General Decision Nﬁmber: DC070003 09/14/2007 DC3
Superseded General Decision Number: DC20030003
State: District of Columbia

Construction Type: Building

County: District of Columbia Statewide.

BUILDING CONSTRUCTION PROJECTS (Does not include
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single family

homes and apartments up to and including 4 stories)

Modification Number Publication Date
02/09/2007
05/04/2007
05/11/2007
05/18/2007
06/08/2007
06/15/2007
06/22/2007
06/29/2007
07/06/2007
07/20/2007
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ASBE0024-001 10/01/2006

Rates

Asbestos Worker/Heat and
Frost Insulator
Includes the application
of all insulating
materials, protective
coverings, cocatings and
finishes to all types of
mechanical systems.......... 5 27.13

* ASBE0024-002 10/01/2006

Rates

HAZARDOUS MATERIAL HANDLER
Includes preparation,
wetting, stripping,
removal, scrapping,
vacuuming, bagging and
disposing of all
insulation materials,
whether they contain
asbestos or not, from
mechanical systems.......... $ 18.00

ASBE0024-005 10/01/2006

Rates

Fire Stop Technician

http://www.wdol.gov/wdol/scafiles/davisbacon/DC3.dvb

Fringes

Fringes

Fringes

10/4/2007



Includes the application
of materials or devices
within or around
penetrations and openings
in all rated wall or floor
assemblies, in order to
prevent the passage of
fire, smoke or other
gases. The application
includes all components
invelved in creating the
rated barrier at perimeter
slab edges and exterior
cavities, the head of
gypsum board or concrete
walls, joints between
rated wall or floor
components, sealing of
penetrating items and
blank openings.............. $ 22.00 6.24

Rates Fringes
BRICKLAYER iwwuv va vy ¢ ST FeEE TRy $ 25.90 6.19
« caRPO132-006 05/01/2000
Rates Fringes
Carpenters (Including Drywall
Hanging) . ..o vveiiiiennnn. PEORMA, -1 77 W 1 | 6.15
Piledriver. . .u oot ieiannn $ 22.87 6.85
« BLEC0026-003 08/03/2007
Rates Fringes
Communication Technician......... $ 23.15 3%+6.87

SCOPE OF WORK: Includes low voltage construction,
installation, maintenance and removal of teledata

facilities (voice, data and video) including outside plant,

telephone and data inside wire, interconnect, terminal
equipment, central offices, PABX, fiber optic cable and
equipment, railroad communications, micro waves, VSAT,
bypass, CATV, WAN (Wide area networks), LAN (Local area
networks) and ISDN (Integrated systems digital network).

WORK EXCLUDED: The installation of computer systems in
industrial applications such as assembly lines, robotics
and computer controller manufacturing systems. The

installation of conduit and/or raceways shall be installed

by Inside Wiremen. On sites where there is no Inside
Wireman employed, the Teledata Technician may install
raceway or conduit not greater than 10 feet. Fire alarm

work is excluded on all new construction sites or wherever

the fire alarm system is installed in conduit. All HVAC
control work.

http://www.wdol.gov/wdol/scafiles/davisbacon/DC3.dvb

http://www.wdol.gov/wdol/scafiles/davisbacon/DC3.dvb
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for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

http://www.wdol.gov/wdol/scafiles/davisbacon/DC3.dvb 10/4/2007









_ . “THE LIVING WAGE ACT OF 2006”
, Title I, D.C. Law No. 16-118, (D.C. Official Code §§ 2-220.01-.11) |
Effective June 9, 2006, recipients of new contracts or government assistance shall pay
| affiliated employees and subcontractors who perform services under the contracts no less

: than the current living wage $11.75 per hour. LT

The requirement to pay a llvmg wage applies to:
* All recipients of contracts in the amount of $100,000 or more' and, all subcontractors of
these recipients receiving $15,000 or more from the funds recelved by the rec1p1ent from
the District of Columbia, and, :

= All recipients of government assistance in the amount of $100 000 or more, and, all
subcontractors of these recipients of government assistance receiving $50,000 or more in
* funds from government assistance received from the District of Columbla.

- || “Contract” means a written agreement between a recipient and the District government. h, W R

| “Government assistance” means a grant, loan or tax increment financmg that result in a ﬁnanclal
beneﬁt from an agency, commission, instrumentality, or other entity of the District government. .
“Affihated employee” means any individual employed by a recipient who received compensatlon
d:rectly from government assistance or a contract with the District.of Columbia government, -
including any employee of a contractor or subcontractor of a recipient-who performs services -
pursuant to government assistance or contract. The term “affiliated employee™ does not include - -
those individuals who perform only intermittent or i ncidental services with respect to the contract.
or government assistance or who are otherwise employed by the contractor, reclplent or-
subcontractor. ; ; s v 1

Certam exceptions may apply where contracts or agreements are subject to wage determinations required by federal law. which are higher .

| than the wage required by this Act; contracts for electricity, telephone, water, sewer other services delivered by regulated utility;. ... .

| -contracts for services needed immediately to prevent or respond to a disaster or eminent threatto the public health-or safety declared by

| the Mayor; contracts awarded to recipients that provide trainees with additional services provided the trainee doesmot replace employees;
tenants or retail estabhshments that occupy property constructed or m:tpmved by government assistance; provided there.is no receiptof .

| direct District government assistance; Medicaid provider agreements for direct care services to Medicaid recipients, provided that the

| direct care service is not provided through a home care agency, a community residential facility or.a group home for mentally retarded

| persons; and contracts or other agreements between managed care organizations and the I-Iealth Ca.re Safety Net Admlmstratlon or the

| Medicaid Assistance Admuustranon to provide health services. i .

| Exemptlons are provided for employees under 22 years of age employed during a school vacation period, or enrolled as a full-time student
who works less than 25 hours per week, provided that other employees are not replaced, and for emphyees of nonproﬁt orga.mzatlons that
‘employ not more tha.n 50 individuals. . B Gy o # : g

Each recipient and subcontractor of a recipient shall provide this notice to each affiliate employee covered
by this notice, and shall also post tlns notice concernmg these requ:rements ina consplcnous snte in the place
of business. : :

| All recipients and subcontractors shall retam payroll records created and mamtamed in the regular course
| of business under District of Columbla law for a period of at least 3 years.

Thisisa summary of the “Living Wage Act 0f 2006”. For the complete text go to:
www.does.dc.gov or www.ocp.dc.gov

| To file a complaint contact: Department of Employment Services -
| Office of Wage-Hour
64 New York Avenue, N.E., Room 3105, Washington, D.C. 20002
(202) 671-1880




