EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION REQUIREMENTS

AFFIRMATIVE ACTION PROGRAM:

Submission by the contractor and all subcontractors of an Affirmative Action Plan is a requirement
of this contract. These Affirmative Action Plans must be received by the Contracting Officer,
Office of Contracting and Procurement, 55 M Street, S.E., 7" Floor, Washington, DC 20003 within
five (5) working days subsequent to the bid opening. Failure to comply in a timely manner may
render the bid non-responsible.

APPLICABILITY OF LAW REGARDING EQUAL EMPLOYMENT OPPORTUNITY

The Equal Employment Opportunity Provision of Section 230, Title 23, United States Code applies
to this federally aided contract. Sections 102.04,103.02(E) and (H) of the Standard Specifications
for Highways and Structures dated 2005, Revised 2007 do not apply. All references to Mayor's
Order 85-85 should be disregarded.

APPRENTICESHIP PROGRAM

All prime Contractors and subcontractors who contract with the District of Columbia Government
to perform construction or renovation work with a single contract or cumulative contracts of a least
$500,000.00 let within a twelve (12) month period, shall be required to register an apprenticeship
program with the District of Columbia Apprenticeship Council. (D.C. Code 36-404 (1988)).

APPRENTICES AND TRAINEES

This S.P. supplements APPRENTICES AND TRAINEES, Article 3 of STANDARD CONTRACT
PROVISIONS FOR USE WITH SPECIFICATIONS FOR DISTRICT GOVERNMENT
CONSTRUCTION PROJECTS, DATED 1973; as amended by the Transmittal Sheet No. 5.

(M In Items A, B and C, except for subparagraph C5, wherever the words
"Apprenticeship Council, DC Department of Labor" appear, add immediately after:
"and/or U.S. Department of Labor."

The Contractor and all subcontractors shall furnish to the Contracting Officer written evidence of
the registration of his/her program and apprentices as well as the appropriate ratios and wage
rates for the areas of construction, prior to using any apprentice on the contract.
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EMPLOYMENT OF THE HANDICAPPED:

The contractor and all subcontractors agree not to discriminate against any handicapped person
who is qualified to perform the job and also agrees to take Affirmative Action to hire, recruit, train
and upgrade qualified handicapped persons without discrimination.

UTILIZATION OF MINORITY BANKING INSTITUTIONS:

All prime and subcontractors are encouraged to use the services of banks and other financial
institutions owned and controlled by minorities and females.

MONTHLY EQUAL EMPLOYMENT OPPORTUNITY UTILIZATION REPORTS:

Submission of Monthly Equal Employment Reports (Form AARU-102) to the Contracting Officer is
a requirement of this contract. These reports are due on the last working day of each month at
the following address:

District of Columbia Government
Department of Transportation

Office of Contracting};1 and Procurement
55 M Street, S.E., 7" Floor
Washington, DC 20003

Prime contractors are responsible for timely submission of these reports from all their
subcontractors. Failure to comply with this requirement may delay partial payment voucher

processing.
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