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States: District of Ceclumbia, Maryland, Virginia

Area: District of Columbia Statewide

Maryland Counties of Calvert, Charles, Frederick, Mcntgemery, Prince
George's, St Mary's ’

Virginia Counties of Alexandria, Arlington, Fairfax, Falls Church, Fauguier,
King George, Loudoun, Prince William, Stafford

**Fringe Benefits Reguired Follow the Cccupational Listing**

OCCUPATION CODE - TITLE FOOTNOTE RATE

031000 = Administratrive Support And Clerical Occupations
01011 - Accounting Clerk I 15.08
01012 - Accounting Clerk II 16.92
01013 - Accounting Clerk III 22.30
01020 - Administrative Assistant 31.41
01040 - Court Reporter 21.84
010%1 - Data Entry Operator 1T 14.38
01052 -~ Data Entry Operator II 15.69
01060 ~ Dispatcher, Motor Vehicle 17.87
01070 - Document Preparation Clerk 14.21
01090 - Duplicating Machine Operator 14.21
01111 ~ General Clerk I 14.88
01112 - General Clerk II 16.24
01113 - General Clerk III 18.74
01120 - Housing Referral Assistant 25.2¢9
01141 - Messenger Courier 13.62
01191 ~ Order Clerk ¥ 15.12
01192 - Order Clerk II 16.50
01261 - Personnel Assistant (Employment) I 18.15
01262 - Personnel Assistant (Employment) IT 20.32
01263 - Personnel Assistant (Employment) III 22.65
01270 - Production Contreol Clerk 22.03
01280 - Receptionist 14.43
01290 - Rental Clerk 16.55
01300 - Scheduler, Maintenance 18.07
01311 -~ Secretary I 18.07
01312 ~ Secretary Il 20.18
01313 - Secretary IIZI 25.29
01320 - Service Order Dispatcher 16.98
01410 - Supply Technician 28.55
01420 - Survey Worker 20.03
01331 ~ Travel Clerk I 13.29%
01532 - Travel Clerk 11 14.36
01533 - Travel Clerk III 15.49
01611 -~ Word Processor 1 15.63
01612 - Word Processor I1 17.67
01613 - Word Processor II1 19.85

05000 - Automotive Service Occupations
05005 - Automobile Body Repairer, Fiberglass 25.26
05010 - Automotive Electrician 23.51
05040 - Automotive Glass Installer 22.15
05070 - Automotive Workerxr 22.15
05110 - Mobile Equipment Servicer 19.04
05130 - Motor Eguipment Metal Mechanic 24.78
05160 ~ Motor Eguipment Metal Worker 22.15
05190 - Motor Vehicle Mechanic 24.78



05220 - Motor Vehicle Mechanic Helper 18.49
05250 -~ Motor Vehicle Upholstery Worker 21.63
05280 - Motor Vehicle Wrecker 22.15
05310 ~ Painter, Automotive 23.51
05340 - Radiator Repair Specialist 22.15
05370 - Tire Repairer 14.44
05400 ~ Transmission Repair Specialist 24.78
07000 -~ Food Preparation And Service Cccupations
07010 - Baker 13.85
07041 - Cock I 12.55
07042 ~ Cook II 14.60
07070 - Dishwasher 10.1%
07130 - Food Service Worker 10.66
07210 - Meat Cutter 18.08
07260 - Waiter/Waitress 9.70
09000 - Furniture Maintenance And Repair Occupations
08010 - Electrostatic Spray Painter 19.86
09040 - Furniture Handler 14.06
08080 - Furniture Refinisher 20,23
09090 - Furniture Refinisher Helper 15.52
09110 - Furniture Repairer, Minor 17.94
09130 ~ Upheolsterer 19.86
11000 - General Services And Suppert Occupations
11030 - Cleaner, Vehicles 10.54
11000 - Elevator Operatoer TOT5%
11090 - Gardener 17.52
11122 - Housekeeping Aide 11.83
11150 - Janitor 11.83
11210 ~ Laborer, Grounds Maintenance 13.07
11240 - Maid or Houseman 11.26
11260 -~ Pruner 11.58
11270 - Tractor Operator 16.04
11330 ~ Trail Maintenance Worker 13.07
11360 - Window Cleaner 12.85
12000 - Health Occupations
12010 ~ Ampulance Driver 20.41
12011 - Breath Alcohol Technician 20.27
12012 - Certified Occupational Therapist Assistant 23.11
12015 - Certified Physical Therapist Assistant 21.43
12020 - Dental Assistant 17.18
12025 - Dental Hygienist 44,75
12030 - TKG Technician 27.67
12035 - Electroneurodiagnostic Technolegist 27.67
12040 - Emergency Medical Technician 20.41
12071 - Licensed Practical Nurse I 19.07
12072 -~ Licensed Practical Nurse IT 21.35
12073 ~ Licensed Practical MNurse III 24.13
12160 - Medical Assistant 15.01
12130 =~ Medical Laboratory Technician 18.04
12160 - Medical Record Clerk 17,42
12190 - Medical Record Technician 19.590
12195 - Medical Transcriptionist 18.77
12210 ~ Nuclear Medicine Technologist 37.60
12221 - Nursing Assistant I 10.8G
12222 - Nursing Assistant I 12.14
12223 - Nursing Assistant III 13.98
12224 - Nursing Assistant IV 15.69
12235 - Optical Dispenser 20.17
12236 ~ Optical Technician 15.80
12250 - Pharmacy Technician 18.12
12280 - Phlebotomist 15.69
12305 - Radiologic Technologist 31.11
12311 - Registered Nurse I 27.64
12312 - Registered Nurse II 33.44
12313 - Registered Nurse II, Specialist 33.44
12314 ~ Registered Nurse III 40.13
12315 ~ Registered Wurse IIIL, Anesthetist 40.13
12316 - Registered Nurse IV 48.10
12317 ~ Scheduler {Drug and Alcohol Testing) 21.73



13000 -~

Information And Arts Occupations

13011 - Exhibits Specialist I 19.8¢
13012 - Exhibits Specialist II 24,61
13013 ~ Exhibits Specialist III 30.09
13041 ~ Tllustrator I 20.48
13042 - Illustrator II 25.38
13043 - Illustrator III 31.03
13047 - Librarian 33.88
13050 - Library Aide/Clerk 14.21
13054 ~ Library Information Technology Systems 30.60
Administrator
13058 - Library Technician 19.89
13061 - Media Specialist I 18.73
13062 - Media Specialist II 20.95
13063 - Media Specialist III 23.36
13072 - Photographer I 16.65
13072 - Photographer II 18.90
13073 ~ Photographer III 23.67
13074 - Photographer IV 28.65
13075 - Photographer V 33.76
13110 - Video Teleconference Technician 20.39
14000 - Information Technology Occupaiions
14041 - Computer Operator I 18.92
14042 -~ Computer Operator Il 21.18
T4043 - Computer Operator LLI 23760
14044 - Computer Cperator IV 26.22
14045 - Computer Operator V 22.0%
14071 - Computer Programmer I {see 1) 26.36
14072 - Computer Programmer II (see 1)
14073 - Computer Programmer ITI (see 1)
14074 ~ Computer Programmer IV (see 1)
14101 - Computer Systems Analyst I {see 1)
14162 - Computer Systems Analyst II (see 1)
14103 -~ Computer Systems Analyst IIX {see 1)
14180 - Peripheral Equipment Operator 18.92
14160 -~ Personal Computer Support Technician 26.22
15000 - Instructional Occupations
15010 ~ Aircrew Training Devices Instructor (Non—Rated) 36.47
15020 - Adrcrew Training Devices Instructor (Rated) 44.066
15036 - Alr Crew Training Devices Instructor (Pilot) 52.81
15050 - Computer Based Training Specialist / Instructor 36.47
15060 ~ Educational Technologist 35.31
15070 - Flight Instructor (Pilot) 52.81
15080 ~ Graphic Artist 26.80
15090 - Technical Instructor : 25.08
15095 ~ Technical Instructor/Course Developer 30.67
15110 - Test Proctor 20.20
15120 - Tutor 20.20
16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations
16010 - Assembler 9.88
16030 -~ Counter Attendant 9.88
16040 - Dry Cleaner , 12.94
16070 - Finisher, Flatwork, Machine 9.88
16080 - Presser, Hand 5.88
16110 - Presser, Machine, Drycleaning 9.88
16130 - Presser, Machine, Shirts 9.88
16160 - Presser, Machine, Wearing Apparel, Laundry 9.88
16190 - Sewing Machine Operator 13.78
16220 - Tailox 14.66
16250 - Washer, Machine ‘ 10.88
19000 - Machine Tool Operation And Repair Occupations
1201C ~ Machine-Teool Operator {Tcol Room} 21.14
15040 - Tool And Die Maker 23.38
21000 - Materials Handling And Packing Cccupations
21020 - Forklift Operator 18.02
21030 - Material Coordinator 22.03
21040 - Material Expediter 22.03
21050 - Material Handling Laborer 13.83
21071 ~ Order Filler 15.09



21080 - Production Line Worker (Food Processing) 18.02

21110 - Shipping Packer 15.09
21130 - Shipping/Receiving Clerk 15.09
21140 - Store Worker I i1.72
21150 - Stock Clerk 16.86
21210 ~ Tools And Parts Attendant 18.02
21410 - Warehouse Specialist " 18.02
23000 - Mechanics And Maintenance And Repair Qccupations

23010 -~ Aerospace Structural Welder 27.21
23021 - Aircraft Mechanic I 25.83
23022 -~ Alrcraft Mechanic II 27.21
23023 - Aircraft Mechanic IIT 28.53
23040 - Aircraft Mechanic Helper 17.54
23050 -~ Alircraft, Painter 24.73
23060 ~ Aircraft Servicer 19.76
23080 - Aircraft Worker 21.01
23110 - Appliance Mechanic 21.75
23120 - Bicycle Repairerx ‘ 14.43
23125 ~ Cable Splicer 26.02
23130 - Carpenter, Maintenance 21.40
23140 ~ Carpet Layer ' 20.49
23160 - Electrician, Maintenance 27.98
23181 - Electronics Technician Maintenance I 24.94
23182 - Electronics Technician Maintenance II 26.47
23183 ~ Electronics Techniclian Maintenance 111 2T ey
23260 - Fabric Worker . 12.13
23290 -~ Fire Alarm System Mechanic 22.91
23310 - Fire Extinguisher Repairer 17.62
23311 - Fuel Distribution System Mechanic 22.81
23312 - Fuel Distribution System Operator ' 19.38
23370 - General Maintenance Worker 21.43
23380 ~ Ground Support Eguipment Mechanic 25.83
23381 - Ground Support Eguipment Servicer 19.7¢
23382 - Ground Support Eqguipment Worker 21,01
23391 - Gunsmith I 17.62
23392 - Gunsmith II 20.49
23393 - Gunsmith III 22.91
23410 - Heating, Ventilation And Air-Conditioning 23.8%
Mechanic

23411 - Heating, Ventilation And Air Contditioning 25.17
Mechanic {Research Facility}

23430 - Heavy Eguipment Mechanic 22.81
23440 - Heavy Eguipment Operator \ 22.91
23460 - Instrument Mechanic ‘ 22.59
23465 ~ Laboratory/Shelter Mechanic 21.75
23470 - Laborer 14.98
23510 - Locksmith 21.90
23530 - Machinery Maintenance Mechanic 23.12
23550 - Machinist, Maintenance 22.91
23580 ~ Maintenance Trades Helper 18.27
23591 - Metrology Technician I : 22.59
23592 ~ Metrology Technician IT 23.80
23593 - Metrology Technician ITZ 24.96
23640 - Millwright 28.19
23710 ~ Office Appliance Repalrer 22.9¢
23760 - Painter, Maintenance 21.75
23790 -~ Pipefitter, Maintenance 24.63
23810 ~ Plumber, Maintenance 22.29
23820 - Pneudraulic Systems Mechanic 22.91
23850 - Rigger 22.91
23870 ~ Scale Mechanic 20.49
23890 - Sheet-Metal Worker, Maintenance 22.91
23910 -~ 8Small Engine Mechanic 20.49
23931 ~ Telecommunications Mechanic I 29.95
23932 - Telecommunications Mechanic II ‘ 31.55
23950 ~ Telephone Lineman 27.41
23960 - Welder, Combination, Maintenance 22.91
23965 - Well Driller : 22.91

23970 - Woodcraft Worker 22.91



23980 - Woodworker 17.62
24000 - Personal Needs Occupations
24570 - Child Care Attendant 12.79
24580 ~ Child Care Center Clerk 17.77
24610 -~ Chore Aide 10.57
24620 - Family Readiness And Support Services 16.90
Coordinator
24630 -~ Homemaker i8.43
25000 - Plant And System Operations Occupations
25010 - Boiler Tender 27.30
2504¢ -~ Sewage Plant Operator 20.84
25070 - Stationary Engineer 27.3¢
253190 - Ventilation Equipment Tender 19.49
25210 - Water Treatment Plant Operator 20.84
27000 - Protective Service Occupations
27004 ~ Alarm Monitor 20.57
27007 -~ Baggage Inspector 12.71%
27008 - Corxrections Officer 22.80
27010 - Court Security Officer 24.72
27030 ~ Detection Dog Handler 20.57
27040 - Detention Officer 22.80
27070 ~ Firefighter 24.63
27101 -~ Guard T 12.71
27102 - Guard II 20.57
27131 — Police OTIicer 1 26752
27132 - Police Officer II 29.67
28600 - Recreation Qccupations
28041 - Carnival Equipment Operatorxr 13.59%9
28042 - Carnival Equipment Repairer 14.63
28043 - Carnival Equpment Worker 9.24
28210 - Gate Attendant/Gate Tender 13.01
28310 - Lifeguard 11.59
28350 -~ Park Attendant (Aide) 14.56
28510 - Recreation Aide/Health Facility Attendant 10.62
28515 -~ Recreation Specialist 18.04
28630 ~ Sports Official 11.59
28690 - Swimming Poocl Operator 18.21
29000 - Stevedeoring/Longshoremen Occupational Services
29010 - Blocker And Bracer 23.13
29020 - Hatch Tender 23.13
29030 - Line Handler 23.13
29041 - Stevedore I 21.31
29042 - Stevedore 11 24.24
30000 -~ Technical Occupations
30010 - Adr Traffic Control Specialist, Center (HFO) (see 2) 3%.92
30011 ~ Air Traffic Control Specialist, Station (HFO) {see 2) 26.84
30012 ~ Air Traffic Control Specialist, Terminal (HFO) ({see 2) 29.56
30021 - Archeclogical Technician I 20.19
30022 - Archeological Technician II 22.60
30023 - Archeological Technician 11X 27.98
30030 -~ Cartographic Technician 27.98
30040 - Civil Engineering Technician 26.41
30061 ~ prafter/CAD Operator I 20.19
30062 - Drafter/CAD Operator II 22.60
30063 - Drafter/CAD Operator III 25.19
30064 ~ Drafter/CAD Operator IV 31.00
30081 - Engineering Technician I 22.92
30082 - Engineering Technician II 25.72
30083 ~ Engineering Technician III 28.7%
30084 - Engineering Technician IV 35.64
30085 - Engineering Technician V 43.61
30086 ~ Engineering Technician VI 52.7¢6
30090 - Envirenmental Technician 27.41
30210 - Laboratory Technician 23.38
30240 - Mathematical Technician 28.94
30361 ~ Paralegal/Legal Assistant I 21.36
30362 ~ Paralegal/Legal Assistant II 26.47
30363 - Paralegal/Legal Assistant III 32.36
30364 - Paralegal/Legal Assistant IV 3%.16



30390 - Photo-Opltics Technician 27.98
30461 ~ Technical Writer I 21.93
30462 ~ Technical Writer ITI 26.84
30463 - Technical Writer IIT 32.47
30491 - Unexploded Ordnance (UX0) Technician I 24,74
30492 - Unexploded Ordnance (UX0) Technician TI 29.23
30493 - Unexploded Ordnance (UX0) Techniclan IIX 35.88
30494 - Unexploded {UX0O) Safety Escort 24.74
30495 - Unexploded (UXO) Sweep Personnel 24.74
30620 - Weather Observer, Combined Upper BRir Or {see 2) 25.19
Surface Programs

30621 - Weather Observer, Seniox (see 2} 27.98

31000 - Transportation/Mobile Eguipment Operation Occupations
31020 - Bus Aide 14,32
31030 ~ Bus Driver 20.85
31043 - Driver Courier 13.98
31260 - Parking and Lot Attendant 10.07
31290 -~ Shuttle Bus Driver 15.66
31310 - Taxi Driver 13.98
31361 - Truckdriver, Light 15.66
31362 - Truckdriver, Medium 17.90
31363 ~ Truckdriver, Heavy 19.18
31364 - Truckdriver, Tractor-Trailer 19.18
89000 - Miscellaneous Occupations

UoU3U = Cashier 03
99050 - Desk Clerk 11.58
99095 - Embalmer 23.05
96251 - Laboratory Animal Caretaker I 11.30
99252 -~ Laboratory RAnimal Caretaker II 12.35
99310 - Mortician 31.73
99410 ~ Pest Controller 17.69
99510 - Photofinishing Worker 13.20
99710 -~ Recycling Laborer . 18.50
89711 - Recycling Specialist ' 22.71
99730 ~ Refuse Collector 16.40
99810 - Sales Clerk 12.09
99820 - School Crossing Guard 13.43
99830 - Survey Party Chief 21.94
99831 - Surveying Aide 13.63
99832 ~ Surveying Technician 2G.85
99840 - Vending Machine Attendant 14.43
99841 ~ Vending Machine Repairer 18.73
96842 - Vending Machine Repairer Helper 14.43

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $3.50 per hour or $140.00 per week or $606.67 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
includes the whole span of continuous service with the present contractor or
successor, wherever employved, and with the predecessor contractors in the
performance of similar work at the same Federal facility. (Reg. 28 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A

contractor may substitute for any of the named hclidays another day off with pay in

accordance with a plan communicated to the employees involved.) (See 29 CFR 4174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:



1) COMPUTER EMPLOYEES: Under the SCA at section 8(b}, this wage determination does
not apply to any employee who individually gualifies as a bona fide executive,
administrative, or professional employee as defined in 29 C.F.R. Part 541. Because
most Computer System Analysts and Computer Programmers who are compensated at a rate
not legs than $27.63 (or on a salary or fee basis at a rate not less than $455 per
week) an hour would iikely qualify as exempt computer professicnals, (29 C.F.R. 541.
400} wage rates may not be listed on this wage determination for all occupations
within those job families. In addition, because this wage determination may not
list a wage rate for some or all occupations within those job families if the survey
data indicates that the prevailing wage rate for the cccupation equals or exceeds
$27.63 per hour conformances may be necessary for certain nonexempt employees. For
example, if an individual employee is nonexempt but nevertheless performs duties
within the scope of one of the Computer Systems Analyst or Computer Programmexr
ocoupations for which this wage determination does not specify an SCA wage rate,
then the wage rate for that employee must be conformed in accordance with the
conformance procedures described in the conformance note included on this wage
determination.

Additionally, because job titles vary widely and change guickly in the computer
industry, job titles are not determinative of the application of the computer
professional exemption. Therefore, the exemption applies only to computer employees
who satisfy the compensation requirements and whose primary duty consists of:

{1) The application of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or system functional

specifications:

{2} The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

(3) The design, deocumentation, testing, creation or modification of computer
programs related to machine operating systems; or

(4) A combination of the aforementioned duties, the performance of which
requires the same level of skills. ({29 C.F.R. 541.400).

2} AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between épm and 6tam.
If you are a full-time employed (40 hours a week) and Sunday is part of your
reqularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premium of 25% of your basic rate for each hour of Sunday work which is not overtime
(i.e. occasional work on Sunday outside the normal tour of duty is cdonsidered
overtime work;}.

© HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees
employed in a position that represents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-~house activities involving propellants or explosives.

Demilitarization, modification, renovation, demclition, and maintenarice cperations
on sensitive ordnance, explosives and incendiary materials. All operations
invelving regrading and cleaning of artiliery ranges.

A 4 percent differential is applicable to employees employed in a position that
represents a low degree of hazard when working with, or in close proximity to
ordance, (or employees possibly adjacent to} explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the
like; minimal damage to immediate or adjacent work area or equipment being used.

All operations involving, unloading, storage, and hauling of ordance, explosive, and
incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, explosives, and incendiary material differential pay.

*% UNIFORM ALLOWANCE **
If employees are required to wear uniforms in the performance of this contract

{either by the terms of the Government contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining (by



laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage
determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is regquired to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance 1s made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or %.67 cents per day}. However, in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not reguire any special treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,
there is no reguirement that smployees be reimbursed for uniform maintenance costs.

The duties of emplovees under job titles listed are those described in the
"Service Contract Act Directory of Occupatiecns", Fifth Edition, April 2006,
unless otherwise indicated. Copies of the Directory are available on the Internet. A
links to the Directory may be found on the WHD home page at http://www.dol.

gov/esa/whd/ or through the wage Determinations Un-Line (WDULT W&l 51t& &l
http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444}}

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract {i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship {i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance cf contract work by such unlisted class(es)
of employees. The conformed classification, wage rate, and/or fringe benefits shall
be retroactive to the commencement date of the contract. {See Section 4.6 (C){vi)}
When multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a class{es) is to be
conformed.

The process for preparing a conformance request is as [ollows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order
proposed classification title(s), a Federal grade equivalency (FGE) for each
proposed classification(s), ijob description(s), and rationale for proposed wage
rate(s), including information regarding the agreement oxr disagreement of the
authorized representative of the employees invelved, or where there is no authorized
representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class{es) of employees
performs any contract work.

3} The contractirng officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent

informaticn including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review. {See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4} Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or



notifies the contractihg officer that additional time will be required to process
the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.
6) The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations" {the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the jobk title, but the reguired tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, comblne, or subdivide
classifications listed in the wage determination.
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LI1VING WAGE ACT FACT SHEET

The “Living Wage Act of 2006,” Title | of D.C. Law 16-18, (D.C. Official Code §82-220.01-.11)
became effective June 9, 2006. It provides that District of Columbia government contractors and
recipients of government assistance (grants, loans, tax increment financing) in the amount of
$100,000 or more shall pay affiliated employees wages no less than the current living wage rate.

Effective January 1, 2008, the living wage rate is $12.10 per hour.

Subcontractors of D.C. government contractors who receive $15,000 or more from the contract
and subcontractors of the recipients of government assistance who receive $50,000 or more from
the assistance are also required to pay their affiliated employees no less than the current living
wage rate.

“Affiliated employee” means any individual employed by a recipient who receives compensation
directly from government assistance or a contract with the District of Columbia government,
including any employee of a contractor or subcontractor of a recipient who performs services
pursuant to government assistance or a contract. The term “affiliated employee” does not include
those individuals who perform only intermittent or incidental services with respect to the
government assistance or contract, or who are otherwise employed by the contractor, recipient or
subcontractor.

Exemptions — The following contracts and agreements are exempt from the Living Wage Act:

1. Contracts or other agreements that are subject to higher wage level determinations required
by federal law (i.e., if a contract is subject to the Service Contract Act and certain wage
rates are lower than the District’s current living wage, the contractor must pay the higher of
the two rates);

2. Existing and future collective bargaining agreements, provided that the future collective
bargaining agreement results in the employee being paid no less than the current living
wage;

3. Contracts for electricity, telephone, water, sewer or other services provided by a regulated
utility;

4. Contracts for services needed immediately to prevent or respond to a disaster or eminent
threat to public health or safety declared by the Mayor;

5. Contracts or other agreements that provide trainees with additional services including, but
not limited to, case management and job readiness services, provided that the trainees do
not replace employees subject to the Living Wage Act;



6. An employee, under 22 years of age, employed during a school vacation period, or
enrolled as full-time student, as defined by the respective institution, who is in high school
or at an accredited institution of higher education and who works less than 25 hours per
week; provided that he or she does not replace employees subject to the Living Wage Act;

7. Tenants or retail establishments that occupy property constructed or improved by receipt of
government assistance from the District of Columbia; provided, that the tenant or retail
establishment did not receive direct government assistance from the District of Columbia;

8. Employees of nonprofit organizations that employ not more than 50 individuals and
qualify for taxation exemption pursuant to Section 501 (c) (3) of the Internal Revenue
Code of 1954, approved August 16, 1954 (68A Stat. 163; 26. U.S.C. 8501(c)(3);

9. Medicaid provider agreements for direct care services to Medicaid recipients, provided,
that the direct care service is not provided through a home care agency, a community
residence facility, or a group home for mentally retarded persons as those terms are defined
in section 2 of the Health-Care and Community Residence Facility, Hospice, and Home
Care Licensure Act of 1983, effective February 24, 1984 (D.C. Law 5-48; D.C. Official
Code 844-501); and

10. Contracts or other agreements between managed care organizations and the Health Care
Safety Net Administration or the Medicaid Assistance Administration to provide health
services.

Enforcement

The Department of Employment Services (DOES) and the D.C. Office of Contracting and
Procurement (OCP) share monitoring responsibilities.

If you learn that a contractor subject to this law is not paying at least the current living wage you
should report it to the Contracting Officer.

If you believe that your employer is subject to this law and is not paying you at least the current
living wage, you may file a complaint with the DOES Office of Wage — Hour, located at 64 New
York Ave., NE, Room 3105, (202) 671-1880.

For questions and additional information, contact the Office of Contracting and Procurement at
(202) 727-0252 or the Department of Employment Services on (202) 671-1880.

Please note: This fact sheet is for informational purposes only as required by Section 106 of the
Living Wage Act. It should not be relied on as a definitive statement of the Living Wage Act or
any regulations adopted pursuant to the law.



“THE LIVING WAGE ACT OF 2006™

Title I, D.C. Law No. 16-118, (D.C. Official Code 8§ 2-220.01-.11)

Effective June 9, 2006, recipients of new contracts or government assistance shall pay affiliated
employees and subcontractors who perform services under the contracts no less than the

current living wage. Effective January 1, 2008, the living wage rate is $12.10.

The requirement to pay a living wage applies to:

= All recipients of contracts in the amount of $100,000 or more; and, all subcontractors of these
recipients receiving $15,000 or more from the funds received by the recipient from the
District of Columbia, and,
All recipients of government assistance in the amount of $100,000 or more; and, all
subcontractors of these recipients of government assistance receiving $50,000 or more in
funds from government assistance received from the District of Columbia.

“Contract” means a written agreement between a recipient and the District government.
“Government assistance” means a grant, loan or tax increment financing that result in a financial
benefit from an agency, commission, instrumentality, or other entity of the District government.
“Affiliated employee” means any individual employed by a recipient who received compensation
directly from government assistance or a contract with the District of Columbia government,
including any employee of a contractor or subcontractor of a recipient who performs services
pursuant to government assistance or contract. The term “affiliated employee” does not include those
individuals who perform only intermittent or incidental services with respect to the contract or
government assistance or who are otherwise employed by the contractor, recipient or subcontractor.

Certain exceptions may apply where contracts or agreements are subject to wage determinations required by federal law which are higher
than the wage required by this Act; contracts for electricity, telephone, water, sewer other services delivered by regulated utility; contracts
for services needed immediately to prevent or respond to a disaster or eminent threat to the public health or safety declared by the Mayor;
contracts awarded to recipients that provide trainees with additional services provided the trainee does not replace employees; tenants or retail
establishments that occupy property constructed or improved by government assistance, provided there is no receipt of direct District
government assistance; Medicaid provider agreements for direct care services to Medicaid recipients, provided that the direct care service is
not provided through a home care agency, a community residential facility or a group home for mentally retarded persons; and contracts or
other agreements between managed care organizations and the Health Care Safety Net Administration or the Medicaid Assistance
Administration to provide health services.

Exemptions are provided for employees under 22 years of age employed during a school vacation period, or enrolled as a full-time student
who works less than 25 hours per week, provided that other employees are not replaced, and for employees of nonprofit organizations that
employ not more than 50 individuals.

Each recipient and subcontractor of a recipient shall provide this notice to each affiliate employee covered by
this notice, and shall also post this notice concerning these requirements in a conspicuous site in the place of
business.

All recipients and subcontractors shall retain payroll records created and maintained in the regular course of
business under District of Columbia law for a period of at least 3 years.

This is a summary of the “Living Wage Act of 2006”. For the complete text go to:
www.does.dc.gov or www.ocp.dc.gov
To file a complaint contact: Department of Employment Services
Office of Wage-Hour
64 New York Avenue, N.E., Room 3105, Washington, D.C. 20002
(202) 671-1880




REV. Oct. 86

LABOR STANDARDS CLAUSES FOR SERVICE CONTRACTS EXCEEDING $2,500.00
SERVICE CONTRACT ACT OF 1965, AS AMENDED

@) This contract is subject to the Service Contract Act of 1965, as amended (41 U.S.C.,
351 et seq.) and is subject to the following provisions and to all other applicable provisions of the
Act and regulations of the Secretary of Labor issued thereunder (29 CFR, Part 4).

(b) Q) Each service employee employed in the performance of this contract by the
contractor or any subcontractor shall be paid not less than the minimum monetary wages and shall
be furnished fringe benefits in accordance with the wages and fringe benefits determined by the
Secretary of Labor or authorized representative, as specified in any wage determination attached to
this contract.

(2 Q) If there is such a wage determination attached to this contract, the
contracting officer shall require that any class of service employee which is not listed therein and
which is to be employed under the contract (i.e., the work to be performed is not performed by any
classification listed in the wage determination), be classified by the contractor so as to provide a
reasonable relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such conformed class of
employees shall be paid the monetary wages and furnished the fringe benefits as are determined
pursuant to the procedures in this section. (The information collection requirements contained in the
following paragraphs of this section have been approved by the Office of Management and Budget
under OMB control number 1215-0150.)

(i) Such conforming procedures shall be initiated by the contractor prior
to the performance of contract work by such unlisted class of employee. A written report of the
proposed conforming action, including information regarding the agreement of disagreement of the
authorized representative of the employees involved or, where there is no authorized representative,
the employees themselves, shall be submitted by the contractor to the contracting officer no later
than 30 days after such unlisted class of employees performs any contract work. The contracting
officer shall review the proposed action and promptly submit a report of the action, together with the
agency's recommendation and all pertinent information including the position of the contractor and
the employees, to the Wage and Hour Division, Employment Standards Administration, U.S.
Department of Labor, for review. The Wage and Hour Division will approve, modify, or disapprove
the action or render a final determination in the event of disagreement within 30 days of receipt or
will notify the contracting officer within 30 days of receipt that additional time is necessary.

(iii)  The final determination of the conformance action by the Wage and
Hour Division shall be transmitted to the contracting officer who shall promptly notify the contractor
of the action taken. Each affected employee shall be furnished by the contractor with a written copy
of such determination or it shall be posted as a part of the wage determination.



(iv)  (A)  The process of establishing wage and fringe benefit rates that bear a reasonable
relationship to those listed in a wage determination cannot be reduced to any single formula. The
approach used may vary from wage determination to wage determination depending on the
circumstances. Standard wage and salary administration practices which rank various job
classifications by pay grade pursuant to point schemes or other job factors may, for example, be
relied upon. Guidance may also be obtained from the way difference jobs are rated under Federal
pay systems (Federal Wage Board Pay System and the General Schedule) or from other wage
determinations issued in the same locality. Basic to the establishment of any conformable wage
rate(s) is the concept that a pay relationship should be maintained between job classifications.

(B) Inthe case of a contract modification, an exercise of an option
or extension of an existing contract, or in any other case where a contractor succeeds a contract
under which the classification in question was previously conformed pursuant to this section, a new
conformed wage rate and fringe benefits may be assigned to such conformed classification by
indexing (i.e., adjusting) the previous conformed rate and fringe benefits by an amount equal to the
average (mean) percentage increase (or decrease, where appropriate) between the wages and fringe
benefits specified for all classifications to be used on the contract which are listed in the current
wage determination, and those specified for the corresponding classifications in the previously
applicable wage determination. Where conforming actions are accomplished in accordance with this
paragraph prior to the performance of contract work by the unlisted class of employees, the
contractor shall advise the contracting officer of the action taken but the other procedures in
paragraph (b)(2)(ii) of this section need not be followed.

(C)N the currently applicable minimum wage specified under section 6(a)(1) of the Fair Labor
Standards Act of 1938, as amended.

(V) The wage rate and fringe benefits finally determined pursuant to
paragraphs (b)(2), (i) and (ii) of this section shall be paid to all employees performing in the
classification from the first day on which contract work is performed by them in the classification.
Failure to pay such unlisted employees the compensation agreed upon by the interested parties
and/or finally determined by the Wage and Hour Division retroactive to the date such class of
employees commenced contract work shall be a violation of the Act and this contract.

(vi)  Upon discovery of failure to comply with paragraphs (b)(2), (i)
through (v) of this section, the Wage and Hour Division shall make a final determination of
conformed classification, wage rate, and/or fringe benefits which shall be retroactive to the date such
class of employees commenced contract work.

3) If, as authorized pursuant to section 4(d) of the Service Contract Act of 1965,
as amended, the term of this contract is more than 1 year, the minimum monetary wages and fringe
benefits required to be paid or furnished thereunder to service employees shall be subject to
adjustment after 1 year and not less often than once every 2 years, pursuant to wage determinations
to be issued by the Wage and Hour Division, Employment Standards Administration of the
Department of Labor as provided in such Act.



(©) The contractor or subcontractor may discharge the obligation to furnish fringe
benefits specified in the attachment or determined conformably thereto by furnishing any equivalent
combinations of bona fide fringe benefits, or by making equivalent or differential payments in cash
in accordance with the applicable rules set forth in Subpart D of 29 CFR, Part 4, and not otherwise.

(d) 1) In the absence of a minimum wage attachment for this contract, neither the
contractor nor any subcontractor under this contract shall pay any person performing work under the
contract (regardless of whether they are service employees) less than the minimum wage specified
by section 6(a)(1) of the Fair Labor Standards Act of 1938. Nothing in this provision shall relieve
the contractor or any subcontractor of any other obligation under law or contract for the payment of
a higher wage to any employee.

2 If the contract succeeds a contract, subject to the Service Contract Act of
1965, as amended, under which substantially the same services were furnished in the same locality
and service employees were paid wages and fringe benefits provided for in a collective bargaining
agreement, in the absence of the minimum wage attachment for this contract setting forth such
collectively bargained wage rates and fringe benefits, neither the contractor nor any subcontractor
under this contract shall pay any service employee performing any of the contract work (regardless
of whether or not such employee was employed under the predecessor contract), less than the wages
and fringe benefits provided for in such collective bargaining agreements, to which such employee
would have been entitled if employed under the predecessor contract, including accrued wages and
fringe benefits and any prospective increases in wages and fringe benefits provided for under such
agreement. No contractor or subcontractor under this contract may be relieved of the foregoing
obligatietary of Labor or his authorized representative finds, after a hearing as provided in '4.10 of
29 CFR, Part 4 that the wages and/or fringe benefits provided for in such agreement are substantially
at variance with those which prevail for services of a character similar in the locality, or determines,
as provided in'4.11 of 29 CFR, Part 4, that the collective bargaining agreement applicable to service
employees employed under the predecessor contract was not entered into as a result of arm's-length
negotiations. Where it is found in accordance with the review procedures provided in 29 CFR 4.10
and/or 4.11 and Parts 6 and 8 that some or all of the wages and/or fringe benefits contained in a
predecessor contractor's collective bargaining agreement are substantially at variance with those
which prevail for services of a character similar in the locality, and/or that the collective bargaining
agreement applicable to service employees employed under the predecessor contract was not entered
into as a result of arm's-length negotiations, the Department will issue a new or revised wage
determination setting forth the applicable wage rates and fringe benefits. Such determination shall
be made part of the contract or subcontract, in accordance with the decision of the Administrator, the
Administrative Law Judge, or the Board of Service Contract Appeals, as the case may be,
irrespective of whether such issuance occurs prior to or after the award of a contract or subcontract,
53 Comp. Gen. 401 (1973). In the case of a wage determination issued solely as a result of a finding
of substantial variance, such determination shall be effective as of the date of the final administration
decision.

(e) The contractor and any subcontractor under this contract shall notify each service



employee commencing work on this contract of the minimum monetary wage and any fringe
benefits required to be paid pursuant to this contract, or shall post the wage determination attached
to this contract. The poster provided by the Department of Labor (Publication WH 1313) shall be
posted in a prominent and accessible place at the work-site. Failure to comply with this requirement
is a violation of section 2(a)(4) of the Act and of this contract. (Approved by the Office of
Management and Budget under OMB control number 1215-0150.)

()] The contractor or subcontractor shall not permit any part of the services called for by
this contract to be performed in buildings or surroundings or under working conditions provided by
or under the control or supervision of the contractor or subcontractor which are unsanitary or
hazardous or dangerous to the health or safety of service employees engaged to furnish these
services, and the contractor or subcontractor shall comply with the safety and health standards
applied under 29 CFR, Part 1925.

(0) 1) The contractor and each subcontractor performing work subject to the Act
shall make and maintain for 3 years from the completion of the work records containing the
information specified in paragraphs (g)(1), (i) through (vi) of this section for each employee subject
to the Act and shall make them available for inspection and transcription by authorized
representatives of the Wage and Hour Division, Employment Standards Administration of the U.S.
Department of Labor. (Sections 4.6(g)(1), (i) through (iv) approved by the Office of Management
and Budget under OMB control number 1215-0017 and sections 4.6(g)(1), (v) and (vi) approved
under OMB control number 1215-0150.)

Q) Name and address and social security number of each employee.

(i) The correct work classification or classifications, rate or rates of
monetary wages paid and fringe benefits provided, rate or rates of fringe benefit payments in lieu
thereof, and total daily and weekly compensation of each employee.

(iii)  The number of daily and weekly hours so worked by each employee.

(iv)  Any deductions, rebates, or refunds from the total daily or weekly
compensation of each employee.

(V) A list of monetary wages and fringe benefits for those classes of
service employees not included in the wage determination attached to this contract but for which
such wage rates or fringe benefits have been determined by the interested parties or by the
Administrator or authorized representative pursuant to the labor standards clause in paragraph (b) of
this section. A copy of the report required by the clause in paragraph (b)(2)(ii) of this section shall
be deemed to be such a list.

(vi)  Any list of the predecessor contractor's employees which had been
furnished to the contractor pursuant to '4.6(1)(2).



(2 The contractor shall also make available a copy of this contract for inspection
or transcription by authorized representatives of the Wage and Hour Division.

(3) Failure to make and maintain or to make available such records for inspection
and transcription shall be a violation of the regulations and this contract, and in the case of failure to
produce such records, the contracting officer, upon direction of the Department of Labor and
notification of the contractor, shall take action to cause suspension of any further payment or
advance of funds until such violation ceases.

(4)  The contractor shall permit authorized representatives of the Wage and Hour
Division to conduct interviews with employees at the work-site during normal working hours.

(h) The contractor shall unconditionally pay to each employee subject to the Act all
wages due free and clear and without subsequent deduction (except as otherwise provided by law or
Regulations, 29 CFR, Part 4), rebate, or kickback on any account. Such payments shall be made no
later than one pay period following the end of the regular pay period in which such wages were
earned or accrued. A pay period under this Act may not be of any duration longer than semi-
monthly.

Q) The contracting officer shall withhold or cause to be withheld from the Government
prime contractor under this or any other Government contract with the prime contractor such sums
as an appropriate official of the Department of Labor requests or such sums as the contracting officer
decides may be necessary to pay underpaid employees employed by the contractor or subcontractor.

In the event of failure to pay any employees subject to the Act all or part of the wages or fringe
benefits due under the Act, the agency may, after authorization or by direction of the Department of
Labor and written notification to the contractor, take action to cause suspension of any further
payment or advance of funds until such violations have ceased. Additionally, any failure to comply
with the requirements of these clauses relating to the Service Contract Act of 1965, may be grounds
for termination of the right to proceed with the contractor work. In such event, the Government may
enter into other contracts or arrangements for completion of the work, charging the contractor in
default with any additional cost.

() The contractor agrees to insert these clauses in this section relating to the Service
Contract Act of 1965 in all subcontracts subject to the Act. The term "contractor” as used in these
clauses in any subcontract, shall be deemed to refer to the subcontractor, except in the term
"Government prime contractor".

(k) (1)  As used in these clauses, the term "service employee™ means any person
engaged in the performance of this contract other than any person employed in a bona fide
executive, administrative, or professional capacity, as those terms are defined in Part 541 of Title 29,
Code of Federal Regulations, as of July 30, 1976, and any subsequent revision of those regulations.
The term "service employee” includes all such persons regardless of any contractual relationship that
may be alleged to exist between a contractor or subco contracts pursuant to section 2(a)(5) of the Act
and is for informational purposes only:



The following classes of service employees expected to be employed under the
contract with the Government would be subject, if employed by the contracting agency, to the
provisions of 5 U.S.C. 5332 and would, if so employed, be paid not less than the following rates of
wages and fringe benefits;

Monetary
Employee Class wage-fringe
benefits

() 1) If wages to be paid or fringe benefits to be furnished any service employees
employed by the Government prime contractor or any subcontractor under the contract are provided
for in a collective bargaining agreement which is or will be effective during any period in which the
contract is being performed, the government prime contractor shall report such fact to the
contracting officer, together with full information as to the application and accrual of such wages
and fringe benefits, including any prospective increases, to service employees engaged in work on
the contract, and a copy of the collective bargaining agreement. Such report shall be made upon
commencing performance of the contract, in the case of collective bargaining agreements effective at
such time, and in the case of such agreements or provisions or amendments thereof effective at a
later time during the period of contract performance, such agreements shall be reported promptly
after negotiation thereof. (Approved by the Office of Management and Budget under OMB control
number 1215-0150.)

@) Not less than 10 days prior to completion of any contract being performed at a
Federal facility where service employees may be retained in the performance of the succeeding
contract and subject to a wage determination which contains vacation or other benefit provisions
based upon length of service with a contractor (predecessor) or successor ('4.173 of Regulations, 29
CFR, Part 4), the incumbent prime contractor shall furnish to the contracting officer a certified list of
the names of all service employees on the contractor's or subcontractor's payroll during the last
month of contract performance. Such list shall also contain anniversary dates of employment on the
contract either with the current or predecessor contractors of each such service employee. The
contracting officer shall turn over such list to the successor contractor at the commencement of the
succeeding contract. (Approved by the Office of Management and Budget under OMB control
number 1215-0150.)



(m)  Rulings and interpretations of the Service Contract Act of 1965, as amended, are
contained in Regulations, 29 CFR, Part 4.

(n) 1) By entering into this contract, the contractor (and officials thereof) certifies
that neither it (nor he or she) nor any person or firm ineligible to be awarded Government contracts
by virtue of the sanctions imposed pursuant to section 5 of the Act.

2 No part of this contract shall be subcontracted to any person or firm ineligible
for award of a Government contract pursuant to section 5 of the Act.

3) The penalty for making false statements is prescribed in the U.S. Criminal
Code, 18 U.S.C. 1001.

(o) Notwithstanding any of the clauses in paragraphs (b) through (m) of this section
relating to the Service Contract Act of 1965, the following employees may be employed in
accordance with the following variations, tolerances, and exemptions, which the Secretary of Labor,
pursuant to section 4(b) of the Act prior to its amendment by Public Law 92-473, found to be
necessary and proper in the public interest or to avoid serious impairment of the conduct of
Government business:

(1)  Apprentices, student-learners, and workers whose earning capacity is
impaired by age, physical, or mental deficiency or injury may be employed at wages lower than the
minimum wages otherwise required by section 2(a)(1) or 2(b)(1) of the Service Contract Act without
diminishing any fringe benefits or cash payments in lieu thereof required under section 2(a)(2) of
that Act, in accordance with the conditions and procedures prescribed for the employment of
apprentices, student-learners, handicapped persons, and handicapped clients of sheltered workshops
under section 14 of the Fair Labor Standards Act of 1938, in the regulations issued by the
Administrator (29 CFR, Parts 520, 521, 524 and 525).

2 The Administrator will issue certificates under the Service Contract Act for
the employment of apprentices, student-learners, handicapped persons, or handicapped clients of
sheltered workshops not subject to the Fair Labor Standards Act of 1938, or subject to different
minimum rates of pay under the two acts, authorizing appropriate rates of minimum wages (but
without changing requirements concerning fringe benefits or supplementary case payments in lieu
thereof), applying procedures prescribed by the applicable regulations issued under the Fair Labor
Standards Act of 1938 (29 CFR, Parts 520, 521, 524 and 525).

3) The Administrator will also withdraw, annul, or cancel such certificates in
accordance with the regulations in Parts 525 and 528 of Title 29 of the Code of Federal Regulations.

(p)  Apprentices will be permitted to work at less than the predetermined rate for the work
they perform when they are employed and individually registered in a bona fide apprenticeship
program registered with a State Apprenticeship Agency which is recognized by the U.S. Department



of Labor, or if no such recognized agency exists in a State, under a program registered with the
Bureau of Apprenticeship and Training, Employment and Training Administration, U.S. Department
of Labor. Any employee who is not registered as an apprentice in an approved program shall be
paid the wage rate and fringe benefits contained in the applicable wage determination for the
journeyman classification of work actually performed. The wage rates paid apprentices shall not be
less than the wage rate for their level of progress set forth in the registered program, expressed as the
appropriate percentage of the journeyman's rate contained in the applicable wage determination.
The allowable ratio of apprentices to journeymen employed on the contract work in any craft
classification shall not be greater than the ratio permitted to the contractor as to his entire work force
under the registered program.

(a) An employee engaged in an occupation in which he or she customarily and regularly
receby the employer against the minimum wage required by section 2(a)(1) or section 2(b)(1) of the
Act in accordance with section 3(m) of the Fair Labor Standards Act and Regulations, 29 CFR, Part
531; Provided, however, That the amount of such credit may not exceed $1.24 per hour beginning
January 1, 1980, and $1.34 per hour after December 31, 1980. To utilize this proviso:

1) The employer must inform tipped employees about this tip credit allowance
before the credit is utilized,

(2 The employees must be allowed to retain all tips (individually or through a
pooling arrangement and regardless of whether the employer elects to take a credit for tips received);

3) The employer must be able to show by records that the employee received at
least the applicable Service Contract Act minimum wage through the combination of direct wages
and tip credit (approved by the Office of Management and Budget under OMB control number
1215-0017).

4) The use of such tip credit must have been permitted under any predecessor
collective bargaining agreement applicable by virtue of section 4(c) of the Act.

(n Disputes concerning labor standards. Disputes arising out of the labor standards
provisions of this contract shall not be subject to the general disputes clause of this contract. Such
disputes shall be resolved in accordance with procedures of the Department of Labor set forth in 29
CFR, Parts 4, 6 and 8. Disputes within the meaning of this clause include disputes between the
contractor (or any of its subcontractors) and the contracting agency, the U.S. Department of Labor,
or the employees or their representatives.



EQUAL EMPLOYMENT OPPORTUNITY (EEO) POLICY STATEMENT

IT IS THE POLICY OF TO ASSURE THAT ALL APPLICANTS ARE EMPLOYED AND THAT ALL EMPLOYEES
ARE TREATED DURING EMPLOYMENT, WITHOUT REGARD TO THEIR RACE, RELIGION, SEX, COLOR, NATIONAL ORIGIN, AGE OR DISABILITY.
SUCH ACTION SHALL INCLUDE: EMPLOYMENT, UPGRADING, DEMOTION, OR TRANSFER; RECRUITMENT OR RECRUITMENT
ADVERTISEMENT; LAYOFF OR TERMINATION; RATES OF PAY OR OTHER FORMS OF COMPENSATION; AND SELECTION FOR TRAINING,
INCLUDING APPRENTICESHIP, PRE-APPRENTICESHIP, AND/OR ON-THE-JOB TRAINING (OJT).

IT IS ALSO THE POLICY OF TO ASSURE THAT NO PERSON SHALL, ON THE GROUNDS OF RACE, COLOR,
NATIONAL ORIGIN OR GENDER, AS PROVIDED BY TITLE VI OF THE CIVIL RIGHTS ACT OF 1964 AND RELATED STATUTES (IMPLEMENTATION
THROUGH 23 CFR 200.9), BE EXCLUDED FROM PARTICIPATION IN, OR BE DENIED BENEFIT OF OR BE OTHERWISE SUBJECTED TO
DISCRIMINATION UNDER ANY PROGRAM FOR WHICH DDOT (AND ITS SUB-RECIPIENTS) RECEIVE FEDERAL FINANCIAL ASSISTANCE.

AGREES TO POST IN AREAS READILY ACCESSIBLE TO EMPLOYEES AND APPLICANTS NOTICES AND POSTERS SETTING
FORTH THE COMPANY’S EQUAL EMPLOYMENT OPPORTUNITY AND TITLE VI POLICY.

AGREES TO POST IN AREAS READILY ACCESSIBLE TO EMPLOYEES THE NAME AND TELEPHONE NUMBER OF THE
COMPANY’S EEO OFFICER/TITLE VI COORDINATOR.

AGREES TO PERMIT ACCESS TO ALL BOOKS PERTAINING TO ITS EMPLOYMENT PRACTICES AND METHODS FOR
MONITORING THE ETHNICITY AND GENDER OF ITS EMPLOYEES, AND TO REQUIRE EACH SUBCONTRACTOR TO PERMIT ACCESS TO BOOKS
AND RECORDS.

AGREES TO COMPLY WITH EQUAL EMPLOYMENT OPPORTUNITY (EEO) REQUIREMENTS NOT TO DISCRIMINATE AND TO
TAKE AFFIRMATIVE ACTION TO ASSURE EQUAL EMPLOYMENT OPPORTUNITY AS SET FORTH UNDER LAWS, EXECUTIVE ORDERS, RULES,
REGULATIONS (28 CFR 35, 29 CFR 1630 AND 41 CFR 60) AND ORDERS OF THE SECRETARY OF LABOR AS MODIFIED BY THE PROVISIONS
PRESCRIBED HEREIN, AND IMPOSED PURSUANT TO 23 U.S.C. 140 SHALL CONSTITUTE THE EEO AND SPECIFIC AFFIRMATIVE ACTION
STANDARDS FOR THE CONTRACTOR’S PROJECT ACTIVITIES UNDER THIS CONTRACT. THE EQUAL OPPORTUNITY CONSTRUCTION
CONTRACT SPECIFICATIONS SET FORTH UNDER 41 CFR 60-4.3; 49 CFR 27 AND THE PROVISIONS OF THE AMERICAN WITH DISABILITIES ACT
OF 1990 (42 U.S.C. 12101 et seq.) SET FORTH UNDER 28 CFR 35 AND 29 CFR 1630 ARE INCORPORATED BY REFERENCE IN THIS CONTRACT.

AGREES TO DEVELOP PROCEDURES FOR PROMPT PROCESSING AND DISPOSITION OF TITLE VI COMPLAINTS AND TO
MAINTAIN A COMPLAINT LOG FOR THREE YEARS WHICH IDENTIFIES EACH COMPLAINANT BY RACE, COLOR, SEX, OR NATIONAL ORIGIN;
THE RECIPIENT; NATURE OF THE COMPLAINT; THE DATES THE COMPLAINT WAS FILED AND THE INVESTIGATION COMPLETED; THE
DISPOSITION; AND OTHER PERTINENT INFORMATION.

AGREES TO ENSURE THAT THE COMPANY’S EEO OFFICER/TITLE VI COORDINATOR ATTENDS TITLE VI TRAINING.

AGREES TO DEVELOP AND IMPLEMENT A METHOD TO INFORM NEW EMPLOYEES AND TO TRAIN CURRENT EMPLOYEES
REGARDING TITLE VI.

SHALL INCLUDE IN EVERY SUBCONTRACT THE EQUAL OPPORTUNITY CLAUSES, AFORMENTIONED SO THAT SUCH
PROVISIONS SHALL BE BINDING UPON EACH SUBCONTRACTOR OR VENDOR.

AUTHORIZED OFFICIAL AND TITLE

AUTHORIZED SIGNATURE

FIRM/ORGANIZATION NAME

DATE



ASSURANCE OF COMPLIANCE WITH EQUAL EMPLOYMENT OPPORTUNITY
REQUIREMENTS

LAWS, EXECUTIVE ORDERS, RULES, REGULATIONS (28 CFR 35, 29 CFR 1630 AND 41 CFR 60) AND ORDERS OF THE SECRETARY
OF LABOR AS MODIFIED BY THE PROVISIONS PRESCRIBED HEREIN, AND IMPOSED PURSUANT TO 23 U.S.C. 140 SHALL
CONSTITUTE THE EEO AND SPECIFIC AFFIRMATIVE ACTION STANDARDS FOR THE CONTRACTOR’S PROJECT ACTIVITIES
UNDER THIS CONTRACT. THE EQUAL OPPORTUNITY CONSTRUCTION CONTRACT SPECIFICATIONS SET FORTH UNDER 41 CFR
60-4.3; 49 CFR 27 AND THE PROVISIONS OF THE AMERICAN WITH DISABILITIES ACT OF 1990 (42 U.S.C. 12101 et seq.) SET FORTH
UNDER 28 CFR 35 AND 29 CFR 1630. “ON COMPLIANCE WITH EQUAL OPPORTUNITY REQUIREMENTS IN FEDERAL-AID
CONTRACTS,” AS WELL AS TITLE VI OF THE CIVIL RIGHTS ACT OF 1964 AND RELATED STATUTES, ARE HEREBY INCLUDED
AS PART OF THIS BID/PROPOSAL. THEREFORE, EACH BIDDER/OFFEROR SHALL INDICATE BELOW THEIR WRITTEN
COMMITMENT TO ASSURE COMPLIANCE WITH THE AFORDMENTIONED LAWS, EXECUTIVE ORDERS AND REGULATIONS AND
THE IMPLEMENTING RULES. FAILURE TO COMPLY WITH THOSE LAWS AND REGULATIONS AND THE IMPLEMENTING RULES
SHALL RESULT IN REJECTION OF THE RESPECTIVE BID/PROPOSAL.

I, , THE AUTHORIZED REPRESENTATIVE OF

, HEREINAFTER REFERRED TO AS “THE CONTRACTOR,” CERTIFY THAT THE
CONTRATOR IS FULLY AWARE OF ALL OF THE PROVISIONS AFORDMENTIONED. | FURTHER CERTIFY AND ASSURE THAT THE
CONTRACTOR WILL FULLY COMPLY WITH ALL APPLICABLE PROVISIONS AND IMPLEMENTING RULES IF AWARDED THE D.C.
GOVERNMENT REFERENCED BY THE CONTRACT NUMBER ENTERED BELOW. FURTHER, THE CONTRACTOR ACKNOWLEDGES
AND UNDERSTANDS THAT THE AWARD OF SAID CONTRACT AND ITS CONTINUATION ARE SPECIFICALLY CONDITIONED
UPON THE CONTRACTOR’S COMPLIANCE WITH THE ABOVE-CITED RULES AND REGULATIONS.

CONTRACTOR

NAME

SIGNATURE

TITLE

CONTRACT NUMBER

DATE



EQUAL EMPLOYMENT OPPORTUNITY
EMPLOYER INFORMATION REPORT

GOVERNMENT OF THE DISTRICT OF COLUMBIA Reply to:
D.C. Office of Contracting and Procurement Office of Contracting and Procurement
Employer Information Report (EEO) 441 — 4" Street, N. W., Suite 800S

Washington, DC 20001

Instructions:
Two (2) copies of DAS 84-404 or Federal Form EEO-1 shall be submitted to the Office of Contracting and Procurement.
One copy shall be retained by the Contractor.

Section A - TYPE OF REPORT

1. Indicate by marking in the appropriate box the type of reporting unit for which this copy of the form is submitted (MARK ONLY ONE BOX)

Single Establishment Employer Multi-establishment Employer:
(1) O Single-establishment Employer Report (2) [ Consolidated Report
(3) [ Headquarters Report
(4) O Individual Establishment Report (submit one for each
establishment with 25 or more employees)
(5) [ Special Report

2. Total number of reports being filed by this Company.

Section B — COMPANY IDENTIFICATION (To be answered by all employers) OFFICIAL
USE
ONLY
1. Name of Company which owns or controls the establishment for which this report is filed a.
Address (Number and street) City or Town Country State Zip Code b.
b.  Employer
Identification No.
2. Establishment for which this report is filed. OFFICIAL
USE
ONLY
a. Name of establishment C.
Address (Number and street) City or Town Country State Zip Code
d.

b.  Employer Identification No.

3. Parent of affiliated Company

a. Name of parent or affiliated Company b.  Employer Identification No.

Address (Number and Street) City or Town Country State Zip Code

Section C - ESTABLISHMENT INFORMATION

1. Isthe location of the establishment the same as that reported last year? 2. Is the major business activity at this establishment the same OFFICIAL
Y Yes Y No Y Did not report Y Report on combined as that reported lastyear? Y Yes Y No USE
last year basis Y No report last year Y Reported on combined basis ONLY

3. What is the major activity of this establishment? (Be specific, i.e., manufacturing steel castings, retail grocer, wholesale plumbing supplies, title
insurance, etc. Include the specific type of product or service provided, as well as the principal business or industrial activity.

4. MINORITY GROUP MEMBERS: Indicate if you are a minority business enterprise (50% owned or 51% controlled by minority members).

YYes Y No

DAS 84-404 (Replaces D.C. Form 2640.9 Sept. 74 which is Obsolete.) 84-2P891




SECTION D - EMPLOYMENT DATA

Employment at this establishment — Report all permanent, temporary, or part-time employees including apprentices and on-the-job
trainees unless specifically excluded as set forth in the instructions. Enter the appropriate figures on all lines and in all columns.
Blank spaces will be considered as zero. In columns 1, 2, and 3, include ALL employees in the establishment including those in
minority groups.

TOTAL EMPLOYEES IN ESTABLISHMENT MINORITY GROUP EMPLOYEES
JOB Total Total Total MALE FEMALE
CATEGORIES Employees Male Female American American Including Including
Including Black Asian Indian Hispanic Black  Asian Indian Hispanic
Minorities Minorities Minorities 4 (5) (6) ) (8) 9) (20) (11)

(1) e ©))

Officials and Managers

Professionals

Technicians

Sales Workers

Office and Clerical

Craftsman (Skilled)

Operative (Semi-Skilled)

Laborers (Unskilled)

Service Workers

TOTAL

Tot. employ reported in
previous report

(The trainee below should also be included in the figures for the appropriate occupation categories above)

Formal _ @) ) @) (4) ©®) (6) @016 O (10) (11)
On_ White
The-Job collar
Trainee
Production
1. How was information as to race or ethnic group in Section D obtained? 2. Dates of payroll period used
a. U Visual Survey ¢. [ Other Specify 3. Pay period of last report submitted for this
b. O Employment Record establishment.

Section E - REMARKS  Use this Item to give any identification data appearing on last report which differs from that given
above, explain
major changes in composition or reporting units, and other pertinent information.

Section F - CERTIFICATION

Check 1. O All reports are accurate and were prepared in accordance with the instructions (check on consolidated only)

One 2. [0 This report is accurate and was prepared in accordance with the instructions.
Name of Authorized Official Title Signature Date
Name of person contact regarding Address
This report (Type of print) (Number and street)
| Title City and State Zip Code Telephone Number Extension

INFORMATION CITED HEREIN SHALL BE HELD IN CONFIDENCE.




SOLICITATION NO:___ DCKA-2011-Q-0036

PROJECTED GOALS AND
TIMETABLES FOR FUTURE
HIRING

MINORITY GROUP EMLOYES GOALS TIMETABLES

JOB MALE FEMALE

CATEGORIES AMERICAN AMERICAN
BLACK  ASIAN INDIAN  HISPANIC BLACK ASIAN  INDIAN  HISPANIC

OFFICIALS &
MANAGERS

PROFESSIONALS

TECHNICIANS

SALES
WORKERS

OFFICE AND
CLERICAL

CRAFTSMANS
(SKILLELD)

OPERATIVE
(SEMI-SKILLED)

LABORERS
(UNSKILLED)

SERVICE
WORKERS

TOTALS

NAME OF AUTHORIZED OFFICIAL: TITLE: SIGNATURE:

FIRM NAME: TELEHONE NO: DATE:

INDICATE IF THE PRIME UTILIZES A “MINORITY FINANCIAL INSTITUTION”

Yes No
NAME:
ADDRESS:

TYPE OF ACCOUNT/S:




ATTACHMENT H

INVITATION NO.: DCKA-2011-Q-0036

PROJECT: Commercial Vehicle Information Systems Network

NON-COLLUSION AFFIDAVIT

I, the undersigned depose and certify that | am the

Title
of the

Company
that | am authorized to make this affidavit on behalf of said company; and that said company has
not, either directly or indirectly, entered into any agreement, participated in any collusion, or
otherwise taken any action in restraint of free competitive proposal submittal in connection with
proposed contract.

Signature of Official

Date



ATTACHMENT |

CERTIFICATION OF ELIGIBILITY

INVITATION NO.: DCKA-2011-Q-0036

PROJECT: Commercial Vehicle Information Systems Network

being
(President or Authorized Official of Bidder)
duly sworn (or under penalty of perjury under the laws of the United States), certifies that, except as noted below, (the Company)
or any person associated therewith in the capacity of (owner, partner, director, officer, principal investigator, project director,
manager, auditor, or nay position involving the administration of federal funds):

is not currently under suspension, debarment, voluntary exclusion, or determination of ineligibility under any Federal, District or
State statutes;

has not been suspended, debarred, voluntarily excluded or determined ineligible by any Federal, District or State agency within the
past three (3) years;

does not have a proposed debarment pending; and

has not been indicted, convicted, or had a civil judgment rendered against (it) by a court of competent jurisdiction in any matter
involving fraud or official misconduct within the past three (3) years.

Exceptions will not necessarily result in denial of award, but will be considered in determining acceptability of offeror. For any
exception noted, indicate below to who it applies, initiating agency, and dates of action. Providing false information may result in
criminal prosecution or administrative sanctions.

Contractor

President or Authorized Official

Date

Title
The penalties for making false statements are prescribed in the Program Fraud Civil Remedies Act of 1986 (public Law 99-509, 31
U.S.C. 3801-3812).

Subscribed and sworn before me this day

at

City and State

Notary Seal Notary Public



ATTACHMENT J

CERTIFICATION REGARDING DEBARMENT
SUSPENSION, INELIGIBILITY AND VOLUNTARY EXCLUSION
LOWER TIER COVERED TRANSACTION

INVITATION NO.: DCKA-2011-Q-0036

PROJECT: Commercial Vehicle Information Systems Network

being
(President or Authorized Official of Bidder)
duly sworn (or under penalty of perjury under the laws of the United States), certifies that, except as noted below, (the Company)
or any person associated therewith in the capacity of (owner, partner, director, officer, principal investigator, project director,
manager, auditor, or any position involving the administration of federal funds):

is not currently under suspension, debarment, voluntary exclusion, or determination of ineligibility under any Federal, District or
State statutes;

has not been suspended, debarred, voluntarily excluded or determined ineligible by any Federal, District or State agency within the
past three (3) years;

does not have a proposed debarment pending; and

has not been indicted, convicted, or had a civil judgment rendered against (it) by a court of competent jurisdiction in any matter
involving fraud or official misconduct within the past three (3) years.

Exceptions will not necessarily result in denial of award, but will be considered in determining bidder responsibility. For any
exception noted, indicate below to who it applies, initiating agency, and dates of action. Providing false information may result in
criminal prosecution or administrative sanctions.

Contractor

President or Authorized Official

Date Title

The penalties for making false statements are prescribed in the Program Fraud Civil Remedies Act of 1986 (public Law 99-509,
31 U.S.C. 3801-3812).

Subscribed and sworn before me this day

at

City and State

Notary Seal Notary Public



ATTACHMENT K

DISCLOSURE OF LOBBYING ACTIVITIES  approved by oms

Complete this form to disclose lobbying activities pursuant to 31 U.S.C. 1352

0346-0046

(See reverse for public burden disclosure)

1. Type of Federal Action: 2. Status of Federal Action: 3. Report Type:
a. contract a. bid/offer/application a. initial filing
b. grant b. initial award b. material change
C. cooperative agreement c. post-award
d. loan For Material Change Only:
e. loan guarantee
f. loan insurance Year quarter
date of lastreport
4, Name and Address of Reporting Entity: 5. If Reporting Entity in No. 4 is Subawardee, Enter Name
and Address of Prime:
1 Prime [] Subawardee
Tier , if known:
Congressional District, if known: Congressional District, if known:
6. Federal Department/Agency: 7. Federal Program Name/Description:
CFDA Number, if applicable:
8. a. Name and Address of Lobbing Entity b. Individuals Performing Services (including address if
(if individual, last name, first name, Ml): different from No. 10a)
(last name, first name, Ml):
(attach Continuation Sheet(s) | SF-LLL-A, if necessary)
8. Federal Action Number, if known: 9. Award Amount, if known:
$
11. Amount of Payment (check all that apply): 13. Type of Payment (check all that apply):
$ O actual [] planned H a. retainer
b. one-time fee
C. commission
12. Form of Payment (check all that apply): d. contingent fee
e. deferred
O a. cash O f. other; specify:
0 b. in-kind; specify: nature
value
14. Brief Description of Services Performed or to be Performed and Date(s) of Service, including officer(s), employee(s), or
Member(s) contacted, for Payment indicated in ltem 11:
(attach Continuation Sheet(s) SF-LLL-A, if necessary)
15. Continuation Sheet(s) SF-LLL-A attached: Yes O No O
16 Information requested through the form is authorized by order 31 U.S.C., section 1352. This Slg nature:
’ disclosure of lobbying activities is a material representation of fact upon which reliance was ) ’ ]
placed by the tier above when the transaction was made or entered into. This disclosure is Print Name:
required pursuant to 31 U.S.C., 1352. This information will be reported to the Congress semi- Title:
annually and will b available for public inspection. Any person who fails to file the required Te|eph0ne No.: Date:
disclosure shall be subject to a civil penalty of not less than $10,000 and not more than
$100,000 for each such failure.

Federal Use Only

Authorized for Local Reproduction
Standard Form - LLL




DISCLOSURE OF LOBBYING ACTIVITIES
CONTINUATION SHEET

Approved by OMB
PP 033’6-0046

Reporting Entity:

Page of

Authorized for Local Reproduction
Standard Form - LLL-A



ATTACHMENT L

CERTIFICATION
FOR GRANTS, LOANS
AND COOPERATIVE AGREEMENTS
DISTRICT OF COLUMBIA DEPARTMENT OF TRANSPORTATION

INVITATION NO.: DCKA-2011-Q-0036

PROJECT: Commercial Vehicle Information Systems Network

The undersigned certifies, to the best of his or her knowledge and belief, that:

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for
influencing or attempting to influence an officer or employee of any Federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with the awarding of any Federal contract,
the making of any Federal grant, the making of any Federal loan, the entering into of any cooperative agreement, and the
extension, continuation, renewal, amendment, or modification of any Federal contract, grant, loan, or cooperative
agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any Federal agency, a Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress in connection with this Federal contract, grant, loan, or cooperative
agreement, the undersigned shall complete and submit Standard Form-LLL, "Disclosure Form to Report Lobbying," in
accordance with its instructions.

The undersigned shall require that the language of this certification be included in the award documents for all subawards
at all tiers (including subgrants, and contracts and subcontracts under grants, subgrants, loans, and cooperative
agreements) which exceed $100,000, and that all such subrecipients shall certify and disclose accordingly.

This certification is material representation of fact upon which reliance was placed when this award was made.
Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section 1352, Title
31, U.S. Code. Any person who fails to file that required certification shall be subject to a civil penalty of not less than
$10,000 and not more than $100,000 for each such failure.

Title of Official Company

Date Signature of Official

A bidder's failure to submit this certification or submission of a false certification may render his/her
bid non-responsive.

(FAP)



ATTACHMENT M

INVITATION NO.: DCKA-2011-Q-0036

PROJECT: Commercial Vehicle Information Systems Network

EQUAL EMPLOYMENT OPPORTUNITY CERTIFICATE

Bidder represents that he [] has [] has not participated in a contract or
subcontract subject to in substance either the equal opportunity provisions in Article 6
of LABOR PROVISIONS, STANDARD CONTRACT PROVISIONS, 1973, or Section 202 of
Executive Order 11246 of 3 CFR; that he [] has [] has not filed all required compliance
reports under any such contract or subcontract; and that representations indicating
submission of required compliance reports signed by proposed subcontractors will be
obtained prior to subcontract awards.

NONSEGREGATED FACILITIES CERTIFICATE

Bidder represents that he does not and will not maintain or provide for his
employees any segregated facility at any of his establishments; that he does not and will
not permit his employees to perform their services at any location under his control
where segregated facilities are maintained; and that he will obtain and retain identical
certifications from proposed subcontractors prior to award of subcontracting exceeding
$10,000.00.

"Segregated facilities" shall mean any waiting room, work area, wash and rest
room, eating area, time clock, locker room and other storage or dressing area, parking lot
drinking fountain, recreation or entertainment area, transportation and housing facility,
provided for employees which is segregated by explicit directive or is segregated on the
basis of race, creed, color, or national origin, because of habit, local custom or
otherwise.

Penalty for violations or making false statements is prescribed in 18 USC 1001.

Company

Signature of Official

Date Title



ATTACHMENT N

INVITATION NO.: DCKA-2011-Q-0036

PROJECT: Commercial Vehicle Information Systems Network

PAYMENT TO SUBCONTRACTORS AND SUPPLIERS CERTIFICATE

The Contractor, prior to receiving a progress payment, shall submit to the Contracting Officer,
certification that the contractor has made and will make payments to his subcontractors and suppliers
within seven (7) business days of receipt of such payment by DCDOT for work performed by
subcontractors/suppliers.

The certification must be accompanied by a list of all subcontractors and suppliers who will receive
payment from the invoice and the dollar amount. Payment will not be made until the Prime Contractor
submits this information.

Certification shall be made on the following standard form.

To: Contracting Officer
Office of Contracting and Procurement
District Department of Transportation
Reeves Center, 6th Floor
2000 14" Street, NW
Washington, DC 20009

| hereby certify:
I have made, or will make payments to all my subcontractors/suppliers within seven (7) business

days of receipt of such payment by DCDPW for work performed by subcontractors/suppliers. The
subcontractors and suppliers are listed herein:

Contractor/Company Name

Signature of Official

Date Title

FAP
DC

Revised 7/02



ATTACHMENT O

CERTIFICATION
DISTRICT OF COLUMBIA DEPARTMENT OF TRANSPORTATION
DISADVANTAGED BUSINESS ENTERPRISE/SUBCONTRACTOR (DBE and non-DBE) INFORMATION
SOLICITATION

49 CFR PART 26
INVITATION NO.: DCKA-2011-Q-0036

PROJECT: Commercial Vehicle Information Systems Network

The contractor or subcontractor shall not discriminate on the basis of race, color, national origin, or sex in the
performance of this contract. The contractor shall carry out applicable requirements of 49 CFR part 26 in the
award and administration of DOT-assisted contracts. Failure by the contractor to carry out these requirements is a
material breach of this contract, which may result in the termination of this contract or such other remedy as the
recipient deems appropriate.

I hereby submit the names of any firm, both DBE and non-DBE from which quotations were received or
discussions were held in conjunction with this project. The following information is being provided: Name
and address of firm; Proposed area of work; Proposed Dollar Amount

Additionally, I certify that, | will submit a complete Disadvantaged Business Enterprise Plan in accordance with
the Special Provisions entitled "PARTICIPATION BY DISADVANTAGED AND NON-DISADVANTAGED
BUSINESS ENTERPRISE FIRMS," within five (5 ) days subsequent to the bid opening. Said plan will
contain the name/address of DBE firm, amount of award and area of work. A bidder's/offeror’s failure to
submit this certification or submission of a false certification may render his/her bid non-responsible.

Furthermore | agree to provide proof of actual payment to DBE firms by providing cancelled checks for
each payment made.

No portion of the contract shall be sublet, assigned or otherwise disposed of except with the written consent of the
Contracting Officer of the DC Department of Public Works, or his authorized representatives, and such consent,
when given, shall not be construed to relieve the contractor of any responsibility for the fulfillment of the
contract. Request for permission to sublet, assign or otherwise dispose of any portion of the contract shall be in
writing and accompanied by (a) a showing that the organization which will perform the work is particularly
experienced and equipped for such work, and (b) an assurance by the contractor that the Labor Standards
Provisions set forth in this contract shall apply to labor performed on all work encompassed by the request.
Address all requests for subcontractor approval to the Contracting Officer, Office of Administrative Services-
Construction Contract Branch, 2000 14th Street, N.W.,6th Floor, Washington, DC 20009.

Title of Official Company

Date Signature of Official

Revised 8/03
(FAP-OM)



