, these contract provisions shall apply to all work
performed on the conéract by the contractor's own organization
and with the assistance of workers under the contractor's
immediate superintendence and to all work performed on the
contract by piscework, station work, or by subcontract.

3. A breach of any of the stipulations contained in these
Regquired Contract Provisions may be sufficient grounds for
withholding of progress payments, withholding of final
payment, termination of the contract, suspension / debament
or any other action determined to be appropriate by the
contracting agency and FHUWA.

4, Selection of L.abor: During the performance of this contract,
the contractor shall not use convict labor for any purpose
within the limits of a construction project on a Federal-aid
highway unless it is labor performed by convicts who are on
parole, supervised release, or probation. The term Federal-aid
highway does net include readways functionally classified as
locaj roads or rural minor collectors.

Il. NONDISCRIMINATION

The provisions of this section related t6 23 CFR Part 230 are
applicable to all Federal-aid construction contracts and to all
related construction subcontracts of $10,000 or more. The
provisions of 23 CFR Part 230 are not applicabie to material
supply, engineering, or architectural service contracts.

In addition, the contractor and alt subcontractors must comply
with the following policies: Executive Order 11246, 41 CFR 60,
20 CFR 1625-1627, Title 23 USC Section 140, the
Rehabilitation Act of 1973, as amended (29 USC 794), Title VI
of the Civil Rights Act of 1954, as amended, and related
regulations including 49 CFR Parts 21, 26 and 27, and 23 CFR
Parts 200, 230, and 633.

The contractor and all subcontractors must comply with: the
requirements of the Equal Opportunity Clause in 41 CFR 60-
1.4{b) and, for all construction contracts exceeding $10,000,
the Standard Federal Equal Employment Opportunity
Construction Contract Specifications in 41 CFR 60-4.3.

Note: The U.S. Department of Labor has exclusive authority to
determine compliance with Executive Order 11246 and the
policies of the Secretary of Labor including 41 CFR 89, and 29
CFR 1625~1627. The contracting agency and the FHWA have
the autherity and the responsibility to ensure compliance with
Title 23 USC Section 140, the Rehabilitation Act of 1973, as
amended (29 USC 794), and Title VI of the Civil Rights Act of
1964, as amended, and related reguiations including 49 CFR
Parts 21, 26 and 27; and 23 GFR Parts 200, 230, and 633.

The following provision is adopted from 23 CFR 230, Appendix
A, with appropriate revisions to conform to the U.S.
Department of Labor (US DOL) and FHWA requirements.

1. Equal Employment Opportunity: Equal employment
opportunity (EEQ) requirements not to discriminate and to take
affirmative action to assure equal cpportunity as set forth
under laws, executive orders, rules, regulations (28 CFR 35,
26 CFR 1630, 28 CFR 1625-1627, 41 CFR 60 and 49 CFR 27)
and orders of the Secratary of Labor as medified by the
previsions prescribed herein, and imposed pursuant to 23
U.S.C. 140 shall constitute the EEQ and specific affirmative
action standards for the contractor's project activities under




this confract. The provisions of the Americans with Disabilities
Act of 1980 (42 U.8.C. 12101 &t seq.) set forth under 28 CFR
35 and 29 CFR 1630 are incorporated by reference in this
contract. In the execution of this contract, the contracter
agrees to comply with the following minimum specific
requirement activities of EEO:

a. The contractor will work with the contracting agency and
the Federal Government to ensure that it has made every
good faith effort to provide equal opportunity with respect to all
of its terms and conditions of employment and in their review
of activities under the contract.

k. The contractor will accept as its eperating policy the
following statement;

"It is the policy of this Company to assure that applicants
are employed, and that employees are treated during
employment, without regard to thelir race, religion, sex, color,
national origin, age or disahility. Such action shall include:
employment, upgrading, demotien, or transfer; recruitment or

_recruitment advertising; fayoff or termination; rates of pay or
other forms of compensation; and selection for training,
including apprenticeship, pre-apprenticeship, and/or on-the-
job training.”

2, EEO Officer: The contractor will designate and make
known to the coniracting officers an EEO Officer who will have
the responsibility for and must be capable of effectively
administering and premoting an active EEO program and who
must be assigned adequate authority and responsibility to do
s0.

3. Dissemination of Policy: All members of the contractor's
staff who are authorized to hire, supervise, promote, and
discharge employees, or who recommend such action, or whe
are substantially invelved in such action, will be made fully
cognizant of, and will implement, the contractor's EEO policy
and confractual responsibilities to provide EEO in each grade
and classification of employment. Te ensure that the above
agreement wili be met, the following actions will be taken as a
minimum:

a. Periodic meetings of supervisory and personnel office
employees will be conducted before the start of work and then
not less often than once every six months, at which time the
contractor's EEQ policy and its implementation will be
reviewed and expiained. The mestings will be conducted by
the EEQ Officer.

h. All new supervisory or personnel office employees will be
given a thorough indoctrination by the EEQ Officer, covering
all major aspects of the contractor's EEO obligations within
thirty days following their reporting for duty with the contractor.

c. All personnel who are engaged in direct recruitment for
the project will be instructed by the EEO Officer in the
contractor's procedures for locating and hiring minorities and
women.

d. Notices and posters setting forth the contractor's EEOQ
policy will be placed in areas readily accessible fo employees
applicants for employment and potential employees.

e, The contractor's EEQ policy and the procedures to
implement such policy will be brought to the attention of
employees by means of meetings, employee handbooks, or
other appropriate means.

4. Recruitment: When advertising for empioyees, the
contractor will inciude in all advertisements for employees the
notation; "An Equal Opportunity Employer.” All such
advertisements will be placed in publications having a large
circulation among minorities and women in the area from
which the project work force would normally be derived.

a. The centractor will, unless precluded by a valid
bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral
sources likely to yield qualified minarities and women. To
meet this requirement, the contractor will identify sources of
potential minority group employees, and establish with such
identified sources procedures whereby minority and women
applicants may be referred to the contractor for employment
consideration.

p. In the event the contractor has a valid bargaining
agreement providing for exclusive hiring hall referrals, the
contractor is expected to ohserve the provisions of that
agreement to the extant that the system meets the contractor's
compliance with EEO contract provisions. Where
implementation of such an agreement has the effect of
discriminating against minorities or women, or obligates the
contractor to do the same, such implementation violates
Federal nendiscrimination provisions.

c. The contractor will encourage i(s present employees to
refer minorities and women as applicants for employment.
information and procedures with regard to referring such
applicants will be discussed with employees.

8. Personnel Actions: Wages, working conditions, and
employee benefits shall be established and administered, and
personnel actions of every type, including hiring, upgrading,
premotion, fransfer, demoticn, layoff, and termination, shall be
taken without regard to race, color, religion, sex, natichal
origin, age or disability. The following procedures shall be
followed:

a. The contractor will conduct periodic inspections of project
sites to insure that working conditions and employee facilities
do not indicate discriminatory treatment of project site
personnel.

b. The contractor will periodically evaluate the spread of
wages paid within each classification to determine any
evidence of discriminatory wage practices.

c. The contractor will periodically review selected personnel
actions in depth to determine whether there is evidence of
discrimination. Where evidence is found, the contractor wiil
promptly take corrective action. If the review indicates that the
discrimination may extend beyond the actions reviewed, such
carrective action shall include zll affected persons.

d. The contractor will promptly investigate all complaints of
alleged discrimination made to the contractor in connection
with its obligations under this contract, will attempt to resolve
such complaints, and will take appropriate corrective action
within a reasonable time. If the investigation indicates that the
discrimination may affect persons other than the complainant,
such corrective action shall inciude such other persons. Upon
completion of each investigation, the contractor will inform
every complainant of all of their avenues of appeal.

6. Training and Promotion:

a. The contracter will assist in iocating, qualifying, and
increasing the skills of minorities and women who are




applicants for employment or current employees. Such efforts
should be aimed at developing full journey level status
employees in the type of trade or job classification involved.

b. Consistent with the contractor's work force requirements
and as permissible under Federal and State regulations, the
contractor shall make full use of training programs, i.e.,
apprenticeship, and on-the-job training programs for the
geographical area of contract performance. In the eventa
special provision for training is provided under this contract,
this subparagraph will be superseded as indicated in the
special provision. The contracting agency may reserve
training positions for persons who receive welfare assistance
in accordance with 23 U.S.C. 140(a).

¢. The contractor will advise employees and applicants for
employment of available training programs and entrance
requirements for each.

d. The contractor will periodically review the training and
promotion potential of employees who are mincrities and
women and will encourage eligible employees to apply for
such training and promotion.

7. Unions: If the contractor relies in whole or in part upon
unions as a source of employees, the contractor will use good
faith efforts to obtain the cooperation of such unions to
increase opportunities for minorities and women. Actions by
the contractor, either directly or through a contractor's
association acting as agent, will include the procedures set
forth below:

a. The contractor will use good faith efforts to develop, in
cooperation with the unions, joint training programs aimed
toward qualifying more minorities and women for membership
in the unions and increasing the skills of minorities and women
so that they may qualify for higher paying employment.

b. The contractor will use good faith efforts to incorporate an
EEO clause into each union agreement to the end that such
union will be contractually bound to refer applicants without
regard to their race, color, religion, sex, national origin, age or
disability.

¢. The contractor is to obtain information as to the referral
practices and policies of the labor union except that to the
extent such infermation is within the exclusive possession of
the labor union and such labor union refuses to furnish such
information to the contractor, the contractor shall so certify to
the contracting agency and shall set forth what efforts have
been made to obtain such information.

d. In the event the union is unable to provide the contractor
with a reasonable flow of referrals within the time limit set forth
in the collective bargaining agreement, the contractor will,
through independent recruitment efforts, fill the employment
vacancies without regard to race, color, religion, sex, national
origin, age or disability; making full efforts to obtain qualified
and/or qualifiable minorities and women. The failure of a union
to provide sufficient referrals (even though it is obligated to
provide exclusive referrals under the terms of a collective
bargaining agreement) does not relieve the contractor from the
requirements of this paragraph. In the event the union referral
practice prevents the contractor from meeting the obligations
pursuant to Executive Order 11246, as amended, and these
special provisions, such contractor shall immediately notify the
contracting agency.

8. Reasonable Accommodation for Applicants /
Employees with Disabilities: The contractor must be familiar

with the requirements for and comply with the Americans with
Disabilities Act and all rules and regulations established there
under. Employers must provide reasonable accommadation in
all employment activities unless to do so would cause an
undue hardship.

0. Selection of Subcontractors, Procurement of Materials
and Leasing of Equipment: The contractor shall not
discriminate on the grounds of race, color, religion, sex,
national origin, age or disability in the selection and retention
of subcontractors, including procurement of materials and
leases of equipment. The contractor shall take all necessary
and reasonable steps to ensure nondiscrimination in the
administration of this contract.

a. The contractor shall notify all potential subcontractors and
suppliers and lessors of their EEO obligations under this
contract.

b. The contractor will use good faith efforts to ensure
subcontractor compliance with their EEO obligations.

10. Assurance Required by 49 CFR 26.13(b):

a. The requirements of 49 CFR Part 26 and the State
DOT's U.S. DOT-approved DBE program are incorporated by
reference.

b. The contractor or subcontractor shall not discriminate on
the basis of race, color, national origin, or sex in the
performance of this contract. The contractor shall carry out
applicable requirements of 49 CFR Part 26 in the award and
administration of DOT-assisted contracts. Failure by the
contractor to carry out these requirements is a material breach
of this contract, which may result in the termination of this
contract or such other remedy as the contracting agency
deems appropriate.

11. Records and Reports: The contractor shall keep such
records as necessary to document compliance with the EEO
requirements. Such recerds shall be retained for a period of
three years following the date of the final payment to the
contractor for all contract work and shall be available at
reasonable times and places for inspection by authorized
representatives of the contracting agency and the FHWA.

a. The records kept by the contractor shall document the
following:

(1) The number and work hours of minority and non-
minority group members and women employed in each work
classification on the project;

(2) The progress and efforts being made in cooperation
with unions, when applicable, to increase employment
opportunities for minorities and women; and

{3) The progress and efforts being made in locating, hiring,
training, qualifying, and upgrading minorities and women;

b. The contractors and subcontractors will submit an annual
report to the contracting agency each July for the duration of
the project, indicating the number of minority, women, and
non-minority group employees currently engaged in each work
classification required by the contract work. This information is
to be reported on Form FHWA-1391. The staffing data should
represent the project work force on board in all or any part of
the last payroll period preceding the end of July. If on-the-job
training is being required by special provision, the contractor



will be required to collect and report training data. The
employment data should reflect the work force on board during
all or any part of the fast payroll petiod preceding the end of
July.

lil. NONSEGREGATED FACILITIES

This provision is applicable to sll Federal-aid construction
contracts and to all related construction subcontracts of
$10,000 or mora.

The contractor must ensure that facilities provided for
employees are provided in such a manner that segregation on
the basis of race, color, religion, sex, or national arigin cannot
result. The contractor may neither require such segregated
use by written or oral policies nor tolerate such use by
employee custom. The contractor's obligation extends further
to ensure that its empioyees are not assigned to perform thair
services at any location, under the contractor's control, where
the facilities are segregated. The term "facilities” includes
waiting rooms, work areas, restaurants and other eating areas,
fime clocks, restrooms, washrooms, locker reoms, and cther
storage or dressing areas, parking lots, drinking fountains,
recreation or entertainment areas, transportation, and housing
provided for employees. The contractor shall provide separate
or singie-user restrooms and necessary dressing or sleeping
areas to assure privacy between sexes.

V. DAVIS-BAGON AND RELATED ACT PROVISIONS

This section is applicable to all Federal-aid construction
projects exceeding $2,000 and to all related subcontracts and
lower-tier subcaontracts (regardless of subcontract size). The
raquirements apply to ail projects located within the right-of-
way of a roadway that is functionally classified as Federal-aid
highway. This excludes roadways functionally classified as
local roads or rural minor collectars, which are exempt.
Contracting agencies may eiect to apply these requirements to
other projects.

The following provisions are from the U.S. Department of
Labor regulations in 29 CFR 5.5 “Contract provisions and
related matters” with minor revisions to conform to the FHWA-
1273 format and FHWA program reguirements.

4. Minimum wages

a. All laborers and mechanics employed or working upan
the site of the work, will be paid unconditionally and not less
often than once a week, and without subsequent deduction or
rebate on any account (except such payroll deductions as are
permitted by regulations issued by the Secratary of Labor
under the Copeland Act (29 CFR part 3)), the full amount of
wages and bona fide fringe benefits (or cash equivalents
thereof) due at time of payment computed at rates not less
than those contained in the wage determination of the
Secretary of Lapor which is attached hereto and made a part
hereof, regardless of any contractual relationship which may
be alieged fo exist between the contractor and such laborers
and mechanics.

Contributions made or costs reasonably anticipated for bona
fide fringe benefits under section 1(b){2} of the Davis-Bacon
Act on hehalf of laborers or mechanics are censidered wages
paid to such laborers or mechanics, subject to the provisions

of paragraph 1.d. of this section; alsc, regular contributions
made or costs incurred for more than a weekly period {(but not
less often than quarterly) under plans, funds, or programs
which cover the particular weekly peried, are deemed to be
constructively made or incurred during such weekly period.
Such laborers and mechanics shall be paid the appropriate
wage rate and fringe benefits on the wage determination for
the classification of work actually performed, without regard to
skill, except as provided in 20 CFR 5.5(a)}(4). Laborers or
mechanics performing work in more than one classification
may be compensated at the rate specified for each
classification for the time actuaily worked therein: Provided,
That the emplayer's payroll records accurately set forth the
time spent in each classification in which work is performed.
The wage determination (including any additional classification
and wage rates conformed under paragraph 1.b. of this
section} and the Davis-Bacon poster (WH-1321) shall be
posted at ail imes by the contractor and is subcontractors at
the site of the work in a prominent and accessible place where
it can be easily seen by the workers.

b.{1) The contracting officer shall require that any class of
laborers or mechanics, inciuding helpers, which is not listed in
the wage determination and which is fo be employed under the
contract shall be classified in conformance with the wage
determination. The contracting officer shall approve an
additional classification and wage rate and fringe benefits
therefore only when the following criteria have been met:

(i) The work to be performed by the classification
requested is not performed by a classification in the wage
determination; and

(ii} The classification is utilized in the area by the
construction industry; and

{ii) The proposed wage rate, including any bona fide
fringe benefits, bears a reasonable relationship to the
wage rates contained in the wage determination.

{2) I the contractor and the labcrers and machanics to be
employed in the classification {if known}, or their
representatives, and the contracting officer agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report of
the action taken shall be sent by the contracting officer to the
Administrator of the Wage and Hour Division, Employment
Standards Administration, U.S. Department of Labor,
Washington, DC 20210. The Administrator, or an authorized
representative, will approve, modify, or disapprove every
additional classification action within 30 days of receipt and
so advise the contracting officer or will notify the contracting
officer within the 30-day period that additional time is
necessary.

(3 In the event the contractor, the laborers or mechanics
to be amployed in the classification or their representatives,
and the contracting officer do not agree on the proposed
classification and wage rate (including the amount
designated fer fringe benefits, where appropriate}, the
contracting officer shall refer the questions, including the
views of ali interested parties and the recommendation of the
contracting officer, to the Wage and Hour Administrator for
determination. The Wage and Hour Administrator, or an
authorized representative, will issue a determination within
30 days of receipt and so advise the contracting officer or




will notify the contracting officer within the 30-day period that
additional time is necessary.

{4) The wage rate (including fringe benefits where
appropriate) determined pursuant to paragraphs 1.b.(2) or
1.b.(3) of this section, shall be paid to all workers performing
work in the classification under this contract from the first
day on which work is performed in the classification.

c. Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics includes a fringe
benefit which is not expressed as an hourly rate, the contractor
shali either pay the benefit as stated In the wage determination
or shali pay another bona fide fringe benefit or an hourly cash
equivalent thereof.

d. If the contractor does not make payments fo a trustee or
other third person, the contractor may consider as part of the
wages of any laborer or mechanic the amount of any costs
reasonably anticipated in providing bona fide fringe benefits
under a plan or program, Previded, That the Secretary of
Labor has found, upon the written request of the contractor,
that the applicable standards of the Davis-Bacon Act have
been met. The Secretary of Labor may require the contractor
to set aside in a separate account assets for the meeting of
obligations under the plan or grogram.

2. Withholding

The contracting agency shali upon its own action or upon
written request of an authorized representative of the
Department of Labor, withhold or cause to be withheld from
the contractor under this contract, or any other Federal
contract with the same prime contractor, or any other federally-
assisted contract subject to Davis-Bacon prevailing wage
requirements, which is held by the same prime contractor, so
much of the accrued payments ¢r advances as may be
considered necessary to pay laborers and mechanics,
including apprentices, trainees, and helpers, employed by the
contractor or any subcontractor the full ameunt of wages
required by the contract. In the event of failure to pay any
laborer or mechanic, incit:ding any apprentice, trainee, or
helper, employed or working on the site of the work, all or part
of the wages required by the contract, the contracting agency
may, after written notice to the contractor, take such actien as
may be necessary to cause the suspension of any further
payment, advance, or guarantee of funds until such violations
have ceased.

3. Payrolls and basic records

a. Payrolls and basic records relating thereto shall be
maintained by the contractor during the course of the work and
preserved for a period of three years thereafter for all laberers
and mechanics working at the site of the work. Such records
shall contain the name, address, and sociai security number of
each such worker, his or her correct classification, hourly rates
of wages paid (including rates of contributions or costs
anticipated for bona fide fringe benefits or cash equivalents
thereof of the types described in section 1{b)(2)(B} of the
Davis-Bacon Act), daily and weekly number of hours worked,
deductions made and actual wages paid. Whenever the
Secretary of Labor has found under 29 CFR 5.5(a)(1){iv) that
the wages of any iaborer or mechanic include the amount of
any costs reasonably anticipated in providing benefits under a
plan or program described in section 1(b)(2)(B) of the Davis-

Bacon Act, the contractor shall maintain records which show
that the commitment to provide such benefits is enforceable,
that the pian or program is financially responsible, and that the
plan or program has been communicated in writing to the
laborers or mechanics affected, and records which show the
costs anticipated or the actual cost Incurred in providing such
benefits. Contractors employing apprentices or trainges under
approved programs shall maintain written evidence of the
registration of apprenticeship pregrams and certification of
trainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the
applicable programs.

b.(1) The contractor shall submit weekly for each week in
which any contract work is performed a cepy of ali payrolls to
the contracting agency. The payrolls submitted shall set out
accurately and completaly all of the information required tc be
maintained under 29 CFR 5.5(a)(3)(i}, except that full sociai
security numbers and home addresses shali not be included
on weekly transmittals. [nstead the payrolls shall only need to
include an individually identifying number for each employee (
e.g. , the last four digits of the employee's social security
number). The required weekly payroll informatien may be
submitted in any farm desired. Optional Form WH-347 is
available for this purpose from the Wage and Hour Division
Web site at http:/iwww.dcl.gov/esa/whdformsiwh347instr.htm
or its successor site. The prime contractor is responsible for
the submission of copies of payrolls by all subcontractors.
Contractors and subcontractors shall maintain the full social
security number and current address of each covered worker,
and shall provide them upon request to the confracting agency
for transmission to the State DOT, the FHWA or the Wage and
Hour Division of the Depariment of Labor for purposes of an
investigation or audit of compliance with prevailing wage
requirements. It is not a violation of this section for a prime
contractor to require a subcontractor to provide addresses and
social security numbers to the prime contractor for its own
records, without weakly submission to the contracting agency..

(2) Each payroll submitted shall be accompanied by a
“Statement of Compliance,” signed by the contractor or
subcontractor or his or her agent whe pays or supervises the
payment of the persons employed under the contract and shall
certify the following:

(i) That the payroll for the payroll pericd contains the
information required to be provided under §5.5 {a)(3){ii) of
Regulations, 29 CFR part 5, the appropriate information is
being maintained under §5.5 (a)(3)(i) of Regulations, 29
CFR part 5, and that such information is correct and
complete;

(i} That each laborer or mechanic (including each
helper, apprentice, and trainee) employed on the coniract
during the payroll period has been paid the full weekly
wages eared, without rebate, either directly or indirectly,
and that no deductions have been made either directly or
indirectly from the fuli wages earnad, other than
permissible deductions as set forth in Regulations, 29 CFR
part 3;

{iii) That each laborer er mechanic has been paid not
less than the applicable wage rates and fringe benefits or
cash equivalents for the classification of work performed,
as specified in the applicable wage determination
incorporated info the contract.



{3) The weekly submissicn of a properly executed
certification set forth on the reverse side of Optional Ferm
WH-347 shall satisfy the requirement for submission of the
*Statement of Compliance” required by paragraph 3.b.(2) of
this section.

{4) The falsification of any of the above certifications may
subject the contractor or subcontractor to civil or criminal
prosecution under section 1001 of title 18 and section 231 of
title 31 of the United States Code.

¢. The contracter or subcontractor shall make the records
required under paragraph 3.a. of this section available for
inspection, copying, or transcription by authorized
representatives of the contracting agency, the State DOT, the
FHWA, or the Department of Labor, and shall permit such
representatives to interview employees during working hours
on the job. If the contractor or subcontractor fails to submit the
required records or to make them available, the FHWA may,
after written nofice to the contractor, the contracting agency or
the State DOT, take such acticn as may be necessary to
cause the suspension of any further payment, advance, or
guarantee of funds, Furthermaore, failure to submit the required
_records upon request or to make such records available may
be grounds for debarment action pursuant to 28 CFR 5.12.

4. Apprentices and trainees
a. Apprentices (programs of the USDOL).

Apprentices will be permitted to work at less than the
predetermined rate for the wark they performed when they are
employed pursuant to and individually registered in a bona fide
apprenticeshlp program registered with the U.S. Department of
Labor, Employment and Training Administration, Office of
Apprenticeship Training, Employer and Labor Services, er with
a State Apprenticeship Agency recognized by the Office, or if a
person is employed in his or her first 90 days of probationary
employment as an apprentice in such an apprenticeship
program, whao is not individually registered in the program, but
who has been certified by the Office of Apprenticeship
Training, Emplover and Labor Services or a State
Apprenticeship Agency (where appropriate} to be eligible for
probationary employment as an apprentice.

The allowable ratic of apprentices to journeymen on the job
site in any craft classification shall not be greater than the ratio
permitted to the contractor as to the entire work force under
the registered program. Any worker listed on a payroll at an
apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the
applicable wage rate on the wage determination for the
classification of work actually performed. In addition, any
apprentice performing work on the job site in excess of the
ratio permitted under the registered program shall be paid not
less than the applicable wage rate on the wage determination
for the work actually performed. Where a contractor is
performing construction on a preject in a locality other than
that in which its program Is registered, the ratios and wage
rates {expressed in percentages of the journeyman's hourly
rate) specified in the contractor's or subcontractor's registered
program shall be observed.

Every apprentice must be paid at not iess than the rate
specified in the registered program for the apprentice's level of
progress, expressed as a percentage of the journeymen hourly

rate specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance with
the provisions of the apprenticeship program. if the
apprenticeship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefis
listed on the wage determination for the appiicable
classification. If the Administrator determines that a different
practice prevails for the applicable apprentice classification,
fringes shail be paid in accordance with that determination,

In the event the Office of Apprenticeship Training, Employer
and Labor Services, or a State Apprenticeship Agency
recognized by the Office, withdraws approval of an
apprenticeship program, the contractor will no ionger be
permitted to utilize apprentices at less than the applicable
predetermined rate for the work performed until an acceptable
program is approved.

b. Trainees (programs of the USDOL).

Except as provided in 29 CFR 5.18, trainess will not be
permiited to work at less than the predetermined rate for the
work performed unless they are employed pursuant to and
individually registered in a program which has received prior
approval, evidenced by formal certification by the U.5.
Department of Labor, Employment and Training
Administration.

The ratio of trainees to journeymen on the job site shall not be
greater than pemnitted under the plan approved by the
Employment and Training Administration.

Every traines must be paid at not less than the rate specified
in the approved program for the trainee's level of progress,
expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determinaticn. Trainees shall
be paid fringe benefits in accordance with the provisions of the
trainee program. If the trainee program does not mention
fringe benefits, trainees shall be paid the full amount of fringe
benefits listed on the wage determination uniess the
Administrator of the Wage and Hour Division determines that
there is an apprenticeship program associated with the
corresponding journeyman wage rate on the wage
determination which provides for less than full fringe benefits
for apprentices. Any employee listed on the payroil at a trainee
rate who is not registered and participating in a training plan
approved by the Employment and Training Adminisiration shatl
be paid not less than the applicable wage rate on the wage
determination for the classification of work actually performed.
In sddition, any trainee performing work on the job site in
excess of the ratio permitted under the registered program
shall be paid not less than the applicable wage rate on the
wage determination for the work actually performed.

In the event the Employment and Training Administration
withdraws approval of a training program, the contractor wifl no
longer be permitted to utilize trainees at less than the
applicable predetermined rate for the work performed until an
acceptable program is approved.

c. Equal employment opportunity. The utilization of
apprentices, trainees and journeymen under this part shall be
in conformity with the equal employment opportunity
requirements of Executive Order 11248, as amended, and 29
CFR part 30.




d. Apprentices and Trainees (programs of the U.S. DOT).

Apprentices and trainees working under apprenticeship and
skill training programs which have been certified by the
Secretary of Transportation as promoting EEQ in connection
with Federal-aid highway construction programs are not
subject to the requirements of paragraph 4 of this Section V.
The straight time hourly wage rates for apprentices and
trainees under such programs will be established by the
particular programs. The ratio of apprentices and trainees to
journeymen shall not be greater than permitted by the terms of
the particular program.

5. Compliance with Copeland Act requirements. The
cehtractor shall comply with the requirements of 28 CFR part
3. which are incorporated by reference in this contract.

8. Subcontracts. The contractor or subcontractor shall insert
Form FHWA-1273 in any subcontracts and also require the
subceontractors to include Form FHWA-1273 in any lower tier
subcontracts. The prime contractor shall be responsible for the
compliance by any subcontractor or lower tier subcentractor
with all the contract clauses in 29 CFR 5.5.

7. Contract termination: debarment. A breach of the
contract clauses in 28 CFR 5.5 may be grounds for termination
of the contract, and for debarment as a contractor and a
subcontractor as provided in 29 CFR 5.12.

8. Compliance with Davis-Bacon and Related Act
requirements. All rulings and interpretations of the Davis-
Bacen and Related Acts contained in 28 CFR parts 1, 3, and 5
are herein incorporated by reference in this contract.

9. Disputes concerning [abor standards. Disputes arising
out of the labor standards provisicns of this contract shali not
he subject to the general disputes clause of this contract. Such
disputes shali be resolved in accordance with the procedures
of the Department of Labor set forth in 29 CFR parts 5, 6, and
7. Disputes within the meaning of this clause include disputes
between the contractor (or any of its subcontractors) and the
contracting agency, the U.S. DBepartment of Laber, or the
employees or their representatives.

10. Certification of eligibility.

a. By entering into this contract, the contractor certifies that
neither it {nor he or she) nor any person or firm who has an
interest in the contractor's firm is a person or firm ineligible to
be awarded Government contracts by virtue of section 3(a) of
the Davis-Bacon Act or 28 CFR 5.12(a)(1).

k. No part of this contract shall be subcontracted to any person
or firm ineligible for award of a Government contract by virtue
of section 3(a) of the Davis-Bacen Act or 29 CFR 5.12{a)(1}.

c. The penaity for making false statements is prescribed in the
U.S. Criminal Code, 18 U.5.C. 1001.

V. CONTRACT WORK HOURS AND SAFETY
STANDARDS ACT

The foliowing clauses apply to any Federal-aid construction
contract in an amount in excess of $100,000 and subject to the
overtime provisions of the Contract Work Heurs and Safety
Standards Act. These clauses shall be inserted in additien to
the clauses required by 20 CFR 5.5(a) or 29 CFR 4.6. As
used in this paragraph, the terms laborers and mechanics
include watchmen and guards.

1. Overtime requirements. No contractor or subcontractor
contracting for any part of the centract work which may require
or involve the employment of laborers or mechanics shall
require or permit any such laborer or mechanic in any
workweek in which he or she Is employed on such work to
work in excess of forty hours in such workweek unless such
laborer or mechanic receives compensation at a rate not less
than one and one-half times the basic rate of pay for all hours
worked in excess of ferty hours in such workweek,

2. Violation; liability for unpaid wages; liquidated
damages. In the event of any viclation of the clause set forth
in paragraph (1.} of this section, the contractor and any
subcontractor responsible therefor shall be liable for the
unpaid wages. In addition, such contractor and subcontractor
shall be liable to the United States (in the case of work done
under contract for the District of Columbia or a territory, to such
District or to such territory), for liquidated damages. Such
liguidated damages shall he computed with respect to each
individual laborer or mechanic, including watchmen and
guards, employed in violation of the clause set forth in
paragraph (1.) of this section, in the sum of $10 for each
calendar day on which such individual was required or
permitted te work in excess of the standard workweek of forty
hours without payment of the overtime wages reguired by the
clause set forth in paragraph (1.) of this section.

3. Withholding for unpaid wages and liquidated damages.
The FHWA or the contacting agency shall upon its own action
or upon written request of an authorized representative of the
Department of Labor withhold or cause to be withheld, from
any meneys payabie on account of work performed by the
contractor or subcontractor under any such contract or any
other Federal contract with the same prime contractor, or any
other federally-assisted contract subject to the Contract Work
Hours and Safety Standards Act, which is hald by the same
prime contractor, such sums as may be determined to be
necessary to satisfy any liabilities of such contractor or
subcontractor for unpaid wages and liquidated damages as
provided in the clause set forth in paragraph (2.) of this
section.

4, Subcontracts. The contractor or subcontractor shall insert
in any subcontracts the clauses set forth in paragraph (1.)
through (4.) of this section and also a clause requiring the
subcontractors to include these clauses in any lower tier
subcontracts. The prime contractor shall be responsible for
compliance by any subcontractor or lower tier subcontractor
with the clauses set forth in paragraphs (1.} thraugh (4.) of this
section.




Vi. SUBLETTING OR ASSIGNING THE CONTRACT

This provision is applicable to all Federal-aid construction
contracts on the National Highway System.

1. The contractor shall perform with its own organization
contract work amounting to not less than 30 percent (or a
greater percentage if specified elsewhere in the contract) of
the total original contract price, excluding any specialty items
designated by the contracting agency. Speclalty items may be
performed by subcontract and the amount of any such
specialty items performed may be deducted from the total
original contract price before computing the amount of work
required to be performed by the contractor's own organization
{23 CFR 835.118).

a. The term "perform work with its own organization” refers
to workers employed or leased by the prime contractor, and
equipment owned or rented by the prime contractor, with or
without operators. Such term does not include empioyees or
equipment of & subcontractor or lower tier subcontractor,
agents of the prime contractor, or any other assignees. The
term may include paymenis for the costs of hiring leased
employees from an employee leasing firm meeting all relevant
Federal and State regulatory reguiremants. Leased
employees may anly be included in this term if the prime
contractar meets all of the following conditions:

(1) the prime contractor maintains control over the
supervision of the day-to-day activities of the leased
employees;

(2) the prime contractor remains responsible for the quality

of the work of the leased employees;

(3) the prime contractor retains all power to accept or
exclude individual emplayees from work on the project; and

{(4) the prime contractor remains ultimately responsible for

the payment of predetermined minimum wages, the
submission of payrolls, statements of compliance and all
other Federal regulatory requirements.

b. "Speciaity ltems" shall be construed to be limited to work
that requires highly specialized knowledge, abilifies, or
equipment not ordinarily available in the type of contracting
organizations qualified and expected to bid or propose on the
contract as a whole and in genera! are to be limited to minor
companents of the overall contract.

2. The contract amount upen which the requirements set forth
in paragraph (1) of Section V| is computed includes the cost of
material and manufactured products which are to be
purchased or produced by the contractor under the contract
provisions.

3. The contracter shall furnish {a} & competent superintendent
or supervisor who is employed by the firm, has full authority to
direct performance of the work in accordance with the contract
requirements, and is in charge of all construction cperations
{regardless of who performs the work) and (b) such other of its
own organizationai resources (supervision, management, and
engineering services} as the contracting officer determines is
necessary to assure the performance of the contract.

4. No portion of the contract shall be sublet, assigned or
otherwise disposed of except with the written consent of the
contracting officer, or authorized representative, and such
consent when given shall not be construed to relieve the
contractor of any responsibility for the fulfiliment of the
contract. Written consent will be given only after the
contracting agency has assured that each subcontract is

evidenced in wrifing and that it contains all pertinent provisions
and requirements of the prime contract.

5. The 30% self-performance requirement of paragraph (1) is
not applicable to design-build contracts; however, contracting
agencies may establish thelr own self-performance
requirements.

VIl. SAFETY: ACCIDENT PREVENTION

This provision is applicable to ail Federal-aid construction
contracts and to all refated subcontracts.

1. In the performance of this contract the contractor shall
comply with all applicable Federal, State, and local laws
governing safety, health, and sanitation (23 CFR 635}. The
contractor shali provide all safeguards, safety devices and
protectivé equipment and take any other needed actions as it
determines, or as the contracting officer may determine, to be
reasonably necessary to protect the life and health of
employees on the job and the safety of the public and to
protect property in connection with the performance of the
waork covered by the contract.

2. It is a condition of this contract, and shall be made a
condition of each subcontract, which the contractor enters into
pursuant o this contract, that the contractor and any
subcontractor shall not permit any employee, in perfformance
of the contract, to weork in surroundings or under conditions
which are unsanitary, hazardous or dangerous to his/her
health or safety, as determined under consfruction safety and
health standards (29 CFR 1928) promulgated by the Secretary
of Labor, in accordance with Sectien 107 of the Contract Work
Hours and Safety Standards Act (40 U.S.C. 3704).

3. Pursuant to 28 CFR 1926.3, it is a condition of this contract
that the Secretary of Labor or authorized representative
thereof, shall have right of entry to any site of contract
performance to inspect or investigate the matter of compliance
with the construction safety and health standards and to carry
out the duties of the Secretary under Section 107 of the
Contract Work Hours and Safety Standards Act (40
U.5.C.3704).

Viil. FALSE STATEMENTS CONCERNING HIGHWAY
PROJECTS

This provision is applicable to all Federal-aid construction
contracts and to all related subcontracts.

In order ta assure high quality and durable construction in
cenformity with approved plans and specifications and a high
degree of reliability on statements and representations made
by engineers, contractors, suppiiers, and workers on Federal-
aid highway projects, it is essential that all persons concerned
with the project perform their functions as carefully, thoroughty,
and henestly as possible. Willful falsification, distortion, or
misrepresentation with respect to any facts related to the
project is a viclation of Federal law. To prevent any
misunderstanding regarding the seriousness of these and
similar acts, Form FHWA-~1022 shall be posted on each
Federal-aid highway project (23 CFR 635) in one or more
places where it is readily available to all persons concerned
with the project:

18 U.S.C. 1020 reads as follows:




"Whoever, being an officer, agent, or employee of the United
States, or of any State or Territory, or whoever, whether a
person, association, firm, or corporation, knowingly makes any
false statement, false representation, or false report as to the
character, quality, quantity, or cost of the material used or to
be used, or the quantity or quality of the work performed or to
be performed, or the cost thereof in connection with the
submission of plans, maps, specifications, contracts, or costs
of construction on any highway or related project submitted for
approval to the Secretary of Transportation; or

Whoever knowingly makes any false statement, false
representation, false report or false claim with respect to the
character, quality, quantity, or cost of any work performed or to
be performed, or materials furnished or to be furnished, in
connection with the construction of any highway or related
project approved by the Secretary of Transportation; or

Whoever knowingly makes any false statement or false
representation as to material fact in any statement, certificate,
or report submitted pursuant to provisions of the Federal-aid
Roads Act approved July 1, 1916, (39 Stat. 355), as amended
and supplemented,;

Shall be fined under this title or imprisoned not more than 5
years or both.”

IX. IMPLEMENTATION OF CLEAN AIR ACT AND FEDERAL
WATER POLLUTION CONTROL ACT

This provision is applicable to all Federal-aid construction
contracts and to all related subcontracts.

By submission of this bid/proposal or the execution of this
contract, or subcontract, as appropriate, the bidder, proposer,
Federal-aid construction contractor, or subcontractor, as
appropriate, will be deemed to have stipulated as follows:

1. That any person wheo is or will be utilized in the
performance of this contract is not prohibited from receiving an
award due to a violation of Section 508 of the Clean Water Act
or Section 306 of the Clean Air Act.

2. That the contractor agrees to include or cause to be
included the requirements of paragraph (1) of this Section X in
every subcontract, and further agrees fo take such action as
the contracting agency may direct as a means of enforcing
such requirements.

X. CERTIFICATION REGARDING DEBARMENT,
SUSPENSION, INELIGIBILITY AND VOLUNTARY
EXCLUSION

This provision is applicable to all Federal-aid construction
contracts, design-build contracts, subcontracts, lower-tier
subcontracts, purchase orders, lease agreements, consultant
contracts or any other covered transaction requiring FHWA
approval or that is estimated to cost $25,000 or more — as
defined in 2 CFR Parts 180 and 1200.

1. Instructions for Certification — First Tier Participants:

a. By signing and submitting this proposal, the prospective
first tier participant is providing the certification set out below.

b. The inability of a person to provide the certification set out
below will not necessarily result in denial of participation in this

covered transaction. The prospective first tier participant shall
submit an explanation of why it cannot provide the certification
set out below. The certification or explanation will be
considered in connection with the department or agency's
determination whether to enter into this transaction. However,
failure of the prospective first tier participant to furnish a
certification or an explanation shall disqualify such a person
from participation in this transaction.

¢. The certification in this clause is a material representation
of fact upon which reliance was placed when the contracting
agency determined to enter into this transaction. If it is later
determined that the prospective participant knowingly rendered
an erroneous certification, in addition to other remedies
available to the Federal Government, the contracting agency
may terminate this transaction for cause of default.

d. The prospective first tier participant shall provide
immediate written notice to the contracting agency fo whom
this proposal is submitted if any time the prospective first tier
participant learns that its certification was erroneous when
submitted or has become erroneous by reason of changed
circumstances.

"debarred,"

e. The terms "covered transaction,
"suspended," "ineligible," "participant," "person," "principal,"
and "voluntarily excluded,” as used in this clause, are defined
in 2 CFR Parts 180 and 1200. “First Tier Covered
Transactions” refers to any covered transaction between a
grantee or subgrantee of Federal funds and a participant (such
as the prime or general contract). “Lower Tier Covered
Transactions” refers to any covered transaction under a First
Tier Covered Transaction (such as subcontracts). “First Tier
Participant” refers to the participant who has entered into a
covered transaction with a grantee or subgrantee of Federal
funds (such as the prime or general contractor). “Lower Tier
Participant” refers any participant who has entered into a
covered transaction with a First Tier Participant or other Lower
Tier Participants (such as subcontractors and suppliers).

f. The prospective first tier participant agrees by submitting
this proposal that, should the proposed covered transaction be
entered into, it shall not knowingly enter into any lower tier
covered transaction with a person who is debarred,
suspended, declared ineligible, or voluntarily excluded from
participation in this covered transaction, unless authorized by
the department or agency entering into this transaction.

g. The prospective first tier participant further agrees by
submitting this proposal that it will include the clause titled
"Certification Regarding Debarment, Suspensicn, Ineligibility
and Voluntary Exclusion-Lower Tier Covered Transactions,"
provided by the department or contracting agency, entering
into this covered transaction, without modification, in all lower
tier covered transactions and in all solicitations for lower tier
covered transactions exceeding the $25,000 threshold.

h. A participant in a covered transaction may rely upon a
certification of a prospective participant in a lower tier covered
transaction that is not debarred, suspended, ineligible, or
voluntarily excluded from the covered transaction, unless it
knows that the certification is erroneous. A participant is
responsible for ensuring that its principals are not suspended,
debarred, or otherwise ineligible to participate in covered
transactions. To verify the eligibility of its principals, as well as
the eligibility of any lower tier prospective participants, each
participant may, but is not required to, check the Excluded
Parties List System website (https://www.epls.gov/), which is
compiled by the General Services Administration.




i. Nothing contained in the foregoing shall be construed to
require the establishment of a system of recerds in order to
render in good faith the certification required by this clause.
The knowledge and information of the prospective participant
is not required to exceed that which is normally possessed by
a prudent person in the ordinary course of business dealings.

i. Except for transactions authorized under paragraph (f) of
these instructions, if a participant in a covered transaction
knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily
excluded from participation in this transaction, in addition to
other remedies available to the Federal Government, the
department or agency may terminate this transaction for cause
or default.

EE

2. Certification Regarding Debarment, Suspension,
Ineligibility and Voluntary Exclusion - First Tier
Participants:

a. The prospective first tier participant certifies to the best of
its knowledge and belief, that it and its principals:

(1) Are not presently debarred, suspended, proposed for
debarment, declared ineligible, or voluntarily excluded from
participating in covered transactions by any Federal
department or agency,;

(2) Have not within a three-year period preceding this
proposal been convicted of or had a civil judgment rendered
against them for commission of fraud or a criminal offense in
connection with obtaining, attempting to obtain, or performing
a public (Federal, State or local) transaction or contract under
a public transaction; violation of Federal or State antitrust
statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making false
statements, or receiving stolen property;

(3) Are not presently indicted for or otherwise criminally or
civilly charged by a governmental entity (Federal, State or
local) with commission of any of the offenses enumerated in
paragraph (a)(2) of this certification; and

(4) Have not within a three-year period preceding this
application/proposal had one or more public transactions
(Federal, State or local) terminated for cause or default.

b. Where the prospective participant is unable to certify to
any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

2. Instructions for Certification - Lower Tier Participants:

(Applicable to all subcontracts, purchase orders and other
lower tier transactions requiring prior FHWA approval or
estimated to cost $25,000 or more - 2 CFR Parts 180 and
1200)

a. By signing and submitting this preposal, the prospective
lower tier is providing the certification set out below.

b. The certification in this clause is a material representation
of fact upon which reliance was placed when this transaction
was entered into. If it is later determined that the prospective
lower tier participant knowingly rendered an erroneous
certification, in addition to other remedies available to the
Federal Government, the department, or agency with which
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this transaction originated may pursue available remedies,
including suspension and/or debarment.

c. The prospective lower tier participant shall provide
immediate written notice to the person to which this proposal is
submitted if at any time the prospective lower tier participant
learns that its certification was erroneous by reason of
changed circumstances.

d. The terms "covered transaction," "debarred,"
"suspended," "ineligible," "participant," "person," "principal,"
and "voluntarily excluded," as used in this clause, are defined
in 2 CFR Parts 180 and 1200. You may contact the person to
which this proposal is submitted for assistance in cbtaining a
copy of those regulations. “First Tier Covered Transactions”
refers to any covered transaction between a grantee or
subgrantee of Federal funds and a participant (such as the
prime or general contract). “Lower Tier Covered Transactions”
refers to any covered transaction under a First Tier Covered
Transaction (such as subcentracts). “First Tier Participant”
refers to the participant who has entered info a covered
transaction with a grantee or subgrantee of Federal funds
(such as the prime or general contractor). “Lower Tier
Participant” refers any participant who has entered into a
covered transaction with a First Tier Participant or other Lower
Tier Participants (such as subcontractors and suppliers).

e. The prospective lower tier participant agrees by
submitting this proposal that, should the proposed covered
fransaction be entered into, it shall not knowingly enter into
any lower tier covered transaction with a person who is
debarred, suspended, declared ineligible, or voluntarily
excluded from participation in this covered transaction, unless
authorized by the department or agency with which this
transaction originated.

f. The prospective lower tier participant further agrees by
submitting this proposal that it will include this clause titled
"Certification Regarding Debarment, Suspension, Ineligibility
and Voluntary Exclusion-Lower Tier Covered Transaction,”
without modification, in all lower tier covered transactions and
in all solicitations for lower tier covered transactions exceeding
the $25,000 threshold.

. A participant in a covered transaction may rely upon a
certification of a prospective participant in a lower tier covered
transaction that is not debarred, suspended, ineligible, or
voluntarily excluded from the covered transaction, unless it
knows that the certification is erroneous. A participant is
responsible for ensuring that its principals are not suspended,
debarred, or otherwise ineligible to participate in covered
transactions. To verify the eligibility of its principals, as well as
the eligibility of any lower tier prospective participants, each
participant may, but is not required to, check the Excluded
Parties List System website (https://www.epls.gov/), which is
compiled by the General Services Administration.

h. Nothing contained in the foregoing shall be construed to
require establishment of a system of records in order to render
in good faith the certification required by this clause. The
knowledge and information of participant is not required to
exceed that which is normally possessed by a prudent person
in the ordinary course of business dealings.

i. Except for transactions authorized under paragraph e of
these instructions, if a participant in a covered transaction
knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily
excluded from participation in this transaction, in addition to
other remedies available to the Federal Government, the



department or agency with which this transaction originated
may pursue available remedies, including suspension and/or
debarment.

ko k kK

Certification Regarding Debarment, Suspension,
Ineligibility and Voluntary Exclusion--Lower Tier
Participants:

1. The prospective lower tier participant certifies, by
submission of this proposal, that neither it nor its principals is
presently debarred, suspended, proposed for debarment,
declared ineligible, or voluntarily excluded from participating in
covered transactions by any Federal department or agency.

2. Where the prospective lower tier participant is unable to
certify to any of the statements in this certification, such
prospective participant shall attach an explanation fo this
proposal.

%ok ok ok ok

XI. CERTIFICATION REGARDING USE OF CONTRACT
FUNDS FOR LOBBYING

This provision is applicable to all Federal-aid construction
contracts and to all related subcontracts which exceed
$100,000 (49 CFR 20).

1. The prospective participant certifies, by signing and
submitting this bid or proposal, to the best of his or her
knowledge and belief, that:

a. No Federal appropriated funds have been paid or will be
paid, by or on behalf of the undersigned, to any person for
influencing or attempting to influence an officer or employee of
any Federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of
Congress in connection with the awarding of any Federal
contract, the making of any Federal grant, the making of any
Federal loan, the entering into of any cocperative agreement,
and the extension, centinuation, renewal, amendment, or
medification of any Federal contract, grant, loan, or
cooperative agreement.

b. If any funds other than Federal appropriated funds have
been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any Federal
agency, a Member of Congress, an officer or empioyee of
Congress, or an employee of a Member of Congress in
connection with this Federal contract, grant, loan, or
cooperative agreement, the undersigned shall complete and
submit Standard Form-LLL, "Disclosure Form to Report
Lobhying," in accordance with its instructions.

2. This certification is a material representation of fact upon
which reliance was placed when this transaction was made or
entered inte. Submission of this certification is a prerequisite
for making or entering into this fransaction imposed by 31
U.5.C. 1352. Any persen who fails to file the required
certification shall be subject to a civil penalty of not less than
$10,000 and nof more than $100,000 for each such failure.

3. The prospective participant also agrees by submitting its
bid or proposal that the participant shall require that the
language of this cettification be included in all lower tier
subcontracts, which exceed $100,000 and that all such
recipients shall certify and disciose accordingly.
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ATTACHMENT A - EMPLOYMENT AND MATERIALS
PREFERENCE FOR APPALACHIAN DEVELOPMENT
HIGHWAY SYSTEM OR APPALACHIAN LOCAL ACCESS
ROAD CONTRACTS

This provision is applicable to all Federai-aid projects funded
under the Appalachian Regicnal Develepment Act of 1965,

1. During the performance of this contract, the contractor
undertaking to do work which is, or reasonably may he, done
as on-site work, shall give preference to qualified persons who
regularly reside in the iabor area as designated by the DOL
wherein the contract work is situated, or the subregion, or the
Appalachian counties of the State wherein the contract work is
situated, except:

a. To the extent that qualified persons regularly residing in
the area are neot available.

b. For the reasonable needs of the contractor to employ
supetvisory or specially experienced persennel necessary to
assure an efficient execution of the contract work.

c. For the obligation of the contractor to offer employment to
present or former employees as the result of a lawful collective
bargalning contract, provided that the number of nonresident
persons employed under this subparagraph (1¢) shall not
exceed 20 percent of the total number of employees employed
by the confractor on the contract work, except as provided in
subparagraph (4) below.

2. The contractor shall place a job order with the State
Employment Service indicating (a) the classifications of the
laborers, mechanics and other employees required to perform
the contract work, (b) the number of employeas required in
each classification, (c) the date on which the participant
estimates such employees will be required, and (d) any other
pertinent information required by the State Employment
Service to complete the job order form. The job order may be
placed with the State Empioyment Service in writing or by
telephone. If during the course of the contract wark, the
information submiited by the contractor in the original job crder
is substantially modified, the participant shall promptly notify
the State Employment Service.

3. The contractor shall give full consideration to all qualified
job applicants referred to him by the State Employment
Service. The contractor is not required to grant employment to
any job applicants who, in his opinion, are not qualified to
perform the classification of work reguired.

4. If, within one week following the placing of a job order by
the contractor with the State Employment Service, the State
Employment Service is unable to refer any qualified job
applicants to the contractor, or less than the number
requested, the State Employment Service will forward a
certificate to the contractor indicating the unavailability of
applicants. Such certificate shail be made a part of the
confractor's permanent project records. Upon receipt of this
certificate, the contractor may employ persons who do not
nermally reside in the iabor area to fill positions covered by the
cettificate, notwithstanding the provisions of subparagraph (1¢)
above.

5. The provisions of 23 CFR 633.207(e) allow the

contracting agency to provide a contractual preference for the

use of mineral resource materials native to the Appalachian
region.
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8. The contractor shall include the provisions of Sections 1
through 4 of this Attachment A in every subcontract for work
which is, or reasonably may be, done as on-site work.
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EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION REQUIREMENTS

AFFIRMATIVE ACTION PROGRAM:

Submission by the contractor and all subcontractors of an Affirmative Action Plan in compliance
with the requirements of Mayor's Order 83-85, is a requirement of this contract. These Affirmative
Action Plans must be received by the Contracting Officer, Office of Contract Administration, 2000
14th Street, N.W., 6th Floor, Washington, DC 20009 within five (5) working days subsequent to the
bid opening, Failure to comply in a timely manner may render the bid non-responsible.

MINORITY AND FEMALE UTILIZATION:

A minority utilization rate of forty-two percent (42%) for each craft and a female utilization rate of
six and nine/tenths percent (6.9%) in the contractor's and subcontractors' aggregate construction
workforce is applicable to this project.

APPRENTICESHIP PROGRAM

All prime Contractors and subcontractors who contract with the District of Columbia Government to
perform construction or renovation work with a single contract or cumulative contracts of a least
$500,000.00 let within a twelve (12) month period, shall be required to register an apprenticeship
program with the District of Columbia Apprenticeship Council. (D.C. Code 36-404 (1988)).

APPRENTICES AND TRAINEES

This S.P. supplements APPRENTICES AND TRAINEES, Article 3 of STANDARD CONTRACT
PROVISIONS FOR USE WITH SPECIFICATIONS FOR DISTRICT GOVERNMENT
CONSTRUCTION PROJECTS, DATED 1973, as amended by the Transmittal Sheet No. 5.

(1) In Items A, B and C, except for subparagraph C35, wherever the words
" Apprenticeship Council, DC Department of Labor" appear, add immediately after:
"and/or U.S. Department of Labor.”

The Contractor and all subcontractors shall furnish to the Contracting Officer written evidence of the

registration of his/her program and apprentices as well as the appropriate ratios and wage rates for
the areas of construction, prior to using any apprentice on the contract.

EMPLOYMENT OF THE HANDICAPPED:

The contractor and all subcontractors agree not to discriminate against any handicapped person who
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is qualified to perform the job and also agrees to take Affirmative Action to hire, recruit, train and
upgrade qualified handicapped persons without discrimination.

UTILIZATION OF MINORITY BANKING INSTITUTIONS:

All prime and subcontractors are encouraged to use the services of banks and other financial
institutions owned and controlied by minorities and females.

MONTHLY EMPLOYMENT UTILIZATION REPORTS:.

Submission of Monthly Employment Utilization Reports (Form AARU-102) to the Contracting
Officer is a requirement of this contract. These reports are due on the last working day of each
month at the following address:

District of Columbia Government
Department of Transportation

Office of Contracting and Procurement
2000 14th Street, N.W., 6th Floor
Washington, DC 20009

Prime contractors are responsible for timely submission of these reports from all their subcontractors.
Fajlure to comply with this requirement may delay partial payment voucher processing.
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EMPLOYEE TRAINING REQUIREMENTS

23 CFR, Part 230, Subpart A, Appendix B applies to this contract, except as modified below. Prior to
commencing, the contractor shall submit to the DC Department of Transportation Contracting Officer for
approval, the number of trainees to be trained in each selected and classification and providing the prospective
trainee's home address(es) and social security number(s). The number of trainees to be trained under this
contract is () shall be in the following classifications:

CRAFT NUMBER

The minimum length and type of training for each classification will be as established in the training program
selected by the contractor and approved by the Contracting Officer, DC Department of Transportation and the
Division Engineer, Federal Highway Administration.

For purposes of this requirement, a trainee is defined as a person who is registered and receiving on-the-job
training in a construction or construction management occupation under a program which has been approved
and certified in advance by the U.S. Department of Labor, Employment and Training Administration or by the
Division Engineer, Federal Highway Administration.

A trainee differs from an apprentice in that an apprentice means (1) a person employed and individually
registered in a bona fide apprenticeship program registered with the U.S. Department of Labor, Employment
and Training Administration, Bureau of Apprenticeship and Training, or with a State Apprenticeship Agency
recognized by the Bureau, or (2) a person in the first 90 days of probationary employment in an apprenticeship
program, who is not individually registered in the program, but who has been certified by the Burcau of
Apprenticeship and Training or a State Apprenticeship Agency (where applicable) to be eligible for
probationary employment as an apprentice.

Contractors are encouraged to utilize the resources of the District of Columbia, Department of Employment
Services, Employer Services Center and the District of Columbia, Department of Transportation to recruit and
hire prospective trainees. Prospective trainees who are not enrolled in any approved program may be selected
from among the contractor's construction workforce, subject to the approval of the Contracting Officer.

The District Department of Transportation-Construction Contract Branch will momnitor your training program
closely during the life of the project to ensure that the training program is being administered in compliance
with the applicable Federal regulations and that the assigned number of trainees are enrolled and receiving

Revised 7/02
FAP Page 1 of 2




training. Contractors are reimbursed only for training actually given and carefully documented by the Project
Engineer and verified by the District Department of Transportation-Construction Contract Branch.

APPRENTICESHIP PROGRAM:

All prime Contractors and subcontractors who contract with the District of Columbia Government to perform
construction or renovation work with a single contract or cumulative contracts of at least $500,000.00, let
within a twelve (12) month period, shall be required to register an apprenticeship program with the District of
Columbia Apprenticeship Council. (D.C. Code 36-409((1981)).

APPRENTICES AND TRAINEES:

This S.P. supplements APPRENTICES AND TRAINEES, ARTICLE 3 of STANDARD CONTRACT
PROVISIONS FOR USE WITH SPECIFICATIONS FOR DISTRICT GOVERNMENT CONSTRUCTION
PROJECTS, DATED 1973; as amended by the Transmittal Sheet No. 5.

(D In Items A, B and C, except for subparagraph C5, wherever the words "Apprenticeship
Council, D.C. Department of Labor" appear, add immediately after: "and/or U.S. Department
of Labor."

2) In Item B. Trainees, add the following: "Training programs approved under the requitements
of Article IV Section 4 and 5 of Required Contract Provisions, Federal Aid Construction
Contracts (Form FHWA-1273) will satisty the requirements of this item.

The contractor and all subcontractors shall furnish to the Contracting Officer written evidence of the
registration of his/her program and apprentices as well as the appropriate ratios and wage rates for the areas of
construction, prior to using any apprentice on the contract.

Revised 7/02
FAP Page 2 of 2
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INSTRUCTIONS FOR FILING MONTHLY EMPLOYMENT UTILIZATION REPORT (AARU-102)

The Monthly Employment Utilization Report is to be completed by each subject contractor (both prime and sub) and signed by a
responsible official of the company. The reports are filed by the 5th day of each month during the term of the contract, and they shall
include the total work-hours for each employee classification in each trade in the covered area for the monthiy reporting period. The
prime contractor shall submit this report for each project work force and collect and submit reports for each subcontractor's project work
force to the D. C. Government compliance agency that has Mayor's Order 85-85 responsibility. (Additional copies of this form may be
obtained from the contracting agency responsible for the construction project.)

Compliance Agency D. C. Government agency assighed responsibility for equal
. opportunity. (Secure this information from the contracting agency
responsible for the construction project.)

Contracting Agency D. C. Government agency funding project (in whole or in part). if
more than one agency, list all.

Contractor Any contractor who has a construction contract with D. C.
Government or a contract funded in whole or in part with D. C.
Government funds.

Minority Includes Blacks, Hispanics, American Indians, Alaskan Natives, and

Asian and Pacific Islanders--both men and women.

1. Reporting Monthly, or as directed by the compliance agency, beginning with the
effective date of the contract.

2. Project Project name, location(s), contract number and percent completed.
List ward in which project is located.

3. Contractor Contractor's name, address, and CCB No. Check appropriate boxes-
-minority or non-minority, prime or sub.

4. Contracting Agency Name(s) of contracting agency(s) funding or supervising project. List
confract amount for each contract.

5. Construction Trade Only those construction trades which contractor employs on this
project.
B. Work-Hours of Employment{a-e) a: The total number of male hours and the total number of female

hours worked by employees in each classification.

b-3: The total number of male hours and the total number of female
hours worked by each specified group of minority employees in each
classification.

ClassificationThe level of accomplishment or status of the worker in the trade (Journey Worker, Apprentice, Helper/Laborer).

7. Minority Percentage The percentage of total minority work-hours of all work-hours {the
sum of columns Bb, 6¢, 6d, and 6e divided by column 6a; just one
figure for each construction trade).

8. Female Percentage For each trade the number repotted in 8a, (F divided by the sum of
the number of reported in 6a M and F).

9. Total Number of Employees Total number of male and total number of female employees working
in each classification of each trade in the contractor's project work
force during reporting period.

10. Total Number of Minority Employees Total number of male minority employees and totat number of female
minority employees working in each classification in each trade in
contractor's project work force during reporting petiod.

Page 2 of 2
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PARTICIPATION BY DISADVANTAGED BUSINESS ENTERPRISE AND
NON-DISADVANTAGED BUSINESS ENTERPRISE FIRMS

Policy: It is the policy of the Department of Transportation (DOT) that Disadvantaged
Business Enterprises (DBE’s) as defined in 49 CFR Part 26 shall have the maximum
opportunity to participate in the performance of contracts financed in whole or in part with
Federal funds under this agreement. Consequently, the DBE requirements of 49 CFR Part
26 applies to this agreement.

DBE Obligation: The contractor or subcontractor shall not discriminate on the basis of
race, color, national origin, or sex in the performance of this contract. The contractor shall
carry out applicable requirements of 46 CFR Part 26 in the award and

Administration of DOT-assisted contracts. Failure by the contractor to carry out these
requirements is a material breach of this contract, which may result in result in the
termination of this contract or such other remedy, as the recipient deems appropriate.

Definitions - The following definitions apply to this contract:

A. "Disadvantaged business" means a small business concem, (a) which is at least
fifty-one percent (51%) owned by one or more socially and economically disadvantaged
individuals or in the case of any publicly owned business, at least fifty-one percent (51%)
of the stock of which is owned by one or more socially and economically disadvantaged
individuals; and (b) whose management and daily business operations are controlled by

one or more of the socially and economically disadvantaged individuais who own it.

B. "Small business concern” means a small business as defined pursuant to Section (3) of
the Small Business Act, as amended, including all applicable and relevant rules and

regulations promulgated pursuant thereto.

C. "Socially and economically disadvantaged individuals" means those individuals who are

citizens of the United States (or lawfully admitted permanent residents) and who are:

(1) "Black Americans", which includes persons having origins in any of the

Black racial groups of Africa;

(2) "Hispanic Americans", which includes persons of Mexican, Puerto Rican,
Cuban, Central or South American, or other Spanish or Portuguese

culture or origin, regardless of race,

(3) "Native Americans”, which includes persons who are American Indian,

Eskimos, Aleuts, or Native Hawaiians;

(4) "Asian-Pacific Americans", which includes persons whose origins are
from Japan, China, Taiwan, Korea, Vietnam, Laos, Cambodia, Burma,
Thailand, the Philippines, Samoa, Guam, the U.S. Trust Territories of the

Pacific, and the Northern Marianas;

(5) "Asian-Indian Americans”, which includes persons, whose origins are

from India, Pakistan, and Bangladesh;
(6) Women (of all races); and

1



(7} "Any other minorities or individuals found to be economically and socially
disadvantaged by the Small Business Administration under Section 8(a)
and 8(d) of the Small Business Act, as amended, (15 U.5.C. 637(a)).

The Contracting Officer shall make a rebuttable prerogative that individuals in the above groups
are socially and economically disadvantaged. This prerogative shall be based on criteria set
forth in 49 CFR Part 26. The Contracting Officer also may determine, on a case-by-case basis,
that individuals who are not members of one of the above groups are socially and economically
disadvantaged.

Prompt Payment: The prime contractor agrees to pay each subcontractor under this prime
contract for satisfactory performance of its contract within 7 days from the receipt of each
payment the prime contractor receives from DDOT. Any delay or postponement of payment
from the above referenced time frame may occur only for good cause following written
approval of the recipient. This clause applies to both DBE and non-DBE subcontractor.

Contract Goals:

The bidder shall subcontract of the dollar value of the total amount of this DOT-
assisted contract to qualified DBE subcontractors. A complete DBE plan containing a list of
DBE firms to be utilized on this project must be submitted within five (5) working days
subsequent to bid opening to DDOT, Office of Contracting and Procurement, 556 M Street SE 70
Floor, Washington, DC 20003.
The DBE plan shall include, but it is not limited to:

1. The names, addresses of DBE firms that will participate in the contract;

2. A description of work that each DBE will perform;

3. The dollar amount of the participation of each DBE firm;,

4. Written and signed document of commitment to use the DBE subcontractor whose
participation it submits to meet a contract goal;

5. Written and signed confirmation from the DBE that it is participating in the contract as
provided in the prime contractor's commitment.

6. If the bidder fails to meet the contract goal, evidence of good faith efforts, as described
below shall be submitted.

A bidder who fails to meet these requirements and who cannot show good faith effort will be
considered non-responsive.

Good Faith Effort:

The following actions, by the bidder, are generally considered a sign of good faith effort. This
list is not exclusive or exhaustive, but should be used as a guide in determining good faith effort.

1. Attendance at pre-bid meetings scheduled to inform DBE'’s of the project.




2. Advertisement in general circulation, trade association and minority focus media
concerning subcontracting opportunities.

3. Written notice to DBE’s allowing sufficient time for reply.
4. Follow up of initial solicitation.

B. Selection of portions of the work likely to be performed by DBE’s.

6. Provide interested DBE’s adequate information for bidding.

7. Negotiation with interested DBE's.

8. Assist interested DBE’s with bonding, insurance or credit.

9. Use of minority contractors’ groups and minority business assistance offices.

DBE Directory:

Information pertaining to lists of certified DBEs may he obtained by contacting:

Mrs. Glenda Payne, EO Specialist
DC Department of Transportation
Civil Rights Division

55 M Street SE 7" Floor
Washington, DC 20003

Office: (202) 671-0479

Email: glenda.payne@dc.gov

Ms. Tammy Paige-Sterling, DBE Program Assistant
Washington Metropolitan Area Transit Authority (WMATA)
600 Fifth Street, NWW

Washington, DC 20001

Office: (202) 962-2409

Email: tpsterling@wmata.com
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General Decision Number:

Superseded General Decision Number: DC20130001

DC140001 09/05/2014

State: District of Columbia

Construction Types: Heavy (Heavy and Sewer and Water Line)

and Highway

County: District of Columbia Statewide.

HEAVY CONSTRUCTION PROJECTS {Including Sewer and Water Lines);

HIGHWAY CONSTRUCTION PROJECTS

Modification Number
0

W -1 G k= W

e

10
11
12
13
14
15
16

ASBE0024-001 10/01/2013

Ashestos Worker/Heat and
Frost Insulator

publication Date

01/03/2014
01/24/2014
01/31/2014
04/11/2014
04/25/2014
05/09/2014
05/16/2014
05/23/2014
05/30/2014
06/27/2014
07/04/2014
07/18/2014
07/25/2014
08/01/2014
08/15/2014
08/29/2014
09/05/2014

Rates

Includes the application

of all insulating

materials, protective

coverings, coatings

and

finishes to all types of

ASBEQ024-002 10/09/2013

http://www.wdol.gov/wdol/ scafiles/DavisBacon/dcl.dvb

Fringes

Page 1 of 14
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Rates

HAZARDOUS MATERIAL HANDLER
Includes preparation,
wetting, stripping,
removal, scrapping,
vacuuming, bagging and
disposing of all
insulation materials,
whether they contain
asbestos or not, from

Fringes

ASBED024-005 10/01/2013

Fire Stop Technician............. S 26.06

Tncludes the application of materials or devices within or
around penetrations and openings in all rated wall o
assemblies, in order to prevent the pasage of fire, smoke

Fringes

5. 90

of other gases. The application includes all components

involved in creating the rated barrier at perimeter slab
edges and exterior cavities, the head of gypsum board or

concrete walls, joints between rated wall or floor

components,

r filcor

sealing of penetrating items and blank openings.

Rates
BO11lermakKerS i v oo enesneeannsas S 38.07
e Toor oeroareons
Rates
BricKlayer . coeeeeeanerrnasocsses $ 29.17
Cmooiooor osroareori
Rates
BRICKLAYER
Refractory {(Firebrick)...... s 36.08

CARP0132-001 05/01/2013

hito:/fwww. wdol.gov/wdol/scafiles/DavisBacon/dc] .dvb
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Rates Fringes
Carpenter/Lather........coonnvae $ 26.81 8.13
Piledriver . e ee oo nassns $ 26.62 8.15

CARP1831-001 04/01/2013
Rates Fringes
MITLWRIGHT . v it s st s v it e s e S 31.59 8.58
CARP2311-002 05/01/2013
Rates Fringes
DIVER TENDER. .+ vt vt v v e o s o nv e S 2%.00 8.15
DIVER . ot e e vnesaaenasosnsneeaness $ 37.74 8.15
ELEC0026-001 06/02/2014
Rates Fringes
FlechricClanS. oo eerenesraaecasns 3 41.60 14.75
ELEC0070-001 05/05/2014
Rates Fringes
Line Construction:
Cable Splicers.........oe.-.. $34.16 19%+5.00
Eguipment Operators......... $ 34.16 19%+5.00
GTOUNTMETL. v v o v s v o nsaeensnns $ 15.89 19%+5.00
T N OME e o v v e e v s e s e raen $ 34.16 19%+5.00
TrUuck DriveI....oeeeeseensess $ 18.06 19%+5.00
ENGI0077-001 05/01/2013
Rates Fringes
Power equipment operators:
(HEAVY AND BIGHWAY
CONSTRUCTION)
GROUP Luveverivnnneonnannnns $ 33.96 8.45+atb
GROUD 2.t it e e et o nnasansenns 5 32.89 8.45+a+b
GROUP 3..... PP $ 32.40 8.45+atb
GROUP 4. iiiii i ieanensnasons § 31.65 8.45+a+b
GROUP 5.t eiieeiinenannnns s 29.50 8.45+a+b
GROUP B i v varacnnnasenenns 3 24.68 g.45+atb
GROUP it it st envaseaveran 5 34.34 8.45+a+b

hitp:/fwww.wdol.gov/wdol/ scafiles/DavisBacon/dcl.dvb | 9/23/2014
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POWER EQUIPMENT OPERATORS CLASSIFICATIONS
CROUP 1: Tower Cranes and Cranes 100 fon and over.

CROUP 2: 35 ton cranes & above, tower & climbing cranes,
derricks, concrete boom pump, drill rigs {eguivalent to L &
Double L), mole.

GROUP 3: Backhoes, cableways, cranes, cherry pickers,
elevating graders, holsts, paving mixers, power

shovels, tunnel shovels. batch pilants, shields, tunnel
mining machines, gradalls, front end loaders, 3 1/2 cu.
yds. and above, power driven wheel scoops and scrapers (50
cu. yds. struck capacity or above), rail tamper, draglines,
boomcat, mucking machines, graders in tunnels, pile driving
engines.

GROUP 4: Front end loaders below 3 1/2 cu. yds, boom trucks,
hydraulic backhoes 1/2 yds. capacity or below rubber or
track mounted, tug boats, power driven wheel scoops &
scrapers, blade graders, motor graders, bulldozers,
trenching machines, concrete mixer, speed swing pettibone,
ballast regulator, concrete pump, mechanic, welder,
mechanic welder, shotcrete machines, Hoeram, locomotive
(standard, narrow gauge), tuggers.

GROUP 5: High lifts above 10 feet, boilers (skelton), asphalt
spreaders, bullfloat finishing machines, concrete finishing
machines, concrete spreaders, fine graders,'air

compressors, welding machines, pumps, generators, well
points, deep wells, hydraulic pumps, elevators, freeze
uniits, tunnel motorman or dinky operator, roller,

conveyors, well drilling machines, grout pump, fireman.

GROUP 6: Fork lifts, ditch witch, bobcat 1/3 cu. yd. and
below, space heaters, sweepers, assistant engineers, ollers.

GROUP 7: Master mechanic.

a. PAID HOLIDAYS: New Years Day, Inaugural Day, Decoration
Day, Independence Day, Labor Day, Martin Luther King's
Birthday, Veterans' Day, Thanksgiving Day, Friday after
Thanksgiving and Christmas Day.

b. PREMTIUM PAY:
Tower crane and cranes 100-ton and over Lo receive 31.C0 per
hour premium over Group One.

ENGI0077-002 06/01/2014

htto:/fwww.wdol.eov/wdol/scafiles/DavisBacon/dcl .dvb : 9/23/2014



Rates Fringes
Power equipment operators: ' \
(PAVING AND INCIDENTAL
GRADING)
GROUP L.eiiin e ineeanenns S 28.24 7.15
GROUP 2. .. ieiennnunnnss s $ 25.20 7.15
GROUP 3.t ieveainrennnansons 5 21.64 7.15
121010 =2 $ 19.50 7.15
GROUP Sttt rarnnneneanns ..5 28.95 6.95

DOWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Gradall operator, Crane.
CROUP 2: Boom Truck, Milling Machine, Excavator, Rubber Tire
Backhoe, Asphalt Paver, Asphalt Plant Engineer, Motor
Grader, Track Loader, Rubber Tire Loader, Track Dozer,
Concrete Paver.

GROUP 3: Broom Truck, Asphalt Reller.

GROUP 4: Air Compressor, Grade Rollers.

GROUP 5: Mechanic.

FNGIO077-003 07/01/2014

Rates Fringes
Power equipment operators:
(SEWER, GAS AND WATER LINE
CONSTRUCTION)
GROUP L. iiiiirecnannannnens $ 24.95 7.25+a
CGROUP 2t e e eeinnnennannnas S 24.55 7.25+a
GROUP 3. .t teeeernsennenaeans $ 24,04 7.25+a
GROUP 4...uvenivnnnns e $ 23.72° 7.25+a
GROUP 5utevemeaanenannnns $ 22.90 7.25+a

POWER EQUIPMENT OPERATORS CLASSIXICATIONS

GROUP 1: Excavators, Cranes, Gradalls.
GROUP 2: Backhoes, Front—end Loaders, Fork alift/Lull,
Bulldozers, Motor Graders. Qualified Mechanics, Hydraulic
Tamper and Hoe Pack, Paving Mixers, Pile Driving Engines,

Batch Plant, Concrete Pumps, Low-Boy Driver, Lube Truck.

GROUP 3: Trenching Machine, Well Drilling Machines, Concrete
Mixers, Motor Graders, Truck Driver.

GROUP 4. Roller, Air Compressors, Pumps, Welding Machines,
Well Points, Firemen. '

http://www.wdol.gov/wdol/scafiles/DavisBacon/dc] .dvb
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GRCOUP .5: Oiler

a.PATD HOLIDAYS: New Year's Day, Tnaugural Day, Washington's
Birthday, Deccration Day, Independence Day, Labor Day,
Veterans Day, Thanksgiving Day, Christmas Day and Martin
Iuther King's Birthday.

IRONOOO5-001 06/01/2014

Rates Fringes
Ironworkeré:
gtructural, Ornamental and
Chain Link Fence......cvoa.n S 30.25 17.285
IRON0201-001 05/01/2014
Rates : Fringes
Ironworkers:
Reinforcing. .. oo s 27.00 18.08
LABOOE57-003 06/15/2014
Rates Fringes
Laborers: (HEAVY AND HIGHWAY
AND SEWER & WATER LINES
CONSTRUCTION)
CROUP L. it ieienmmansaansns 4 23.30 . 7.09
GROUP 2. iieeen o arasnernas $ 23.68 7.09
GROUP 3.t iiieiinareennnenes $ 23.88 7.08
CGROUP 4. vt iiseeasanaaneens $ 24.07 7.09
GROUP 5.t iiienissnnasaannsn $ 24,58 7.09
CROUP 6. it iiie v ennasaanans $ 25.24 7.09
GROUP Tt s i e icnenamnennons $ 25.87 7.09
GROUP 8. .'ivev s cssnanancnns s 26.72 7.09

LARORFERS CLASSIFICATIONS:

GROUP 1: Carloaders, choker setter, concrete crewman, crushed
feeder, demolition laborers, including salvaging all material,

loading, cleaning up, wrecking, dumpmen, flagmen, fence
erector and installer (other than chain link), including

installation and erection of fence, guard rails, medial rails,

reference posts, guide posts and right-of-way markers, form
strippers, general laborers, railroad track laborers, riprap
man, scale man, stake jumper, structure mover, includes
foundation, separation, preparation, cribbing, shoring,

http://www.wdol.gov/wdol/ scafiles/DavisBacon/dc1.dvb

Page 6 of 14
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jacking and unloading of structures, watexr nozzlemén, timber
bucker and faller, truck loader, water boys, tool room men.

GROUP 2: Combined air and water nozzleman,; cement handler,
dope pot fireman (nonmechanical), form cleaning machine,
mechanical railroad equipment (includes spiker, puller, tile
cleaner, tamper, pipe wrapper, PoOwerl driven wheelbarrows,
operators of hand derricks, towmasters, scootcretes,
buggymobiles and similar equipment), tamper oOr rammer
operator, trestie seaffold builders over one tier high, power
tool operator {gas, electric or pneumatic), sandblast or
gunnite tailhose man, scaffold erector, (steel or wood),
vibrator operator (up to 4 feet), asphalt cutter, mortar men,
shorer and lagger, creosote material handler, corrosive enamel
or equl, paver breaker and jackhammer operators.

GROUP 3: Multi-section pipe layer, non-metallic clay and
concrete pipe layer (including caulker, collarman, Jjointer,
rigger and jacker, thermal welder and corrugated metal culvert
pipe layer. ‘

GROUP 4: Asphalt block pneumatic cutter, asphalt roller,
walker, chainsaw operator with attachment, concrete saw
(walking), high scalers, jackhammer operator (using over 6
feat of steel), vibrator operaltor (4 feet and over), well
point installer, air trac operator.

GROUP 5: Asphalt screeder, big drills, cut of the hole drills
(1 1/2 " piston or larger), down the hole drills (3 1/2"
piston or larger) gunnite or sandblaster nozzleman, asphalt
raker, asphalt tamper, form setter, demolition torch operator,
shotcrete nozzlemen and potman. '

GROUP 6: Powderman, master form setters.

GROUP 7: Brick paver (asphalt block paver, asphalt block
sawman, asphalt block grinder, hastings block or_similar type)

GROUP 8: Licensed powdermern.

LABOO657-004 06/15/2014

Rates Fringes

Laborers: (HAZARDOUS WASTE
REMOVAL, BXCEPT ON MECHANICAL
SYSTEMS:

Preparation for, removing and
encapsulation of hazardous
materials from non-mechanical

http://www.wdol. gov/wdol/scafiles/DavisBacon/dcl .dvb
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gystems)
gkilled Asbestos Abatement
LabOrerS . s i et e ev s r s aaaea $ 19.95 7.09
Skilled Toxic and
Hazardous Waste Remcval

L.ABQO657-005 06/15/2C14

Laborers: (TUNNEL, RAISE &

SHAFT {(FREE AIR)

FOR HEAVY AND SEWER & WATER

LINES CONSTRUCTION)
GROUP L.ttt iie it iiiennnrs 5 24,15 - 7.09
GROUP 2. it sseaensneennsaans s 24.91 "7.09
GROUP 3.t s asmnnsenssns $ 26.85 7.09
GROUP 4. i eie e e itnanses 5 27.68 7.09

LABORERS CLASSIFICATIONS:
GROUP 1: Brakeman, Bull Gang, Dumper, Trackmen, Concrete Man.

GROUP 2: Chuck Tender, Powdermen in Prime House, Form Setters
and Movers, Nippers, Cableman, Houseman, Groutman, Bell or
Signalman, Top or Bottom Vibrator Operator.

. GROUP 3: Miners, Re-Rar Underground, Concrete cor Gunnite
Nozzlemen, Powdermen, Timbermen and Re-Timbermen, Wocod Steel
Including Liner plate or Other Support, Material Motorman,
Caulkers, Diamond Drill Operators, Riggers, Cement Finlshers-
Underground, Welders and Burners, Shield Driwver, Air Trac
Operator, Shotcrete Nozzlemen and Potman.

GROUP 4: Mucking Machine Operator (Air) .

LARC0657-006 06/15/2014

Rates Fringes

Laborers: {(TUNNEL, RALSE AND
SHAFT (COMPRESSED AIR} FOR
HEAVY CCNSTRUCTION ONLY
Gauge Pressure Work Period
{Pounds) (Hours)
1-14 T e et i e i $ 31.83 : 7.09
14-18 Y $ 37.45 7.09

FOOTNOTE: On any requirement for air pressure in excess of 18

http://www.wdol.gov/wdol/scafiles/DavisBacon/del.dvb 9/23/2014
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PSI, work periods and rates should be negotiated at a

pre-bid conference.

LABOO657-007 08/01/2014

Laborers: (PAVING AND
TNCIDENTAL GRADING)
Asphalt Raker & Concrete

Saw Operator.....c.oovreev-
Asphalt Shoveler...........

Asphalt Tammer & Concrete

Shoveler ... et neersnses
Jack Hammer . .o o v e eenvroeos -
L] oTo ) ol =3 APDUER P
2and Setter & Form Setter.

Rates

Fringes

LABO0657-008 06/15/2014

LABORERS (BRICK MASCNRY WORK)

Mason Tenders. ..o eeeeeon-

Scaffold Builders,

MOTTCATIMIE L, ¢ o v v o o o s s st 0 x s s os

Rates

MARB0002-003 05/01/2014

Marble & Stone Mascn
Incliudes Pointing,
Ccaulking and Cleaning of
All Types of Masonry,
Brick, Stone and Cement

Rates

MARBO0O03-001 05/01/2014

Mosaic & Terrazzo Worker,

Rates

MARBOO03-004 03/01/2014

Rates

hitp://www.wdol.gov/wdol/scafiles/ DavisB acon/dc1.dvb
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‘Marble, Tile & Terrazzo
| A =] oY= Al RSP $ 21.48

* PAINOC51-001 06/01/2014
Rates

Painters:
All Industrial Work......... $ 29.60
Bridges, Heavy Highway,
Lead Abatement and :
Flame/Thermal Spray.......-.. $ 33.23
Commercial and Mold
Remediation, Palnters,
Wallcovers and Drywall

Finlshers. ... oo S 24.89
Metal Polishing and
Refinishing.....ceeevvene.n $ 25.89

. PLAS0891-001 02/01/2014

Rates
Cement Masons:
HEAVY CONSTRUCTION ONLY..... g 27.15
* PLAS0891-002 06/C1/2014
Rates
Cement Masons: (PAVING &
INCIDENTAL GRADING)
Cement MasSoOnS..«.eeeoresnsen s 19.50
Concrete Saw Operators...... $ 19.50
Form Setters. . v.vee i anennn $ 19.50
PLUM0O0O05~001 08/01/2014
Rates
PLUM e S e v o v v v m s n s v aessanssnaes g 38.92

a. PAID HOLIDAYS: Labor Day, Veterans'

Fringes

16.35+a

Thanksgiving

Day and the day after Thanksgiving, Christmas Day, New

Year's Day, Martin Luther King's Birthday, Memorial Day and

the Fourth of July.

PLUM0602-005 11/17/2013

http://www.wdol.gov/wdol/scafiles/DavisBacon/de1 .dvb
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Rates Fringes

Steamfitter, Refrigeration &
Air Conditioning Mechanic........ $ 37.77 18.82+a

a. PAID HOLIDAYS: New Year's Day, Martin Luther King's
Birthday, Memorial Day, Independence Day, Labor Day,
Veterans Day, Thanksgiving Day and the day after
Thanksgiving and Christmas Day.

SHEE0100-001 07/01/2014

Rates Fringes

Sheet Metal Worker.......ooeovea.. VS 39,73 16.08+a

a. PAID HOLIDAYS: New Year's Day, Martin Luther King's
Birthday, Memorial Day, Independence Day, Labor Day,
Veterans Day, Thanksgiving Day and Christmas Day

TEAMO639-001 06/01/2014

Rates Fringes
Truck drivers: {HEAVY &
HIGHWAY CONSTRUCTION)
Tractor trailer, Low Boy....$ 22.60 2.20+a
Truck Drivers......cceeu.o.- $ 20.60 2.20+a

a. VACATION: Employees will receive one (1) week's paid
vacation after one (1) year of service.

TEAM0639-005 06/01/2014

Rates Fringes
Truck drivers: (PAVING &
INCIDENTAL GRADING)
All paving projects where
the grading is incidental _
to the paving..........c.... $ 20.60 2.20

WELDERS - Recelve rate pfescribed for craft performing
operation to which welding 1s incidental.

http://www.wdol.gov/wdol/scafiles/DavisBacon/del.dvb 9/23/2014



Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) {(ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type{s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is union or non-union.

Union Identifiers

An identifier enclosed in dotted lines beginning with
characters other than "SU" denotes that the union
classification and rate have found to be prevailing for that
classification. Example: PLUM0198-005 07/01/2011. The first
four letters , PLUM, indicate.the international union and the
four—-digit number, 0198, that follows indicates the local union
number or district council number where applicable , 1.e.,
plumbers Local 0198. The next number, 005 in the example, is
an interndl number used in processing the wage determination.
The date, 07/01/2011, following these characters is the
cffective date of the most current negotiated rate/collective
bargaining agreement which would be July 1, 2011 in the above
example,

Union prevailing wage rates will be updated to reflect any
changes in the collective bargaining agreements governing the
rates.

0000/9999: weighted union wage rates will be published annually
each January.

Non-Unicn Identifiers

‘Classifications listed under an "3U" identifier were derived
from survey data by computing average rates and are not union
rates; however, the data used in computing these rates may
include both union and non-unien data. Example: SULA2004-007

hito://www.wdol.cov/wdol/scafiles/DavisBacon/dcl.dvb
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5/13/2010. SU indicates the rates are not union majority rates,
1A indicates the State of Louisiana; 2004 is the year of the
survey; and 007 is an internal number used in producing the
wage determination. A 1993 or later date, 5/13/2010, indicates
the classificaticns and rates under that identifier were issued
as a General Wage Determination on that date.

Survey wage rates will remain in effect and will not change
until a new survey is conducted.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination

* a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including reguests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be fcllowed. '

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S8. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the guestion in 1.) is vyes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 2% CFR Part 7). Write to:

Wage and Hour Administrator

U.8. Department of Labor
200 Constitution Avenue, N.W.

http://www.wdol. go?/wdol/ scafiles/DavisBacon/dc1.dvb 9/23/2014



Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not faveorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4,) All decisions by the Administrative Review Board are final.

END CF GENERAL DECISION

http://www.wdol.cov/wdol/scafiles/DavisBacon/dcl.dvb
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EMPLOYEE TRAINING REQUIREMENTS

23 CFR, Part 230, Subpart A, Appendix B applies to this contract, except as modified below. Prior to
commencing, the contractor shall submit to the DC Department of Transportation Contracting Officer for
approval, the number of trainees to be trained in each selected and classification and providing the prospective
trainee's home address(es) and social security number(s). The number of trainees to be trained under this
contract is () shall be in the following classifications:

CRAFT NUMBER

The minimum length and type of training for each classification will be as established in the training program
selected by the contractor and approved by the Contracting Officer, DC Department of Transportation and the
Division Engineer, Federal Highway Administration.

For purposes of this tequirement, a trainee is defined as a person whe is registered and receiving on-the-jcb
training in a construction or construction management occupation under a program which has been approved
and certified in advance by the U.S. Department of Labor, Employment and Training Administration or by the
Division Engineer, Federal Highway Administration.

A trainee differs from an apprentice in that an apprentice means (1) a person employed and individually
registered in a bona fide apprenticeship program registered with the U.S. Department of Labor, Employment
and Training Administration, Bureau of Apprenticeship and Training, or with a State Apprenticeship Agency
recognized by the Bureau, or (2) a person in the first 90 days of probationary employment in an apprenticeship
program, who is not individually registered in the program, but who has been certified by the Bureau of
Apprenticeship and Training or a State Apprenticeship Agency (where applicable) to be eligible for
probationary employment as an apprentice.

Contractors are encouraged to utilize the resources of the District of Columbia, Department of Employment
Services, Employer Services Center and the District of Columbia, Department of Transportation to recruit and
hire prospective trainees. Prospective trainees who are not enrolled in any approved program may be selected
from among the contractor's construction workforce, subject to the approval of the Contracting Officer.

The District Department of Transportation-Construction Contract Branch will monitor your training program
closely during the life of the project to ensure that the training program is being administered in compliance
with the applicable Federal regulations and that the assigned number of trainees are enrolled and recetving
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training, Contractors are reimbursed only for training actually given and carefully documented by the Project
Engineer and verified by the District Department of Transportation-Construction Contract Branch.

APPRENTICESHIP PROGRAM:

All prime Contractors and subcontractors who contract with the District of Columbia Government to perform
construction or renovation work with a single contract or cumulative contracts of at least $500,000.00, let
within a twelve (12) month period, shall be required to register an apprenticeship program with the District of
Columbia Apprenticeship Council. (D.C. Code 36-409((1981)).

APPRENTICES AND TRAINEES:

This S.P. supplements APPRENTICES AND TRAINEES, ARTICLE 3 of STANDARD CONTRACT
PROVISIONS FOR USE WITH SPECIFICATIONS FOR DISTRICT GOVERNMENT CONSTRUCTION
PROJECTS, DATED 1973, as amended by the Transmittal Sheet No. 5.

(1) In Items A, B and C, except for subparagraph C5, wherever the words "Apprenticeship
Council, D.C. Department of Labor" appear, add immediately after: "and/or U.S. Department
of Labor."

) In Item B. Trainees, add the following: "Training programs approved under the requirements
of Article IV; Section 4 and 5 of Required Contract Provisions, Federal Aid Construction
Contracts (Form FHWA-1273) will satisfy the requirements of this item.

The contractor and all subcontractors shall furnish to the Contracting Officer written evidence of the
registration of his/her program and apprentices as well as the appropriate ratios and wage rates for the areas of
construction, prior to using any apprentice on the contract.
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