registered or otherwise employed as stated above, shall be paid not less than the applicable wage rate on
the wage determination for the classification of work actually performed. In addition, any apprentice
performing work on the job site in excess of the ratio permitted under the registered program shall be
paid not less than the applicable wage rate on the wage determination for the work actually performed.
Where a contractor is performing construction on a project in a locality other than that in which its
program is registered, the ratios and wage rates (expressed in percentages of the journeyman’s hourly
rate) specified in the contractor’s or subcontractor’s registered program shall be observed. Every
apprentice must be paid at not less than the rate specified in the registered program for the apprentice’s
level of progress, expressed as a percentage of the journeymen hourly rate specified in the applicable
wage determination. Apprentices shall be paid fringe benefits in accordance with the provisions of the
apprenticeship program. If the apprenticeship program does not specify fringe benefits, apprentices must
be paid the full amount of fringe benefits listed on the wage determination for the applicable
classification. If the Administrator determines that a different practice prevails for the applicable
apprentice classification, fringes shall be paid in accordance with that determination. In the event the
Office of Apprenticeship Training, Employer and Labor Services, or a State Apprenticeship Agency
recognized by the Office, withdraws approval of an apprenticeship program, the contractor will no longer
be permitted to utilize apprentices at less than the applicable predetermined rate for the work performed
until an acceptable program is approved.

(ii) Trainees. Except as provided in 29 CFR 5.16, trainees will not be permitted to work at less than the
predetermined rate for the work performed unless they are employed pursuant to and individually
registered in a program which has received prior approval, evidenced by formal certification by the U.S.
Department of Labor, Employment and Training Administration. The ratio of trainees to journeymen on
the job site shall not be greater than permitted under the plan approved by the Employment and Training
Administration. Every trainee must be paid at not less than the rate specified in the approved program for
the trainee’s level of progress, expressed as a percentage of the journeyman hourly rate specified in the
applicable wage determination. Trainees shall be paid fringe benefits in accordance with the provisions
of the trainee program. If the trainee program does not mention fringe benefits, trainees shall be paid the
full amount of fringe benefits listed on the wage determination unless the Administrator of the Wage and
Hour Division determines that there is an apprenticeship program associated with the corresponding
journeyman wage rate on the wage determination which provides for less than full fringe benefits for
apprentices. Any employee listed on the payroll at a trainee rate who is not registered and participating in
a training plan approved by the Employment and Training Administration shall be paid not less than the
applicable wage rate on the wage determination for the classification of work actually performed. In
addition, any trainee performing work on the job site in excess of the ratio permitted under the registered
program shall be paid not less than the applicable wage rate on the wage determination for the work
actually performed. In the event the Employment and Training Administration withdraws approval of a
training program, the contractor will no longer be permitted to utilize trainees at less than the applicable
predetermined rate for the work performed until an acceptable program is approved.

(i) Equal employment opportunity. The utilization of apprentices, trainees and Journeymen under this
part shall be in conformity with the equal employment opportunity requirements of Executive Order
11246, as amended, and 29 CFR part 30.

(5) Compliance with Copeland Act requirements. The contractor shall comply with the requirements of
29 CFR part 3, which are incorporated by reference in this contract.

Revised 12/2010
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(6) Subcontracts. The contractor or subcontractor shall insert in any subcontracts the clauses contained in
29 CFR 5.5(a)(1) through (10) and such other clauses as the (write in the name of the Federal agency)
may by appropriate instructions require, and also a clause requiring the subcontractors to include these
clauses in any lower tier subcontracts. The prime contractor shall be responsible for the compliance by
any subcontractor or lower tier subcontractor with all the contract clauses in 29 CFR 5.5.

(7) Contract termination: debarment. A breach of the contract clauses in 29 CFR 5.5 may be grounds for
termination of the contract, and for debarment as a contractor and a subcontractor as provided in 29 CFR
5.12.

(8) Compliance with Davis-Bacon and Related Act requirements. All rulings and interpretations of the
Davis-Bacon and Related Acts contained in 29 CFR parts 1, 3, and 5 are herein incorporated by reference
in this contract.

(9) Disputes concerning labor standards. Disputes arising out of the labor standards provisions of this
contract shall not be subject to the general disputes clause of this contract. Such disputes shall be
resolved in accordance with the procedures of the Department of Labor set forth in 29 CFR parts 5, 6,
and 7. Disputes within the meaning of this clause include disputes between the contractor (or any of its
subcontractors) and the contracting agency, the U.S. Department of Labor, or the employees or their
representatives,

(10) Certification of eligibility

(i) By entering into this contract, the contractor certifies that neither it (nor he or she) nor any person or
firm who has an interest in the contractor’s firm is a person or firm ineligible to be awarded Government
contracts by virtue of section 3(a) of the Davis-Bacon Act or 29 CFR 5.1 2(a)(1).

(i) No part of this contract shall be subcontracted to any person or firm ineligible for award of a
Government contract by virtue of section 3(a) of the Davis-Bacon Act or 29 CFR 5. 12(a)(1).

(iif) The penalty for making false statements is prescribed in the U.S. Criminal Code, 18 U.S.C. 1001.

(b) Contract Work Hours and Safety Standards Act. The Agency Head shall cause or require the
contracting officer to insert the following clauses set forth in paragraphs (b)(1), (2), (3), and (4) of this
section in full in any contract in an amount in excess of $100,000 and subject to the overtime provisions
of the Contract Work Hours and Safety Standards Act. These clauses shall be inserted in addition to the
clauses required by § 5.5(a) or 4.6 of part 4 of this title. As used in this paragraph, the terms laborers and
mechanics include watchmen and guards.

(1) Overtime requirements. No contractor or subcontractor contracting for any part of the conract work
which may require or involve the employment of laborers or mechanics shall require or permit any such
laborer or mechanic in any workweek in which he or she is employed on such work to work in excess of
forty hours in such workweek unless such laborer or mechanic receives compensation at a rate not less
than one and one-half times the basic rate of pay for all hours worked in excess of forty hours in such
workweek.

Revised 12/2010
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(2) Violation; liability for unpaid wages; liquidated damages. In the event of any violation of the clause
set forth in paragraph (b)(1) of this section the contractor and any subcontractor responsible therefor
shall be liable for the unpaid wages. In addition, such contractor and subcontractor shall be liable to the
United States (in the case of work done under contract for the District of Columbia or a territory, to such
District or to such territory), for liquidated damages. Such liquidated damages shall be computed with
respect to each individual laborer or mechanic, including watchmen and guards, employed in violation of
the clause set forth in paragraph (b)(1) of this section, in the sum of $10 for each calendar day on which
such individual was required or permitted to work in excess of the standard workweek of forty hours
without payment of the overtime wages required by the clause set forth in paragraph (b)(1) of this
section.

(3) Withholding for unpaid wages and liquidated damages. The (write in the name of the Federal agency
or the loan or grant recipient) shall upon its own action or upon written request of an authorized
representative of the Department of Labor withhold or cause to be withheld, from any moneys payable on
account of work performed by the contractor or subcontractor under any such contract or any other
Federal contract with the same prime contractor, or any other federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act, which is held by the same prime contractor, such sums
as may be determined to be necessary to satisfy any liabilities of such contractor or subcontractor for
unpaid wages and liquidated damages as provided in the clause set forth in paragraph (b)(2) of this
section.

(4) Subcontracts. The contractor or subcontractor shall insert in any subcontracts the clauses set forth in
paragraph (b)(1) through (4) of this section and also a clause requiring the subcontractors to include these
clauses in any lower tier subcontracts. The prime contractor shall be responsible for compliance by any
subcontractor or lower tier subcontractor with the clauses set forth in paragraphs (b)(1) through (4) of
this section.

(¢) In addition to the clauses contained in paragraph (b), in any contract subject only to the Contract
Work Hours and Safety Standards Act and not to any of the other statutes cited in § 5.1, the Agency Head
shall cause or require the contracting officer to insert a clause requiring that the contractor or
subcontractor shall maintain payrolls and basic payroll records during the course of the work and shall
preserve them for a period of three years from the completion of the contract for all laborers and
mechanics, including guards and watchmen, working on the contract. Such records shall contain the
name and address of each such employee, social security number, correct classifications, hourly rates of
wages paid, daily and weekly number of hours worked, deductions made, and actual wages paid. Further,
the Agency Head shall cause or require the contracting officer to insert in any such contract a clause
providing that the records to be maintained under this paragraph shall be made available by the
contractor or subcontractor for inspection, copying, or transcription by authorized representatives of the
(write the name of agency) and the Department of Labor, and the contractor or subcontractor will permit
such representatives to interview employees during working hours on the job.

Revised 12/2010
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EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION REQUIREMENTS

AFFIRMATIVE ACTION PROGRAM:

Submission by the contractor and all subcontractors of an Affirmative Action Plan in compliance
with the requirements of Mayor's Order 85-85, is a requirement of this contract. These Affirmative
Action Plans must be received by the Contracting Officer, DDOT Office of Contracting and
Procurement, 55 M Street, S.E., 7" Floor, Washington, DC 20003 within five (5) working days
subsequent to the bid opening. Failure to comply in a timely manner may render the bid
non-responsible.

MINORITY AND FEMALE UTILIZATION:

A minority utilization rate of forty-two percent (42%) for each craft and a female utilization rate of
six and nine/tenths percent (6.9%) in the contractor's and subcontractors' aggregate construction
workforce is applicable to this project.

APPRENTICESHIP PROGRAM

All prime Contractors and subcontractors who contract with the District of Columbia Government
to perform construction or renovation work with a single contract or cumulative contracts of a least
$500,000.00 let within a twelve (12) month period, shall be required to register an apprenticeship
program with the District of Columbia Apprenticeship Council. (D.C. Code 36-404 (1988)).

APPRENTICES AND TRAINEES

This S.P. supplements APPRENTICES AND TRAINEES, Article 3 of STANDARD CONTRACT
PROVISIONS FOR USE WITH SPECIFICATIONS FOR DISTRICT GOVERNMENT
CONSTRUCTION PROJECTS, DATED 1973; as amended by the Transmittal Sheet No. 5.

(1) In Items A, B and C, except for subparagraph C5, wherever the words
"Apprenticeship Council, DC Department of Labor" appear, add immediately after: "and/or
U.S. Department of Labor."

The Contractor and all subcontractors shall furnish to the Contracting Officer written evidence of
the registration of his/her program and apprentices as well as the appropriate ratios and wage
rates for the areas of construction, prior to using any apprentice on the contract.



EMPLOYMENT OF THE HANDICAPPED:

The contractor and all subcontractors agree not to discriminate against any handicapped person
who is qualified to perform the job and also agrees to take Affirmative Action to hire, recruit, train
and upgrade qualified handicapped persons without discrimination.

UTILIZATION OF MINORITY BANKING INSTITUTIONS:

All prime and subcontractors are encouraged to use the services of banks and other financial
institutions owned and controlled by minorities and females.

MONTHLY EMPLOYMENT UTILIZATION REPORTS:

Submission of Monthly Employment Utilization Reports (Form AARU-102) to the Contracting
Officer is a requirement of this contract. These reports are due on the last working day of each
month at the following address:

District of Columbia Government
Department of Transportation

Office of Contractin% and Procurement
55 M Street, S.E., 7" Floor
Washington, DC 20003

Prime contractors are responsible for timely submission of these reports from all their
subcontractors.  Failure to comply with this requirement may delay partial payment voucher

processing.
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INSTRUCTIONS FOR FILING MONTHLY EMPLOYMENT UTILIZATION REPORT (AARU-1 02)

The Monthly Employment Utilization Report is to be completed by each subject contractor (both prime and sub) and signed by a
responsible official of the company. The reports are filed by the 5th day of each month during the term of the contract, and they shall
include the total work-hours for each employee classification in each trade in the covered area for the monthly reporting period. The
prime contractor shall submit this report for each project work force and collect and submit reports for each subcontractor's project work
force to the D. C. Government compliance agency that has Mayor's Order 85-85 responsibility. (Additional copies of this form may be
obtained from the contracting agency responsible for the construction project.)

Compliance Agency

Contracting Agency

Contractor

Minority

Reporting

Project

Contractor

Contracting Agency

Construction Trade

Work-Hours of Employment(a-e)

D. C. Government agency assigned responsibility for equal
opportunity. (Secure this information from the contracting agency
responsible for the construction project.)

D. C. Government agency funding project (in whole or in part). If
more than one agency, list all.

Any contractor who has a construction contract with D. C.
Government or a contract funded in whole or in part with D. C.
Government funds.

Includes Blacks, Hispanics, American Indians, Alaskan Natives, and
Asian and Pacific Islanders--both men and women.

Monthly, or as directed by the compliance agency, beginning with the
effective date of the contract.

Project name, location(s), contract number and percent completed.
List ward in which project is located.

Contractor's name, address, and CCB No. Check appropriate boxes-
-minority or non-minority, prime or sub.

Name(s) of contracting agency(s) funding or supervising project. List
contract amount for each contract.

Only those construction trades which contractor employs on this
project.

a: The total number of male hours and the total number of female
hours worked by employees in each classification.

b-3: The total number of male hours and the total number of female
hours worked by each specified group of minority employees in each
classification.

ClassificationThe level of accomplishment or status of the worker in the trade (Journey Worker, Apprentice, Helper/Laborer).

i

9.

10.

Minority Percentage

Female Percentage

Total Number of Employees

Total Number of Minority Employees

The percentage of total minority work-hours of all work-hours (the
sum of columns 6b, 6c, 6d, and 6e divided by column 6a; just one
figure for each construction trade).

For each trade the number reported in 6a, (F divided by the sum of
the number of reported in 6a M and F).

Total number of male and total number of female employees working
in each classification of each trade in the contractor's project work
force during reporting period.

Total number of male minority employees and total number of female
minority employees working in each classification in each trade in
contractor's project work force during reporting period.

Page 2 of 2
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YOUR LETTERHEAD

EQUAL EMPLOYMENT OPPORTUNITY (EEO) POLICY STATEMENT

SHALL NOT DISCRIMINATE AGAINST ANY EMPLOYEE OR
APPLICANT FOR EMPLOYMENT BECAUSE OF ACTUAL OR PERCEIVED: RACE, COLOR,
RELIGION, NATIONAL CRIGIN, SEX, AGE, MARITAL STATUS, PERSONAL APPEARANCE,
SEXUAL ORIENTATION, GENDER IDENTITY OR EXPRESSION, FAMILIAL STATUS, FAMILY
RESPONSIBILITIES, MATRICULATION, POLITICAL AFFILIATION, GENETIC INFORMATION,
DISABILITY, SOURCE OF INCOME, OR PLACE OF RESIDENCE OR BUSINESS.

AGREES TO AFFIRMATIVE ACTION TO ENSURE THAT APPLICANTS
ARE EMPLOYED, AND THAT EMPLOYEES ARE TREATED DURING EMPLOYMENT WITHOUT
REGARD TO THEIR ACTUAL OR PERCEIVED: RACE, COLOR, RELIGION, NATIONAL ORIGIN,
SEX, AGE, MARITAL STATUS, PERSONAL APPEARANCE, SEXUAL ORIENTATION, GENDER
IDENTITY OR  EXPRESSION, FAMILIAL STATUS, FAMILY RESPONSIBILITIES,
MATRICULATION, POLITICAL AFFILIATION, GENETIC INFORMATION, DISABILITY, SOURCE
OF INCOME, OR PLACE OF RESIDENCE OR BUSINESS. THE AFFIRMATIVE ACTION SHALL
INCLUDE, BUT NOT BE LIMITED TO THE FOLLOWING: (A) EMPLOYMENT, UPGRADING, OR
TRANSFER; (B) RECRUITMENT OR RECRUITMENT ADVERTISING; (C) DEMOTION, LAYOFF,
OR TERMINATION; (D) RATES OF PAY, OR OTHER FORMS OR COMPENSATION:; AND (E)
SELECTION FOR TRAINING AND APPRENTICESHIP.

__AGREES TO POST IN CONSPICUOUS PLACES THE PROVISIONS
CONCERNING NON-DISCRIMINATION AND AFFIRMATIVE ACTION.

SHALL STATE THAT ALL QUALIFIED APPLICANTS WILL RECEIVE
CONSIDERATION FOR EMPLOYMENT PURSUANT TO SUBSECTION 1103.2 THROUGH 1103.10
OF MAYOR’S ORDER 85-85; “EQUAL EMPLOYMENT OPPORTUNITY REQUIREMENTS IN
CONTRACTS.”

AGREES TO PERMIT ACCESS TO ALL BOOKS PERTAINING TO ITS
EMPLOYMENT PRACTICES, AND TO REQUIRE EACH SUBCONTRACTOR TO PERMIT ACCESS
TO BOOKS AND RECORDS.

AGREES TO COMPLY WITH ALL GUIDELINES FOR EQUAL
EMPLOYMENT OPPORTUNITY APPLICABLE IN THE DISTRICT OF COLUMBIA.

SHALL INCLUDE IN EVERY SUBCONTRACT THE EQUAL
OPPORTUNITY CLAUSES, SUBSECTION 11032 THROUGH 1103.10 SO THAT SUCH
PROVISIONS SHALL BE BINDING UPON EACH SUBCONTRACTOR OR VENDOR.

AUTHORIZED OFFICIAL AND TITLE DATE

AUTHORIZED SIGNATURE FIRM/ORGANIZATION
NAME



YOUR LETTERHEAD

ASSURANCE OF COMPLIANCE WITH EQUAL EMPLOYMENT OPPORTUNITY REQUIREMENTS

MAYOR’S ORDER 85-85, EFFECTIVE JUNE 10, 1985, AND THE RULES IMPLEMENTING MAYORS
ORDER 85-85, 33 DCR 4952, (PUBLISHED AUGUST 15, 1986), “ON COMPLIANCE WITH EQUAL
OPPORTUNITY REQUIREMENTS IN DISTRICT GOVERNMENT CONTRACTS,” ARE HEREBY INCLUDED
AS PART OF THIS BID/PROPOSAL. THEREFORE, EACH BIDDER/OFFEROR SHALL INDICATE BELOW
THEIR WRITTEN COMMITMENT TO ASSURE COMPLIANCE WITH MAYOR’S ORDER 85-85 AND THE
IMPLEMENTING RULES. FAILURE TO COMPLY WITH THE SUBJECT MAYOR’S ORDER AND THE
IMPLEMENTING RULES SHALL RESULT IN REJECTION OF THE RESPECTIVE BID/PROPOSAL.

I, , THE AUTHORIZED REPRESENTATIVE OF
. HEREINAFTER REFERRED TO AS  “THE
CONTRACTOR,” CERTIFY THT THE CONTRATOR IS FULLY AWARE OF ALL OF THE PROVISIONS OF
MAYOR’S ORDER 85-85, EFFECTIVE JUNE 10, 1985, AND OF THE RULES IMPLEMENTING MAYOR’S
ORDER 85-85, 33 DCR 4952. I FURTHER CERTIFY AND ASSURE THAT THE CONTRACTOR WILL FULLY
COMPLY WITH ALL APPLICABLE PROVISIONS OF THE MAYOR’S ORDER AND IMPLEMENTING
RULES IF AWARDED THE D.C. GOVERNMENT REFERENCED BY THE CONTRACT NUMBER ENTERED
BELOW. FURTHER, THE CONTRACTOR ACKNOWLEDGES AND UNDERSTANDS THAT THE AWARD
OF SAID CONTRACT AND ITS CONTINUATION ARE SPECIFICALLY CONDITIONED UPON THE
CONTRACTOR’S COMPLIANCE WITH THE ABOVE-CITED ORDER AND RULES.

CONTRACTOR

NAME

SIGNATURE

TITLE

CONTRACT NUMBER

DATE



EQUAL EMPLOYMENT OPPORTUNITY
EMPLOYER INFORMATION REPORT

GOVERNMENT OF THE DISTRICT OF COLUMBIA

DC Office of Contracting and Procurement
Employer Information Report (EEQ)

441

Reply to:
Office of Contracting and Procurement

4™ Street, NW, Suite 700 South

Washington, DC 20001

Instructions:

Two (2) copies of DAS 84404 or Federal Form EEQ-1 shall be submitted to th

One copy shall be retained by the Contractor.

e Office of Contracting and Procurement.

Section A — TYPE OF REPORT

1. Indicate by marking in the appropriate box the type of reporting unit for which this copy of the form is submitted (MARK ONLY ONE BOX)

Single Establishment Employer
(1) 1 Single-establishment Employer Report

Multi-establishment Employer:
(2) O Consolidated Report
(3) [ Headquarters Report
@) O

Individual Establishment Report (submit one for each

establishment with 25 or more employees)

[

(5) Special Report

1. Total number of reports being filed by this Company.

Section B— COMPANY IDENTIFICATION (7o be answered by all employers) OFFICIAL
USE
ONLY
1. Name of Company which owns or controls the establishment for which this report is filed a.
Address (Number and street) City or Town Country State Zip Code b.
b.  Employer
Identification No.
2. Establishment for which this report is filed. OFFICIAL
USE
ONLY
a.  Name of establishment e
Address (Number and street) City or Town Country State Zip Code
d
b.  Employer Identification No.
3. Parent of affiliated Company
a. Name of parent or affiliated Company b.  Employer Identification No.
Address (Number and Street) City or Town Country State Zip Code
Section C - ESTABLISHMENT INFORMATION
1. Is the location of the establishment the same as that reported last year? 2. Is the major business activity at this establishment the same OFFICIAL
L' Yes [INo  1Did not report [ Report on combined as that reported last year? [Yes [ INo USE
last year basis [INo report last year ] Reported on combined basis ONLY
2. What s the major activity of this establishment? (Be specific, i.e., manufacturing steel castings, retail grocer, wholesale plumbing
supplies, title insurance, etc. Include the specific type of product or service provided, as well as the principal business or industrial
activity.
[=H
3. MINORITY GROUP MEMBERS: Indicate if you are a minonity business enterprise (50% owned or 51% controlled by minority members).
TYes [INo
DAS 84-404 (Replaces D.C. Form 2640.9 Sept. 74 which is Obsolete) 84-2P891




SECTION D - EMPLOYMENT DATA

Employment at this establishment - Report all permanent, temporary, or part-time employees including apprentices and on-the-job

trainees unless specifically excluded as set forth in the instructions. Enter the appropriate figures on all lines and in all columns.

Blank spaces will be considered as zero. In columns 1, 2, and 3, include ALL employees in the establishment including those in

minority groups

MINORITY GROUP EMPLOYEES
TOTAL EMPLOYEES IN ESTABLISHMENT MALE FEMALE
Total Total Total
JOB Employees Male Female
CATEGORIES Including Including Including Black Asian | American | Hispanic | Black Asian  American  Hispanic
Minorities Minorities Minorities Indian Indian
) (2) 3 “ (5) ()] ) (8) (&) (10 an
Officials and
Managers
Professionals
Technicians
Sales Workers
Office and Clerical
Craftsman (Skilled)
Operative (Semi-
Skilled)
Laborers (Unskilled)
Service Workers
TOTAL
Total employ reported
in previous report
(The trainee below should also be included in the figures for the appropriate occupation categories above)
Formal . (M (2) (3) 4 (5) (6) (7 @ | ® (10) (1)
White
On- collar
The-Job
Trainee
Production
1. How was information as to race or ethnic group in Section D obtained? 2. Dates of payroll period used
a. [ Visual Survey c. O Other Specify 3. Pay period of last report submitted for this
b. 0 Employment Record establishment.

Section E— REMARKS  Use this Item to give any identification data appearing on last report which differs from that given above,
explain major changes in composition or reporting units, and other pertinent information.

[ Section F - CERTIFICATION

Check 1. O All reports are accurate and were prepared in accordance with the instructions (check on consolidated only)
One 2.0 This report is accurate and was prepared in accordance with the instructions.
Name of Authorized Official Title Signature Date
Name of person contact regarding Address
This report (Type of print) (Number and street)
Title City and State Zip Code Telephone Number Extension

INFORMATION CITED HEREIN SHALL BE HELD IN CONFIDENCE.

4



DEPARTMENT OF SMALL AND LOCAL BUSINESS DEVELOPMENT
CONTRACT COMPLIANCE DIVISION

SUBCONTRACT SUMMARY FORM

This SUMMARY form is 1o De compleied by ihe PRIME contraclor.

81D NO.. CCB NUMBER: ol IJ‘*E
“NOTE:  The siandaced for minority stbcontracting 1s 25% of the TOTAL contract dallar AMOUNT OF PRIME CONTRACT: §
e
amount 1o be sybcontracted. AMOUNT OF ALL SUBCONTRACTS: §

—_—  Equals

7 OF THE PRIME CONTRACT

NAME OF PAIME CONTRACTOR: ADORESS:

TELEPHONE NG

PROJECT NAME. PROJECT DESCRIPTIONS:
ADDRESS:
WARD NO.._____
SECTION It LIST ALL SUBCONTRACTORS THAT WILL BE UTILIZED ON THE ABOYE PROJECT
1. NAME OF SUBCONTRACTOR 1. 1S THIS A WINORITY SUB? | 1. § AMOUNT OF SUBCONTRACT
2. ADDAESS YES K0 equals{=} _
3. CONTACT PERSON 2. THADE OR BUSINESS PROOUCT | 2. —_ % (percant} OF TOTAL
4. MBOC CERT. NQ. 5. PHOKE H0O. THAT SUB WILL PROVIOE, PRIME CONTAACT.
) i ' 1. MINORITY SUBCONTRACTOR | 1§,
g- YES NO equats( =)
. 5 2. . 2 v
) 1. MINORITY SUBCONTRACTOR | 1 3
i' YES . NO equals( =)
. " 5 2. 2! e %
= 1. MINORITY SUBCONTRACTOR |3 g
g. YES NO equals{ =}
4,- 5 2, 2. e TS
S 1. MINORITY SUBCONTRACTOR |1
i- YES NG equals{ =
g: 5 2. 2. Yo
: 1. MINORITY SUBCONTRACTOR |7 g
2. YES g equals( = )
3 —N
4 5 2, 2. _. %
% 1. MINORITY SUBCONTRACTOR |1 g
. YES NO equals{ =}
3
4 5 2. 2. %
v 1. MINORITY SUBCONTRACTOR | ¢ 5 ,
2. YES NO equals( =}
3 .
4. 5 % 2. e
1. 1. MINORITY SUBCONTRACTOR | 1. 5
2. YES NO equalsfis)
3.
4 5 2. Z; Y
) 1. MINORITY SUBCONTRACTOR | ¢
2. R NO equatst=)
3.
4. 5 2, 2. %
Y 1. MINORITY SUBCONTRACTOR | ¢
2. YES N0 eaualsf =)
3.
4 5. Z . %
1 1. MINORITY SUBCONTRACTOR 1%
2 YES NO equalts{ =)
3.
4, 5. 2. 2. %

TOTAL DOLLAR AMOUNT SUBCONTRACTED TO *MINORITY BUSINESS ENTERPRISES. §

PERCENT OF PRIME COMTRACT. ___ %




SOLICITATION NO:

PROJECTED GOALS AND TIMETABLES FOR FUTURE HIRING

MINORITY GROUP EMLOYES GOALS TIMETABLES

JOB MALE FEMALE

CATEGORIES AMERICAN AMERICAN
BLACK  ASIAN INDIAN  HISPANIC BLACK  ASIAN  INDIAN  HISPANIC

OFFICIALS &
MANAGERS

PROFESSIONALS

TECHNICIANS

SALES
WORKERS

OFFICE AND
CLERICAL

CRAFTSMANS
(SKILLELD)

OPERATIVE
(SEMI-SKILLED)

LABORERS
(UNSKILLED)

SERVICE
WORKERS

TOTALS

NAME OF AUTHORIZED OFFICIAL: TITLE: SIGNATURE:

FIRM NAME: TELEHONE NO: DATE:

INDICATE IF THE PRIME UTILIZES A “MINORITY FINANCIAL INSTITUTION”

Yes No
NAME:
ADDRESS:

TYPE OF ACCOUNT/S:
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General Decision Number: DC120001 07,/06/2012

Superseded General Decision Number:

State: District of Columbia

DC20100001

DC1

Page 1 of 12

Construction Types: Heavy (Heavy and Sewer and Water Line)

and Highway

County: District of Columbia Statewide.

HEAVY CONSTRUCTION PROJECTS
HIGHWAY CONSTRUCTION PROJECTS

Modification Number

0 01/06/2012
01/13/2012
02/17/2012
03/02/2012
03/30/2012
05/25/2012
06/01/2012
06/08/2012
06/15/2012
06/22/2012
07/06/2012

H W o 30 Wud& W

0

ASBE0024-001 10/01/2010

Publication Date

Rates

Asbestos Worker/Heat and

Frost Insulator
Includes the application
of all insulating
materials, protective
coverings, coatings and
finishes to all types of
mechanical systems

(Including Sewer and Water Lines);

Fringes

ASBE(0024-002 10/01/2010

Rates

HAZARDOUS MATERIAL HANDLER
Includes preparation,
wetting, stripping,
removal, scrapping,
vacuuming, bagging and
disposing of all
insulation materials,
whether they contain
asbestos or not, from
mechanical systems

ASBE0024-005 10/01/2009

Rates
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Fire Stop Technician............. 5 24.10

Page 2 of 12

6.94

Includes the application of materials or devices within or
around penetrations and openings in all rated wall or floor
assemblies, in order to prevent the pasage of fire, smoke
of other gases. The application includes all components
invelved in creating the rated barrier at perimeter slab
edges and exterior cavities, the head of gypsum board or
concrete walls, joints between rated wall or floor
components, sealing of penetrating items and blank openings.

Rates
BollermaKersS: o .. v i e v e eene s S 37.66
'BRDCO001-001 05/01/2012
Rates
Bricklayebtoec iy o soman v 055 am o o $ 27.89
BRMDO001-004 04/25/2010
Rates
BRICKLAYER
Refractory (Firebrick)...... 5 33.55
cARPO132-001 05/01/2012
Rates
Carpenter/Lather................. S 26.74
Piledriver.........cuoiiiiunnnvnnn $ 25.77
‘carp1s31-001 04/01/2012
Rates
MITLWREGHT wawon om wuman wevwis oy s s $ 27.96
‘camP2311-002 05/01/200
Rates
BDINER, TENEER .o s smus ibe sgeressms s S 24.48
DIVER . & ittt e e it e e e e e e e e $ 36.13
‘ELECO026-001 06/01/2011
Rates
ElecbrlClaliS i o v o st suie wr v momias oo $ 39.75
BLEC0026-008 07/01/2003
Rates
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Motor Repairmen
Removal and reinstallation
of electrical motors........ 5 23.69 7.734+3%+a

a. PAID HOLIDAYS:
New Year's Day, Martin Luther King Jr.'s Birthday,
Inauguration Day, Memorial Day, Fourth of July,Labor Day,
Veterans Day, Thanksgiving Day, the day after Thanksgiving
and Christmas Day or days designated as legal holidays by
the Federal Government.

ELEC0070-001 05/07/2012

Rates Fringes
Line Construction:
Cable Splicers..........c.... S 31.82 18.75%+5.00
Equipment Operators......... $ 31.82 18.75%+5.00
Groundifiail: cames s s o s s 3 £ 14.78 18.75%+5.00
LATIEMEI: on wvvonn o0t are @eass $ 31.82 18.75%+5.00
Trick DEEEF v v meses mewwme 5 16.47 18.75%+5.00
ENGI0O077-001 05/01/2011
Rates Fringes
Power equipment operators:
(HEAVY AND HIGHWAY
CONSTRUCTION)
GROUP L.... . er i ineennnan $ 32.36 8.00+a+b
GROUE: Zeonieas 56 5550 0 B e $ 31.35 8.00+a+b
GROUR: Fpean os oas o sedes susa $ 30.89 8.00+a
GROWE: Siopiinms s oo wsiims 28 $ 30.17 8.00+a
GROUE:. Blvwws ww ey oy v o wa $ 28.12 8.00+a
GROUE: B isanss oo wneinm ws wvn i8 S5 23.53 8.00+a
EROUE, Focuies o oaome ba Baer 9 0 $ 32.73 8.00+a

POWER EQUIPMENT OPERATORS CLASSIFICATIONS
GROUP 1: Tower Cranes and Cranes 100 ton and over.

GROUP 2: 35 ton cranes & above, tower & climbing cranes,
derricks, concrete boom pump, drill rigs (equivalent to L &
Double L), mole.

GROUP 3: Backhces, cableways, cranes, cherry pickers,
elevating graders, hoists, paving mixers, power

shovels, tunnel shovels. batch plants, shields, tunnel
mining machines, gradalls, front end loaders, 3 1/2 cu.
yds. and above, power driven wheel scoops and scrapers (50
cu. yds. struck capacity or above), rail tamper, draglines,
boomcat, mucking machines, graders in tunnels, pile driving
engines.

GROUP 4: Front end lcaders below 3 1/2 cu. yds, boom trucks,
hydraulic backhoes 1/2 yds. capacity or below rubber or
track mounted, tug boats, power driven wheel scoops &
scrapers, blade graders, motor graders, bulldozers,
trenching machines, concrete mixer, speed swing pettibone,
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ballast regulator, concrete pump, mechanic, welder,
mechanic welder, shotcrete machines, Hoeram, locomotive
(standard, narrow gauge), tuggers.

GROUP 5: High lifts above 10 feet, boilers (skelton), asphalt
spreaders, bullfloat finishing machines, concrete finishing
machines, concrete spreaders, fine graders, air

compressors, welding machines, pumps, generators, well
points, deep wells, hydraulic pumps, elevators, freeze
uniits, tunnel motorman or dinky operator, roller,

conveyors, well drilling machines, grout pump, fireman.

GROUP 6: Fork lifts, ditch witch, bobcat 1/3 cu. yvd. and
below, space heaters, sweepers, assistant engineers, oilers.

GROUP 7: Master mechanic.

a. PAID HOLIDAYS: New Years Day, Inaugural Day, Decoration
Day, Independence Day, Labor Day, Martin Luther King's
Birthday, Veterans' Day, Thanksgiving Day, Friday after
Thanksgiving and Christmas Day.

b. PREMIUM PAY:
Tower crane and cranes 100-ton and over to receive $1.00 per
hour premium over Group One.

ENGI0077-002 06/01/2011

Rates Fringes
Power equipment operators:
(PAVING AND INCIDENTAL
GRADING)
GROUP ‘L samueues on wvn yn Ghieran 25 5 S 26.09 6.60
GROUP. (25 cwams ws siaviss WG o » § 23.25 6.60
GROUE: F vy o ol wawms w2 $ 19.99 6.60
GROUP 4. ...ttt $ 18.00 6.60
GROUP 5. . wweean son v on vviaas o $ 26.75 6.40

POWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Gradall operator, Crane.
GROUP 2: Boom Truck, Milling Machine, Excavator, Rubber Tire
Backhoe, Asphalt Paver, Asphalt Plant Engineer, Motor
Grader, Track Loader, Rubber Tire Loader, Track Dozer,
Concrete Paver.

GROUP 3: Broom Truck, Asphalt Roller.

GROUP 4: Air Compressor, Grade Rollers.

GROUP 5: Mechanic.

* ENGIO077-003 07/01/2012

Rates Fringes
Power equipment operators:
(SEWER, GAS AND WATER LINE
CONSTRUCTION)
BROUTE Loy oo bowsaos soe s iy S s $ 23.65 7.05+a
GROIE Do s bmvemns a5 wis be sy 8 23425 7.05+a
GROUP" 3.0 v wmmncs 58 s oo wivianans $ 22.74 7.05+a
GROUE "Ly v s womion s wowpsonms sussiasion $ 22.42 7.05+a
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L5 L Y N — $ 21.60 7.05+a
POWER EQUIPMENT OPERATORS CLASSIFICATIONS
GROUP 1: Excavators, Cranes, Gradalls.

GROUP 2: Backhoes, Front-end Loaders, Fork alift/Lull,
Bulldozers, Motor Graders. Qualifiesd Mechanics, Hydraulic
Tamper and Hoe Pack, Paving Mixers, Pile Driving Engines,
Batch Plant, Concrete Pumps, Low-Boy Driver, Lube Truck.

GROUP 3: Trenching Machine, Well Drilling Machines, Concrete
Mixers, Motor Graders, Truck Driver.

GROUP 4. Roller, Air Compressors, Pumps, Welding Machines,
Well Points, Firemen.

GROUP 5: QOiler

a.PAID HOLIDAYS: New Year's Day, Inaugural Day, Washington's
Birthday, Decoration Day, Independence Day, Labor Day,
Veterans Day, Thanksgiving Day, Christmas Day and Martin
Luther King's Birthday.

IRON00OO5-001 08/01/2011

Rates Fringes
Ironworkers:
Structural, Ornamental and
Chain Link Fence............ $ 28.58 14.695
IRONO201-001 05/01/2012
Rates Fringes
Ironworkers:
Reinforcing................. 5 26.50 16.68
LABO0657-003 09/05/2011
Rates Fringes
Laborers: (HEAVY AND HIGHWAY
AND SEWER & WATER LINES
CONSTRUCTION)
GROIIE A s an wises &5 @ou s $ 21.83 6.47
GREHEE 2% vommm o swoimss 9% S0 o 8 22.:18 6.47
GROUIE 8u o sommonn v vass o9 Suvvnad 2 s 22.37 6.47
GROUE R s somemis on vvmomn wmss o $ 22.54 6.47
BROTR Bl o amcanins g0 emess ssems § 8 23,02 6.47
BROUE: Bv v cu i is bmsns ge aabis S 23.63 6.47
GRIOEE Thaen wr wosmmsny wmron e s $ 24.21 6.47
EROTE" Biuoms e sosemmey o o s st $ 25.00 6.47

LABORERS CLASSIFICATIONS:

GROUP 1: Carloaders, choker setter, concrete crewman, crushed
feeder, demolition laborers, including salvaging all material,
loading, cleaning up, wrecking, dumpmen, flagmen, fence
erector and installer (other than chain link), including

Page 5 of 12
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installation and erection of fence, guard rails, medial rails,
reference posts, guide posts and right-of-way markers, form
strippers, general laborers, railroad track laborers, riprap
man, scale man, stake jumper, structure mover, includes
foundation, separation, preparation, cribbing, shoring,
jacking and unloading of structures, water nozzleman, timber
bucker and faller, truck loader, water boys, tool room men.

GROUP 2: Combined air and water nozzleman, cement handler,
dope pot fireman (nconmechanical), form cleaning machine,
mechanical railroad equipment (includes spiker, puller, tile
cleaner, tamper, pipe wrapper, power driven wheelbarrows,
operators of hand derricks, towmasters, scootcretes,
buggymobiles and similar equipment), tamper or rammer
operator, trestle scaffold builders over one tier high, power
tool operator (gas, electric or pneumatic), sandblast or
gunnite tailhose man, scaffold erector, (steel or wood),
vibrator operator (up to 4 feet), asphalt cutter, mortar men,
shorer and lagger, creosote material handler, corrosive enamel
or equl, paver breaker and jackhammer operators.

GROUP 3: Multi-section pipe layer, non-metallic clay and
concrete pipe layer (including caulker, collarman, jointer,
rigger and jacker, thermal welder and corrugated metal culvert
pipe layer.

GROUP 4: Asphalt block pneumatic cutter, asphalt roller,
walker, chainsaw operator with attachment, concrete saw
(walking), high scalers, jackhammer operator (using over 6
feet of steel), vibrator operator (4 feet and over), well
point installer, air trac operator.

GROUP 5: Asphalt screeder, big drills, cut of the hole drills
(L 1/2 " piston or larger), down the hole drills (3 1/2"
piston or larger) gunnite or sandblaster nozzleman, asphalt
raker, asphalt tamper, form setter, demolition torch operator,
shotcrete nozzlemen and potman.

GROUP 6: Powderman, master form setters.

GROUP 7: Brick paver (asphalt block paver, asphalt block
sawman, asphalt block grinder, hastings block or similar type)

GROUP 8: Licensed powdermen.

LABO0657-004 09/05/2011

Rates Fringes

Laborers: (HAZARDOUS WASTE
REMOVAL, EXCEPT ON MECHANICAL
SYSTEMS :
Preparation for, removing and
encapsulation of hazardous
materials from non-mechanical
systems)

Skilled Asbestos Abatement

Laborers: cuwas 5 O & ias i ua s 17.92 6.47

Skilled Toxic and
Hazardous Waste Removal
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LABO0657-005 09/05/2011

Rates Fringes
Laborers: (TUNNEL, RAISE &
SHAFT (FREE AIR)
FOR HEAVY AND SEWER & WATER
LINES CONSTRUCTION)
GROUP L. .vvssoee e $ 22.62 6.47
CEROUP (2o o s avwdss 558 @b S 23.33 6.47
GROTTE 53 mwe an sxsemns &0 smis o5 b +8 25,12 6.47
GROUP & ovew s sumeesss o ssmmas 06 $ 25.89 6.47

LABORERS CLASSIFICATIONS:
GROUP 1: Brakeman, Bull Gang, Dumper, Trackmen, Concrete Man.

GROUP 2: Chuck Tender, Powdermen in Prime House, Form Setters
and Movers, Nippers, Cableman, Houseman, Groutman, Bell or
Signalman, Top or Bottom Vibrator Operator.

GROUP 3: Miners, Re-Bar Underground, Concrete or Gunnite
Nozzlemen, Powdermen, Timbermen and Re-Timbermen, Wood Steel
Including Liner plate or Other Support, Material Motorman,
Caulkers, Diamond Drill Operators, Riggers, Cement Finishers-
Underground, Welders and Burners, Shield Driver, Air Trac
Operator, Shotcrete Nozzlemen and Potman.

GROUP 4: Mucking Machine Operator (Air).

LABO0657-006 09/05/2011

Rates Fringes
Laborers: (TUNNEL, RAISE AND
SHAFT (COMPRESSED AIR) FOR
HEAVY CONSTRUCTION ONLY
Gauge Pressure Work Period
{Pounds) (Hours)
1-14 o wa oy gy ey $ 29.52 6.47
14-18 Bl i st $ 34.74 6.47

FOOTNOTE: On any requirement for air pressure in excess of 18
PSI, work periods and rates should be negotiated at a
pre-bid conference.

LABQO0657-007 06/01/2010

Rates Fringes
Laborers: (PAVING AND
INCIDENTAL GRADING)
Asphalt Raker & Concrete
Saw Operator................ S 18.42 4.90
Asphalt Shoveler............ $ 17.84 4.90
Asphalt Tammer & Concrete
Shovelersves s o oo e 20w $ 18.09 4.90
Jack Hammer................. $ 18.51 4.90
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LABO0657-008 09/05/2011

Rates Fringes
LABORERS (BRICK MASONRY WORK)
Mason Tenders............... $ 15.36 6.47
Scaffold Builders,
Mortarmen................... 5 1l6.26 6.47
MARB0O002-003 05/01/2012
Rates Fringes
Marble & Stone Mason
Includes Pointing,
Caulking and Cleaning of
All Types of Masonry,
Brick, Stone and Cement
SEFUCEUYES o aon weesews auonee s $ 33.08 14.59
MARBOO003-001 05/01/2011
Rates Fringes
Mosaic & Terrazzo Worker,
Tile Layer
Marble Mason and Tile Layer.$ 25.29 9.89
Terrazzo Worker............. $ 26.04 9.89
MARBO003-004 05/01/2011
Rates Fringes
Marble, Tile & Terrazzo
Finisher........c.uiiinnnnnn.. $ 20.48 8.74
PATNOO051-001 06/01/2012
Rates Fringes
Painters:
All Industrial Work......... S 28.18 8.91

Bridges, Heavy Highway,

Lead Abatement and

Flame/Thermal Spray......... S 31.86 8.91
Commercial and Mold

Remediation, Painters,

Wallcovers and Drywall

BintShera e e o sty o 0 oo $ 24.14 8.91
Metal Polishing and
RefiniabBing. «cun cu sen o vwa, $ 25.14 8.91

PLAS0891-001 05/01/2010
Rates Fringes

Cement Masons:

mhtml:file://C:\Documents and Settings\vhoward\I .ocal Settinos\Temnararv Internet Filec\® /29017



PLAS0891-002 06/01/2011

Rates Fringes
Cement Masons: (PAVING &
INCIDENTAL GRADING)
Cement Masons............... $ 13.56 5.68
Concrete Saw Operators...... $ 19.56 5.68
FOrm Sette¥s . vnws ou siowion o el $ 19.56 5.68
PLUM0005-001 08/01/2011
Rates Fringes
Plumbers. .. .........oviirmunnunn.. 4 3819 15.50+a

a. PAID HOLIDAYS: Labor Day, Veterans' Day, Thanksgiving
Day and the day after Thanksgiving, Christmas Day, New
Year's Day, Martin Luther King's Birthday, Memorial Day and
the Fourth of July.

PLUMO602-005 08/01/2011
Rates Fringes

Steamfitter, Refrigeration &
Air Conditioning Mechanic........ $ 37.62 17.22+a

a. PAID HOLIDAYS: New Year's Day, Martin Luther King's
Birthday, Memorial Day, Independence Day, Labor Day,
Veterans Day, Thanksgiving Day and the day after
Thanksgiving and Christmas Day.

Rates Fringes
Sheet Metal Worker............... 5 38.39 14 .54
TEAM0639-001 06/01/2012
Rates Fringes
Truck drivers: (HEAVY &
HIGHWAY CONSTRUCTION)
Tractor trailer, Low Boy....$ 21.50 2.00+a
Truck DEIVEES o o s o s g 5 19.50 2.00+a

a. VACATION: Employees will receive one (1) week's paid
vacation after one (1) year of service.

TEAM0639-005 06/01/2012
Rates Fringes
Truck drivers: (PAVING &

INCIDENTAL GRADING)
All paving projects where
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the grading is incidental
EG the PaVing. «u weman e s $ 19.50 2.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is union or non-union.

Union Identifiers

An identifier enclosed in dotted lines beginning with
characters other than "SU" denotes that the union
classification and rate have found to be prevailing for that
classification. Example: PLUM0198-005 07/01/2011. The
first four letters , PLUM, indicate the international union and
the four-digit number, 0198, that follows indicates the local
union number or district council number where applicable ,
i.e., Plumbers Local 0198. The next number, 005 in the
example, is an internal number used in processing the wage
determination. The date, 07/01/2011, following these
characters is the effective date of the most current
negotiated rate/collective bargaining agreement which would be
July 1, 2011 in the above example.

Union prevailing wage rates will be updated to reflect any
changes in the collective bargaining agreements governing the
rate.

Non-Union Identifiers

Classifications listed under an "SU" identifier were derived
from survey data by computing average rates and are not union
rates; however, the data used in computing these rates may
include both union and non-union data. Example: SULA2004-007
5/13/2010. SU indicates the rates are not union rates, LA
indicates the State of Louisiana; 2004 is the yvear of the
survey; and 007 is an internal number used in producing the
wage determination. A 1993 or later date, 5/13/2010, indicates
the classifications and rates under that identifier were issued
as a General Wage Determination on that date.

Survey wage rates will remain in effect and will not change
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until a new survey is conducted.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination
a survey underlying a wage determination
a Wage and Hour Division letter setting forth a position on
a wage determination matter
* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.7
and 3.) should be followed.

With regard to any other matter not vet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can reguest
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to-:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.
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END OF GENERAL DECISION
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* Kk % * Kk K
mmmmm GOVERNMENT OF THE DISTRICT OF COLUMBIA

. i FIRST SOURCE PROGRAM o
INITIAL EMPLOYMENT PLAN

GOVERNMENT-ASSISTED PROJECT/CONTRACT INFORMATION
CONTRACT/SOLICITATION NUMBER:

DISTRICT CONTRACTING AGENCY:

CONTRACTING OFFICER:
TELEPHONE NUMBER:

TOTAL CONTRACT AMOUNT (est.):
EMPLOYER CONTRACT AMOUNT:
Type of Award: [ ] Construction [ ] Non-Construction

PROJECT/CONTRACT NAME:

PROJECT ADDRESS:

CTEY: STATE: ZIP CODE:
PROJECT START DATE (est.): PROJECT END DATE (est.):
EMPLOYER START DATE (est.): EMPLOYER END DATE (est.):
EMPLOYER INFORMATION

EMPLOYER NAME:

EMPLOYER ADDRESS:

CITY: STATE: ZIP CODE:
TELEPHONE NUMBER: FEDERAL IDENTIFICATION NO.:
CONTACT PERSON:

TITEE:

E-MAIL: TELEPHONE NUMBER:

NEW JOB CREATION PROJECTIONS: Please indicate ALL new jobs employer will create
as a result of the Project or Contract.

JOB TITLE # OF JOBS STATUS SALARY UNION PROJECTED
PROJECTED RANGE MEMBERSHIP |HIRE DATE
REQUIRED
NAME LOCAL#
1 o Part-time
o Full-time
2 o Part-time
o Full-time
3 o Part-time
o Full-time
4 o Part-time
o Full-time
5 o Part-time
o Full-time
6 o Part-time
o Full-time
7 o Part-time
o Full-time
8 o Part-time
o Full-time
9 o Part-time
0 Full-time
10 o Part-time
o Full-time

If the EMPLOYER WILL NOT be creating any new jobs, a justification is required. Please
explain below. Attach additional sheets as needed.

First Source Program: Initial Employment Plan REVO8/201]2
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First Source =

DEPARTIENT OF EMPLOTMNT SPIVICES

Department of Employment Services
Lisa Maria Mallory, Director

The District of Columbia
Workforce intermediary Establishment and Reform of First Source Amendment Act of 2011

Effective February 24, 2012, the District of Columbia Workforce Intermediary Establishment and Reform of
First Source Amendment Act of 2011 significantly changes the District’s First Source law. Crafted to increase
the number of D.C. residents hired on projects funded by D.C. taxpayer dollars, it implements more aggressive
requirements for hiring, monitoring, and compliance. These changes ensure that District residents are given
priority for new jobs created by municipal financing and development programs. A workforce intermediary
pilot program will be created by the Workforce investment Council (WIC) and shall act as an intermediary
between employers and training providers to provide employers with qualified residents. The intermediary
will focus on the construction and hospitality industries.

Other major changes to the new law include:

@ The initial Employment Plan from bidders or offerors must outline a strategy to meet local hiring
requirements as part of its response to the bid solicitation. An evaluation will be made and shall be worth
10% of the overall score of the bid or proposal.

® The new law requires bidders and offerors of government contracts valued at five million dollars ($5M) or
more to submit initial Employment Plans that reveal past compliance and employment practices of D.C.
residents as part of their bid packages. The past compliance also includes disclosure of apprenticeship and
Davis-Bacon Act compliance.

® The winning bidder or offeror must submit a revised Employment Plan to the using agency for approval
prior to beginning work associated with the relevant government project or contract. The new law outlines
the requirements for Employments Plans.

® The new law requires the primary beneficiary of the First Source Employment Agreement to choose
whether the hiring requirements of District residents will be cumulative on a project or contract or will be
met by each individual beneficiary covered by the project or contract.

® The Department of Employment Services (DOES) must receive the First Source Employment Agreement no
less than seven (7) calendar days in advance of the project or contract start date, whichever is later. No
work associated with the relevant government assistance can begin on a project or contract until the First
Source Employment Agreement has been accepted by DOES.

® The new law eliminates contracts under $300,000 from the First Source obligations, but continues to
require 51% of all new hires on government contracts be District residents.
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® Government-assisted construction projects receiving government assistance totaling five million dollars
{$5M) or more must have the following percentage of D.C. residents on those projects:

o 20% of journey-worker hours
o 60% of apprentice hours

o 51% of skilled laborer hours

o 70% of common laborer hours

® The new law allows contractors to double-count hours worked by “hard to employ” District residents up to
15% of total hours worked by District residents.

® The new law allows DOES to consider altering the ratio of apprentices to journey-workers employed, based
on a compelling District resident hiring rationale.

® The new law allows “roll over” hours for beneficiaries to count hours that exceed previous requirements
toward their current requirements if hours are in excess.

® The new law maintains the 5% direct and indirect labor costs {monetary fine) level. The new law also
includes debarment for those found in violation two (2) times over a ten-year period for a period of five (5)
years.

® Appeals are heard at the Contract Appeals Board.

Department of Employment Services Contact:
Lewis P. Brown

Associate Director

Office of Apprenticeship and First Source

(202) 698-5099

lewis.brown@dc.gov

Government of the District of Columbia
Vincent C. Gray, Mayor




