GOVERNMENT OF THE DISTRICT OF COLUMBIA

ADMINISTRATIVE ISSUANCE SYSTEM

Mayor’s Order 91-62
May 1, 1891

SUBJECT: Implementation of Reorganization Plan No. 1 of 1990 Transferring the Function of

Providing Counseling for D.C. Government Employees to the D.C. Office of
Personnel

ORIGINATING AGENCY: Office of the Mayor

By virtue or the authority vested in me as the Mayor of the District of Columbia by sections
422(6) and 422(12) of the District of Columbia Self-Government and Governmental Reorgani-
zation Act, as amended, D.C. Code sections 1-242(6) and 1-242(12) (1987 Repl. Vol.), and in
accordance with the "Governmental Reorganization Procedures Act of 1981," D.C. Law 4-42,
D.C. Code section 1-299.1, ef seq. (1987 Repl. Vol.), it is hereby ORDERED that:

1. There is hereby established, in the Executive Branch of the government of the District of
Columbia, under the supervision of the Director, D.C. Oifice of Personnel, an Employee

Assistance Program, in accordance with Reorganization Plan No. 1 of 1990, which is
attached to this Order.

2. The function with respect to a counseling program for troubled employees of the District
government vested in the Department of Human Services by Reorganization Order No. 3
of 1980 is hereby transferred to the D.C. Office of Personnel.

3. The Director, D.C. Office of Personnel, is authorized to organize the personnel and
property of the D.C. Office of Personnel to fulfill the function transferred by the plan.

4. No positions, property, records or unexpended balances of appropriations, allocations or

other funds available relating to the function assigned herein are to be transferred to the
D.C. Office of Personnel.
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5. Effective Date: This Order, implementing Reorganization Plan No. 1 of 1990, shall

become effective immediately.

* U SHARON PRATT-DIXON
Mayor

ATTEST:

"~

MILDRED GOODMAN
Secretary of the District :
of Columbia

Attachment



Reorganization Plan No. 1 of 1990

Pursuant to the provisions of the "Governmental Reorganization Procedures Act of 1981,"
D.C. Law 4-42 and the provisions of Section 422(12) of the District of Columbia Self-
Government and Governmental Reorganization Act, as amended, the Mayor of the
District of Columbia prepared and submitted to the Council of the District of Columbia
on October 10, 1990 the following Reorganization Plan. It was deemed approved by
virtue of the Council having taken no action to disapprove it. It transfers the function of
the "troubled employees" program of the Department of Human Services to the D.C.
Office of Personnel. The program provides comprehensive employee assistance services

to District government employees through confidential assessment, counseling and referral
services.
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I.__ Purpose

This plan-transfers the function of providing a counseling program for troubled employees

of the District of Columbia government from the Department of Human Services to the
D.C. Office of Personnel.

II._ Transfer of Function

The function with respect to a counseling program for troubled employees of the District
government vested in the Department of Human Services by Reorganization Order No. 3
of 1980 is hereby transferred to the D.C. Office of Personnel.

1II. Organization

The Mayor is authorized to organize the personnel and property of the D.C. Office of
Personnel to fuifill the function transferred by the plan.

V. Effective Date

This Reorganization Plan No. 1 of 1990 shall become effective pursuant to the promulga-
tion of an executive order of the Mayor establishing the same no later than thirty (30)
calendar days after this plan has been approved in accordance with § 422(12) of the
District of Columbia Self-Government and Governmental Reorganization Act, Public Law
93-198, D.C. Code § 1-242(12) (1987) or October 1, 1990, whichever comes later.



