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Passport to Work. Summer 
M01 See 1SC Be/ow RQ414965/P0262711, Youth Program 
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Office of Contracting and Procurement Department of Employment Services
 
441 4th Street, NW. Suite 700S
 Office of Youth Programs
 
Washington, DC 20001
 625 H Street, NE, 181 Floor 

Washington, DC 20002 

9A. Arneo(]ment of SolicitatIon No. 

EduSmart, LLC 9B. Dated (See Item 11) 
1325 G Street, tw, Suite 500
 
Washington, DC 20005
 10A. Modification of' Contract/Order No. 

X DCCF-200B-D"0007-A27 

.. ,106. Doted (See Item 13)
 
Code Facilitv
 J ljIla 18, 2008 

11. THIS ITEM ONLY APPLIES TO AMENDMENTS OF SOLICITATIONS 

Dnie above numbered solicitEltioni5 amended .all set forth In item 14. The how Elnd data specified for receipt of Offers D is extended, 0 IsnOl ext&nded. 
Offers mu~t acknowledg$ 'llCelpt of this amendment prior to the hour and dat0 specified In the sollcltation or as amended, by one of the following methods: 
(El) By completing JtelT15 8 and 15•. and r~tllmJng . copj~l>. of the amandment:(b).8y ac!mo\"olledgin~ r9teipt Of this 9mi!'lctment on each copy of the !)ffer 

submitted; or (c) BY .sepElrate lener or fs;oc yvhich includes II reference to t/18 sOlicitation 'Elnd amendnient number. FAILURE OF YOUR ACKNOWLEDGMENT TO 
8E RECEIVED AT THE PLACE .DESIGNAT~O FOR THE.RECE:IPT OF OFFERS PRIOR TO THE:HQURAND DATE SPSCII"IED MAY RESUI..T IN REJECTION 
OF YOUR; OFFER. If by virtue of this 8Jl\cmdment you dl1'~ir" to change an offer alreEldy t!lLlbml~. ~lJch (nay bo made by letter or tax. provided each letter or 
teleoram makes reference 10 the solicit.E\tion and this amend~nt. fmd is received prj", to thQ OlX>..iI1B hClur and !t;llll ~pG<:ifiod. 

... . 
t 2. Accounting and Appropriation Data·(If Required) . ..... ,. 

13. THIS ITEM APPLIES ONLY TO MODifiCATIONS OF CONTRACTs/ORDERS • 
.. IT MODIFIES THE CONTRACT/ORDER NO. AS DESCRIBED IN ITEM 14 

A. This change order is issued pursuant to (Specify AuthoritY); .....
 
The changes sst forth In item 14 are macie in the corttractiorder riO. In Item .10A..
 

a. The J:lbove numbered contract/Order is modified to reflect the administratIVe changes (such as changes in p~ying office. appropriation data 
etc.) set forth in item 14, pu;suant to the authority of 27 DCMR Chapter 3S,Seetlon3601.2. . 

C. This suppl@mental agreement Is entered into pursuant to ~~Ithorlty of:
 
27 DCMR 3601 .2
 
D. Other (Specify type of modification and authority) 

E./MPORJANT: Contractor [J is not lZl is reQuired to t:lgn this document C\ndreturn __1__ copies to thQ l~ing office. 
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. 2. AmendmentlModirication Number 3, Effective Date 4. Requisition/Purchase Request No.5. Solicitation Caption 

Passport to WorK Summer 
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I 

A. The first sentence in Section G.2.1 is revised to read as follows: 

The ContraCtor shall submit proper invoices inaccordanee with thepayment.schedule in Section GA. 

B. Section G.42lsadded as follows: •... 

The Contract shall submft invoices in accofdance with the schedule beloW. 

lnvoic~ Dates.' 
1-#':':'"1:,"-..,....-f-"""Ju-rie27, 2008 I 

#2 July 11. 2008 
#3 July 25; 2008 

r#4~__+-·'7A=Ug",-,u,-,-S:,-t8=-=,:-"2'"=0-;:-08="...._
 
#5
 August22,2008
 
#6
 September 5, 2008 
#7 September 22, 2008 

C. Section G.4.3 is added as follows: . 

The invoice amount shall be calculated based on the following formula:
 

rUnit Price x Number of Students referred by DOES} 17
 

D. Section G.4A is added as follows: 

The Oistrictwill vetify the number of participants in the contractor's program by comparing the number of students 
referred to the contractor by DOES and the number of participants as shown in the bi-weekfy Time and 
Attendance Reports submitted by the Contractor. Inhere is al1lnCOnsiSlency between the number of participants 
refeJTed and the Time and AttendanceReports. the COTR will VJork with the Contractor to reconcile the nwnber of 
participants. In no event, shall the number of participants exceed the maximum number of participants listed in 
Section B.2 of the contract, . 
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~3. Effective Date 2. Contract Number 4. RequisitionlPurchase RequestIProject No.
 
DCCF-1b08-D-0007-/:\27
 See 10C Below 

5. Issued By:	 Code I 6. Administered by (If other than line 5) 

Department of Employment Services
 
Office of Contracting and Procurement
 Office of Youth Programs
 
441 4th Street, NW, Suite 700 South
 625 H Street, NE, 1Sl Floor
 
Washington, D.C. 20001
 Washington, DC 20002 
7. Name and Address of Contractor (No. street, city, county, state and Zip 8. Delivery
 
Code)
 DFoBorigin ~Other (See Schedule Section F) 

9. Discount for prompt payment 
EDUSMART, LLC 

1325 G Street, NW Suite 500 10. Submit invoices to the Address shown in Item 
(2 copies unless othelWise specified) - N/A 

r:7 

SeeWashington, DC 20005 
G.t 

Duns No. I I I 
11. Ship tolMark For	 I Code I 12; Payment will be made by Code 
N1A	 Office of Finance and Resource Management
 

64 New York Avenue, NE, Suite 3090
 
Washington, DC 20002
 
202~71";1603 

13. Remit Address: 14. Accounting and Appropriation Data 
ENCUMBRANCE CODE: 

SAME AS Sedion 7
 
15A. Item
 15C. 150. 15E. Unit Plica 15F. Maximum 

Min Qty 
15B. Supplies/Services 

Amount 
100 

MaxQtv 
750 $1,256.00 $942;000,00Design and implement a project~based learning 

Summer Youth Program that provides academic 
enrichment,career exploration, work readiness 
and leadership skills training. 

0001 

.	 
rJr $ 942,000.00' Total Maximum Amount of Contract 
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17. DCONTRACTOR'S NEGOTIATED AGREEMENT (Contractor is 18; C8J AWARD
 
required to sign this document and return (2) copies to issuing office.) Contractor
 Your offer on Solicitation Number DCCE"200&R"0007
 
agrees to furnish and deliver all items, perform all the services set forth or
 including the additions or changes made by which additions or
 
otherwise Identified above and on any continuatioo.sheets, for the consideration
 changes are set forth in full above, is hereby accepted as to the
 
stated herein. The rights and obligations of the parties to this Agreement shall be
 items listed above and on any continut:ltion sheets. Tnis award
 
subject to and governed by the following documents: (a) this award/contract,(b)
 consummates the contract which consists of the following
 
the solicitation, if any, and (c) such prOVisions, representations, certifications, and
 documents: (a) the Government's solicitation and your offer, and 
specifications, as are attached or incorporated by reference herein. (Attachments (b) this award/contract. No further contractual document is'
 
are listed herein.)
 necessary. 
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SECTION B: SUPPLIES OR SERVICES AND PRICE/COSTS 

B.l	 INTRODUCTION 

B.l.l	 The Government of the District of Columbia, Office of Contracting and Procurement 
. (OCP) on behalf of the Department of Employment Services (DOES) engages the 
contractor to design and implement a project-based learning program that includes 
academic enrichment, career exploration, work readiness and leadership skills training for 
approximately 6,500 District youth 14 to 18 years of age, pursuant to the District's Youth 
Employment Services Initiative Amendment Act of2005. 

B.l.2	 The District awards an Indefinite Delivery Indefinite Quantity (IDIQ) contract. 

B.2	 PRICE SCHEDULE - INDEFINITE DELIVERY INDEFINITE QUANTITY 
(IDIQ) 

Base Period -Date of Award through September 30, 2008 

CLIN 0001- The Contractor's price is inclusive of all costs directly associated with the youth 
training element of the program and those costs directly associated with the administration of the 
program. 

Contract 
Line Item 

No. 
(CLIN) 

ITEM 
DESCRIPTION 

UNIT MIN 
QUANTITY 

MAX 
QUANTITY 

PRICE PER 
UNIT 

' TOTAL 
PRICE 

0001 Design and 
implement a 
project-based 
learning Summer 
Youth Program 
that provides 
academic 
enrichment, career 
exploration, work 
readiness and 
leadership skills 
training.. 

Participant 100 750 $1,256.00 

.,­

; 

$942,000.00 

('; ...... 

-
. "~ .. 
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Section C
 
Description/Specification
 

C.l SCOPE 

The Government of the District of Columbia, Office of Contracting and Procurement, on 
behalf of the Oepartment of Employment Services (DOES), engages the contractor to 
design and implement a project-based learning programs to serve a minimum of 100 
youth for a maximum of 20 hours each week for youths who are 14 and 15 years of age 
and a maximum of 30 hours each week for youths who are 16 to 18 years of age~ The 
program shall provide academic enrichment, career exploration, work-readiness and· 
leadership skills training, for up to 10 weeks, from Monday, June 16,2008 through 
Friday, August 22, 2008. 

C.l.l APPLICABLE DOCUMENTS 

.The following applicable documents shall apply to this Contract: 

Item No. Title	 Date 
1 District's Youth 

Employment Services 
Initiative Amendment Act 
of2005 

2005 

2 Child and Youth, Safety 
and Health Omnibus 
Amendment Act of 2005 

2005 

C.l.2 DEFINITIONS 

C.l.2.l	 Basic Skills-
The term is expanded to include 
cognitive and interpersonal 
abilities; critical thinking and 
problem-solving; oral, written, 
and electronic communication; 

working effectively alone and in teams; and taking responsibility for one's own 
development, in addition to reading, writing, and arithmetic. 

C.l.2.2	 Career Awareness - Activities designed to make young people aware of a broad 
range of careers and occupations in the world of work, including options that may . 
not be traditional for their gender, race, or ethnicity. 

C.l.2.3	 Career Development - Youth develop and identify their careers through a 
continuum of career awareness, career exploration, and career exposure activities 
that lead to discernment of one's own career path. 

C.l.2A	 Contextual Learning - Acquisition ofknowledge that occurs in close 
relationship with actual experience. Contextual learning enables youth to test 
academic theories through tangible, real-world applications. Stressing the 
development of "authentic" problem-solving skills, contextual learning is 
designed to blend teaching methods, content, situation, and timing. 

C.l.2.S	 Job Shadowing - Process in which a youth follows an employee at a firm or 
office for one or more days to learn about a particular occupation or industry. Job 
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C.1.2.6 

C.1.2.7 

C.1.2.8 

C.1.2.9 

C.2 

C.2.1 

shadowing can help a youth to explore a range of career options and select a 
career major for the latter part of high school. 

Life Skills - Knowledge and techniques needed to facilitate and enhance 
individual's life, for example, confidence and self-esteem building, balancing a 
checkbooklbudgeting, personal hygiene, etiquette, conflict resolution, nutrition, 
and effective communication. 

Passport-to-Work- "Umbrella term" for the collection of DOES Office of 
Youth Programs-administered programs designed to assist District youth 14 to 21 
years of age develop the requisite skills and attitudes to transition to, and compete 
in, a dynamic labor market. The four primary Passport-to-Work components are 
the Summer Youth Program, Mayor's Youth Leadership Institute, and In-School 
and Out-of-School Youth Programs. 

Portfolio - Collection of items that documents an individual's educational 
performance over time. Typically, it includes a range of materials selected by the 
youth. Brief introductory and summary statements may describe how the 
portfolio was assembled and what was learned in the compilation process. It may 
be used to demonstrate a wide variety of skills; assist in recognizing one's own 
academic growth; teach the individual greater responsibility for one's own work, 
learning, and development. 

Project-Based Learning - Collaboration of young person and 
practitioner/teacher to create projects organized around an occupational or on-the:' 
job topic that requires the young person to apply what has be~n learned both in 
the workplace and summer experience and in school to address practical 
.problems. 

BACKGROUND 

TheSummer Youth Program is one of four initiatives administered by the Office 
of Youth Programs, and known under the Passport-to-Work "umbrella," to equip 
the District's youth with the attitude, skills, and knowledge to transition smootWy 
to, and compete in, the dynamic labor market of the 21st Century. The Passport­
to-Work Summer Program engages youth 14 to 21 years of age in enriching and 
constructive work-experience opportunities through its local-appropriations 
subsidized component and its unsubsidized private- and federal-sector· 
component. In 2007, the nine-week subsidized portion of the program secured 
12,966 work-experience and learning opportunities for youth with governrnent, 
community- and faith-based organizations. 

This year, in an effort to meet Mayor Adrian Fenty's goal of engaging 15,000 
District youth in meaningful and rewarding summer activities, DOES will 
contract for services, especially to address the needs of participants who are 14 
and 15 years of age. This population requires developmental and work-readiness 
activities to introduce them to and prepare for the world of work. 

C.2.2 
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C.2.3 The population encompasses a broad range of youth in the District of Columbia. 
Funded through local appropriations, the Summer Youth Program (SYP) has no 
income-eligibility criterion for participation. However, consistent with the 
Mayor's commitment to serve those most at risk, the Department of Employment 
Services (DOES) focuses service delivery to individuals who are low income, 
homeless, in foster care, adjudicated youth, and persons with disabilities. 

C.2.4 For last year's program, youth who were 14 and 15 years of age made up 45% of 
participants; those 16 and 17 years of age represented 36%; and youth 18 to 21 
years of age represented 19%. Residents ofWard 7 constituted 23.9%, and 
residents ofWard 8 were 24.4% ofparticipants. Therefore, the Department will 
focus on program designs for the 14 and 15 year old population as well as those 
with programs in Wards 7 and 8. 

C.3.0 CONTRACT REQUIREMENTS 

The Contractor shall provide the following services as specified in C.3.1 through 
C.3.8.!. 

C.3.1 REQUIRED ACTIVITIES AND SERVICES 

C.3.1.1 
-

The Contractor shall.ensure that the activities and services are integrated into its 
program design and accommodate the needs of each youth. The selected 
activities shall be age appropriate for the youth whom the Contractor is proposing 
to serve. 

C.3.2 ACADEMIC ENRICHMENT 

C.3.2.1 The Contractor shall provide academic remediation and/or basic-skills training, 
encompassing study and test-taking skills, and skills essential to successful school 
performance. 

C.3.3 
-

CAREER EXPLORATION 

C.3.3.1 The Contractor shall provide career-exploration activities for youth who are not 
mature enough for the workplace. Career-exploration activities shall include in­
depth exposure to career options such as that gained through worksite tours, job 
shadowing, career talks, and employer-sponsored interactive activities. In 
addition, career exploration may include studying opportunities in particular fields 
to identify potential careers, writing individual learning plans targeted to potential 
career paths, or reviewing labor-market information. 

C.3.4. EMPLOYABILITY SKILLS TRAINING 

C.3.4.1 The Contractor shall provide employability skills training required for entry into 
the world of work. For youth, it refers to career exploration, labor-market 
knowledge, occupational information, values clarification and personal . 
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understanding, and career search (that is, preparation of resumes and job 
applications, interview techniques, job-search tips, follow-up/thank you letters, 
and so forth). In addition, the Contractor shall provide training that encompasses 
life skills, such as telephone etiquette, use of public transportation to commute to 
work, budgeting and financing, time management, appropriate shoppingtips, how 
to dress for various occupations, and mock interviews. 

C.3.5 LEADERSHIP DEVELOPMENT SKILLS 

C.3.5.1 The Contractor shall provide activities that promote positive social behavior and 
social skills, decision-making, teamwork, and activities as described below: 

a) Exposure to post-secondary educational opportunities 

b) Community- and service-learning projects 

c) Peer-centered activities, including mentoring and tutoring 

d) Organization and team work 

e) Conflict Resolution 

f) Decision-making, including determining priorities 

g). Diversity training 

C.3.6 PROJECT BASED LEARNING 

C.3.6.1 The Contractor shall provide project-based learning that engages and motivates 
youth in active learning processes by using real problems, real materials, and real 
tasks to produce reai outcomes (in contrast to "make-work" activities). The 
Contractor shall provide an opportunity for hands-on, active learning and 
decision-making, while integrating academic, occupational, and employability­
skills development. 

C.3.6.2 The Contractor shall ensure that youth receive problems to solve or projects to 
complete within the context of that industry sector after learning about an 
industry. A few examples of project-based learning experiences within growth­
industry sectors are listed below: 

a. Business/Professional/Financial/Association Services 

1) 
2) 

3) 

Running a small service business (cutting grass, shopper-for-hire, etc.) 
Simulating a brokerage or investment firm by managing a hypothetical 
stock portfolio 
Designing and building a playground for a housing community or school 

b. Hospitality/Entertainment/Tourism/Specialty Retail 

1) 
2) 

Planning and conducting a tour of a historical building 
Producing a talent show 

c. Biomedical ResearchlEnvironmental/Health Services 
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1) 
2) 
3) 

Analyzing the soil and cultivating a communitygarden 
Perfonning an environmental analysis of a local stream or river 
Conducting a weatherization or insulation project 

d. UniversitieslEducationaVResearch Institutions 

1) 
2) 

Writing a grant for funding a special school project 
Conducting a survey of peers on a specific youth issue 

e. Infonnation TechnologyITelecommunications 

1) Producing a video 
2) Designing a Web site 

f. MedialPublications/Communications 

1) 
2) 

Producing a community newsletter 
Planning and producing a play around a particular neighborhood or youth 
Issue 

C.3.7 WORK EXPERIENCE 

C.3.7.1 The Contractor shall provide stnictured learning experiences for youth that take 
place within the work environment. 

C.3.7.2 The Contractor shall design assignments to enable youth to gain exposure to the 
world ofwork, explore careers, and develop skills needed to function successfully 
in the workplace. -

C.3.7.3 The Contractor shall provide work experience to include exposure to various 
aspects of an industry and assignment to progressively more complex tasks as 
well as integration of basic skills into occupational-skills work. 

C.3.8 LEVERAGING THE PRIVATE SECTOR 

C.3.8.1 The Contractor shall work with and leverage its existing partners in the private 
sector (if any) as well as recruit additional employers to help expand subsidized 
and/or unsubsidized placement opportunities for youth. Provide additional private 
sector opportunities to youth beyond employability and leadership development 
skills training to help youth acquire additional skills and knowledge as well as 
prepare for future entry into the labor market. The cont~actor is not expected to 
provide private sector opportunities for all youth, but rather, identify at least a few 
(three or more) additional opportunities. 

C.3.8.2 In order to host a student, a private sector employer partner must meet the 
following criteria: 

a) Be a registered or licensed business in good standing in the District of 
Columbia, Maryland or Virginia; 
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b) Employ more than two employees
 
c) Be in business in their local jurisdiction at least one year.
 

C.3.9	 WORK READINESS 

C.3.9.1	 The Contractor shall provide training to develop "non-technical" skills, abilities, 
and traits required to function in a specific employment environment i.e., (1) 
deliver information or services to customers and coworkers; (2) work effectively 
as a member of a team; (3) learn or acquire the technical skills required to 
perform task; (4) inspire confidence of supervisors and management; and (5) 
understand and adapt to the cultural norms of the workplace. 

C.3.10	 CONTRACTOR REQUIREMENTS 

C.3.1O.1 The Contractor shall conduct program orientation for its staff assigned to the 
contract. As part ofthe orientation, the contractor shall in conjunction with Junior 
Achievement uses the JA Success Skills curriculum. JA will under a separate 
contract with the District will conduct the orientations with the contractors. 

C.3.10.2	 The Contractor shall maintain accurate daily Time and Attendance records of 
program participants and submit the records bi-weekly to the Contracting 
Officer's Technical Representative (COTR). 

C.3.10.3	 The Contractor shall provide an instructor to participate ratio of no more than (1­
25) and supervisor to participant of no more than (1 :20) as specified in this 
solicitation. 

C.3.10.4	 The Contractor shall ensure that all staff has the required certification and 
licensing to meet the requirements of the contract. 

C.3.10.5	 The Contractor shall maintain an individual personnel file for each staff person 
and volunteers containing the employment application, personal and professional 
references, applicable licenses, cregentials, certificates, personnel actions 
including time records, documentation of all training received, notation of any 
allegations of professional or other misconduct and actions with respect to the 
allegations and date and reason if terminated from employment. The Contractor 
shall make all of its personnel records accessible to the COTR upon request. 

C.3.10.6	 The Contractor shall ensure that all staff, including consultants, has no prior 
criminal record or conviCtion for child abuse or molestation, sexual abuse, or 
rape. 

C.3.10.7	 The Contractor shall provide orientation and training for all staff members with 
respect to administrative procedures, and other relevant policies, procedures. 

C.3.10.8	 The Contractor shall provide, to the COTR upon request, a current organizational 
.chart displaying organizational relationships and responsibilities, including 
temporary staff hired specifically for this program. 
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C.3.10.9	 The Contractor shall attend and participate in the DOES program orientation prior 
to program start up after contract award. The purpose of the orientation is to 
provide staff with an overview of the SYEP objectives, policies, and procedures. 
The orientation shall be held on a date and time to be determined by COTR. 

CA	 STAFFING REQUIREMENTS 

CA.1	 MANDATORY CRIMINAL BACKGROUND CHECK FOR 
CONTRACTOR'S PERSONNEL 

C.4.1.2	 The Contractor's personnel who will have direct contact with youth must submit 
to a fingerprint-based criminal background check conducted prior to performing 
services under the contract. The Contractor shall maintain the results of the 
background check in its personnel files. As mandated by the "Child and Youth, 
Safety and Health Omnibus Amendment Act of 2005", each criminal background 
check must be in accordance with Federal Bureau ofInvestigation policies and 
procedures and processed through the National Criminal Information Center. To see 
the complete text ofthe referenced Act, go to http://www.dccouncil.washington.dc.us. 

CA.1.3	 The Contractor shall have sufficient staffto provide the services and provide, to 
the COTR upon request, a staffing plan that identifies personnel and positions. 

C.4.1.4	 The Contractor shall document that all staffpersons possess adequate training to 
perform the duties for which they are assigned and meet all applicable 
requirements for certification or licensing. 

CA.1.5	 The Contractor shall ensure that staff is competent and sensitive in providing 
treatment to persons of diverse cultural backgrounds, as well as responsive to the 
needs of minority individuals. 

C.4.2	 CONTRACTOR'S PERSONNEL 

CA.2.1	 The Contractor shall maintain job descriptions, resumes, and annual evaluations 
on each staff person. The Contractor shall inform the COTR in writing 3 days in 
advance of any changes of key personnel. 

CA.2.2	 The Contractor shall maintain a written job description for each position funded 
through the contract that must be included in the contractor's files and be 
available for inspection on request by the COTR. The job description shall 
include: 

CA.2.2.1	 Education, experience, and/or licensing/certification criteria, 

CA.2.2.2	 A description of duties and responsibilities, 

CA.2.2.3	 Hours of work, and 
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C.4.2.2.4 Performance evaluation criteria. 

C4.3 REPORTS 

CA.3.1 The Contractor shall report unusual incidents by FAX or telephone immediately ­
upon the occurrence ofthe incident to the COTR no later than 24-hours or the 
next business day ofthe incident and in writing within three (3) days after the 
incident occurred. 

CA.3.2 An unusual incident is an event that affects the Contractor's employees or DOES 
participants from the regular routine or established procedures. Examples of these 
incidents include, but are not limited to: 

a) 
b) 
c) 

. d) 
e) 

f) 
g) 

h) 

Injury; 
Unexplained absence of a client; 
Physical, sexual, or verbal abuse of a client by staff or other clients; 
Staff negligence; 
Fire; 
Theft, destruction of property, or sudden serious problems in the physical 
facility; 
Complaints from participants; . 
Requests for information from the press, attorneys, or government officials 

outside of DOES; and 
Client behavior requiring attention of staff not usually involved in their care. 

CA.3.3 The Contractor shall prepare and submit a closeout report to the COTR on the 
progress of the entire program within thirty (30) days after program end date. The 
report shall identify at a minimum, but not limited to, program success stories, 
outstanding awards awarded to participants, academic achievements, performance 
outcomes, failures, barriers, and recommendations for improvements. 
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SECTION D - PACKAGING AND MARKING 

This Section is not applicable 

THIS PAGE WAS INTENTIONALLY LEFT BLANK 
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SECTION E - INSPECTION AND ACCEPTANCE 

E.! STANDARD CONTRACT PROVISIONS 

The inspection and acceptance requirements for the resultant contract shall be governed by 
clause number six (6). Inspection ofServices of the Government of the District of Columbia's 
Standard Contract Provisions for use with Supplies and Services Contracts, dated March, 2007, 
Attachment J.1. 

REMAINDER OF THIS PAGE WAS INTENTIONALLY LEFT BLANK 
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F.l	 TERM OF CONTRACT 

The letter contract signed on June 13,2008 is hereby incorporated into this contract. The tenn of 
the contract shall be from the date of award of the letter contract through September 30, 2008. 

F.2	 DELIVERABLES 

F.2.1	 The COTR reserves the right to reject any or all deliverables which, in the sole judgment 
of the COTR, do not adequately represent the intended level of completion or standard of 
perfonnance, do not include all relevant infonnation or data, or do not include all 
documents specified or reasonably necessary for the purposes for which DOES Youth 
Program requires the deliverables. The COTR may not consider such deliverables as 
satisfying the specific submittal requirements as set forth herein. Partial or incomplete . 
deliverables shall in no way relieve the Contractor of its contractual commitments. The 
deliverables for the contract are set forth below. 

CLIN Deliverable Quantity FormatlMethod 
of Delivery 

Due Date To Whom 

C.3.10.2 Participants' 
Time & 
Attendance 
Report 

One (1) Hard / Soft Copy Bi-
Weekly 

COTR 

C.3.10.5 Personnel files One (1) Hard / Soft Copy Upon 
request 

COTR 

C.3.10.8 Organization 
Chart 

One (1) Hard / Soft Copy Upon, 
request 

COTR 

C.4.1.3 Staffing Plan One (1) 1 Hard Copy Upon 
request 

COTR 

C.4.1.4 Documentation 
of staffing 
Training 

One (1) 1 Hard Copy Maintain in 
personnel 
file 

COTR 

C.4.2.2 Job Descriptions One (1) 1 Hard Copy Upon 
request 

COTR 

C.4.3.1 Unusual incident 
report 

One (1) 1 Hard Copy Within 3 
days after 
incident 

COTR 

C.4.3.3 Close Out Report One (1) Hard / Soft Copy Within 
Thirty (30) 
Days after 
end of 
Program 

COTR 

F.2.2	 The Contractor shall submit to the District, the reports that are required pursuant to H.5.5 
of the 51 % District Residents New Hires Requirements and First Source Employment 
Agreement. If the Contractor does not submit the report as part of the deliverables, final 
payment to the Contractor may not be paid. 
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SECTIONG
 
CONTRACT ADMINISTRATION DATA
 

Gl	 INVOICE PAYMENT 

Gl.l	 The District will make payments to the Contractor in accordance with Section B, upon 
the submission of proper invoices, at the prices stipulated in this contract, for supplies 
delivered and accepted or services performed and accepted, less any discounts, 
allowances or adjustments provided for in this contract. 

G1.2	 The District will pay the Contractor on or before the 30th day after receiving a proper 
invoice from the Contractor. . 

G2.	 INVOICE SUBMITTAL 

G2.1	 The Contractor shall submit proper invoices upon completion of the Program. Invoices, 
shall ~e prepared in duplicate and submitted to the agency Chief Financial Officer (CFO) 
with c6ncurrent copies to the Contracting Officer's Technical Representative (COTR) 
specified in Section 0.9 below. The address of the CFO is: 

Chief Financial Officer
 
64 New York Avenue, N.E.
 
Suite 3090, 3rd Floor
 
Washington, D.C. 20002
 
Phone: (202) 671-1603
 
Fax: (202) 671-2930
 

G2.2	 To constitute a proper invoice, the Contractor shall submit the following information on 
the invoice: 

G2.2.1 Contractor's name, Federal tax ID and invoice date (Contractors are encouraged to date 
invoices as close to the date of mailing or transmittal as possible.); . 

G2.2.2 Contract number and invoice number; 

G2.2.3 Description, price, quantity and the date(s) that the supplies or ,services were delivered or 
performed and the separation of the individuals and families cost; 

G2.2.4 Other supporting documentation or information, as required by the Contracting Officer; 

G2.2.5Name, title, telephone number and complete mailing address of the responsible official to 
whom payment is to be sent; 

G2.2.6 Name, title, phone number of person preparing the invoice; 
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G2.2.7	 Name, title, phone number and mailing address of person (if different from the person 
identified in G.2.2.6 above) to be notified in the event of a defective invoice; and 

G2.2.8	 Authorized signature. 

G3 FIRST SOURCE AGREEMENT REQUEST FOR FINAL PAYMENT 

G3.1 For contracts subject to the 51 % District Residents New Hires Requirements and First 
Source Employment Agreement requirements, final request for payment must be 
accompanied by the report or a waiver of compliance discussed in section H.5.5. 

G3.2 No final payment shall be made to the Contractor until the CFO has received the 
Contracting Officer's final determination or approval of waiver of the Contractor's 
compliance with 51 % District Residents New Hires Requirements and First Source 
Employment Agreement requirements. 

G4 PAYMENT 

G4.1 For satisfactory completion of services and submission of deliverables, the District will 
pay the contractor the fixed unit price per participant referred to the contractor by DOES 
as set forth in Section B.2 of the contract and in accordance with the terms of the contract 
upon presentation of a properly executed invoiced and authorized by the COTR. 

G5 ASSIGNMENT OF CONTRACT PAYMENTS 

G.5.1 In accordance with 27 DCMR 3250, the Contractor may assign funds due or to become 
due as a result of the performance of this contract to a bank, trust company, or other 
financing institution. 

G.5.2 Any assignment shall cover all unpaid amounts payable under this contract, and shall not 
be made to more than one party. 

G.5.3 Notwithstanding an assignment of contract payments, the Contractor, not the assignee, is 
required to prepare invoices. Where such an assignment has been made, the original 
copy of the invoice must refer to the assignment and must show that payment of the 
invoice is to be made directly to the assignee as follows: 

Pursuant to the instrument of assignment dated _ 
make payment of this invoice to ----,._ 
(name and address of assignee). 

G.6 THE QUICK PAYMENT CLAUSE 

G.6.1 Interest Penalties to Contractors 

G.6.1.1 The District will pay interest penalties on amounts due to the Contractor under the Quick 
Payment Act, D.C. Official Code §2-221.01 et seq., for the period beginning on the day after the 
required payment date and ending on the date on which payment of the amount is made. Interest 
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shall be calculated at the rate of 1% per month. No interest penalty shall be paid ifpayment for the 
completed delivery of the item of property or service is made on or before: 

a) the 3rd day after the required payment date for meat or a meat product; 
b) the 5th day after the required payment date for an agricultural commodity; or· 
c) the 15th day after the required payment date for any other item. 

G.6.1.2 Any amount of an interest penalty which remains unpaid at the end of any 30-day 
period shall be added to the principal amount of the debt and thereafter interest penalties shall accrue 
on the added amount. 

G.6.2 Payments to Subcontractors 

G.6.2.1 The Contractor must take one of the following actions within 7 days of receipt of any 
amount paid to the Contractor by the District for work performed by any subcontractor under a 
contract: . 

a) Pay the subcontractor for the proportionate share of the total payment received from the' 
District that is attributable to the subcontractor for work performed under the contract; or 
b) Notify the District and the subcontractor, in writing, of the Contractor's intention to 
withhold all or part of the subcontractor's payment and state the reason for the nonpayment. 

G.6.2.2 The Contractor must pay any lower-tier subcontractor or supplier interest penalties on 
amounts due to the subcontractor or supplier beginning on the day after the payment is due and 
ending on the date on which the payment is made. Interest shall be calculated at the rate of 1% . 
per month. No interest penalty shall be paid on the following if payment for the completed 
delivery of the item of property or service is made on or before: 

a) the 3rd day after the required payment date for meat or a meat product; 
b) the 5th day after the required payment date for an agricultural commodity; or 
c) the 15th day after the required payment date for any other item. 

G.6.2.3 Any amount of an interest penalty which remains unpaid by the Contractor at t4e end of 
any 30-day period shall be added to the principal amount of the debt to the subcontractor and 
thereafter interest penalties shall accrue on the added amount. 

G.6.2.4 A dispute between the Contractor and subcontractor relating to the amounts or entitlement 
of a subcontractor to a payment or a late payment interest penalty under the Quick Payment Act does 
not constitute a dispute to which the District of Columbia is a party. The District of Columbia may 
not be interpleaded in any judicial or administrative proceeding involving such a dispute. 

G.7 CONTRACTING OFFICER (CO) 

Contracts will be entered into and signed on behalf of the District only by contracting officers. 
The name, address and telephone number of the Contracting Officer is: 

Dorene Brown 
Contracting Officer 
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Government of the District of Columbia
 
Office of Contracting and Procurement
 
441 4th Street, N;W., Suite 700S
 
Washington, D.C. 20001
 
(202) 724-4404 

G.8 AUTHORIZED CHANGES BY THE CONTRACTING OFFICER 

G.8.1 The Contracting Officer is the only person authorized to approve changes in any of the 
requirements of this contract. 

G.8.2 The Contractor shall not comply with any order, directive or request that changes or 
modifies the requirements ofthis contract, unless issued in writing and signed by the Contracting 
Officer. 

G.8.3 In the event the Contractor effects any change at the instruction or request of any person 
other than the Contracting Officer, the change will be considered to have been made without 
authority and no adjustment will be made in the contract price to cover any cost increase incurred 
as a result thereof. 

G.9 CONTRACTING OFFICER'S TECHNICAL REPRESENTATIVE (COTR) 

G9.1 The COTR is responsible for general administration of the contract and advising the 
Contracting Officer as to the Contractor's compliance or noncompliance with the contract. In 
addition, the COTR is responsible for the day-to-day monitoring and supervision of the contract, 
of ensuring that the work conforms to the requirements of this contract and such other 
responsibilities and authorities as may be specified in the contract. 

The COTR for this contract is: 

Yasha Williams, Director
 
Office of Youth Programs
 
Department of Employment Services
 
625 H Street, N.E., 15t Floor
 
Washington, D.C. 20002
 
202-698-5599
 
202-698-5501 fax
 
E-mail: Yasha.williams@dc.gov
 

G.9.2 The COTR shall not have authority to make any changes in the specifications or scope of 
work or terms and conditions of the contract. 

G.9.3 The Contractor may be held fully responsible for any changes not authorized in advance, 
in writing, by the Contracting Officer; may be denied compensation or other relief for any 
additional work performed that is not so authorized; and may also be required, at no additional 
cost to the District, to take all corrective action necessitated by reason of the unauthorized 
changes. - / 
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G.I0 ORDERING CLAUSE 

a) Any services t<;:> be furnished under the contract must be ordered by issuance of Task 
Order by the Contracting Officer. Such orders may be issued monthly, quarterly or annually as 
services are required during the term of the contract. 

b) All Task orders are subject to the terms and conditions of the contract. In the event ofa 
conflict between a Task order and the contract, the contract shall control. 

c) If mailed, a Task order is considered "issued" when the District deposits the order in the 
mail. Orders may be issued by facsimile or by electronic commerce methods. 

THE REMAINDER OF THIS PAGE WAS INTENTIONALLY LEFT BLANK 
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SECTIONH
 
SPECIAL CONTRACT REQUIREMENTS
 

H.I	 HIRING OF DISTRICT RESIDENTS AS APPRENTICES AND 
TRAINEES 

H.l.I For all new employment resulting from this Contract or subcontracts hereto, as defined 
in Mayor's Order 83-265 and implementing instructions, the Contractor shall use its best efforts 
to comply with the following basic goal and objectives for utilization of bona fide residents of 
the District of Columbia in each project's labor force: 

H.l.l.I At least fifty-one (51) percent of apprentices and trainees employed shall be residents 
of the District of Columbia registered in programs approved by the District of Columbia 
Apprenticeship Council. 

H.l.2 The Contractor shall negotiate an Employment Agreement with the DOES for jobs 
created as a result of this Contract. The DOES shall be the Contractor's first source of referral for 
qualified applicants, trainees, and other workers in the implementation of employment goals 
contained in this clause. 

H.2 DEPARTMENT OF LABOR WAGE DETERMINATIONS 
. 

The Contractor shall be bound by the Wage Determination 2005-2103 Rev. No.5, dated May 8, 
2008, issued by the U.S. Department of Labor in accordance with the Service Contract Act (41 
U.S.C. 351 et seq.) and incorporated herein as Section J.2 of this solicitation. The Contractor 
shall be bound by the wage rates for the term of the Contract. If an option is exercised, the 
Contractor shall be bound by the applicable wage rate at the time of the option. If the option is 
exercised and the Contracting Officer obtains a revised wage determination, the revised wage 
determination is applicable for the option periods and the Contractor may be entitled to an 
equitable adjustment. 

H.3 PUBLICITY 

The Contractor shall at all times obtain the prior written approval from the Contracting Officer 
before it, any of its officers, Agents, employees or subcontractors, either during or after 
expiration or termination of the Contract, make any statement, or issue any material, for 
publication through any medium of communication, bearing on the work performed or data 
collected under this Contract. 

H.4 FREEDOM OF INFORMATION ACT 

The District of Columbia Freedom ofInformation Act, at D.C. Official Code § 2-532 (a-3), 
requires the District to make available for inspection and copying any record produced or 
collected pursuant to a District Contract with a private Contractor to perform a public function, 
to the same extent as if the record were maintained by the agency on whose behalf the Contract 
is made. 
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If the Contractor receives a request for such information, the Contractor shall immediately send 
the request to the COTR designated in subsection G.9 who will provide the request to the FOIA 
Officer for the agency with programmatic responsibility in accordance with the D.C. Freedom of 
lnfonnation Act. If the agency with programmatic responsibility receives a request for a record

J 

maintained by the Contractor pursuant to the Contract, the COTR will forward a copy to the 
Contractor. In either event, the Contractor is required by law to provide all responsive records to 
the COTR within the timeframe designated by the COTR. The FOIA Officer for the agency with 
programmatic responsibility will detennine the releasability of the records. The District will 
reimburse the Contractor for the costs of searching and copying the records in accordance with 
D.C. Official Code § 2-532 and Chapter 4 of Title 1 of the D.C. Municipal Regulations. 

H.5 51 % DISTRICT RESIDENTS NEW HIRES REQUIREMENTS AND . 
FIRST SOURCE EMPLOYMENT AGREEMENT 

H.5.1 The Contractor shall comply with the First Source Employment Agreement Act of 
1984, as amended, D.C. Official Code, sec. 2-219.01 et seq. ("First Source Act"). 

H.5.2 The Contractor shall enter into and maintain, during the tenn of the Contract, a First 
Source Employment Agreement, (Section 1.4) in which the Contractor shall agree that: 

a. The first source for finding employees to fill all jobs created in order to perfonn this Contract 
shall be the Department ofEmployment Services ("DOES"); and 
b. The first source for finding employees to fill any vacancy occurring in all jobs covered by the 
First Source Employment Agreement shall be the First Source Register. 

H.5.3 The Contractor shall submit to DOES, no later than the 10th each month following 
execution of the Contract, a First Source Agreement Contract Compliance Report ("contract 
compliance report") verifying its compliance with the First Source Agreement for the preceding 
month. The contract compliance report fot the Contract shall include the: 
a. Number of employees needed; 
b. Number of current employees transferred; 
c. Number ofnew job openings created; 
d. Number ofjob openings listed with DOES; 
e. Total number of all District residents hired for the reporting period 
and the cumulative total number of District residents hired; and 
f. Total number of all employees hired for the reporting period and 
the cumulative total number of employees hired, including: 

. 1. Name; 
2. Social Security number; 
3. Job title; 
4. Hire date; 
5. Residence; and 
6. Referral source for all new hires. 

H.5.4 lfthe Contract amount is equal to or greater than $100,000, the Contractor agrees that 
51 % of the new employees hired for the Contract shall be District residents. 

H.5.5 With the submission of the Contractor's final request for payment from 
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the District, the Contractor shall: 

a. Document in a report to the Contracting Officer its compliance with the section H.5.4 of this
 
clause; or
 
b. Submit a request to the Contracting Officer for a waiver of compliance with section H.5.4 and 
include the following documentation: 
1. Material supporting a good faith effort to comply; 
2. Referrals provided by DOES and other referral sources; 
3. Advertisement ofjob openings listed with DOES and other
 
referral sources; and
 
4. Any documentation supporting the waiver request pursuant
 
to section H.5.6.
 

H.5.6 The Contracting Officer may waive the provisions of section H.5.4 if the Contracting 
Officer finds that: 

a. A good faith effort to comply is demonstrated by the Contractor; 
b. The Contractor is located outside the Washington Standard Metropolitan Statistical Area and 
none of the Contract work is performed inside the Washington Standard Metropolitan Statistical 
Area which includes the District of Columbia; the Virginia Cities of Alexandria, Falls Church, 
Manassas, Manassas Park, Fairfax, and Fredericksburg, the Virginia Counties of Fairfax, 
Arlington, Prince William, Loudoun, Stafford, Clarke, Warren, Fauquier, Culpepper, 
Spotsylvania, and King George; the Maryland Counties of Montgomery, Prince Georges, 

_Charles, Frederick, and Calvert; and the West Virginia Counties of Berkeley and Jefferson. 
c. The Contractor enter:s into a special workforce development training or placement 
arrangement with DOES; or d. DOES certifies that there are insufficient numbers of District 
residents in the labor market possessing the skills required by the positions created as a result of 
the Contract. 

H.5.7 Upon receipt of the Contractor's final payment request and related documentation 
pursuant to sections H.5.5 and H.5.6, the Contracting Officer shall determine whether the 
Contractor is in compliance with section H.5.4 or whether a waiver of compliance pursuant to 
section H.5.6 is justified. Ifthe Contracting Officer determines that the Contractor is in 
compliance, or that a waiver of compliance is justified, the Contracting Officer shall, within two 
business days of making the determination forward a copy of the determination to the Agency 
Chief Financial Officer and the COTR. . 

H.5.8 Willful breach of the First Source Employment Agreement, or failure to submit the 
report pursuant to section H.5.5, or deliberate submission of falsified data, may be enforced by 
the Contracting Officer through imposition of penalties, including monetary fines of 5% of the 
total amount of the direct and indirect labor costs of the Contract. 

The Contractor shall make payment to DOES. The Contractor may appeal to the D.C. Contract 
Appeals Board as provided in the Contract any decision of the Contracting Officer pursuant to 
this section H.5.8. 

H.5.9 The provisions of sections H.5.4 through H.5.8 do not apply to nonprofit 
organizations. . 
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H.6	 PROTECTION OF PROPERTY 

The Contractor shall be responsible for any damage to the building, interior, or their approaches 
in delivering equipment covered by this Contract. 

H.7	 AMERICANS WITH DISABILITIES ACT OF 1990 (ADA) 

During the perfonnance of the Contract, the Contractor and any of its subcontractors shall 
comply with the ADA. The ADA makes it unlawful to discriminate in employment against a 
qualified individual with a disability. See 42 U.S.C. 12101 et seq. 

H.8	 .SECTION 504 OF THE REHABILITATION ACT OF 1973, as 
amended 

During the perfonnance of the Contract, the Contractor and any of its subcontractors shall 
comply with Section 504 of the Rehabilitation Act ofl973, as amended. This Act prohibits 
discrimination against disabled people in federally funded program and activities. See 29 U.S.C. 
794 et seq. 

H.9 DIVERSION, REASSIGNMENT AND REPLACEMENT OF KEY 
PERSONNEL 

H.9.1 The key personnel specified below are considered to be essential to the work being 
perfonned-hereunder. Prior to diverting any of the specified key personnel for any reason, the 
Contractor shall notify the Contracting Officer at least thirty calendar days in advance and shall 
submit justification, including proposed substitutions, in sufficient detail to permit evaluation of 
the impact upon the Contract. The Contractor shall obtain written approval of COTR for any 
proposed substitution of key personnel. 

H.9.2 The key personnel specified below are considered essential to the work being performed 
hereunder. Prior to diverting any of the specified key personnel to other activities for any reason, 
the Contractor shall notify in writing to the COTR at least three (3)"days in advance and shall 
submit justification, including proposed substitutions, in sufficient detail to permit evaluation of 
the impact of such changes on the perfonnance of the contract. The Contractor shall not reassign 
these key personnel or appoint replacements without written pennission from the COTR. 

H.9.3 The key personnel identified by the Contractor are indicated in the table below. 
Contractor's key personnel shall attend mandatory DOES orientation prior to start of the 
Summer Youth Program. 

NAME POSITION 

Patricia Hoffman Miller Project Director/Site 
Director 

Alexander Dorsey Assistant Project 
Director/Site Director 

I 

Tanganika Swann Site Director 
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James Norwood Site Director/Technology 
Director 

Jennifer Johnson Career Specialist 

H.10 DISTRICT RESPONSIBILITIES 

H.10.1 The District will conduct orientation prior to the beginning of the. program for 
the Contractor's staff. 

H.10.2 The District will register and certify eligible youth. Eligibility determination 
includes review of an application for the 2008 Passport-to-Work Summer Youth 
Program and verification of information in an application with required 
documentation. The application is standardized and is the responsibility of DOES to 
develop and maintain. 

H.10.3 The District will refer youth to selected Contractors based on a DOES match of 
youths' age, occupational interests, and the design of the Contractor's program. 

H.10A The District will provide to the Contractor preprinted Time and Attendance forms 
and the payroll schedule. 

H.10.5 The District will pay each DOES-referred participant the federal hourly training 
wage of $6.55 for active engagement in DOES-approved program activities. The 
District will compensate, as supported by the official time and attendance records, 
participants who are 14 and 15 years of age for a maximum of twenty (20) hours for 
each week; and compensate participants who are 16 to 21 years of age for a 
maximum of thirty (30) hours for each week. 

H.ll CONTRACTOR RESPONSIBILITIES 

H.ll.1 The Contractor shall provide orientation and training for all staff members with 
respect to administrative procedures, and other relevant policies and guidelines. 

H.ll.2 The Contractor shall have sufficient staff to provide the services described in this 
contract. The Contractor shall provide upon request of the COTR a staffing plan 
and shall maintain the same expertise as specified in the staffing plan. 

H.ll.3 The Contractor shall document that all staff persons possess adequate training to 
perform the duties for which they are assigned and meet all applicable requirements 
for certification and/or licensing. The Contractor shall also ensure that staff is 
competent and sensitive in providing treatment to persons of diverse cultural 
backg,rounds, as well as responsive to the heeds of minority individuals. 

H.llA The Contractor shall maintain an individual personnel file for each staff person 
containing the employment application, personal and professional references, 
applicable licenses, credentials, certificates, personnel actions including time 
records, documentation of all training received, notation of any allegations of 
professional or other misconduct and actions with respect to the allegations, and date 
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and reason if terminated from employment. The Contractor shall make all of its. 
personnel records accessible to the COTR upon request. 

H.ll.5	 The Contractor shall maintain a current organizational chart displaying
 
organizational relationships and responsibility lines of administrative and
 
programmatic oversight. . '
 

H.ll.6	 The Contractor shall compile a final report on the status of each participant, and 
successes and failures of the entire program within thirty (30) days after the end of 
the contract. The report shall identify, but is not limited to, a brief narrative which 
identifies program success stories, outstanding award~ to participants, academic 
achievements, performance outcomes, failures, barriers, and recommendations for 
improvements j The report should include documentation related to customer 
satisfaction surveys; statistical performance data to include enrollment levels, 
completions, terminations with reasons for early terminations, and ifapplicable, 
entry into unsubsidized employment with employer names, job titles, date of hire, 
and rate of pay. 

H.12 BYRD ANTI-LOBBYING AMENDMENT (31 U.S.c. 1352) 

H.12.1 In accordance with 45 CFR Appendix A (7), Contractors who apply or bid 
for an award of more than $100,000 shall file the required certification. 

Each tier certifies to the tier above that it will not and has not used Federal appropriated funds to 
pay any person or organization for influencing or attempting to influence an officer or employee 
of any Federal agency, a Recipient of Congress or an employee of a Recipient of Congress in 
connection with obtaining any Federal contract, grant or other award covered by 31 U.S.C. 1352. 

H.12.2 Each tier shall also disclose any lobbying with non-Federal funds that takes place in 
connection with obtaining any Federal award. Such disclosures are forwarded from tier to tier up 
to the Contractor. 

H.13 DEBARMENT AND SUSPENSION (E.O.S 12549 AND 12689). 

In accordance with 45 CFR 74 Appendix A (8), certain contracts shall not be made to parties, 
listed on the non-procurement portion ofthe General Services Administration's "Lists of Parties 
'Excluded from Federal Procurement or Non-procurement Programs" in accordance with E.O.s 
12549 and 12689, "Debarment and Suspension." This list contains the names of parties debarred; 
suspended, or otherwise excluded by agencies, and Contractors declared ineligible under 
statutory authority other than E.O. 12549. Contractors with awards that exceed the simplified 
acquisition threshold ($100,000) shall provide the required certification regarding their exclusion 
status and that of their principals prior to Contract award. 

H.14 WAY TO WORK AMENDMENT ACt OF 2006 

H.14.1 Except as described in Section H.14.8 below, Contractor shall comply with Title I of 
the Way to Work Amendment Act of2006, effective June 9, 2006 (D.C. Law 16-118, D.C. 
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Official Code § 2-220;01 et seq.) ("Living Wage Act of 2006"), for contracts for services in the
 
amount of one-hundred thousand dollars ($100,000) or more in a twelve (12) month .
 
period.
 

H.14.2 Contractor shall pay its employees and subcontractors who perfonn services under the 
Contract no less than the current living wage published on the OCP website at www.ocp.dc.gov. 

H.14.3 Contractor shall include in any subcontract for fifteen thousand dollars ($15,000) or
 
more a provision requiring the subcontractor to pay its employees who perfonn services under
 
the contract no less than the current living wage rate.
 

. H.14.4 The Department of Employment Services may adjust the living wage annually and the 
. OCP will publish the current living wage rate on its website at www.ocp.dc.gov . 

H.14.5 Contractor shall provide a copy of the Fact Sheet attached as Attachment J.6 to each 
employee and subcontractor who perfonns services under the contract. Contractor shall also post 
the Notice attached as Attachment J.7 in a conspicuous place in its place of business. Contractor 
shall include in any subcontract for fifteen thousand dollars ($15,000) or more a provision 
requiring the subcontractor to post the Notice in a conspicuous place in its place of business. 

H.14.6 Contractor shall maintain its payroll records under the contract in the regular course of 
business for a period of at least three (3) years from the payroll date, and shall include this 
requirement in its subcontracts for fifteen thousand dollars ($15,000) or more under the Contract. 

H.14.7 The payment of wages required under the Living Wage Act of2006 shall be consistent 
with and subject to the provisions of D.C. Official Code § 32-1301 et seq. 

H.14.8 The requirements ofthe Living Wage Act of2006 do not apply to: 

H.14.8.1 Contracts or other agreements that are subject to higher wage level detenninations
 
required by federal law;
 

H.14.8.2 Existing and future collective bargaini.ng agreements, provided, that the future
 
collective bargaining agreement results in the employee being paid no less than the established
 
living wage;
 

H.14.8.3 Contracts for electricity, telephone, water, sewer or other services provided by a
 
regulated utility;
 

H.14.8.4 Contracts for services needed immediately to prevent or respond to a disaster or
 
eminent threat to public health or safety declared by the Mayor;
 

H.14.8.5 Contracts or other agreements that provide trainees with additional services including, 
but not limited to, case management and job readiness services; provided that the trainees do not 
replace employees subject to the Living Wage Act of2006; 

H.14.8.6 An employee under twenty-two (22) years of age employed during a school vacation 
period, or enrolled as a full-time student, as defined by the respective institution, who is in high 
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school or at an accredited institution of higher education and who works less than twenty-five 
(25) hours per week; provided that he or she does not replace employees subject to the Living· 
Wage Act of 2006; 

H.14.8.7 Tenant~ or retail establishments that occupy property constructed or improved by 
receipt of government assistance from the District of Columbia; provided, that the tenant or retail 
establishment did not receive direct government assistance from the District; 

H.14.8.8 Employees of nonprofit organizations thatemploy not more than fifty (50) individuals 
and qualify for taxation exemption pursuant to Section 501(c)(3) of the Internal Revenue Code of 
1954, approved August 16, 1954 (68A Stat. 163; 26 U.S;C. § 501(c)(3)); 

H.14.8.9 Medicaid provider agreements for direct care services to Medicaid Beneficiaries, 
provided, that the direct care service is not provided through a home care agency, a community 
residence facility, or a group home for mentally retarded persons as those terms are defined in 
Section 2 of the Health-Care and Community Residence Facility, Hospice, and Home Care 
Licensure Act of 1983, effective February 24, 1984 (D.C. Law 5-48; D.C. Official Code § 44­
501); and 

H.14.8.1O The Mayor may exempt a contractor from the requirements of the Living Wage 
Act of 2006, subJect to the approval of Council, in accordance with the provisions of Section 109 
of the Living Wage Act of 2006. 

THE REMAINDER OF THIS PAGE WAS INTENTIONALLY LEFT BLANK 
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SECTION I 
CONTRACT CLAUSES 

1.1 APPLICABILITY OF STANDARD CONTRACT PROVISIONS 

The Standard Contract Provisions for use with District of Columbia Government Supplies and 
Services Contracts dated March 2007 ("SCP") are incorporated as part of the contract resulting 
from this solicitation. To obtain a copy ofthe SCP go to www.ocp.dc.gov.click on OCP 
Policies under the heading "Information", then click on "Standard Contract Provisions ­
Supplies and Services Contracts". 

1.2 CONTRACTS THAT CROSS FISCAL YEARS 

Continuation of this contract beyond the current fiscal year is contingent upon future fiscal 
appropriations. 

1.3 CONFIDENTIALITY OF INFORMATION 

All infomiation obtained by the Contractor relating to any employee or customer of the District 
.will be kept in absolute confidence and shall not be used by the Contractor in connection with 
any other matters, nor shall any such information be disclosed to any other person, firm, or 
corporation, in accordance with the District and Federal laws governing the confidentiality of 
records. . 

1.4 TIME 

Time, if stated in a number of days, will include Saturdays, Sundays, and holidays, unless 
otherwise stated herein. 

1.5 RIGHTS IN DATA 

1.5.1 "Data," as used herein, means recorded information, regardless of form or the media on 
which it may be recorded. The term includes technical data and computer software. The term 
does not include information incidental to contract administration, such as financial, administra­
tive, cost or pricing, or management information. 
1.5.2 The term "Technical Data", as used herein, means recorded information, regardless of
 
form or characteristic, of a scientific or technical nature.
 

It may, for example, document research, experimental, developmental or engineering work, or be 
usable or used to define a design or process or to procure, produce, support, maintain, or operate 
material. The data may be graphic or pictorial delineations in media such as drawings or 
photographs, text in specifications or related performance or design type documents or computer 
printouts. Examples of technical data include research and engineering data, engineering 
drawings and associated lists, specifications, standards, process sheets, manuals, technical 
reports, catalog item identifications, and related information, and computer software 
documentation. 
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Technical data qoes not include computer software or financial, administrative, cost and pricing, 
and management data or other information incidental to contract administration. 

1.5.3 The term "Computer Software", as used herein means computer programs and computer 
databases. "Computer Programs", as used herein means a series of instructions or statements in 
a form acceptable to a computer, designed to cause the computer to execute an operation or 
operations. "Computer Programs" include operating systems, assemblers, compilers, interpret­
ers, data management systems, utility programs, sort merge programs, and automated data 
processing equipment maintenance diagnostic programs, as well as applications programs such 
as payroll, inventory control and engineering analysis programs. Computer programs may be 
either machine-dependent or machine-independent, and may be general purpose in nature or 
designed to satisfy the requirements of a particular user. 

1.5.4 The term "computer databases", as used herein, means a collection of data in a form
 
capable of being processed and operated on by a computer.
 

1.5.5 All data first produced in the performance of this Contract shall be the sole property of 
the District. The Contractor hereby acknowledges that all data, including, without limitation, 
computer program codes, produced by Contractor for the District under this Contract, are works 
made for hire and are the sole property of the District; but, to the extent any such data may not, 
by operation of law, be works made for hire, Contractor hereby transfers and assigns to the 
District the ownership of copyright in such works, whether published or unpublished. The 
Contractor agrees to give the District all assistance reasonably necessary to perfect such rights 
including, but not limited to, the works and supporting documentation and the execution of any 
instrument required to register copyrights. The Contractor agrees not to assert any rights in 
common law or in equity in such data. The Contractor shall nqt publish or reproduce such data 
in whole or in part or in any manner or form, or authorize others to do so, without written 
consent of the District until such time as the District may have released such data to the public. 

1.5.6 The District will have restricted rights in data, including computer software and all 
accompanying documentation, manuals and instructional materials, listed or described in a 
license or agreement made a part of this contract, which the parties have agreed will be furnished 
with restricted rights, provided however, notwithstanding any contrary provisioI!. in any such 
-license or agreement, such restricted rights shall include, as a minimum the right to: 

1.5.6.1 Use the computer software and all accompanying documentation and manuals or 
. instructional materials with the computer for which or with which it was acquired, including use 
at any District installation to which the computer may be transferred by the District; 

1.5.6.2 Use the computer software and all accompanying documentation and manuals or
 
instructional materials with a backup computer if the computer for which or with which it was
 
acquired is inoperative;
 

1.5.6.3 Copy computer programs for safekeeping (archives) or backup purposes; and modify the 
computer software and all accompanying documentation and manuals or instructional materials, 
or combine it with other software, subject to the provision that the modified portions shall remain 
subject to these restrictions. 

1.5.7 The restricted rights set forth in section 1.5.6 are of no. effect unless 
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(i) the data is marked by the Contractor with the following legend: 

RESTRICTED RIGHTS LEGEND 

Use, duplication, or disclosure is subject to restrictions stated in Contract
 
No. _
 
With (Contractor's Name); and
 

If the data is computer software, the related computer software documentation includes a 
.prominent statement of the restrictions applicable tb the computer software. The Contractor may 
not place any legend on the computer software indicating restrictions on the District's rights in 
such software unless the restrictions are set forth in a license or agreement made a part of the 
contract prior to the delivery date of the software. Failure ofthe Contractor to apply a restricted 
rights legend to such computer software shall relieve the District of liability with respect to such 
unmarked software. 

1.5.8 In addition to the rights granted in Section 1.5.6 above, the Contractor hereby grants to 
the District a nonexclusive, paid-up license throughout the world, of the same scope as restricted 
rights set forth in Section 1.5.6 above, under any copyright owned by the Contractor, in any work 
of authorship prepared for or acquired by the District under this contract. Unless written. 
approval of the Contracting Officer is obtained, the Contractor shall not include in technical data 
or computer software prepared for or acquired by the District under this contract any works of 
authorship in which copyright is not owned by the Contractor without acquiring for the District 
any rights necessary to perfect a copyright license of the scope specified in the first sentence of 
this paragraph. 

1.5.9 . Whenever any data, including computer software, are to be obtained from a subcontractor 
under this contract, the Contractor shall use this clause, 1.5, 

Rights in Data, in the subcontract, without alteration, and no other clause shall be used to enlarge 
or diminish the District's or the Contractor's-rights in that subcontractor data or computer 
software which is required for the District. 

1.5.10 For all computer software furnished to the District with the rights specified in Section 
1.5.5, the Contractor shall furnish to the District, a copy Of the source code with such rights of the 
scope specified in Section 1.5.5. For all computer software furnished to the District with the 
restricted rights specified in Section 1.5.6, the District, if the Contractor, either directly or 
through a successor or affiliate shall cease to provide the maintenance or warranty services 
provided the District under this contract or any paid-up maintenance agreement, or if Contractor 
should be declared bankrupt or insolvent by a court of competent jurisdiction, shall have the right 
to obtain, for its own and sole use only, a single copy of the then current version of the source 
code supplied under this contract, and a single copy of the documentation associated therewith, 
upon payment to the person in control of the source code the reasonable cost of making each 
copy. 

1.5.11 The Contractor shall indemnify and save and hold harmless the District, its officers,
 
agents and employees acting within the scope of their official duties against any liability,
 
including costs and expenses, (i) for violation of proprietary rights, copyrights, or rights of
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privacy, arising out of the publication, translation, reproduction, delivery, perfonnance, use or 
disposition of any data furnished under this contract, or (ii) based upon any data furnished under 
this contract, or based upon libelous or other unlawful matter contained in such data. 

1.5.12 Nothing contained in this clause shall imply a license to the District under any patent, or . 
be construed as affecting the scope of any license or other right otherwise granted to the District 
under any patent. 

1.5.13 Paragraphs 1.5.6, 1.5.7, 1.5.8, 1.5.11 and 1.5.12 above are not applicable to material 
furnished to the Contractor by the District and incorporated in the work furnished under contract, 
provided that such incorporated material is identified by the Contractor at the time of delivery of 
such work 

1.6 OTHER CONTRACTORS 

The Contractor shall not commit or pennit any act that will interfere with the perfonnance of 
work by another District Contractor or by any District employee. 

1.7 SUBCONTRACTS 

The Contractor hereunder shall not subcontract any of the Contractor's work or services to any 
subcontractor without the prior written consent of the Contracting Officer. Any work or service 
so subcontracted shall be perfonned pursuant to a subcontract agreement, which the District will 
have the right to review and approve prior to its execution by the Contractor. Any such -' 
subcontract shall specify that the Contractor and the subcontractor shall be subject to every 
provision of this contract. . 

NotWithstanding any such subcontract approved by the District, the Contractor shall remain 
liable to the District for all Contractor's work and services required hereunder. 

1.8 INSURANCE 

1.8.1 Contractor shall procure and maintain, during the entire period ofperfonnance under this 
contract, the types of insurance specified below. The Contractor shall submit a certificate of 
insurance giving evidence of the required coverage prior to commencing work. All insurance 
shall be written with responsible companies licensed by the District of Columbia's Department of 
Insurance, Securities and Banking. The Contractor shall require all subcontractors to carry the 
insurance required herein, or Contractor may, at its option, provide the coverage for any or all 
subcontractors, and if so, the evide~ce of insurance submitted shall so stipulate. All insurance 
provided by the Contractor as required by this section, except comprehensive automobile 
liability insurance, shall set forth the District as an additional named insured. In no event shall 
work be perfonned until the required certificates of insurance have been furnished. 

The insurance shall provide for 30 days' prior written notice to be given tothe District in the 
event coverage is substantially changed, canceled or non-renewed. If the insurance provided is 
not in compliance with all the requirements herein, the District maintains the right to stop work 
until proper evidence is provided. 
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(a) Commercial General Liability Insurance, $1,000,000 limits per occurrence, the 
District is added as an additional insured. 

(b) Automobile Liability Insurance, $1,000,000 per occurrence combined single limit. 

(c) Worker's Compensation Insurance, according to the statutes of the District of 
Columbia, including Employers' Liability, $100,000 per accident for injury, $100,000 per 
employee for disease, $500,000 policy limit for disease. 

(d) Umbrella! Excess Liability Insurance: $5,000,000 limits per occurrence. 

(e) Professional Liability Insurance, $1,000,000 limits per claim (note: such insurance is 
typically called medical malpractice insurance for doctors, professional liability insurance for 
lawyers and nurses, and errors and omissions liability insurance for all other "professions" with a 
professional liability exposure). 

1.8.2 Specialize Coverage - Not Applicable 

1.9 EQUAL EMPLOYMENT OPPORTUNITY 

In accordance with the District of Columbia Administrative Issuance System, Mayor's Order 85- .. 
85 dated June 10, 1985, the Contractor's completed Equal Employment Opportunity Information 
Report is incorporated herein as Section J.3. An award cannot be made to any offeror who has 
not satisfied the equal employment requirements. 

1.10 INCORPORATED DOCUMENTS AND ORDER OF PRECEDENCE 

The following documents are incorporated by reference into the contract. In the event of 
an inconsistency among the provisions of this Agreement, the inconsistency shall be 
resolved by giving precedence in the following order: 

1.10.1 This contract, Sections A-K including the SCPo 

1.10.2 Letter Contract dated June 13,2008 

1.10.3 Contractor's Second Best and Final Offer dated June 3, 2008. 

1.10.4 Contractor's Best and Final Offer dated May 8, 2008. 

1.10.5 Contractor's Proposal dated April 11, 2008. 

1.11 CONTRACTS IN EXCESS OF $1 MILLION DOLLARS 

Any contract in excess of $1,000,000 shall not be binding or give rise to any claim or 
demand against the District until approved by the Council of the District of Columbia and signed 
by the Contracting Officer. 
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1.12 OPTION FOR TRANSITION SERVICES 

1.12.1 The Contractor recognizes that the services provided under this contract are vital to the 
District of Columbia and must continue without interruption. In the event that either (a) the 
contract expires or (b) the District terminates the contract, and either or these events occurs 
during the base period, the District can exercise a Option for Transition Services for a period of 
up to 120 days. In the event that the District exercises this Option for Transition services, the 
Contractor agrees to: 

1.12.1.1 Furnish phase-out, phase-in (transition) training; and 

1.12.1.2 Exercise its best efforts and cooperation to effect an orderly and efficient 
transition to a successor. . 

1.12.1.3 Negotiate in good faith a plan with a successor to determine the nature and extent 
of phase-in, phase-out services required. The plan shall specify a training program and a date for 
transferring responsibilities for each division of work described in the plan, and shall be subject 
to the. Contracting -Officer's approval. . 

1.12.1.4 The Contractor shall provide sufficient experienct;d personnel 
during the period ofthe Option for Transition Services to ensure that the services called for by 
this contract are maintained at the required level ofproficiency. 

1.12.1.5 The Contractor shall allow as many personnel as practicable to remain on the job 
to help the successor maintain the continuity and consistency ofthe services required by this 
contract The Contractor also shall disclose necessary personnel records and allow the successor

I . 

to conduct on-site interviews with these employees. If selected employees are agreeable (0 the 
change, the Contractor shall release them at a mutually agreeable date and negotiate transfer of 
their earned fringe benefits to the successor. 

THE REMAINDER OF THIS PAGE WAS INTENTIONALLY LEFT BLANK 
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SECTION J
 

LIST OF ATTACHMENTS
 

J.t	 Government of the District of Columbia Standard Contract 
Provisions For Use With District of Columbia Government 
Supply and Services Contracts Dated March 2007 

J.2	 Wage Determination No.2005-2103 Revision No.5, Dated 5/8/08 

J.3	 E.E.O. Statement 

J.4	 Tax Certification Affidavit 

J.5	 First Source Employment Agreement 

J.6	 Living Wage Fact Sheet 

J.7	 Living Wage Notice 

THE REMAINDER OF THIS PAGE WAS INTENTIONALLY LEFT BLANK 
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SECTION K: REPRESENTATIONS, CERTIFICATIONS AND OTHER
 
STATEMENTS OF OFFERORS
 

K.l AUTHORIZED NEGOTIATORS 

The offeror represents that the following persons are authorized to negotiate on its behalf with 
the District in connection with this request for proposals: (list names, titles, and telephone 
numbers of the authorized negotiators). 

K.2 TYPE OF BUSINESS ORGANIZATION 

K.2.1 The offeror, by checking the applicable box, represents that 
(a) It operates as: 

a corporation incorporated under the laws of the State of: _ 
___ an individual, 
___ a partnership, 
___ a nonprofit organization, or 
___ a joint venture, 

(b) If the offeror is a foreign entity, it operates as: 

___ an individual,
 
___ a joint venture, or
 
___ a corporation registered for business in _
 
(Country)
 

K.3 . CERTIFICATION AS TO COMPLIANCE WITH EQUAL OPPORTUNITY 
OBLIGATIONS 

Mayor's Order 85-85, "Compliance with Equal Opportunity Obligations in Contracts", dated 
June 10, 1985 and the Office of Human Rights' regulations, Chapter 11, "Equal Employment 
Opportunity Requirements in Contracts", promulgated August 15, 1986 (4 DCMR Chapter 11, 
33 DCR 4952) are included as a part ofthis solicitation and require the following certification for 
contracts subject to the order. Failure to complete the certification may result in rejection of the 
offeror for a contract subject to the order. I hereby certify that I am fully aware of the content of 
the Mayor's Order 85-85 and the Office of Human Rights' regulations, Chapter 11, and agree to 
comply with them in performance ofthis contract. 



-----------------

Contract DCCF-2008-D-C '1-A27 Page 35 of36 
Passport to Work Summer Youth Program 

Offeror EDUSMART, LLC Date 04-11-2008 

Offeror __' has _X_has not participated in a previous contract 'or subcontract subject to the 

,Mayor's Order 85-85. Offeror__has X__has not filed all required compliance reports, and 

representations indicating submission of required reports signed by proposed subofferors. 

(The above representations need not be submitted in connection with contracts or subcontracts 
which are exempt from the Mayor's Order.) 

K.4 BUY AMERICAN CERTIFICATION 

The offeror hereby certifies that each end product, except the end products listed below, is a
 
domestic end product (See Clause 23 ofthe SCP, "Buy American Act"), and that components of
 
unknown origin are considered to have been mined, produced, or manufactured outside the
 
United States.
 
_______________,EXCLUDED END PRODUCTS
 

COUNTRY OF ORIGIN

K.5 DISTRICT EMPLOYEES NOT TO BENEFIT CERTIFICATION 

, Each offeror shall check one of the following: 

No person listed in Clause 13 of the SCP, "District Employees Not To Benefit" will 
benefit from tins contract 

The following person(s) listed in Clause 13 may benefit from tilis contract. For each 
person listed, attach the affidavit required by Clause13 of the SCPo 

'K.6 CERTIFICATION OF INDEPENDENT PRICE DETERMINATION 

(a) Each signature of the offeror is considered to be a certification by the signatory that: 
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(1) . The prices in this contract have been arrived at independently, without, for the purpose of 
restricting competition, any consultation, communication, or agreement wIth any offeror or . 
competitor relating to: . 

(i) .those prices 
(ii) the intention to submit a contract, or 
(iii) the methods or factors used to calculate the prices in the contract. 

2) The prices in this contract have not been and will not be knowingly disclosed by the 
offeror, directly Of indirectly, to any other offeror or competitor before contract opening unless 
oth~rwise required by law; and. 

3) No attempt has been made or will be made by the offeror to induce any other concern to 
submit or not to submit a contract for the purpose of restricting competition. 

(b) Each signature on the offer is considered to be a certification by the signatory that the
. 

. signatory; 
. 

. 1) Is the person in the offeror's organization responsible for determining the prices being 
offered in this contract, and that the signatory has not participated and will not participate in any 
action contrary to subparagraphs (a)(1) through (a)(3) above; or 

2) Has been authorized, in writing, to act as agent for the following principals in certifying
 
that those principals have not participated, and will not participate in any action contrary to
 
subparagraphs (a)(1) through (a)(3) above:
 
p .cia Hoffman ,Ii ler Pr sident and CEO
 

.... I 

V\"~" .A­
(iJiJsertjul name '-of p'erson(s) in the organization responsible for determining the prices 

. offered in this Contract and the title ofhis or herposition in ti,e offeror'S organization); 

(i) As an authorized agent, does certify that the principals named in subdivision (b)(2) have 
not participated, and will not participate, in any action contrary to subparagraphs (a)(l) through 
(a)(3) above; and 

(ii) As an agent, has not participated, and will not participate, in any action contrary to
 
subparagraphs (a)(1) through (a)(3) above.
 

(c) If the offeror deletes or modifies subparagraph (a)(2) above, the offeror must furnish with 
its offer a signed statement setting forth in detail the circumstances of the disclosure. 

K.7 TAX CERTIFICATION 

Each offeror must submit with its offer, a sworn Tax Certification Affidavit, incorporated herein as 
Attaclunent 1.2.3. 

THE REMAINDER OF TillS PAGE WAS INTENTIONALLY BLANK 
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March (2007) 

1.	 Covenant Against Contingent Fees: 

· The Contractor warrants that no person or selling agency has been employed or retained 
to solicit or secure the contract upon an agreement or understanding for a commission, 
percentage, brohrage; or contingent fee, excepting bona fide employees or bona fide 
established commercial or selling agencies maintained by the Contractor for the purpose 
of securing business. For breach or violation of this warranty, the District will have the 

· right to terminate the contract without liability or in its discretion to deduct from the 
contract price or consideration or otherwise recover, the full amount of the commission, 
percentage, brokerage, or contingent fee. 

2.	 Shipping Instructions - Consignment: 

Unless otherwise specified in this Invitation for Bids/Request for Proposals, each case, 
crate,barrel, package, etc., delivered under this contract must be plainly stencil marked or 
securely tagged, stating the Contractor's name, contract number and delivery address as 
noted in the contract. In case of carload lots, the Contractor shall tag the car, stating 
Contractor' sname and contract number. Any failure to comply With these instructions 
will place the material at the Contractor' srisk. Deliveries by rail, water, truck or 
otherwise, must be within the working hours and in ample time·to allowJor unloading 
and ifnecessary, the storing of the materials or supplies before closing time. Deliveries at 
any other time will not be accepted unless specifkarningements have been previously 
made with the contact person identified in the contract at the delivery point. .. 

3.	 Patents: 

The Contractor shall hold and save the District, its officers,agents, servants, and
 
employees harmless from liability of any nature or kind, including costs, expenses, for or ­

on account of any patented or unpatented invention, article, process, or appliance,
 
manufactured or used in the performance Of this contract, including their use by the
 
·District, unless otherwise specifically stipulated in the contract.
 

4.	 Quality: 

Contractor's workmanship shall be of the highest grade, and all materials provided under 
this Contract shall be new, of the best quality and grade, and suitable iri every respect for 
the purpose intended. . 

. 5. Inspection Of Supplies: . 

(a)	 Defmition. "Supplies," as used in this clause, includes, butis not limited to raw materials, 
components, intermediate assemblies, end products, and lots of supplies. 

.. . 
(b)	 The Contractor shall be responsible for the materials or supplies covered by this contract 

until they are delivered at the designated point, but the Contractor shall bear all risk on 
rejected materials or supplies after notification oft-ejection. Upon the Contractor's failure 
to cure within ten (10) days .after date of notification, the District may return the rejected 
materials or supplies to the Contractor at the Contractor's risk and expense. 

(c)	 The Contractor shall provide and maintain an inspection system.acceptable to the District 
covering supplies under this contract and shall tender to the District for acceptance only 
supplies that have been inspected in accordance with the inspection system and have been 
found by the Contractor to be in conformity with contract requirements. As part of the 
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(d) 

(e) 

(f) 

(g) 

(h) 

system, the Contractor shall prepare records 'evidencing all inspections made under the 
system and the outcome. These records shall be kept complete and made aVailable to the 
District during, contract performance and for as long afterwards as the contract requires. 

, The District may perform reviews and evaluations as reasonably necessary to ascertain 
compliance with this paragraph. These reviews and evaluations shall be conducted in a 
manner that will not Unduly delay the contract work. The right of-review, whether 
exercised or not, does not relieve the Contni.ctor of the obligations under this contract. ' 

The Distrlct has the right to inspect and test all supplies called for by the contract, to 
the extent practicable, at all places and times,including the period ofmanufacture, 
and in any event before acceptance. The District will perform inspections and tests in 
a manner that will not unduly delay the work. The District assumes no contractual 
obligation to perform any inspection and test for the benefit of the Contractor unless 
Specifically set forth elsewhere in the contract. ' 

If the District performs inspection Or test on the premises of the Contractor or
 
subcontractor, the Contractor shall furnish, and shall require subcontractors to
 
furnish, without additional charge,all reaSonable facilities and assistance for the
 
safe and convenient performance of these duties. Except as otherwise provided in
 
the contract, the District will bear the expense of District inspections or tests
 
made at other than Contractor's or subcontractor's premises; provided, that in
 

, ,case ofrejection, the District Will not be liable for any reduction in the value of 
inspection or test samples. 

, , 

(1) When supplies are not ready at the time specified by the Contract~r for' 
, inspection or test, the ContraCting Officer may charge to the Contractor 

the additional cost of inspection or test. 

(2) Contracting Officer may also charge the Contractor for any additional
 
cost of inspection or test when prior rejection makes re-inspectiori or
 
retest
 

The District has the right either to reject or to require correction of 
, ncmconforming supplies. Supplies are nonconforming when they are defective in 

material or workmanship or otherwise not in corlformitywith contract 
requirements. The District may reject nonconforming supplies with or without 
disposition instructions. 

The Contractor shall remove supplies rejected or required to be corrected.
 
However, the Contracting Officer may require or permit correction in place, '
 
promptly after notice, by and at the expense of the Contractor. The Contractor
 
shall nottender for acceptance corrected Dr rejected supplies without disclosing
 
the former rejection or requirement for correction, and when required, shall
 
disclose the corrective action taken.
 

If the Contractor fails to remove, replace, or correct rejected supplies that are 
required to be replaced or corrected within ten (10) days, the District may either 
(1) by contract or otherwise, remove, replace or correct the supplies and charge
 
the cost to the Contractor or (2) terminate the contract for default. Unless the
 
Contractor corrects or replaces the supplies within the delivery schedUle, the , '
 
Contracting Officer may require their delivery and make an equitable price
 
reduction. Failure to agree to a price reduction shall be a dispute.
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(i)	 If this contract provides for the performance of District quality assurance at 
source, and if requested by the District, the Contractor shall furnish advance 
notification of the time (i) when Contractor inspection or tests Will be performed 
in accordance with the terms and conditions of the contract; and (ii) whenthe 
supplies Will be ready for District inspection. 

.	 . 

(j)	 The District request shall specify the period and method of the advance notification and 
the District representative to whom it srul11 be furnished. Requests shall not require more 
than 2 business days of advance notification if the District representative is in residence 
inthe Contractor' s plant, nor more than 7 business days in other instances. 

(k)	 The District will accept or reject supplies as promptly as practicable after 
delivery, Unless otherwise provided in the contract District failure to inspect and 
accept or reject the supplies shall not relieve the Contractor from responsibility, 
nor impose liability upon the District, for non~conforming supplies. 

(1)	 .. Inspections and tests by the District do not relieve the Contractor of responsibility for 
defects or other failures to meet contract requirements discovered before acceptance. 
Acceptance shall be conclusive, except for latent defects, fraud, gross mistakes 
.amounting to fraud, or as otherwise provided in the contract. 

(m)	 If acceptance is not conclusive for any of the reasons· in subparagraph (1) hereof, the 
District, in addition to any other rights and remedies provided by law, or under provisions 
of this contract, shall have the right to require the Contractor (l) at no inqease in contract· 
price, to correct or replace the defective or nonconforming supplies at the original point 
ofdelivery or at the Contractor' splant at the Contracting Officer's election, and in 
accordance with a reasonable delivery schedule as may be agreed upon between the 
Contractor and the Contracting Officer; provided, that the Contracting Officer may 
require a reduction in contract price if the Contractor fails to meet such delivery schedule, 
or (2) Within a reasonable time after receipt by the Contractor of notice of defects or 
noncompliance, to repay such portion of the contract as is equitable under the 
circumstances if the Contracting Officer elects not to require correction or replacement. 
When supplies are returned to the Contractor, the Contractor shall bear the transportation 

. cost from the original point of delivery to the Contractor's plant and return to the original 
point when that point is not the Contractor's plant. If the Contractor fails to perform or 
act as required in (1) or (2) above and does not cure such failure within a period of 10 
days (or such longer period as the Contracting Officer may authorize in writing) after 
receipt of notice from the Contracting Officer specifying such failure, the District will 
have the right to return the rejected materials at Contractor's risk and expense or contract 
or otherwise to replace or correct such supplies and charge to the Contractor the cost 
occasioned the District thereby. 

6.	 Inspection Of Services: 

(a)	 Definition. "Services" as used in this clause includes services performed, 
workmanship, and material furnished or utilized in the performance of services. 

. (b)	 The Contractor shall provide and maintain an inspection system acceptable to the 
District covering the services under this contract. Complete records of all 
inspection work performed by the Contractor shall be maintained and made 
available to the District duringcoritract performance and for as long afterwards 
as the contract requires. 
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(c)	 The District has the right to inspect and test all services called for by the Contract, 
to the extent practicable at all times and places during the term of the contract. 
The District will perform inspections and tests in a manner that will not unduly 
delay the work 

(d)	 If the District performs inspections or tests on the premises of the ContractOr or 
subcontractor, the Contractor shall furnish, without additional charge, all reasonable 
facilit ies and assistance for the safety and convenient performance of these duties. 

.	 . 

(e)	 Ifany of the services do not conform to the contract requirements, the District 
may require the Contractor to perform these services again in conformity with 
contract requirements, at no increase in contract amount. When the defects in 
services cannot be corrected by performance; the District may require the 
Contractor to take necessary action to ensure that future petformanceconforrns to 
contract requirements and reduce the contract price to reflect value of services 

. performed. .	 . 

(f)	 If the.Contractor fails to promptly perform .the services again or take the 
necessary action to ensure future performance in conformity to contract 
requirements, the District may (1) by contract·or otherwise,· perform the services 
and charge the Contractor any cost incurred by the District that is directly related 

. to the performance ,of such services, or (2) terminate the contract for default. 

7. . Waiver: 

The waiver ofany breach of the contract will not constitute a waiver of any subsequent 
breach thereof, or awaiver of the contract. 

8.	 Default: 

(a) . The District may, subject to the provisions ofpatagraph (c) below, by written 
notice ofdefault to the Contractor, terminate the whole orany part of this 

. contract in anyone of the following circumstances: 

(I) . If the Contractor fails to make delivery of the supplies or to perform the· 
services within the time specified herein or any extension thereof; or 

(2)	 If the Contractor fails to perform any of the other provisions of this 
contract, or so fails to make progress as to endanger perfonnance of this 
contract in accordance with its terms, and in either of these two 
circumstances does not cure such failure within a period often (10) days 
(or such longer period as the Contracting Officer may authqrize in 
writing) after receipt of notice from the Contracting Officer specifying 
such failure. 

(b)	 In the event the District terminates this contract in whole orin part as provided in 
paragraph (a) of this clause, the District may procure, upon such tenus and in 
such manner as the Contracting Officer may deem appropriate, supplies or 
service similar t6 those so terminated, and the Contractor shall be liable to the 
District fot any excess costs for similar supplies or services; provided, that the 
Contractor shall continue the performance of this contract to the extent not 
terminated under the provisions of this clause, 
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(c)	 Except with respect to defaults of subcontractors, the Contractor shall not be
 
liable for any excess costs if the failure to perform the contract arises out of
 
causes beyond the control and without the fault or negligence of the Contractor.
 

. Such causes may include, but are not restricted tO,acts of God or of the public 
enemy, acts of the District or Federal Government in either their sovereign or' 
contractual capacity, fIres, floods, epidemics, quarantine restrictions, strikes, 
freight embargoes, and unusually severe weather; but in every case the failure to 
perform must be beyond the control and without fault or negligence of the 

. Contractor. If the failure to perform is caused by the default of the subcontractor, 
and if such default arises out of causes beyond the control of both the Contractor 
and the subcontractor, and without the fault or negligence of either of them, the 
Contractor shall not be liable for any excess cost for failure to perform, unless the 
supplies or services tobe furnished by the subcontractor were obtainable from 
other sources iIi sufficient time t6 permit the Contractor to meet the required . 
delivery schedule. . 

(d)	 If this contract is tefrriirtated as provided in paragraph (a) of this clause, the 
District, in addition to any other rights provided in this clause, may require the 
COntractOr to transfer title and deliver to the District,in the manner and to the 
extent directed by the Contracting Officer, (i) completed supplies, and (ii) such 
partially completed supplies and materials, parts, tools,'dies, jigs, fixtures plans, 
dtawing information, and contract rights (hereinafter called "manufactUring 
materials") as the Contractor has specifically produced or specifically acquired, 
for the performance of such part of this contractas has been terminated; and the 
Contractor shall, upon direction of the Contracting Officer, protect and preserve 
property in possession of the Contractor in which the District has an interest 
Payment for comp~ted supplies delivered to and accepted by the District will be 
at the contract price. Paymentfor manufactUring materials delivered to and 
accepted'by the District will be at the contract price. Payment for manufactUring' 

, materials delivered to and accepted by the District and for the protection and 
. preservation of property shall be in an amount agreed upon by the Contractor and 

Contracting Officer; failure to agree to such amount shall be a dispute concerning 
a question of fad within the meaning of the clause of this contract entitled 
"Disputes". The District may withhold from amounts otherwise due the . 
Contractor for such completed supplies or manufactUring materials such sum as 
the Contracting Officer determines to be necessary to protect the District against 
loss because of outstanding liens or claims of fomier lien holders. ' 
.' '. .	 . 

(e)	 - If, after notice of termination of this contract under the provisions of this clause, 
it is determined for any reason that the Contractor was not in default under the 
provisions oftfus clause, or that the default was excusable under the provisions 
of this clause, the rights and obligations of the parties shall, if the contract 
contains a clause providing for termination of convenience of the District, be the 
same as if the notice of termination had been issued pursuant to such clause. See 
Clause 20 for Termination for Convenience of the District 

(f)	 The rights and remedies of the District provided in this clause shall not be 
exclusive 'and are in addition to any other rights and remedies provided by law or 
under this contract . 

(g)	 As used in paragraph (c) of this claUse, the tenus "subcontractor(s) means 
subcontractor(s) at any tier. 
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9.	 Indemnification: 

The Contractor agrees to defend, inde~fy and hold harmless the District, its officers, 
agencies, departments, agents, and employees (collectively the "District") from and 
against any and all claims, losses, liabilities, penalties, fmes, forfeitures, demands, causes 
of action, suits, costs and expenses incidental thereto (including cost of defense and 
attorneys' fees), resulting from, arising out of, or in any way connected to activities or 
work performed by the Contractor, Contractor's officers, employees, agents, servants, 
subcontractors, or any other person acting for or by permission of the Contractor in 

. performance of this Contract. The Contractor assumes all risks for direct and indirect 
damage or injury to the property or persons used or employed in performance of this 
Contract.. The Contractor shall also repair or replace any District property that is 
damaged by the Contractor, Contractor' s officers, employees, agents, servants,· 
subcontractors, or any other person acting for or by permission of the Contractor while 
performing work hereunder. 

The indemnification obligation under this section shall not be limited by the existence of any 
insurance policy or by any liinitationon the amount or type of damages, compensation or 
benefits payable-by or for Contractor or any subcontractor, and shall survive the termination 
of this Contract. The District agrees to give Contractor written notice of any claim of 
indemnity under this section. Additionally, Contractor shall have the right and sole authority 
to control the defense or settlement of such claim, provided that no contribution or action by 
the District is required in cqnnection with the settlement. Monies due or to become due the 
Contractor under the contract may be retained by-the District as necessary to satisfy any 
outstanding claim which the Oistrict may have against _the Contractor. 

10.	 Transfer:. 

No contractor any interest therein shall be transferred by the parties to whom the award 
is made; such transfer will be null and void and will be cause to annul the- contract. 

11.	 Taxes: 

(a) . The Government of the District of Columbia is exempt from and will not pay 
Federal Excise Tax, Transportation Tax, and the District of Columbia Sales and 
Use Taxes. ­

(b)	 Tax exemption certificates are no longer issued by t4e District for Federal Excise 
Tax. The following statement may be used by the supplier when claiming tax 
deductions for Federal Excise Tax exempt ifems sold to the District. 

..	 "The District of Columbia Government is Exempt from Federal Excise Tax ­
Registration No. 52-73-0206-K, Internal Revenue Service, Baltimore, Maryland." 

Exempt From Maryland Sales Tax, Registered With The Comptroller Of The 
Treasury As Follows: 

a) Deliveries to GlennDaJe Hospital- Exemption No. 4647 

b) Deliveries to Children's Center -'- Ex,emption No. 4648 

c) Deliveries to other District Departments or Agencies - Exemption No. 09339 

"The District of Columbia Government is Exempt from Sales and Use Tax ­
Registration No. "53-600, The District ofCohinibia Office of Tax and Retvenue." 
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12.	 AppointJiient ofAttorney: . 

(a)	 .The bidder/offeror or contractor (whichever the case may be) does hereby irrevocably 
designate and appoint the Clerk of the District of Columbia Superior Court and his 
successor in office as the true and lawful attorney of the Contractor for the purpose of 
receiving service of all notices and processes issued by any court in the District of 
Columbia, as well as service of all pleadings and other papers; in relation to any action or 
legal proceeding arising out of or pertaining to this contract or the work required or 

.performed hereunder. 

(b)	 The bidder/offeror or contractor (whichever the case may be) expressly agrees 
.that the validity of any service upon the said Clerk as herein authorizeclshall not 
be affec1ed either by the fact that the contractor was personally within the District 

. of Columbia and otherwise subject to personal service at the time of such service 
upon the said Clerk or by the fact that the .contractor failed to receive a copy of 
such process, notice or other paper so served upon the said Clerk provided the 
said Clerk shall have deposited in the United St4tes mail, registered and postage 
prepaid, a copy of such process, notice, pleading or other paper addressed to the 
bidder/offeror or contractor at the address stated in this contract. 

13.	 District Employees Not To Benefit: 

Unless a determination is made as provided herein, no officer or ~mployee ofthe District 
will be admitted to any share or part of this contract or to any benefit that may arise 
therefrom, and any contract made by the Contracting Officer or any District employee 
authorized to execute contracts in which they or an employee of the District will be 
personally interested shall be void, and no payment shall be made thereon by the District 
or any officer thereof, but this provision shall not b~construed to extend to this contract 
ifmade with a corporation for its general benefit A District employee shall not be a party 
to a contract with the District and will not khowmgly cause or allow a buSiness concern 
or other organization owned or substantially owned or controlledby the employee to be a 
party to such a contract, unless a written determination has been made by the head of the 
procuring agency that there is a compelling reason for contracting with the employee, 
such as when the. District' ~ needs cannot reasonably otherwise be. met. (DC 
Procurement Practices Act 6fl985, D.C. Law 6-85, D.C. Official 'Code, section 2-310.01, 
and Chapter 18 of the DC Personnel Regulations) .. 

The Contractor represents and covenants that it presently has no interest and shall not 
acquire any interest, direct or indirect, which would conflict in any ma.nner or degree with 

. the performance of its services hereunder. The Contractotfurther covenants not to . . 

employ any person having such known interests in the performance of the contract 

14.	 Disputes: 

.A.	 All disputes arisingunder or relating to this contract shall be resolved as provided 
herein. . . 

B.	 Claims by a Contractor against the District. . 

Claim, as used in Section B of this clause, means a written assertion by the 
Contractor seeking, as a matter of right, the payment of money in a sum certain, the 
adjustment or interpretation of contract terms, or other relief arising under or relating 
to this contract. A claim arising under a contract, unlike a claim relating to that 
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contract, is a claim that can be resolved under a con1nu:~t clause that proyides for the 
relief sought by the claimant. 

. (a) All claimsby a Contractor against the District arising under or relating to a: 
. , . contract shall be in Writing and shall be submitted to the Contracting Officer for a 

decision. The contractor's claim shall contain at least the following: . ' 

(1)	 A description of the claim and the amount in dispute; . 

(2)	 Any data or other infonnation in support of the claim; 

(3)- A brief descripti9n of the Contractor's efforts to resolve the dispute prior 
to filhtg the claim; and . -. ., 

.	 . 

(4)	 The Contractor' srequest for rdiefor other action by the Contracting 
Officer.. 

(b)	 The Contracting Officer may meet with the Contractor in a further attempt to resolve 
the claim by agreement. . 

(c)	 For any claim of $50,000 or less, the Contracting Officer shall issue a decision 
. within sixty (60) days from receipt ofa·Written request from a Contractor that a 
decision be rendered within that period.. 

(d)	 For any claim over $50,000, the Contracting Officer shall issue a decision within 
.ninety (90) days of receipt ofthe claim. Whenever possible, the Contracting 
Officer shall take into accbunt factors such asthesiie and complexity of the 
claim arid the adequacy bfthe information in support of the claim provided by 
the Contractor. . 

. (e) The Contracting Officer's Written decision shal! do the followillg: 

(1) .Provide a description of the claimor dispute; 

(2)	 Refer to the pertinent contract tenns; 

. (3) State the factual areas of agreement and disagreement; . 

(4) State the reasons for the deciSIon, including any specific fmdings of fact, 
although specific findings of fact are not required and, if made, shall not 

.' be binding in any subsequent proceeding; 

(5).	 If all or ariy part of the claim is determined to be valid, determine the 
amount ofmonetary settlement, the contract adjustment to be made, or 
other relief to be granted; 

(6)	 Indicate that the Written document is the con~cting officer's fmal
 
decision; and
 

(7)	 Infonn the Contractor of the right to seek further redress by appealing the 
decision to the Contract Appeals Board. 

(f)	 Any failure by the Contracting Officer to issue a decision on a contract claim 
within the required time period will be deemed to be a denial of the cla im, and 
will authorize the commencement of an appeal to the Contract Appeals Board 
as authorized by D.C. Official Code § 2-309.04. 
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(g) (1)	 If a Contractor is unable to support any part of his or her claim and it is 
detennined thatthe inability is attributable to amaterial 
misrepresentation of fact or fraud on the part of the Contractor, the 
Contractor shall be liable to the District for an amount equal to the 
unsupported part of the claim in addition to all costs to the District 

. attributable to the· cost of reviewing that part of the Contractor's claim. 

(2)	 Liability Uhder paragraph (g)(l) shall be detennined within six (6) 
years of thecornrnission of the misrepresentation of fact or fraud•. 

(h) The decision of the Contracting Officer shall be final and not subject to review 
unless an administrative appeal or action for judicial review is timely . 

. commenced by the Contractor as authorized by D.C. Official Code § 2-309.04. 

(i) Pending final'decision of an appeal, action; or final settlement, a Contractor 
.shall proceed diligently withperfonnance. of the contract in accordance with 
the decision of the ContractiiJ.g Officer. 

C.	 Claims by the District against a Contractor 

(a)	 Claim as uSed in Section C of this clause, means a written demand or written 
assertion by the District seeking, as a matter of right, the payment of money 
in·a sum certain, the adjustment of contract terms, or other relief arising.' 
under or relating to this contract. A claim arising under a contract, unlike a 
claim relating to thatcontract, is a claim that can be resolved under a contract 
clause that provides for the relief sought by the claimant. 

(b) (1)	 All claims by the District against a Contractor arising under or 
relating to a contract shall be decided by'the Contracting Officer. 

(2)	 The Contracting Officer shall send written notice of the claim to the 
Contractor. The Contracting Officer's written decision shall do the 
following: . 

(a)	 Provide a description of the claim or dispute; 

(b)	 Refer to the pertinent contract terms; 

. (c) State the factual areas ofagreementand disagreement; 

(d)	 State the reasons for the decision, including any specific findings of 
fact, although specific findings of fact are not required and, ifmade, 
shall not be binding in any subsequent proceeding; 

(e)	 If all orany part of the cla im is detennined to be val~d, detennine the 
amount of monetary settlement, the contract adjustment to be made, 
or other relief to be granted; 

(f)	 Indicate that the written document is the Contracting Officer's [mal 
decision; and . 

(g)	 Inform the Contractor of the right to seek further redress by 
appealing the decisionto the Contract Appeals Board. ' 
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(3) The decision shall be supported by reasons and shall inform the 
Contractor of its rights as provided herein. 

(4) The authority ~ontained in this clause shall not apply to a claim or dispute for 
penalties or forfeitures prescribed by statute or regulation which another 
District agency is specifically authorized to administer, settle, or determine. 

(5)	 This clause shall not authorize th~ Contracting Officer to settle, 
coinpromise, pay, or ot1:J.erwise adjust anyclaim involving fraud. 

(c)	 The decision of the Contracting Officer shall be final and not subject to review 
unless an administrative appeal or action for judicial review is timely 
commenced by the Contractor as authorized by D.C. Official Code §2-309.04. 

(d) Pending final decision of an appeal, action, or final settlement, the Contractor 
.. shall proceed diligently with perfolmance of the contract in accordance with 
. the decision of the Contracting Officer. 

15.	 Changes: 

The Contracting Officer may, at any time, by written order, and without notice to the 
surety, ifany, make changes in the contract within the general scope hereof. If such 
change causes an increase or decrease in the cost of performance of this contract, or in 
the time required for performance, an equitable adjustrrient shall be made. Any claim for 
adjustment under this paragraph must'be asserted within ten (10) days from the date the 
change is offered; provided, however, that the Contracting Officer, if he. or she 
determines that the facts justify such action, may receive, consider and adjust any such 
claim asserted at any time prior to the· date of final settlement of the contract. If the 
parties fail to agree upon the adjustment to be made, the dispute shall be determined as 
provided in· the Disputes clause at Section 18. Nothing in this clause shall excuse the 
Contractor from proceeding with the contract as chang~d. 

16.	 Termination For Convenience Of The District: 

(a)	 The District may terminate performance of work under this contract in whole or, 
from time to time, in part if the Contracting Officer determines that a termination 
is in the District's interest. The Contracting Officer shall terminate by delivering 
to the Contractor a Notice of Termination specifying the extent of termination 
and effective date. 

(b)	 After receipt of a Notice of Termination, and except as directed by the 
Contracting Officer, the Contractor shall immediately proceed with the following 
obligations, regardless of any delay in determining or adjusting any amounts due 
under this clause: 

(1)	 Stop work as specified in the notice. 

(2)	 Place no further subcontracts or orders (referred to as subcontracts in this 
clause) for materials, services, or facilities, except as necessary to 
complet~ the continued portion of the contract. 

(3)	 Terminate all contracts to the extent they relate to the work terminated. 

SCP.lO 



March (2007) 

(4)	 Assign to the District,'as directed by the Contracting Officer, all rights, 
,title and interest of the Contractor under the subcontracts terminated, in 
which case the District will have the right to settle or pay any termination 
settlement proposal arising out of those terminations. 

(5)	 With approval or ratification to the extent required by the Contracting 
Officer,' settle all outstanding liabilities and termination settlement 
proposals arising from the termination of subcontracts. The approval or 
ratification will be fmal for purposes of this c1ause~ 

(6)	 As directed by the Contracting Officer, transfer title and deliver to the 
District (i) the fabricated of unfabricated parts, work in process, 
completed work, supplies, and other materials produced or acquired for 

,the work t~rminated, and (n) the completed or partially completed plans, 
'drawings, information, and other property, that, if the contract has been 
completed, would be required to be furnished to the District 

,	 , 

(7)	 Complete performance of the work not terminated. 
. .' . 

(8)	 Take any a~tion that maybe necessary, or that the Contracting Officer, 
may direct, for the protection and preservation of the property related to 
this contract that is, in the possession of the Contractor and in which the 
District has or may acquire an interest. 

(9)	 Use its best efforts to sell, as directed or authorized by the Contracting 
Officer, any property of the types referred to insubparagraph (6) above; 
provided, however, that the Contractor (i) is not required to extend credit 
to any purchaser and (ii) may acquire the property under the cOliditions 
prescribed by, and at prices approved by, the Contracting Officer. The 

, proceeds of any trarisfer or disposition will be applied to reduce any 
payments to be made by the District under this contract, credited to the 
price or cost of the work, or paid in any other marmer directed by the 
Contracting Officer. 

. .	 '. 

(c)	 After the expiration of ninety (90) days (or such longer period as may be agreed 
to) after receipt by the Contracting Officer of acceptable inventory schedules, the 
Contractor may submit to the Contracting Officer a list, certified as to quantity 
and quality of termination inventory not previously disposed of excluding items 
authoriZed for disposition by the Contracting Officer. The Contractor may 
request the District to remove those items or enter into an agreement for their 
storage. Within fifteen (15) days, the District will accept title to those items and 
remove them or enter into a storage agreement. The Contracting Officer may 
verify the list upon removal of the items, or if stored, within forty five (45) days 
from submission of the list, and shall correct the list, as necessary, before final
settlement.' ,,' ,	 ' 

, (d) After termination, the Contractor shall submit a fmal termination settlement 
, proposal to the Contracting Officer in the form and with the certification 
prescribed by the Contracting Officer. The Contractor shall submit the proposal 
promptly, but no later than one year from the effective date of termination, unless 
extended in writing by the Contracting Officer upon written request of the 
Contractor within this one year period. However, if the Contracting Officer 
determines that the facts justify it, a termination settle ment proposal may be 

SCP.ll 



March (2007) . 

received and acted on after one year or any ex.tension. If the Contractor fails to . . . 
submit the proposal within the timeallowed,theContracting Officer may 

. determine, on the basis of information available,the amount, if any, due to the 
Contractor because of the termination and shall pay the amount determined. 

. . 

(e)	 .. Subject to paragraph (d) above, the Contractor and the Contracting Officer may 
agree upon the whole or any part of the amount to be paid because of the 
termination. The amount may include a reasonable allowance for profit on work 
done. However, the agreed amount; whether under this paragraph (e) or 
paragraph (f) below, exclusive of costs shown in subparagraph (f)(3) below, may 
not exceed the total contract price as reduced by (1) the amount ofpayment 
previously made and (2) the contract price of work not terminated. The contract 
shall be amended, and the Contractor paid the agreed amount. Paragraph (f) 
below shall n6t limit; restrict, or affect the amount that may be agreed upon to be 
paid under this paragraph. ~ 

(f)	 If the Contractor and the Contracting Officer fail to agree on the whole amount to 
be paid because of the termination work, the Contracting Officer shall pay the 
Contractor the amounts determined by the Contracting Officer as follo,ws, but 
without duplication of any amounts agreed on under paragraph (e) above: 

(1)	 The contract price for completed supplies or services accepted by the 
District (or sold or acquired under subparagraph (b)(9) above) not 
previously paid for, adjusted for any s~ving of freight and other charges.. 

(2)	 The total of: 

(i)	 The costs incurred in the perform~ce of the workterrninated, 
including initial costs and preparatory expense allocable thereto, 
but excluding any costs attributable to supplies or services paid 

. or to be paid under subparagraph (f)(1) above; 

(ii)	 The cost of settling and paying 'termination settlement proposals 
under terminated subcontracts that are properly chargeable to the 
terminated portion of the contract if not included in 
subparagraph (£)(1) above; and 

(iii) _	 A sum, as profit on subparagraph f(1) above, determined by the 
Contracting Officer to be fair and reasonable; however, if it 

. appears that the Contractor would have sustained a loss on the 
entire contract had it been completed, the Contracting Officer 
shall allow no profit under this subparagraph (iii) and shall 
reduce the settlement to reflect the indicated rate of loss. 

(3) _The reasonable cost of settlement of the work terminated, ineluding- . 

(i)	 Accounting, legal, clerical, and other expenses reasonably 
necessary for the preparation of termination settlement proposals 
and supporting data; . 

(ii)	 The termination and settlement of subcontractors (excluding the 
amounts of such settlements); and' 
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(iii)	 Storage, transportation, and other costs incurred, reasonably 
necessary for the preservation, protection, or disposition of the 
termination inventory. 

(g)	 Except for nonnal spoilage, and except to the extent that the District expressly 
assumed the risk ofloss; the Contracting Officer shall exclude from the amounts , 
payable to the Contractor under paragraph (f) above, the fair value as determined 
by the Contracting Officer; of property that is destroyed, lost, stolen, or damaged 

. so as to become undeliverable to the District, or to a buyer. 
'" 

(h)	 The Contractor shall have the right of appeal, under the Disputes clause, from 
any determination made by the Contracting Officer under paragraphs (d), (f) or 
(j), except that if the Contractor failed to submit the termination settlement 
proposal within the time provided in paragraph (d) or (j), and failed to request a 
time extension, there is no right of appeal. If the Contracting Officer has made a 
determination of the amount due under paragraph (d), (f) or (j), the DiStrict will., 
pay the Contractor (1) the amount determined by the Contracting Officer if there 
is no right of appeal or if no timely appeal has been ta1<:en, or (2) the amount 
fmally detennined on an appeal. ' 

(i)	 In arriving at the amount due the Contractor under this clause, there shall be 
deducted: ' , 

(I)	 All unliquidated advances Of other payments to the Contractor tinder the 
tennination portion of the contract; . 

. . ... . .. , . 

(2)	 Any claim which the District has against the Contractor under this 
contract; and ' 

(3)	 The agreed price for, or the proceeds of sale of, materials, supplies, or 
other things acquired by the Contractor or sold under the provisions of 
this clause and not recovered by or credited to the Distrlct. ' 

(j)	 If the termination is partial, the Contractor may file a proposal with the 
Contracting OfficerJ6r an equitable adjustment of the price(s) of the continued 
portion of the contract.,The Cbntracting Officer shall make any equitable 
adjustment agreed upon. Any proposal by the Contractor for an equitable 
adjustment under this clause shall be requested within ninety (90) days from the 
effective date of termination unless extended in writing by the Contracting 
Officer. - ' 

(k)	 (I) The District may, under the terms andconditions it prescribes, make partial 
payments and payments against costs incurred by the Contractor for the 
terminated portion of the contract, if the Contracting Officer believes the total of 
these payments will not exceed the amount to which the Contractor shall be . 
entitled 

(2)	 If the total'payments exceed the amount fmally determined to be due, the Contractor 
shall repay the ~xcess to the District upon demand together with interest computed at 
the rate of 10 percent (10%) per year. Interest shall be computed for the period from 
the date the excess paymentis received by the Contractor to the date the excess 
payment is repaid. Interest shall not be charged on any excess payment due to a 
reduction in the Contractor's termination settlement proposal because of retention or 
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other disposition of tennination inventory imtil 10 days after the date of the retention 
ordisposition, or a later datedeterrnined by the Contracting Officer because of the 
circumstances. 

(1) . Unless otherWise provided in this contract or by statute, the Contractor shall 
. maintain all records and documents relating to the terminated portion of this 
contract for 3 years after final settlement. This includes all books and other 
evidence. bearing on the Contractor' scosts and expenses under this contract. The 
Contractor shall make these records and documents available t6 the District, at 
the Contractor's office, at all reasonable times, without any direct charge. If 
approved by the Contracting Officer, photographS, micrographS, or other 
autheritic reproductions may be maintained instead of original records and 

.. documents. .	 . . 

17. Recovery Of Debts Owed The District: 

The ContraCtor hereby agrees that the District may use all or anY portion of any 
consideration or refund due the Contractor under the present contract to satisfy, in whole 
or part, any debt due the District. . 

18. Retention and Examination Of Records: 

The Contractor shall establish and maintain books, records, and documerits (including 
. electronic storage media) in accordance 'with generally accepted accounting principles 

and practices which suffiCiently and properly reflect all revenues and expenditures of 
funds provided by the District under the contract that results from this solicitation. 

. '. . 

The Contractor shall retam all records, financial records, supporting documents,
 
statistical records, and any other documents (including electronic storage media)
 
pertinent to the contract for a period ofthree (3) years after termination of the contract, or
 
if an audit has been initiated and audit fmdings have not been resolved at the end of three
 
(3) years, the records shall be retained until resolution of the audit findings or any 

.litigation which maybe based on the terms of the contract. 

The Contractor shall assure that these records shall be subject at all reasonable times to 
irispection, review, or audit by Federal, District, or other personnel duly authorized by the 
ContraCting Officer. 

. The Contracting Officer, the lrispector General and the District of Columbia Auditor, or 
any of their duly authorized representatives shall, until three years after final payment, 
have the right to examine any directly pertinent books, documents, papers and records of 
the Contractor involving transactions related to the contract. 

19. Non-Discrimination Clause: 

(a)	 The Contractor shall riot discriminate in any manner against any employee or 
applicant for employment that would constitute a violation of the District of 
Columbia Human Rights Act, approved December 13, 1977, as amended (D. C. 
Law 2-38; D. C. Official Code §2-1402.11) (2001 Ed.)("Act" as used in this 
Section). The Contractor shall include a similar clause in all subcontracts, except 
subcontractS for standard commercial supplies or raw materials. 1ri addition, 
Contractor agrees and any subcontractor shall agree to post in conspicuous places, 
available to employees and applicants for employment,' notice setting forth the 
provisions of this non-discrimination clause as provided in Section 251 of the Act. 
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(b)	 Pursuant to rules of the Office of Human Rights, published onAugust 15, 1986 iIi 
the D. C. Register, Mayor's Order 2002-175 (10/23/02),49 DCR 9883 and 
Mayor's Order 2006-151 (11/17/06), 52 DCR 9351, the following clauses apply to 

. this contract: 

(1)	 The Contractor shall not discriminate against any employee orapplicant 
for employment because of actual or perceived: race, color, religion, 
national origin, sex, age, marital status, personal appearance, sexual 
orientation, gender identity or expressioIl; familial statUs, family 
responsibilities, disability, matriculation, political affiliation, genetic 
information, source of income, or place of residence,or business. Sexual 
harassment is a form of sex discrimination which is prohibited by the 
Act. ill addition, harassment based on any Of the above protected 
categories is prohibited by the Act. 

(2)	 The Contractor agrees to take affirmative action to ensure that applicants 
.are employed, and that employees are treated during employment, 

..	 without regard to their actual or perceived: race, color, religion; national 
origin, sex, age, marital status, personal appearance, sexual orientation, 
gender identity or expression, familial status, family responsibilities, 
disability, matriculation, political affiliation, genetic information, source 
of income, or place of residence or busineSs.. 

The affirmative action shall include, but not be limited to the following: 

(a)	 employment, upgrading or transfer; 

(b)	 recruitment, or recruitment advertising; 

(c)	 demotion, layoff, or termination; 

(d)	 rates of pay, or other forms of compensation; and 

(e) -selection for training and apprenticeship.. 

(3)	 The Contractor agrees topost in conspicuous places, available to 
employees and applicants for employment, notices to be provided by the 
Contracting Agency, setting forth the provisions in subsections (b)(l) 
and (b)(2) concerning non-discrimination and affirmative action. 

(4)	 The Contractor shal~ in all solicitations or advertisements for employees 
placed by or on behalf of the Contractor, state that all qualified 
applicants will receive consideration for employment pursuant to the 

.non-discrimination requirements set forth insubsection (b)(2). 

(5)	 The Contractor agrees to send to each labor union or representative of . 
workers with which he has a collective bargaining agreement or other 
contract or understanding; a notice to be proVided by the contracting 
agency, advising the said labor union or workers' representative of that 
contractor's commitments under this nondiscrimination clause and the 
Act, and,shall post copies of the notice in conspicuous places available to 
employees and applicants for employment. 
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(6)	 The Contractor agrees to permit access to his books, records and 
accounts pertaining to its employment practices, by the Chief 
Procurement Officer or designee, or the Director of Human Rights or 
designee, for purposes of investigation to ascertain compliance with this 
chapter, and to require under terms of any subcontractor agreement each 
subcontractor to permit access ofsuch subcontractors' books', records, 
and accoUIits for such purposes. 

(7)	 The Contractor agrees to comply with the provisions of this chapter and 
with all guideiines for equal employment opportunity applicable in the 
District of Columbia adopted by the Director of the Office of Human 
Rights, or any authorized official. 

(8)	 The Contractor shall include in every subcontract the equalopportunity . 
clauses, subsections (b)(1) through (b)(9) of this section, so that such 

. provisions shall be bmding upon each subcontractor or vendor. 

(9)	 The Contractor shall take such action with respect to any subcontract as 
the Contracting Officer may directas a means of enforcing these 

',' provisions, including sanctions for noncompliance; provided., however, 
that inthe event the Contractor becomes involved in, or is threatened 
with, litigation with a subcontractor or vendor as a result of such 
direction by the contracting agency, the Contractor may request the 
District to enter into such litigation to protect the interest of the District. 

20.	 Definitions: 

·The terms Mayor, Chief Procureinent Officer, Contract Appeals Board and District will 
mean the Mayor of the District of Columbia, the Chief Procurement Officer of the 

·District of Columbia or hislher alternate, the Contract Appeals Board of the District of 
·Columbia, and the Government of the District of Cohnnbia respectively. If the Contractor 
is an individual, the term Contractor shall mean the Contractor, his heirs, his executor and 
his administrator. If the Contractor is a corporation, the term Contractor shall mean the 
Contractor and its successor. 

21.	 Health And Safety Standards: 

Items delivered under this coritract shall conform to all requirements of the Occupational 
Safety and Health Act on970, as amended ("OSHA"), and Department of Labor 
Regulations under OSHA, and all Federal requirements in effect at time of bid 
opening/proposal submission. 

22.	 Appropriation Of Funds: 

The District's liability under this contract is contingent upon the future availability of 
appropriated monies with which to make payment for the contract purposes. The legal 
liability on the part of the District for the payment of any money shall not arise ~ess 
and until such appropriation shall have been provided. 

23.	 Buy American Act: 

(a)	 The Buy American Act (41 U.S.c. § lOa) provides that the District give 
preference to domestic end products. 
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"Components," as used in this clause; means those articles, materials, and 
supplies incorporated directly into the end products. 

"Domestic end product," as used in this clause, means, (1) an unmanufactured 
end product mined or produced in the United States, or (2) an end product 
manufactured in the United States, if the cost of its cqmponents mined, produced, 
or manufactured in the United States, exceeds 50 percent of the cost of all its 
components. Componentsofforeign origin of the same class or kind as the· 
products referred to in paragraphs (b)(2) or (3) ofthis clause shall be treated as 
domestic. Scrap generated; collected; and prepared for processing in the United 

. States is considered domestic.	 . 

. '.'End produc~," as used in this clause, meallsthose articles, materials, and 
supplies to be acquired for public use under this contract. 

(b) The Contractor shall deliver only domestic end products, except those- . 

(1)	 For use outSide the United States;· 

(2) .	 That the District determines are not mined, produced, or manufactured in 
. the United States in sufficient and reasonably available commercial 

quantities of a satisfactory quality; 

(3)	 For which the Districtdeterminesthat domestic preference would be 
inconsistent with the public interest; or 

(4)	 For which the District determines the cost to be unreasonable. 

24.	 Service Contract Act of 1965: 

(a)	 DefInitions. "Act," as used in this clause, means the Service Contract Act of 
1965, as ainended (41 U.S.C. §351, et seq.). 

(1)	 "Contractor;" as used in this clause, means the prime Contractor or any 
subcontractor at any tier. 

(2)	 "Service employee," as used in this clause, means any person (other than 
a person employed in a bona fIde executive, administrative', or . 
professional capacity as defmedin 29 CFR 541) engaged in performing a 
District contract not exempted under.41 U.S.c. §356; the principal 
purpose of which is to furnish services in the United States, as defIned in 
section 22.1001 of the Federal Acquisition Regulation. It includes all 
such persons regardless of the actual or alleged contractual relationship 
between them and a contractor. 

(b)	 Applicability; To the extent that the Act applies, this contract is subject to the 
following provisions and to all other applicable provisions of the Act and 

. regulations of the Secretary of Labor (20 CFR part 4). All interpretations of the 
Act in Subpart C of 29 CFR 4 are incorporated in this contract by reference. This 
clause does not apply to contracts or subcontracts administratively exempted by 
the Secretary of Labor or exempted by4i U.S.c. '§356, as interpreted in Subpart 
C~~Cffi~ .	 . 

(c)	 Compensation 
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(1)	 Each service employee employed in the perfonnance of this contract by 
the Contractor or any subcontractor shall be paid not less than the 
miniInum monetary wages and shall be furnished fringe benefits in 
accordance with the wages and fringe benefits determined by the 
Secretary of Labor or the Secretary's authorized representative, as 
specified in any wage deteimination attached to this contract. 

(2)	 If a wage determinatioq is attached to this contract, the.Contractor shall 
classify any class of service employees not listed in it, butto be 
employed under this contract (i.e., the work to be performed is not 
performed by any classification listed in the wage determination) sq as to 
provide a reasonable relationship (Le., appropriate level of skill 
comparison) between such unlisted classifications and the classifications . 
listed iri the wage determination. Such conformed class of employees· 
shall be paid the monetary wages and furnished the fringe benefits as are 
determined pursuant to the procedures in this paragraph. This 
conforming procedure shall be initiated by the Contractor prior to the 
performance of contraCt work by the unlisted class of employee. 

(a)	 The Contractor shall submit Standard Form (SF) 1444, Request 
for Authorization of Additional Classification and Rate, to the 
Contractirig Officer no later than 30 days after the unlisted class 
of employee performs any. contract work. TheContracting 
Officer shall rev.iew the prQposed classification and rate and 
promptly submit the completed SF 1444 (which must iriclude 
information regardirig the agreement or disagreement of the 
employees' authorized representatives or the employees 
themselves together with the agency recommendatign), and all 
pertinent information to the Wage and Hour Division, . 
Employment Standards Administration (ESA), Department of 
Labor. The Wage and Hour Division will approve, modify, or 
disapprove the action or render a fmal deterrhiriation iri the event 
of disagreement within 30 days of receipt or will notify the 
Contractirig Officer within 30 days of receipt that additional time 
is necessary;· .	 .. 

. .. 

(b)	 The final determination of the conformance action by the Wage 
and Hour Division shall be transmitted to theContractirig Officer 
who shall promptly notify the Contractor ofthe action taken. 
Each affected employee shall be furnished by the Contractirig· 
Officer with a written copy of such determination or it shall be 
posted as a part of the wage determination; 

(c)	 The process of establishing wage and fringe benefit rates that. 
bear a reasonable relationship to those listed in a wage 
deterinlnation carmot be reduced to any single formula. The 
approach used may vary from wage determination to wage 
determination depending on the circumstances. Standard wage 
and salary administration practic es which rank various job 
classifications by pay grade pursuant to point schemes or other 
job factors may, for example, be relied upon. Guidance may also 
be obtained from the way different jobs are rated under Federal 
pay systems (Federal Wage Board Pay System and the General 
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(3) 

(4) 

.Schedule) or from other wage determinations issued in the same 
locality. Basic to the establishment of any conformable wage 
rate(s) is the concept that a pay relationship should be 
maintained betWeen job classifications based on the skill 
required and the duties performed; 

(d)	 In the case of a contract modification, an exercise of an option, or 
extension of an existing contract, or in any other case where a . 
Contractor succeeds to a contract under which the classification . 

· in question was previously conformed pursuant to this clause, a 
· new conformed wage rate and fringe benefits may be assigned to 
the conformed classification by indexing (i. e.;adjusting) the 
previous conformed rate and fringe benefits by an amount equal 
to the average (mean) percentage increase (or decrease, where 
appropriate) betWeen the wages and fringe benefits specified for 
all classifications to be used on the contract which are listed in 
the current wage determination, and those specified for the 
corresponding classifications in the previously applicable wage 
determination. Where conforming actions are accomplished in 
accordance with this paragraph prior to the peiformance of 

· contract work by the i:mlisted class ofemployees, the Contractor 
shall advise the Contracting Officer of the action taken but the 
other procedures in this clause neednot be followed; 
.'	 .~ 

(e)	 No employee engaged in performing ,work on this contract shall 
in any event be paid less than the currently applicable minimum 
wage specified under section 6(a)(1) of the Fair Labor Standards 
Act of 1938, as amended; . 

(f)	 The wage rate and fringe benefits finally determined under this 
clause shall be paid to all employees performing in the 
classification from the first day on which contract work is 
performed by them in the classification. Failure to pay the 
unlisted employees the compensation agreed upon by the . 
interested parties or finally determined bythe Wage and Hour 

. Division retroactive to the date such class of employees 
commenced contract work shallbe a violation of the Act and this 
contract; 

(g)	 ·Upon discovery offailure to comply with this clause, the Wage 
and Hour Division shall make a final determination of 
conformed classification, wage rate, and/or fringe benefits which 
shall be retroactive to the date such class or classes of employees 
conui1enced contract work. . 

If the term of this contract is more than 1 year, the minimum wages and 
fringe benefits required for service employees under this contract shall be 
subject to adjustment after 1 year and not less often than once every 2 
years, under wage determinations issued by ESA. 

The Contractor can discharge the obligation to furnish fringe benefits 
specified in the attachment or determined under paragraph (2) of this 
clause by furnishing any equivalent combinations of bona fide fringe 
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benefits, or by making equivalent or differeritial cash payments, in 
accordance .With Subpart B and C of 29 CFR 4. 

. . . 

(d)	 Minimum wage:. In the absence of a minimum wage attachment for this contract, 
the Contractor shall not pay any service or other employees performing this . 
contract less than the minimum wage specified by section 6(a)(1) of the Fair Labor 
Standards Act of i938, asainended (29 U.S.C. §206). Nothing in this clauseshall . 
relieve the Contractor of any other legal or contractual obligation to pay a higher 
wage to any employee. . . . 

(e)	 Successor contracts: .If this contract succeeds a contract subject to the Act under 
. which substantially the same services were·furnished and service employees were 
paid wages and friiJ.ge benefits provided for in a collective bargaining agreement, 
then, in the absence of a minimum wage>attachment to this contract, the Contractor 
may not pay ariy service employee performing this contract less than the wages and 
benefits; including those accrued and any prospective increases, provided for under 
that agreement. No Contractor may be relieved of this obligation unless the 
limitations of29 CFR 4.1c(b) apply or unless the Secretary of Labor or the 
Secretary's authorized representative: 

(1)	 Determines that the agreement imder the predecessor was not the result of 
arms~length negotiations; or 

(2)	 Finds, after a hearing under 29 CFR 4.10, that the wages and benefits 
provided for by that agreement vary substantially from those prevailing for 
similar services in the localityor determines, as provided in 29 CFR 4.11, 
that the collective bargaining agreement applicable to service employees 
employed under the predecessor contract was not entered into as a result of 
arm's length negotiations. Where it is found in accordance with the review 
procedures provided in 29 CFR 4.10 and 4.11 and par1$ 6 and 8 that some or 
all of the wages and fringe benefits contained in a predecessor Contractor's 
.collective bargaining agreement are substantially at variance with those 
which prevail for services of a character similar in the locality, and that the 

. collective bargaining agreement applicable to service employees employed 
.under the predecessor contract was not entered into as a result of arm's length 
negotiations, the Department will issue a new or revised wage determination 
setting forth the applicable wage rates and fringe benefits. Such 
determination shall be made part of the contractor subcontract, in 
accordance with the decisiOfl of the Administrator, the Administrative Law 
Judge, or the Board of Service Contract Appeals, as the case may be, 
irrespective of whether such issuance occurs prior to or after the award of a 
contract or subcontract (53Comp. Gen. 401 (1973». In the case ofa wage 
determination issued solely as a result of a finding of substantial variance, 
such d~termination shall be effective as of the date of the fmal administrative 
decision. 

(f)	 Notification to employees: The Contractor shall notify each service employee 
comri:lencing work on this contract of a minimum wage and any friiJ.ge benefits 
required to be paid, or shall post a' notice of these wages and benefits in a 
prominent and accessible place at the worksite, using such poster as may be 
provided bythe Departinent of Labor. 
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(g)	 Safe and sanitary working conditions: The Contractor shall not permit services 
called. for by this contract to be performed in buildings or surroundings or under· 
working conditions provided by or under the control or supervision of the 
Contractor that aretinsanitary, hazardous, or dangerous to the health or safety of 
service employees. The Contractor shall comply with the health standards applied 
under 29 CPR Part 1925. . 

(h)	 Records: The Contractor shall maintain for 3 years from the completion of work, 
and make available for inspection and transcription by authorized ESA 

. representatives, a record of the following: . 

(1)·	 For each employee subject to the Act: 

(a}	 Name and address; 

(b)	 Work classification or classifications, rate or rates of wages and 
fringe benefits provided, rate or rates of payments in lieu of 
fringe benefits, and total daily and weekly compensation; 

.	 .. 

(c)	 Daily and weekly hours worked; and 

(d)	 Any deductions, rebates, or refunds from total daily or weekly 
compensation. 

(2)·.	 For those classes of service employees not included in any wage 
determination attached to this contract, wage rates or fringe benefits 
determined by the interested parties or by ESA under the terms of 
paragraph (c)(3) of this clause. A copy of the report required by 

- paragraph (e) of this clause Will fulfill this requirement. 

(3)	 Anylist of the predecessor Contractor's employees which had been 
furnished to the Contractor as prescribed by this clause. The Contractor 
shall also make available a copy of this contract for inspection or 
transcription by authorized representatives of the Wage and Hour 
Division. Failure to make and maintain or to make available these 
records for inspection and transcription shall be a violation of the 
regulations and this contract, and in the case of failure to produce these 

. records, the Contracting Officer, upon direction of the Department of 
Labor and notification to the Contractor, shall take action to cause 
suspension of any further payment or advance of funds until the violation 
ceases'~ The Contractor shall permit authorized representatives of the 
Wage and Hour Division to conduct interviews with employees at the 
worksite during normal working hours. 

(i)	 Pay periods: The Contractor'shall unconditionally pay to each employee subject 
to the Act all wages due free and cleat and without subsequent deduction (except 
as otherwise provided by law or regulations, 29 CPR part 4), rebate, or kickback 
on any account. These payments shall be made no later than one pay period. 
following the end of the regular pay period in which the wages were earned or 
accrued. A pay period under this Act may not be of any duration longer than 
semi-monthly.	 . 

G)	 Withholding of payments and termination of contract The Contracting Officer 
shall withhold from the prime Contractor under this or any other District contract 
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with the prime contractor any sums the Contracting Officer, or an appropriate 
officer of the Labor Department; decides may be necessary to pay·underpaid 
employees. In the event of failure to pay any employees subject to the Act all or 
part of the wages or. fringe· benefits due under the Act, the Contracting Officer 
maY,after authorization or by direction of the Department of Labor and written 
notification to the Contractor, take action to cause suspension of any further 
payment or advance of funds until such violations have ceased. Additionally, 
any failure to comply with therequitements of this clause may be grounds for 
termination for default. In such event, the District may enter mto other contracts 
or arrangements for completionofthe work, charging the Contractor in default 
with any additional cost. . 

(k) Subcontracts: The Contractor agrees to insert this clause in all ~ubcontracts. 

(1) Contractor's report: 

(1)	 If there is a wage determination attachment to this contract and any 
classes of service employees not listed on it are to be employed under the 
contract, the Contractor shall report promptly to the Contracting Officer 
the wages to be paid and the fringe benefits to be provided each of these 
classes, when determined under paragraph.(c) of this clause. 

(2)	 . If wages to be paid or fringe benefits to be furnished any service 
employees under the contract are covered in a collective bargaining 
agreement effective at any time when the contract is being performed, 
theContractor shall provide to the Contracting Officer a copy of the 
agreement and full information on the application and accrual of wages 
and benefits (including any prospective increases) to serviCe employees 
working on the contract. The Contractor shall report when contract 
performance begins, in the case of agreements theri in effect, and shall 
report subsequently effective agreements, provisions, or amendments 
promptly after they are negotiated. 
.'	 . ".". 

(m)·	 Contractor's Certification: By entering into this contract, the Contractor (and 
officials· thereot) certifies that neither it (nor he or she) nor any person or :firm 

. who has a substantial interest in the Contractor's firm is a per~on or :firm 
ineligible to be awarded District contracts by virtue of the sanctions imposed 
under section 5 of the Act. No part of this contract shaH be su1;>contracted to any 
person or fiI11l ineligible for award of a Districtcontract under section 5 of the 
Act.. The penalty for maIcing false statements is prescribed in the U.S. Criminal 
Code, 18 U.S.C. §1001. 

(n)	 Variations, tolerances, and exemptions involving employment: Notwithstanding 
any of the provisions in paragraRhs (c) through (1) of this clause, the following 
employees maybe employed in accordance with the following variations, 
tolerances, and exemptions authorized by the Secretary ofLabor. 

(l)(i)	 In accordance with regulations issued under Section 14 of the Fair Labor 
Standards Act of 1938 by the Administrator of the Wage and Hour 
Division, ESA (29 CFR 520, 521, 524, and 525), apprentices, student 
learners, and workers whose earning capacity is impaired by age or by 
physical or mental deficiency or injury, may be employed at wages lower 
than the minimum wages otherwise required by section 2(a)(1) or 2(b)(1) 
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. of the Service Contract Act, without diminishing any fringe benefits or 
payments in lieu of these benefits required under section 2(a)(2) of the 
Act ." 

.(ii) . The Administrator will issue certificates under the Act for employing 
apprentices, student-learners, handicapped persons, or handicapped 
clients of sheltered workshops not subject to the Fair LaborStandards 
Act of 1938~ or subject to different minimum rates of pay under the two 
acts, authorizing appropriate rates of minimum wages, but without 
changing requirements concerning fringe ·benefits or supplementary cash 
payments in lieu of these benefits. 

(iii)	 The Administrator may also withdraw, aruml, or cancel'such certificates 
under 29 CFR 525 and 528. . . 

(2)	 An employee engaged in an occupation in which the employee 
customarily and regularly receives more than $30 a month in tips shall be 
credited by the employer against the minimum wage required by section 

. 2(a)(1) or section 2(b)(1) of the Act, in accordance with regulations in 29 
CFR 531. However, the amount of credit shall riot exceed 40 percent of 
the minimum rate specified in section 6(a)(1) of the Fair Labor Standards 
Act of 1938 as amended. 

25.	 Cost and Pricing Data: 

(a)	 . ·Thisparagraph and paragraphs b through e below shall apply to contractors or 
offerors in regards to: (1) any procurement in excess of $100,000, (2) any 
contract awarded through co~petitive sealed proposals, (3) any contract awarded 
through sole source procurement, or (4) any change order or contract . 
modification. By entering into this contract or submitting this offer, the 
Contractor or offeror certifies that, to the best of the Contractor's or offeror's 
knowledge and belief, any cost and pricing data submitted was accurate, 
complete and current as of the date specified in the contract ofoffer. 

(b)	 Unless otherWise provided in the solicitation, the offeror or Contractor shall, . 
before entering into any contract awarded through competitive sealed proposals 
or through sole source procurement or before negotiating any price adjustments 
pursuant to a change order or modification, submit cost or pricing data and 
certification that, to the best of the Contractor's knowledge and belief, the cost or 
pricing data submitted was accurate,.complete, and current as. of the date of 
award of this contract or as of the date of negotiation of the change order or 
modification. . 

(c)	 If any price, including profit or fee, negotiated in connection with this contract; 
.or any cost reimbursable under this contract, was increased by any significant 
amount because (1)' the Contractoror a subcontractor furnished cost or pricing 
data that were not complete, accurate, and current as certified by the Contractor, 
(2) a: subcontractor or prospective subcontractor furnished the Contractor cost or 
pricing data that were not complete, accurate, andcurrent as certified by the 
Contractor, or (3) any of these parties furnished data of any description that were 
not accurate, the price or cost shall be reduced accordingly and the contract shall 
be modified to reflect the reduction. 
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(d)	 Any reduction in the contract price under paragraph c above due to defective data 
from a prospective subcontractor that was not subsequently awarded, the 
subcontract shall be limited to the amount, plus applicable overhead and profit 
markup, by which (1) the actual subcontract or (2) the actual cost to the 
Contractor; if there was no subcontract, was less than the prospective subcontract 

- cost estimate submitted by the Contractor; provided that the actual subcontract 
price was not itself affected by· defective cost 01' pricing data. 

(e)	 Cost orpricingdatamcludes all facts as of the tirrie of price agreement that 
prudent buyers and sellers would reasonably expect to affect price negotiations 

. significantly. Cost or pricing data are factual; not judgmental, and are therefore 
verifiable. While they do not indicate the accuracy of the prospective 
Contractor's judgment about estirriated future costs or projections, cost or pricing 

.data do include the data forming the basis· for that judgment. Cost or pricing data 
. are more than historical accounting data; they are all the facts that can be . 
reasonably expected to contribute to the soundness of estimates of future costs 

... and to the validity of determinations of costs alre?-dy incurred. 

(f)	 The following specificinfotination should be included as cost or pricing data, as 
applicable: 

(1)	 Vendor quotations; 

(2)	 Nonrecurring costs; 

(3)	 Information on changes in production methods or purchasing volume; . 

(4)	 Data supporting projections ofbu~iness prospects and objectives and 
related operations costs; , 

(5) .. Unit':"" cost trends such as. those associated with labor efficiency; 

(6).	 Make or bi.ry decisionS; 

(7)	 . Estimated resources to attain business goals; . 

(8)	 . Information on management decisions that could have a significant 
, bearing on costs. 

. (g)	 If the offeror or contractor is required by law to submit cost or pricing data in 
connection with pricing this contract or any change orderor modification of this 
contract, the Contracting Officer or representatives of the Contracting Officer shall 
have the right to examine all books, records, documents -and other data of the 
Contractor (including computations and projections) related to negotiating, pricing, or 
performing the contract, chang~ order or modification, in order to evaluate the 
accUracy, completeness, arid currency of the cost or pricing data. 'The rIght of 
examination shall extend to all documents necessary to permit adequate evaluation of 
the cost or pricing data submitted, along with the computations and projections used. 
Contractor shall make available at its office at all reasonable time~ the materials 
described above for examination, audit, or reproduction until three years after the later 
~..	 . 

(1)	 fmal payment under the contract; 
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(2)	 final termination settlement; or 

(3)	 the final disposition of any appeals under the disputes clause or of 
litigation or the settlement of claims arising under or relating to the 
contract. 

26.	 Multiyear Contract: 

If this contract is a multiyear contract, then the following provision is made part of this 
contract: 

Iffunds are not appropriated or otherwise made available for the continued performance 
in a subsequent year of a multiyear contract, the contract for the subsequent year shall be 
terminated, either automatically or in accordance with the termination clause of the 
contract. Unless otherwise provided for in the contract, the effect of termination is to 
discharge both the District and the Contractor from future performance of the contract, 
but not from the existing obligations. The Contractor shall be reimbursed for the 
reasonable value of any non-recurring costs incurred but not amortized in the price of the 
supplies or services delivered under the contract. 

27.	 Termination Of Contracts For Certain Crimes And Violations: 

(a)	 The District may terminate without liability any contract and may deduct from 
the contract price or otherwise recover the full amount of any fee, commission, 
percentage, gift, or consideration paid in violation of this title if: 

(1)	 The Contractor has been convicted of a crime arising out of or in 
connection with the procurement of any work to be done or any payment 
to be made under the contract; or 

(2)	 There has been any breach or violation of: 

(A)	 Any provision of the Procurement Practices Act of 1985, as. 
amended, or . . 

(B)	 .The contract provision against contingent fees.. 

(b)	 If a contract is terminated pursuant to this ~ecti on, the Contractor: 

. (1)	 May be paid only the actual costs of the work performed to the date of 
termination, plus termination costs, if ariy; and 

(2)	 Shall refund all profits or fixed fees realized under the Contract. 

(c) The rights and remedies contained in this are in addition to any other right or 
remedy provided by law, and the exercise of any of them is not a waiver of any 

. other right or remedy provided by law. 
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************* THIS WAGE DETERMINATION WAS REPLACED 06/03/2008 ************* 
WD 05-2103 (Rev.-5) was ·first posted 'on www.wdol.gov on 05/13/2008 
****************************************************************************** . .. . 

*******************************~********************************************** 

REGISTER OF WAGE DETERMINATIONS UNDER . U.S. DEPARTMENT OF LABOR 
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION 

By direction of the Secretary of Labor 

I
I
I
I
I 
I
I
I

WAGE AND HOUR DIVISION 
, WASHINGTON D.C. 20210­

Wage Determination No.: 2005-2103 
William W.Gross Division of I, Revision' No. : 5 
Director Wage Determinations I Date Of Revision: 05/08/2008 

____=-:-_--:----:-_~::--::--~:------=--:---::----:-I::-::-;-_-;--;-- ------------­
States: District of Columbia, Maryland, Virginia. 

A~ea: District of Columbia Statewide 
Maryland Counties of Calvert, Charles, . Frederick, Montgomery, Prince George's, St 
Mary's I. 
Virginia Counties of Alexandria, Arlington, Fairfax, Falls Church, Fauquier, King 
George, Loudoun, Prince William, Stafford ~ 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCUPATION CODE - TITLE MINIMUM WAGE RATE ' 

01000 - Administrative Support And Clerical Occupations 
01011 ­ Accounting Clerk I 14.05 
01012 Accounting Clerk II 15.78 
01013 Accounting Clerk III 20.27 
01020 Administrative Assistant 25.95 
01040 Court Reporter 19.46 
01051 Data Entry Operator I 13.07 
01052 Data Entry Operator II 14.26 
01060 Dispatcher, Motor Vehicle 16.79 
01070 ­ DocUment Preparation Clerk 13.64 
01090 Duplicating Machine Operator 13.64 
01111 General Cierk I 13.92 
01112 Generai Clerk II 15.32 
01113 General Clerk III 18.74 
01,120 Housing Referral Assistant 23.83 
01141 Messenger Courier 11. 25 
01191 Order Clerk I 14.74 
01192 Order Clerk II 16.29 
01261 ­ Personnel Assistant (Employment) I 16.90 
01262 Personnel Assistant (Employment) II 18.90 
01263 Personnel Assistant (Employment) III 21. 66 
01270 Production Control Clerk 21. 29 
01280 Receptionist 13.18 
01290 Rental Clerk 16.16 
01300 Scheduler, Maintenance 16 ..16 
01311 Secretary I 17.26 
01312 Secretary II 19.41 
01313 Secretary III 23.83 
01320 Service Order Dispatcher 16.10 
01410 ~upply Technician 25~95 

01420 Survey W-orker 19.46 
01531 Travel Cl,erk I 12.59 
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01532 - Travel Clerk II 13.54 
D1533 - Travel Clerk-III 14.54 
01611 - Word Processor I 13.76 
01612 - Word Processor II 16.16 
01613 - Word Processor III 19.46 

05000 - Automotive Service Occupati6ns 
05005 - Automobile Body Repairer, Fiberglass 25.26 
05010 - Automotive Electrician 21. 37 
05040 - Automotive Glass Installer 20.14 
05070 - Automotive Worker 20.14 
05110 - Mobile Equipment Servicer 17.31 

. 05130 - Motor Equipment Metal Mechanic '22.53 
05160 - Motor Equipment Metal .Worker 20.14 
05190 - Motor Vehicle Mechanic 22.53 
05220 - Motor Vehicle Mechanic Helper 16.81 
05250 - Motor Vehicle Upholstery Worker 19.66 
05280 - Motor Vehicle Wrecker 20.14 
05310 - Painter, Automotive' 21.37 
05340 -Radiator Repair Specialist 20.14 
05370 - Tire Repairer 14.43 
05400 - Transmission Repair Specialist 22.53 

07000 - Food Preparation And Service Occupations 
07010 - Baker 13 .18 
07041 - Cook I 11. 97 
07042 - Cook II 13.28 
07070 - Dishwasher 9.82 
07130 - Food Service Worker 10.66 
07210 - Meat Cutter 16.07 
b7260 Waiter/Waitress 8.82 

09000 - Furniture Maintenance And Repair Occupations 
09010 - Electrostatic Spray Painter 18.05 
09040 - Furniture Handler 12.78 
09080 - Furniture Refinisher 18.39 
090~0 - Furniture Refinisher Helper 14.11 
09110 - Furniture Repairer, Minor 16.31 
09130 - Upholsterer . 18.05 

11000 - General Services And Support Occupations 
11030 - Cleaner, Vehicles 9.85 
11060 - Elevator Operator 9.85 
11090 - Gardener 15.70 
11122 - Housekeeping Aide 10.89 
11150 - Janitor 10.89 
11210 - Laborer, Gr6unds Maintenance 12.07 
11240 - Maid or Houseman 10.84 
11260 - Pruner 11.37 
11270 - Tractor Operator 14.19 
11330 - Trail Maintenance Worker 12.07 
11360 - Window Cleaner 11. 31 

12000 - Health Occupations 
12010 - Ambulance Driver 17.69 
12011 - Breath Alcohol Technician 18.55 
12012 - Certified Occupational Therapist Assistant 21.01 
12015 - Certified Physical Therapist Assistant 21. 01 
12020 - Dental Assistant 16.90 
12025 - Dental Hygienist 40.68 
12030 - EKG Technician 24.77 
12035 - Electroneurodiagnostic Technologist 24.77 
12040 - Emergency Medical Technician 18.55 
12071 - Licensed Practical Nurse I 18.60 
12072 - Licensed Practical Nurse II 20.82 
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12221
 
12222
 
12223
 
12224
 
12235
 
12236
 
12250
 
12280
 
12305
 
12311
 

.12312
 
.. 12313
 

12314
 
12315
 
12316
 
12317
 

13000 ­

13011
 
13012
 
13013
 
13041
 
13042
 
13043
 
13047
 
13050
 
13054
 
13058
 
13061
 
13062
 
13063
 
13071
 
13072
 
13073
 
13074
 
13075
 
13110
 

1-tl 000 ­
·14041
 
14042
 
14043
 
14044
 
14045
 
14071
 
14072
 
14073
 
14074
 
14101
 
14102
 
14103
 
14150
 
14160
 

15000 ­

15010
 

12073 - Li~ensed Practical Nurse III
 
12100 - Medical Assistant
 
12130 - Medical Laboratory Technician
 
12160 - Medical Record Clerk
 
12190 - Medical Record Technician
 
12195 - Medical Transcriptionist
 
12210- .Nuclear Medicine Technologist
 

- Nursing Assistant 
- NursingA~sistant 

- Nursing Assistant 
- Nursing Assistant 
- Optical Dispenser 
- Optical Technician 

I
 
II
 
III
 
IV
 

- Pharmacy Technician
 
- Phlebotomist
 
- Radiologic Technologist
 
- Registered Nurse I
 
- Registered Nurse II
 
- Registered Nurse II, Specialist
 
- Registered Nurse III
 
- Registered Nurse III, Anesthetist
 

Registered Nurse IV
 
- Scheduler (Drug and Alcohol Testing)
 
Information And Arts Occupations
 
- Exhibits Specialist I
 
- Exhibits Specialist II
 
- Exhibits Specialist III
 
- Illustrator I
 

Illustrator II
 
Illustrator III
 

- Librarian
 
- Library Aide/Clerk
 
- Library Information Technology Systems Administrator
 
- Library Technician
 
- Media Speci·alist I
 
- Media Specialist II
 
- Media Specialist III
 

Photographer I
 
Photographer II
 

- Photographer III
 
- Photographer IV
 
- Photographer V
 
- Video Teleconference Technician
 
Informatio~ Technology Occupations
 
- Computer Operator I
 
- Computer Operator II
 
- Computer Operator III
 
- Computer Operator IV
 
- Computer Operator V
 
- Computer Programmer I (1).
 
- Computer Programmer Ir (1)
 
- Computer Programmer III (L)
 
- Computer Programmer IV (1)
 
- Computer Systems Analyst I
 
- Computer Systems Analyst II
 

(1) 
(1) 

- Computer Systems Analyst III (1) 
- Peripheral Equipment Operat6r 
- Personal Computer Support Technician 
Instructional Occupations 
- Aircrew Training Devices Instructor (Non-Rated) 

22.85 
14.23 
18.04 
16.06 
17.96 
17.93 
31.82 

9.75 
10.96 
13.02 
14.62 
18.34 
14.41 
16.31 
14.62 
28.2"8 
26.73 
31.24 
31. 24
 
37.77 
37.77 
45.28 
18.85 

18.55 
23.33 
28.11 
20.40 
25.28 
30.91 
28.00 
13.77. 
25.29 
19.05 
17.03 

19.05 
2L24 
14.67 
17.18 
21. 52
 
26.05 
29.15 
17.59 

17.78 
19.88·· 

22.17 
24.64 
27.28 
23.12 

17.78 
24.64 

34 :77 
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15020 - Aircrew Training Device~ Instructor (Rated) 42.72 
15030 - Air Crew Training Devices Instructor (Piiot) 50.81 
15050 - Computer Based Training Specialist / Instructor 31. 26 
15060 - Educational Technologist 30.88 
15070 - Flight Instructor (Pilot) 50.81 
15080 - Graphic Artist 26.80 
15090 - Technical Instructor 23.87 
15095 - Technical Instructor/Course Developer 29.19 
15110 - Test Proctor 19.22 
15120 - Tutor 19,22 

16000 - Laundry, Dry-Cleaning, PressirigAnd Related Occupations 
". 

16010 - Assembler 9.29 
16036 - Counter Attendant 9.29 
16040 - Dry Cleaner 12.21 
16070 - Finisher, Flatwork, Machine 9.29 
16090 - Presser, Hand 9.29 
16110 - Presser, Machine, Drycleaning 9.29 
16130 - Presser, Machine, Shirts 9.29 
16160 - Presser; Machine, Wearing Apparel, Laundry 9.29 
16190 - Sewing Machine Operator 12.79 
16220 - Tailor 13.57 
16250 - Washer, Machine 10.16 

19000 - Machine Tool Operation And Repair Occupations 
19010 - Machine~Tool Operator (Tool Room) 18.95 
19040 ~ Tool And Die Maker 23.05 

21000 - Materials Handling And Packing Occupations 
21020 - Forklift Operator 17.90 
21030 - Material Coordinator 21. 29 
21040 - Material Expediter 21. 29 
21050 - Material Handling Laborer 12.65 
210~1 - Order Filler 13.87 
21080 - Producti?n Line Worker (Food Processing) 17.90 
21110 - Shipping Packer 14.46 
21130 - Shipping/Receiving Clerk 14.46 
21140 - Store Worker I 10.91 
21150 - Stock Clerk 15.70 
21210 - Tools And Parts Attendant 17'.90 
21410 - Warehouse Specialist 17.90 

23000 - Mechanics And Maintenance And Repair Occupations 
23010 Aerospace Structural Welder 25.68 
23021 - A~rcraft Mechanic I 24.46 
23022 - Aircraft Mechanic II 25.68 
23023 --Aircraft Mechanic III 26.97 
23040 - Aircraft Mechanic Helper 16.61 
23050 - Aircraf~, Painter' 23.42 
23060 - Aircraft Servicer 18.71 
23080 - Aircraft Worker 19.90 
23110 - Appliance Mechanic 20.60 
23120 - Bicycle Repairer 14.43 
23125 - Cable Splicer 24.98 
23130 - Carpenter, Maintenance 20.88 
23140 - Carpet Layer 19.33 
23160 - Electrician, Maintenance 26.56 
23181 ~ Electronics Technician Maintenance I 22.73 
23182 - Electronics Technician Maintenance II 24.13 
23183 - Electronics Technician Maintenance III 25.42. 
23260 - Fabric Worker 18.04 
23290 - Fire Alarm System Mechanic 21. 46 
23310 - Fire Extinguisher Repairer 16.50 
23311- Fuel Distribution System Mechanic 22.81 

.. 
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23312 - Fuel Distribution System Operator 19.38 
23370 - General Maintenance Worker 21.17 
23380 - Ground Support Equipment Mechanic 24.46 
23381·­ Ground Support Equipment Servicer 18.71 

. 23382 - Ground Support Equipment Worker 19.90 
23391 - Gunsmith I 16.63 
23392 - Gunsmith II 19.-33 
23393 - Gunsmith III 21.62 
23410 - Heating, Ventilation And Air-Conditioning Mechanic 22.21 
23411 - Heating, Ventilation And Air Contditioning Mechanic (Research Facili ty) , 

24.37 
23430 - Heavy Equipment Mechanic 21. 46 
23440 - Heavy Equipment Operator 21. 46 
23460 - Instrument Mechanic 21. 62 
23465 - Laboratory/Shelter Mechanic 20.52 
23470 - Laborer - 14 .27 
23510 - Locksmith '19.76 
23530 - Machinery Maintenance Mechanic 21.77 
23550 - Machinist, Maintenance 21. 62 
23580 - ·Maintenance Trades Helper 15.10 
23591 - Metrology Technician I 21. 62 ,. 
23592 - Metrology Technician II 22.78 
23593 - Metrology Technician III 23.89 
23640 - Millwright 25.63 
23710 - Office Appliance Repairer 21.63 
23760 - Painter, Maintenance 20.52 
23790 - Pipefitter, Maintenance 23.19 
23810 - Plumber, Maintenance 20.99 
23820 - Pneudraulic Systems ~echanic 21.62 
23850 - Rigger' 21.62 
23870 - Scale Mechanic 19.33 
23890 - Sheet-Metal Worker, Maintenance .21. -62 
23910 Small Engine Mechanic 20.05 
23931 - Telecommunications Mechanic I 27.74 
23932 -Telecommunications Mechanic II 29.24 
23950 - Telephone Lineman 26.38 
23960 Welder, Combination, Maintenance 21.62 
23965 ~ Well Driller 21.62 
23970 -Woodcraft Worker 21.62 
23980 - Woodworker 16.63 

24000 - Personal Needs Occupations 
24570~ Child Care Attendant· 11. 63 
24580 - Child Care Center Clerk 16.15 
24610 - Chore Ai~e 10.00 
24620 - Family Readiness And Support Services Coordinator 14.25 ' 
24630 -Homemaker 16.75 

25000 - Plant And System Operations Occupations 
25010 -'Boiler Tender 26.10 
25040 - Sewage Plant Operator 20.23 
25070 - Stationary Engineer 26.10 
25190 - Ventilation Equipment Tender 18.37 
25210 - Water Treatment Plant Operator 20.23 

27000 - Protective Service Occupations 
27004 Alarm Monitor 19.43 
27007 - Baggage Inspector 12.66 
27008 - Corrections Officer 21.30 
27010 - Court Security Officer 23.26 
27030 - Detection Dog Handler 19.43 
27040 - Detention Officer 21. 30 
27070 - Firefighter 22.39 
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27101 - Guard I 12.66 
27102 - Guard II 19.43 
27131 - Police Officer I 24.58 
27132 - Police Officer II 28.24 

28000 ­ Recreation Occupations 
28041 - Carnival Equipment Operator 13.59 
28042 - Carnival Equipment Repairer 14.63 
28043 - Carniv~l Equpment Worker 9.24 
28210 - Gate Attendant/Gate Tender 13.01 

·28310 - Lifeguard 1L59 
28350 - Park Attendant (Aide) 14.56 
28510 - Recreation Aide/Health Facility Attendant 10.62· 
28515 - Recreation Specialist 18.04 
28630 - Spbrts Official 11.59 

"28690 - Swimming Pool Operator 18.21 
29000 ­ Stevedoring/Longshoremen Occupational Services 

29010 - Blocker "Arid Bracer 22.60 
29020 - Hatch Tender 22.60 
29030 - Line Handler 22.60 
29041 - Stevedore I 20.82 
29042 - Stevedore II 23.68 

30000 ­ Technical Occupations 
30010 - Air Traffic Control Specialist, Center (HFO) . (2) 36.27 
30011 - Air Traffic Control Specialist, Station (HFO) (2) 25.01 . 
30012 - Air Traffic Control Specialist, Terminal (HFO) (2) 27.54 
30021 -Archeological Technician I . 17.82 
30022 - Archeological Technician II 19.87 
30023 - Archeological Technician III 25.95 
30030 - Cartographic Technician 25.95 
30040 - Civil Engineering Technician 23.78 
30061 - Drafter/CAD Operator I 18.72 
30062 - Drafter/CAD Operator II 20.94 
30063 - Drafter/CAD Operator III 24.60 
30064 - Drafter/CAD Operator IV 30.26 
30081 - Engineering Technician I 20.95 
30082 - Engineering Technician II 23.53 
30083 - Engineering Technician III 26.31 
30084 -Engineering Technician IV "32.61 
30085 -Engineering Technician V 39.88 
30086 - Engineering Technician VI 48.25 
30090 - Environmental Technician 23.50, 
30210 - Laboratory Technician 22.36 
30240 - Mathematical Technician 28.94 

·30361 - Paralegal/Legal ~ssistant I 20.71 
30362 - Paralegal/Legal Assistant II 25.69 
30363 - Paralegal/Legal Assistant III 3L38 
30364 - Paralegal/Legal Assistant IV 37.97 
30390 - Photo-Optics Technician. 27.33 
30461 - Technical Writer I 21.27 
30462 - Technical Writer II 25.98 
30463 - Technical Writer III 31.44 
30491 - Unexploded Ordnance (UXO) Technician I 23.05 
30492 - Unexploded Ordnance (UXO) Technician II 27.89 
30493 Unexploded Ordnance (UXO) Technician III 33.43 
30494 - Unexploded (UXO) Safety Escort 23.05 
30495 - Unexploded (UXO) Sweep Personnel 23.05 

·30620 - Weather Observer, Combined Upper Air Or Surface Programs (2 ) 24.35 
30621 ~ Weather Observer~ S~nior (2) 26.38 

31000 ­ Transportation/Mobile Equipment Operation Occupations 
31020 - Bus Aide 12.50 
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31030- Bus Driver 18.19 
31043 - Driver Couri~r . 12.71. 

. 31260 - Parking and Lot Attendant 9.53 . 

31290 - Shuttle Bus Driver 14.69 
31310 - Taxi Driver 13.98 
31361 -Truckdriver, Light 14; 69 
31362 - Truckdriver, Medium 17.18 
31363 - Truckdriver, Heavy 18.42 
31364 - Truckdriver, Tractor-Trailer 18.42 

99000 - Miscellaneous Occupations 
99030 - Cashier 10.03 
99050 - Desk Clerk 11.11 
99095 - Embalmer 23.05 
99251 - Laboratory Animal Caretaker I 10.47 
99252 - Laboratory Animal Caretaker II 11.73 
99310 - Mortician 29.98 
99410 - Pest Controller 15.13 
99510 - Photofinishing Worker 11.59 
99710 - Recycling Laborer 16.51 
99711 - Recycling Specialist 20.27 
99730 - Refuse Collector 14.64 
99810 - Sales Clerk 11. 87 
99820 -SchoolCros~ing Guard 12.51 
99830 - Survey Party Chief 21.61 
99831 - Surveying Aide 13.43 
99832 - Surveying Technician .20.54 
99840 Vending Machine Attendant 13.68 
99841 -Vending Machine Repairer 17.76 
99842 - Vending Machine Repairer Helper 13.68 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELFARE: $3.16 per hour or $126.40 per week or $547~73 per month 

VACATION: :2 weeks paid vacation after 1 year of service with a contractor or 
successor; 3 weeks after 5 years, and 4 weeks after 15 years. Length of service 
includes the whole span of continuous service with the present contractor or 
successor, wherever employed, and with the predecessor contractors in the 
performance of similar work at the same Federal facility. (Reg.. 29 CFR 4.173) 

HOLIDAYS: A minimum of ten paid holidays per year, New Year's. Day, Martin Luther 
King Jr's Birthday, Washington's Birthday, Memorial Day, Indep~ndende Day, Labor 
Day, Columbus Day, Veterans' Day,Th~nksgiving Day, and Christmas Day. (A' 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan cormnunica ted to the employees. involved. ) . (See 29 CFR 4174) 

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as 
numbered) : 

1) Under the SCA at section 8 (b), this wage determination does not apply to. any 
employee who individually qualifies as a bona fide executive, administrative, or 
professional employee as defined in 29 C.F.R. Part 541. Because most Computer 
System Analysts and Computer Programmers who are compensated at a. rate not less than 
$27.63 (or on a salary or fee basis at a rate not less than $455 per week) an hou~ 
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would likely qualify as exempt computer professionals, (29 C. F. R. 541. 400) wage
 
rates may not be listed on this wage determination for all occupations within those
 
job families. In addi tion, because this wage deterrninatioil may not list a wage rate
 
for some or all occupations within those job families if the survey data indicat.es.
 
that the prevailing wage rate for the occupation equals or exceeds $27.63 per hour
 
conformances may be·nece$sary for certain nonexempt employees. For example, if an
 
individual employee is nonexempt but nevertheless performs duties within the scope
 
of one of the Computer Systems Analyst or Computer Programmer occupations for which
 
this wage determination does not specify an SCA wage rate, then the wage rate for
 
that employee must be conformed in accordance with the conformance procedures
 
described in the ·conforrnance note included on ~his wage determination.
 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
who satisfy the compensation requirements and whose primary duty consists of: 

(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hard~are, software or system functional 
specifidations; .. 

(2) The design, development, documentation, analysis,· creation, testing or 
modification of computer·systems or programs, including prototypes, based on and 
related to user or system design specifications; 

(3) The design,· documentation, testing,. creation or modification of computer 
programs related to machine operating systems; or . 

(4) A combination of theaforementioned·duties, the performance of which 
requires the ~ame level of skills. (29 C.F.R. 541.400). 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you 
work at night as part of a regular tour of duty; you will earn a night differential 
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am. 
I~ you are a full-time employed (40 ho~rs a week) and Sunday is part of your 

regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(i.e .. occasional work on Sunday outside the normal tour of duty is considered 
overtime work) . . 

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees 
employed in a position that represents a high degree of hazard when working with or 
in close proximity to ordinance, explosives, and incendiary materials. T~is 
includes work such as screening, blending, dying, mixing, and pressing of sensitive 
ordance, explosives, and pyrotechnic compositions such as lead azide,·black powder 
and photoflash powder. All dry-house activ:h.ties involving propellants or 
explosives. bemilitarizaticin, modification, renovation, demolition, and maintenance 
operations on sensitive ordnance, explosives and incendiary materials. All 
operations involving regrading and cleaning of artillery ranges. 

I 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordance, (o~ employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the 
like; minimal damage to immediate or adjacent work area or equipment being used. 
All operations involving, unloading, storage, and hauling of ordance, explosive, and 
incendiary ordnance material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordance, explosives, and incendiary material differential pay. 

** UNIFORM ALLOWANCE** 

http://www.wdol.gov/wdol/scafiles/archive/sca/05-2103.r5 6/19/2008 
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If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc,), the cost of furnishing such uniforms and m~intainirig (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
determination. The Department of Labor will· a'ccept payment· in accordance with the 
following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or t9 reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, .all contractors and subcontractors subject to 
this wage determination shall (in the absence 'of a·bona fide coilectivebargaining 
agreement providing for a different amount, or the furnishing of contrary' . 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those instances where the uniforms furnished are ~adeof "wash and wear" 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there 'is nO,requirement that employees be reimbursed for uniform maintenance costs. 

The duties of employees un,der job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006, 
unless otherwise indicated. Copies of the Directory are available on the Internet. A 
links. to the Directory may be found on the WHD home page-at 
http://www.dol.gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web 
site at http://wdol.gov/~ 

REQUEST FOR- AUTHORIZATION OF ADDITIONAL' CLASSIFICATION AND WAGE RATE {Standard Form 
1444 (SF 1444)} 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relationship {i.e., appropriate level of skill comparison) between such unlisted 
classifications and the classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits- as are determined. Such conforming process shall be initiated by 
the contractor prior to the performance of contract work by such unlisted class (es) 
of employees. The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the commencement date of the contract. {See Section 4.6 (C) (vi) } 
When multiple wage determinations are included in a contract, a separate SF 1444 
should be prepared for each wage determination to which a class(es) is to be 
conformed. 

The process for preparing a. conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation) and computes a proposed rate) . 

2) After contract award, the contractor prepares a written report listing in order 
proposed classification title), a Federal grade equivalency (FGE) for each 
proposed classification), job description), and rationale for proposed wage 
ratez, including information regarding the agreement or disagreement of the 
authorized represeritative Df the employees involved, o~ where there is no authorized 
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EQUAL EMPLOYMENT OPPORTUNITY (EEO) POLICY STATEMENT 

C'" . I R [; bC­
,-,oJ Y.Y SM A <;..T SHALL NOT DISCF:IMINA TE AGAfNST ANY EMPLOYEE OR
 
APPL rCANT FOR EMPLOYMENT BECAUSE OF ACTUAL OR PERCEIVED: RACE, COLOR.
 
RELlGfON. NATIONAL ffiIGlN, SEX. AGE MARITA L STATUS, PERSONAL APPEARANCE.
 
SEXl AI. ORIENTATION, GENDER IDENTITY OR EXPRESSION, FAMILIAL STATUS, FAMILY
 
RESPONSIBILITIES, MATRICULATION, POL ITfCAL AFFILIATION, GENETIC INFORf\MTION,
 
DIS,\BIUTY, SOURCE OF ~NCOME, OR PLACE OF RESIDENCE OR BUSINESS.
 

E0_~sJY)A-R) AGREES TO AFFIRNr.A.TIVE ACTION TO ENSURE THAT APPLICANTS
 
ARE E1vIPLOYED, AND THAT EMPLOYEES ARE TREATED DURING EMPLOYMENT WITHOUT
 
REGt\lU) TO THEIR ACTUAL OR PERCEIVE/); RACE, COLOR, RELIGION, NATIONAL ORIGIN.
 
SEX, AGE. MARITAL STATUS, PERSONAL. \I'PEARANCE, SEXUAL ORIENTATION, GEr-<DER
 
IDENTITY OR EXPRESSION. FAMILIAL 'STATUS, FAMILY RESPONSIBILITIES,
 
MAHlCULATlON.POLlTICAL AFFILIATION, GENETIC INFORMATION. DISABILITY. SOURCE
 
OF IM~OME. OR PLACE OF RESIDENCE OR E:USINESS. THE AFFIR1v1ATIVE ACTION SHALL
 
INCLUDE. BUT NOT BE LJMITED TO THE FOLLOWING: (A) EMPLOYMENT, UPGRADING. OR
 
TRM,SFER; (B) RECRUITMENT OR RECRUI I'I.1ENT ADVERTISING; (C) DEMOTION, 1./\ YOFF.
 
OR IERMINATION; (D) RATES OF PAY, OJ{ OTHER FORMS OR COMPENSATION; AND (E1
 
SELECl ION FOR TRAINING AND APPRENTICLSHIP.
 

fZl~.Y Stt\ft-u AGREES TO POST IN CONSPICUOUS PLACES THE PROVISIONS
 
CONe l:RNING NON-DlSCRJMINAnON AND .\ FFIRMATIVE ACTION.
 

EQu SIY1 Ate:r SHALL STATE THA r ALL QUALIFJED APPLICANTS WILL RECEIVE 
CONS[l)ERATION FOR EMPLOYMENT PUR~\jANr TO SUBSECTION 1103.2 THROUGH 1103.10 
OF ~ 1/\ YOR' S ORDER 85-85; "EQUAL EMPLOYMENT OPPORTUNITY REQUIREMENTS IN 
CONTR.\CTS:' 

ffi V5;{l, fi-~ AGREES TO PERMIT ACCESS TO ALL BOOKS ffiRTAJNfNG TO ITS 
EM?I DYMENT PRACTICES. AND TO REQUIRE. EArn SUBCONTRACTOR TO PERMIT ACCESS 
TO BOOKS AND RECORDS. 

EbJSIY\ A~ AGREES TO COMP:_Y WITH ALL GUIDELINES FOR EQUAL
 
EMPl DYMENT OPPORTUNITY APPLICABLE 1\J THE DISTRICT OF COLUMBIA.
 

Cf~vS:l\l1f}l( 0HALL INCLUDE IN EVERY SUBCONTRACT THE EQUAL
 
OPP(IRTUNITY CLAUSES, SUBSECTION ) 103.2 THROUGH 1103,10 SO THAT SUCH
 
PROVISIONS SHALL BE BINDING UPON EA(']- SUBCONTRACTOR OR VENDOR.
 

AUTHORIZED OFFICIAL AND TITLE DATE 

~AI C leA tr })j I~~ E.DusJY1fi/Z'Ti eLL 
AUT1~(iRIZED SIGNATURE FJRMlORGANJZATION 
NA?vlE en-" r-:­c' , ,nt 

i¥'toXri "'$'&' & . .,...... 

. '...,": 
. :....... 

121 I I 'a\l 11 Boulevard -c ,1325 G$~eet;~.SiJit~d,OQ Office: (202) 536-2964 Fax:(866)73~9617 

Spots):ar VA. 22553 '. "- ',' '"'Yai~fh~On,:P;C.209cY{'," , . "'info(a)edtismart.org w\v\y.edilsmart..Qm ' 
. -~ .. ':. 



a. 

b. 

EQUAL EMPLOYMENT OPPORTUNITY 
EMP,L'OYER INFORMATION REPORT
 

c 'v :NMP-.iT OF THE DJSTRICT OF COLUMBfA
 
DC O'!il'cofConl.ractiriJrmd Procuremenl
 

Employ.:r Inl(,nnalion Repll/l (EEb)
 

In;;irucl Ii,
 

12) cop ~5 "rDA~ 8.1-<04 or Fedeml Form EE~l shall be subn,;loo to the Ottice orConlmciing nnd Procurement.
 
copy sh III ~·c retained by the COnlmctor. . ' "
 

Seclion A -I'Y PE OF REPORT 

I Indi, ,'to lUrking". theuppropriale bo" thdype ofreporting unit for which Ihis copy "nile form is submitted (MAR!<- qNLYONE BOX)
 

,SiJlgh: Estahlishmenl. I,rnplo~er Multkslablishmcrit Employer:
 
(II Single-cstablishment Employer Report (2) r: Consolidated. Report
 

. (3) [I Headquarters Report
 
(4)	 n Individual Establishment Itcport (subniit one for C;Jch 

establishment \vilh 25 or ,nore cll1pl()yee~) 

(5) U Special Report 

r 'numbe' or reports being filed by this Company. -~"'--~--

Section B,.. CaMPANY IDENTIFICi\TJOJ\ (fo be an.rwC'red byafl employers) OFF1ClAL 
USE 

ONLY 

OFFIC[AL 
USE 

'I:;' ~II	 lent for ,vh,:h this report is liled. 

ONLY 
Nair -: "I' cs\,'lblishmcnt 

~. brJSI'Yl'A~T ~L0 
c. 

City 01 Town I Country TStale '1 Zip Code 
d. 

Enti...,'lfo-J~_C_r_1d_c_nt_il_iC_U_\i'_)l_lN_ll -'-I..,JIL.--L-1_L-1..L.._....1]I I l
 
3, pi';;I dnlialed ('(Impan:
 

b. r mployer Identificalion No, Name of parent or nl1iJi:tted Company 11 I I I I I I 
, !\Jdrc5~-\U-' ~r arid Sireet) _.. , ""=~ _ Cil~ 1JI Tuwn -'----. __ I Counlr~:". .. .- ,_,,1 Stale, Zip Code. '_' 

______________-.L_ 

Section C • EStABLISHMENT INFORMATION 

OFFICIALI. Islhi	 u..-; n of the ..:stnblishmcnt the saine as that reported Illst year" 2. Is tlie m3jnr business activity atlhis cswbl ishment the same , USE'~ Did Bot report ' :RelJort on combined as dial rcp0l1ed lasl yc;,lr'l i.::lYC'S [ i.Na 
ONLY

1"5t yellr bnsi3	 X"'No rcpor1 liL'Ii ycnr '''1 Hcpor1ed on combinlXl bu.,i~ 
2.	 V I is dIe • wi'· .. activity oflhis CSlllhlislimenl'! (Be specific, i.e., m~nnlacturing sleel castings. ret:iil grocer, wholesale plumbing
 

Iies,tili<' in~,uiajlC<:, etc Include the specific type ofproducl or ~er,ice provided. as well as the prinCipal bUSiness or industrial
 " ;1' 
il
Ye ON S0 L'Tf n.J fr /f-t1I.b, CD Iv r-tCY!CTr AI 6-; iCLHA/()L-{J:Y e. 

"", '71-'1,/ b c:. dJc-A: Trb;\J " ' ',,' " ' 
1: (IRITY GROUP MEMBERS: lndicateifymi are a minorifY bu';incss enterprise (50% owned or 51% controJlcd b)' minority members). 

A-Ft.lC.A ('1/ -Altl t::. ~r C. A A..J 'i) e~ L. No	 , 

j'ii;	 &4-2P89II)AS X·	 (Rcph\t'es D.C. Form 261..0. J Sept. 74 which IS ObsoJde) 

3 



------------

DEPARTMENT OF SMALL AND I CCAL BUSINESS DEVELOprvlFNT
 
CONTRACT COl\ll'[ rANeE DIVISION
 

SUBCONTRACT )l iMMA RY FOIU'vl. 

WAA~ 1/0;.:':==:"-_	 _.. _.••.••.. . .••. ...._. _ 

UST All SU8COliTRACIORS THAI WILL BE urlUZED ON THE A80H PROJECT ._--_..._._-----~--~-
, SUBCO,'TR,crOR IS TKIS l '1oCIHORHY SUIT t. I ~"'OUNT OF suaCDHIRACT 

__ YES __KO .qu.ts!. I 
: 'E~SOI UAOt OR lilSIHEU 'ROOut1 2. _._.:.... 'Y. (puconll Df 10rM 
~~".Q., ._. ... ___'s"_...:'c:ii'_'O:.::N:::Ec:H'_'a"'._____ flUT sue Will fROVIOf. 'RIIoIE COHfMCr. 

-i -M"iiiiiRi'rv su9_~omii ... CToii-·~==__===-::_~~-·· 

__ rES _._....NO	 I 'Q"J/SI~· J 
I 

.. . L. 12 ==='~ 
l·~sue{;J]llr;V:CiOA ..-·--·I,. S ._....__ •._ .. _ 

.qc':'1 = j-- YES .-'__NO I 
. .... • ...:5"'. · 2 2 _, '1. 

.·1·~Oii~mRAc;OR-I-I.--------==~-=--== 
___ yES --"A eqU./l( = I 

____---'5. 

'--'--_!-~-MilioR;'rY SU9CONTlUc.rou '''l;' 1-.-:-. 'Qu. ! ~ /=:~:'-"-'-' 
'. YES __.~O 

" 

s.	 .. 2. ~==:-======~"' .__ 
1 I,IIHORITY SUBCQurR.-.CTOR II. 1 _ 

__ YES .140	 I !~u~[~l -= l 

__ . __.. ..•.._•...•_._...._.:.5.'-- -....;, 2 4 ,===._--":.~._---
i 1. MIHORITY SVijCOlifMCrOR I' 

Z __ YES __~O	 i tQu,ht "'. 
l. 

i __ YlS __NO 'Q~"'l = I;: """"" ,,,"""'AA""I: '-_. 
2	 Z -r.s.	 
-1' MINORITY SUBCONTlUGro~· 1. L'=·=-=:-:':-==~ 

__ YES •__ •.flO 'QUJI<{ ~ I 

. •__----?s'-. 1. ] 2 . ."1. 

I. MIHOAIIY SUBWlifiUcrOR I. L ..• •__.._. __._.. 

'Qual'( "'. i___ YES __ItO 

z.~	 z 
...._- -_. - ...---------------....---.. ---- "j" MINOAilvsuaCONTRAGIOR 

I 
t. S 

__ YES __/10 

5.	 2 2. 
. ,-M"'W"'O":"IlI-::rC"f-';-SueCONrPJ.crOR II s. 

_._YES __NO 

5.	 __________....L!.::z_======..,_·~ _ 

1') (i .AA "'MO'J"1 SU8COIITAACTCO TO 'MIfIQR,TY BUSINESS ENTERPRlSEL 

PeRCE/IT OF PRIME CONTAAC1. -----"' 
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GOVERNtvfENT OF THE DiStRICT OF' COLU!vIB1A 

OFFICE OF THE CHIEF FINANCIAL OPFlCER
 

OFFICE OF TAX AND REVENUE
 
... -;r 'P< 

USI~ 

Iltm 

TAX CERTIFICATION AFFIDAVIT 

TillS ,\ ~ I \lIT IS TO Ur. c'OMPLt:TEi) ONL\' aYTIIOSl: WHO ARE REGISTEiU:o TO COMHiCT nllS1Nf:SS IN THE DlSTIUCT OF COI.IIMRI,\. 

Date: ' ttil----~tJOC< 
Name f ( ',l1/lizl1tion/Entity: '[;iJVSr'Y1 ftR-Tr , L.LL~_CCr~,_-:---~ ------"-_ 

13~5 C-..5T;) N-ttl ~7f:.. r;;001 LI J & rI ( N6-TL> N/ .LX!­:\"drc~' ' ­
'llll<inc;	 r;1 lone N" Ql..D:L 53b -.R~A6~tt~-------,--
Prlnr;i"i" 

Nainc pm-Rte-r~' ft~ rYlI/L_-Af~(t:x~~vT_ICC2)"
 
SLll. Sl,.." 't~ 

FCllcial <II :;;!ion N",: 
, ".: '. :~~~r~::·~~Y~~:~.;~~;~ ::":;' 

CHnlr;,\.' ~II o ccF­02--60 ~ -e~CJo67 
UllCllll'1 ". Insurdlwe Account No,: -' ­ , _ 

I hc,eh) C': that 
I i',",'< complied wilh the applicable lax filing and licens'ing. requirements orthe District of Columhia, 
TIr" lollowing inr"rniation is lrti.: and corn:~'1 coricerning laX compliance for the following laxes ror the pasl live (5) years 

Current Not Curreni Nr'l Aplllicahle 
I; KI.	 S.,l\"S anil Usc. () () ( )(.j 

E'np!oycr \\iilhholding (, () ( ,~), 

lhll I'arl: Fee (I () ( ':4.. 
C"rporati(ln Franchise ' 
l!nineorporal~"\j Frand)ise ( t 
P'.'rsonal Property ( ) : ~~, 
Rt:'dl I'rop.iriy ( ) ( ) 

InJlvldllallncome ( ) (~ 

,The on. : ,\- .... IX and Revenue is hereby aUlhorized lo vcrify [he above inrormuuon with UIC appro!,rial:C governmenl aUlhorilies, Thc penally ror ,making lal5<:._,.. , 
s~llcm..:, . h in.: nol III t:.~cccd S5,000 00. impriS()n01cnl for not mor(' lhan l 5«; d,1}'S. or hO'lh,.AS pr~scribcJ by D.C. Ofrl~ild Cud,,: § .17-4106. 

This an r, I (lsI he n·"larm,(i and hecolnes void ir n,,1 submitted ~ilhin 90 da~'s nUne dale, notarized. 

_·V0.t;\~ ~~~ <~_1J1 r(J/\	 Bre-S< bt'/~"tJ ~C~ 
Si:;'nilhli l.d thonz.in;~ ,\gl;nt	 Tille 

'~ICi-k tl:.J~ t L-UlL..:..=-__•
IrlOll'\1 ..: 

Notary. DiSTRICT OF COLUMBIA, 5S 

Su~ril J J ,wonl b:ror" ri,e ihis ~_ day 6f ~__ Month and Year 

Nular)' \ I'll 

M'~ Cnr )1" 1 Ex·phc\: 

"
 
()',<Irici '(', nbia fI",.em Cart! ,1greemelll Call£l'ac£or Q'UJlijicnrions Record , DCOCP FORM 190rJ,"1/2(15 

Page i 

1<.c.~)L") 
" 
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-
LIVING WAGE ACT FACT SHEET· 

. . 

The "Living Wage Act of 2006," Title I of D.C. Law 16-18, (D.C. Official Code §§2-220.01-.11) 
became effeCtive June 9, 2006. It provides that District of Columbia government contractors and . 
recipients of governnient assistance (grants, loans, tax increment financing) in the amount of . 

. $1 oo~odo or moreshall pay affiliated employees wages no less than the current livIng wage rate. 

Effective January 1, 2008, the living wage rate is $12.10 per hour. 
.	 .. 

Subcontractors of D.C. government contractors who receive $15,000 or more from the contract 
and subcontractors of the recipients of government assistance who receive $50,OQO or more from 
the assistance are also required to pay their affiliated employees no less than the current ~iving 
wage rate. 

. .	 '. . 

"Affiliated employee" means any individual employed by a recipient who receives compensation 
directly from government assistance or a contract with the District of Columbia government; 
including any employee of a contractor or subcontractor of a recipient who performs services 
pursuant to govern.rnent assistance or a contract. The term "affiliated employee" does not include 
those individuals who perform only intermittent or incidental services with respect to the 
government a~sistance or contract, or who are otherwise employed by the contractor, recipient or 
subcontractor. . 

.	 .. 

Exemptions - The following contracts and agreements are exempt from the Living Wage Act: 

. 1.	 Contracts or other agreement~ that are subject to higher wage level determinations required 
by federal law (i.e., if a contract is subject to the Service Contract Act and certain wage 
rates are lower than the District's current living wage, the contractor must pay the higher of 
the two rates); 

2.	 Existing ana future collective bargaining agreements, provided that the future collective· 
bargaining agreement results in the employee being paid no less than the current living 
wage; 

3.	 Contracts for electricity, telephone, water, sewer or other services provided by a regulated 
utility; 

4.	 Contracts for services needed immediately to prevent or respond to a disaster or eminent 
threat to public health or safety declared by the Mayor; . . 

5.	 Contracts or other agreements that provide trainees with additional services including, but 
not limited to, case management and job readiness services, provided that the trainees do 
not replace employees subject to the Living Wage Act; 



.6.· .An employee, under 22 years of· age, employed during a school vacation period, or 
enrolled as full-time student, as defined by the respective institution, who is in high school 
or at an accredited institution of higher education and who works less than 25 hours per 
week; provided that he or she does not replace employees subject to the Living Wage Act; 

7.	 Tenants or retail establishments that occupy property constructed or improved by receipt of 
government assistance from the District of Columbia; provided, that the tenant or retail 
establishment did not receive direct ~overnment assistance from the District of Columbia; 

8.	 Employees of· nonprofit organizations that employ not more than 50 individuals and 
qualifY for taxation exemption pursuant to Section 501 (c) (3) of the Internal Revenue 
Code of 1954, approved August 16, 1954 (68A Stat. 163; 26. U.S.C. §50I(c)(3); 

9.	 Medicaid provider agreements for directcare services to Medicaid recipients, provided, 
that the direct care service is not provided through a home care agency, a community, 
residence facility, or a group home for mentally retarded persons as those terms are defined 
in section 2 of the Health-Care and Community Residence Facility, HOspice, and Home 
Care Licensure Act of 1983, effective February 24,1984 (D.C. Law 5-48; D.C. Official 
Code §44-501); and 

10. Contracts or other agreements between managed care organizations and the Health Care 
Safety Net Administration or the Medicaid Assistance Administration to provide health 
servIces. 

Enforcement 
. . .	 . 

The Department of Employment Services (DOES) and the D.C. Office of Contracting and 
.. Procurement (OCP) share monitoring responsibilities. . 

If you learn that a contractor subject to this law is not paying at least the current living wage you 
should report it to the Contracting Officer.	 . 

If you believe that your employer is subject to this law and is not paying you at least the current 
living wage, you may file a complaint with the DOES Office of Wage - Hour, located at 64 New 
York Ave., NE, Room 3105, (202) 671-1880. 

For questions and additional information, contact the Office of Contracting and Procurement at 
(202) 727-0252 or the Department ofEmployment Services on (202) 671-1880. 

Please note: This fact sheet ·is for informational purposes only as required by Section 106 ofthe
 
Living Wage Act. It should not be relied on as a definitive statement ofthe Living Wage Act or
 
any regulations adopted pursuant to the law.
 



"THY' ~IVING WAGE ACT ~)F 2006" 
Title I, D.C. Law No. 16-118, (D.C. Official Co<ie §§2-220.01-.11) 

Effective June 9, 2006, recipients ofnew contracts or government assistance shall pay affiliated 
employees and subcontractors who perform services under the contracts no less than the. 
current living wage. Effective January 1, 2008, the living wage rate is $12.10. . 

The requirement to pay a living wage applies to: 
•	 All recipients of contracts in the amount of $1 00,000 or more; and, all subcontractors of these 

recipients receiving $15,000 or more from the funds received by the recipient from the 
District of Columbia, and, . 

•	 All recipients of government assistance in the amount of $100,000 or more; and, all 
subcontractors of these recipients of government assistance receiving $50,000 or more in 
funds from government assistance received from the District of Columbia. 

"Contract" means a written agreement between a recipientand the District government. 
"Government assistance" means a grant, loan or tax increment financing that result in a financial 
benefit from an agency, commission, instrumentality, or other entity of the District government. 
"Affiliated employee" means any individual employed by a recipient who received compensation 
directly from government assistance or a contract with the District of Columbia government, 
including any employee of a contractor or subcontractor of a recipient who performs services 
pursuant to government assistance or contract. The term "affiliated employee" does not include those 
individuals who perform only intermittent or incidental services with respect to the contract or 
government assistance or who are otherwise employed by the contractor, recipient or subcontractor. 

Certain exceptions may apply where contracts or agreements are subject to wage detenninations required by federal law which are higher 
than the wage required by this Act; contracts for electricity, telephone, water, sewer other services delivered by regulated utility; contracts 
for services needed immediately to'prevent or respond to a disaster or eminent threat to the public health or safety declared by the Mayor; 
contracts·awarded to recipients that provide trainees with additional services proyided the trainee does nClt replace employees; tenants or retail 
establishments that occupy property constructed or improved by government assistance, provided there is no receipt of direct District 
government assistance; Medicaid provider agreements for direct care services to Medicaid recipients, provided that the direct care service is 
not provided through a home care agency, a community residential facility or a group home for mentally retarded persons; and contracts or 
other agreements between managed care organizations and the Health Care Safety Net Administration or the Medicaid Assistance 
AdministratioIito provide health services. . 

. Exemptions are provided for employees under 22 years of age employed during a school vacation period, or enrolled as a full-time student 
who works less than 25 hours per week, provided that other employees are not replaced, and for employees of nonprofit organizations that 
employ not more than 50 individuals.	 . 

Each recipient and subcontractor of a recipient shall provide this notice to each affiliate employee covered by' 
. this notice, and shall also post this notice concerning these requirements in a conspicuous site in the place of 
business."	 . 
'.	 . 

All recipients and subcontractors shall retain payroll records created and maintaiael!Jn tberegular course of 
business under District of Columbia law for a period of at least 3 years. . 

. This is a summary of the "Living Wage Act of2006". For the complete text go to:
 
www.does.dc.gov or www.ocp.dc.gov
 

To me a complaint contact: Department of Employment Services
 
Office of Wage-Hour
 

64 New York Avenue, N.E., Room 3105, Washington, D.C. 20002
 
(202) 671-1880 
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I. Technical Proposal 

A. Program Purpose 

The purpose and objectives of the Passport to Work Summer Youth 
Program is to provide youth residing in the District of Columbia with the opportunity to 
explore career and educational options in an out of school environment. 

EDUSMART's Summer Program will engage youth in experiential and 
problem-based learning experiences designed to expose participants to the complexity of real 
world employment, while concurrendy integrating career assessment and exploration with 
academic remediation and enrichment. 

The Program will offer six career clusters. The career clusters are: 

• Business, Entrepreneurial and Information Systems 

• Health Sciences and Services 

• . Engineering and Technology 
• Human and Public Service 

• Natural and Environmental Science 

• Arts and Humanities 

Participants will explore each career cluster as a part of the program's 
rotational schedule. 

B. Curriculum Overview 

The success of the program is highly correlated with the ability of program 
participants to explore career and educational options within a variety of occupational 
strands. Participants will analyze their aptitudes, interests and skills as a core component of 
program implementation. 

A program curriculum overview for each cluster (including academic 
remediation) is included on the following pages. 
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EDUSMART CURRICULUM -PATHWAY TO SUMMER WORK 
I 

CLUSTER ONE - BUSINESS, ENTRPRENEURIAL AND INFORMATION'SYSTEMS 
I 

,. ~·';r~~,fi~~ii,t·:;:;;;'};~:;:·:: ·~:;,:':::??:;·::~;'j·:.~f~:T:;::~·;~~rr!:;~'.l*;b:£[:~f!~ 
llall"Business',Qwner:'Partneff;" 

~itil~1
>,;De~k!pP'~ubli~heri;gorni>lJte(;,:, 
',6peraior;E:Commefce,lnioriTiaiian~ 

-,)'.''';, . " :, c";}'" y~ ;',~,'<" '/;'/';}'. :"(.Pi; "<:~r";':. ::,.;.' :.' ',.)"" t;;",. 

Assistant:',Data~i'ltiYg§Reciali~t, Web 

1~l~ll~l~~~~~:i/ 
,,(,gvemrT]entManager, Sports 

~'t~~~~1J~~~ 
CustomerServieeRepresentative,,;, 

"i~; wa[~h9IJs~\~~h~g~r:;~axroll:: :' 
>'Manag,ef,H,uhi~Q;~~~~~rces;' ');' 
AdminisJratlVe,$EirV~Ma~ager:;; 

;,~~.ep,rd,s".2~;~~i~~~~:~~~,~I.~::;; 

, , " ' " Manage~ent, , ,,:Busine~~;~~d§e;irlg; 
Q t 

' P d ' f ',' Motivation and Hiring and Acco:un,t,(ng;l3reak~ 
,pera Ing .roce ures or ',:, "," "" 'C""" 

,Small Businesses, ' E~ployees, Even ~~?.'~~I~;~n,~ ~m 
, , Marketing Needs and , Forma/Cash'" 

• "Assessments" PmjegtipDs:,::::' 
'~-"\:':~.>~~; ::",'-. 
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EDUSMART CURRICULUM -PATHWAY TO SUMMER WORK 

CLUSTER TWO - HEALTH SCIENCES/SERVICES 

, Medical 
.' ,I ntroduction to Terminology, 
ilntegratedHealth Nutritiion and 
'Sciences I Wellness, Child 

, . Development . 

. .' 

Dental He~lth,'~; 
ComrnllnitY:".; 

Health';"" 
'. '>.' '. I . " ~ 

Emergency . 
Medical, /' 

Technqlogy, 
Medical;:';-~; . 

SpeGi~lities,J 
Pharrnacy;~nd ':. 
PhysicaLTher~py 

,gi:;.;;·~TYJb;ye~/D~gr~e;" 
'>c.ardiovascuiar;JeChllolo~i. ' 
;.;;;~tlin'i~aIJ.ab'T~chnician; 
(i·\'·;~c~mRlJterl·()pqgf~i~t~:, .....•......, 
J/J.ectiniciari;Mafilinagrapher,:'.: 
f1:SAre~t~esioI09iC~I~S~jsta~toJ;i 
,Cehifie.d Nursing1~~istan!,<. 

;Rhari7l~CY;TJCl1niciarl;~iCells~? 

~~j!~~~I~
 
RepresentaJivei,UnitGoordini?tor ,.. ····'''{~~jit;:[;~~~
 

::~_.~ ~:~ >" :;: ~,;~ ~.: 

'.,y{;f" ,. 
./{;::.;;m?:;;::;··~· 

;':.. ~ ", ' 
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,., ,~". ,,;·,1·;.. ' .' '. . ..;.,
""Dental,Health;]:
;I<:C";" '.'>!',. 'i:i;:;:.... , ommunlty,>it. 

,,./. ',,;; ..~ :E~::'~h~:~rfl~'l
l~tr()du9ti9n;torl;:poctors, Nurse~;:; '<:,;cTerminplogy" ;......l.·.. : M.d~ ;··'IXil.i'
 

'f"<W..1()'s and;j\:j.;/>Nutritiioh and:?;;:::,.'; '. e '.ca'.~).wi

I,iiiF Sciences'" ''''I':"'iHospi~"" "i, 'tWei'oe,s, Chnd g, iii"gc" no,I':"X, *'
 
;Ji~i~~itii~\l' ~1~';t,~t ~f~~o~~eJ~ '~ij~l~~
 

·:·r?; ;:~>: ~~t'Wff;~jfrfit~~ 

··".Ip'entaIH~alth;jt 

~~~~£:~ 
,.;j/Technology!'·;' 
!i:;';Medi9ai·'~nr.; 
'Specialities;4'::' 

, '< '.T,'~ ", ,,"1 
i. Pharmacyandn 

;;PhysicaliJher~py 
,_ '.', ,r , <., _,~"""" • • 

. ',: {/.:,'!':~' '. v 

}ftiU'FourYearbegie,;a;~d/6r; 
~qraduate; Degree:Health9ar~ .•,~ 
;f~~~H!1i$;t(at()r;;Ri~K;M;~;q~g~n~; 
\'f:tf.Epiderl)iqlog!§t,BioChemist[ir 
~0iBjoi;nfor~a!\cs}speeiali~t\;, I; 
.;Gerieticist,: Researc~Associat~, 
';l~:N~~~;e:: p:~y~i9i.~;';~~§~,l$.~a,Klff 
:~SpeechILa,riguagE1!p;am()18gi~~;;; .. 
,·cell,.Biologist:;Pharrnasseuticali. 
;scf~~ti;tHealth;EdJc~td~;;P:iJblic 

, ealfh'Educ~f~f!:Physigic'''' 

\j;;1'\;(-.,.~...;jf)ffJ\\::; \.'. 
;;Y;i;;;j1iif > ·\';";1;\ 
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EDUSMART CURRICULUM -PATHWAY TO SUMMER WORK 

CLUSTER FOUR - HUMAN AND PUBLIC SERVICE 

InNodU~;i~n to H~~ari~r1d·. 
I p~bijcServices::Politicsb'nd ..~chers,lir6f~~sors, •. 

hiid!Care Workers,;
Governimce;Nati~nai ~ri~" Intioductionto POlitical... .•.... d~6h/Gt6up.wdrl<~r,;:
,"~ocal S~,~~ity;;L9~':.;J; 'iCareers and PUbliC+~;0:'i;Nati9nal , '..'.• ::lcHlld.Ci3te Directot;,j 

;: Enforceme~t;· ~ducatlon ':',:-:'l\dministration:' ;:' .•••. Inter:na\ion<:lIPo"ce'ifl{~. ·.;'Elementary)each~r,i;
.!~e~al·Se~ic.esi Le,g~L3~~: ! L~gisl~tive:;&ecutiv~ ;! E';,co"rieci!ons~n~ .. "',f~~pd~rlf~C1?,rerjJ1jif'. Protectiv~ Servlces;;;iUandjudiciaIBrancrye~ 

'ii~~l:~aC;;d}';:'~'C." .
 
I.·;:·····..",,··· 

'Int(od~ctiontOHuman and ;;'. 
Public SerVices: Politics and ;';;>; : 

.Governance; Natiorial and, Introductionto,p,olitical 
',' Local Security; Law"'Careers:and PLJqlic 
'Enforcemerit; Education,.. "Administration: 
L~gaIServices, LegaLand Legislative, Executive 

':rj' Protective Servi~es, '. ".' and.Judicial Branches 
. . Correctional Servlc~si; 

.' Pubiic Management and 
"Administration 

, '··SCho'6I'€OUnselor •.....••••••. 

*jii~1 
Introduction lU.L.uvcll,., 

.. ".•... N~ti?nal ..and,". %~f~h1[;:?7i~:~~~~i~L 
Intemational Police; 'Fire ·:nrr;;nigraticiri'and '...'" ,'-" .--- . ~' . , -. :"';' .:! 

.,Corrections and:<' ... ;lCusioms"n~pectoi,:· 
··.S,~¢urity \, •.' 't\~fmt~ip.irgOfficer;·· 

\.. 

http:�.....������


,~~-

...--/' 

',,' 

~nimal;~oritrol;9fficer,:; 
;;!EBI~g~lltlSpecialisi:~ 
c6~batCoriiloIOfficer; 

'i1,ilii~ry'S8~~i~,liS\i,i;:.t 
;"Na,li0n,81•. SeclJritir:':1' 
'l;i,~p~~,iClli~t'F~undlj<: 
.< MeTb~riMaYOr>Sta,t~; 

s~~rf
Mahaaemellt Soecialist; .,.,",., ·-:,~t·:g;.:~f:·:(: 

< IntroduCtion to Human and IlntroductioritoPoliticaJ 

_."t: . 

. Introductio'n to Humanarid 
'I PublicServices:'Po)iiis>'and 

'G<5v~rT)ance; Nat[onalan,dc Intloductionto Political Hlntroductiq~toLQc{li,'" 
>-;;h{;~'h,;:;i'.· •• xl •. ·••·· LoCaISeCUrity;~a~"3$"careerSandPubliG.. .' .....•..."; 

L..·' vv. n.a.... l. IS..•..H...u.·..m....'....'ahian....d•.............'.'.•. '.:;.;..·.. ~.... n•.. forc.e... m~.nt; ..Ed.. u,q?.t.~~..'.n,"'..'.'•..' >;••.A.,.·d.• ,·~;iniS.lr.aJio.n. :..•. './.'..,;;.II...n.:;.~.,.,~.;.T.a.;v.o; n.~!.Pi.•g)i.~.,.,.... §:.....•·.,•...~. ir~ 
.. .. .f LegalServlces; :Legal ~D?, Legislative,Exec~tiy~' .;:i;';Correctlonsa,nd,;,L, c:;,;F;Y1t;h<,'}'JI ':.;:Pr?t~ctive Services'>;;::andJudiciaLBrarithes 

;!;:Correclional Services, ' ";' 
. ,P~bli~ Managemenl~n{.";"" ' 

'·:,Mminist~~tio~:i~·~"i•.··• 



EDUSMART CURRICULUM -PATHWAY TO SUMMER WORK 

CLUSTER FIVE - NATURAL AND ENVIRONMENTAL SCIENCE 

10 
WhatisScienc~and'" 

.How DoesIt AffectMy 
. ',Life," 

~~., 

Introduction 10 Natural UnderstandiAg the Earth 
SCiences '.' ',and theF,llan~ts:' ", 
./::~·~~·"<i·,' "~~;'::;:_' .._~ 

ii~~~~ :~:?;i,W~~;~~:): ..:':: .~_)::c, .-." ::;[_~~.-:?~t,:::J1fttt 

AgricLiltural Engineer;~i 
y' ."', -:.,,~ ... ~ " ;'. " . ~I.'·~." 

"Geothermal,Engineer,t 
;':f;:Ma~~e'Engi.neeiY~M 
.·Mettal~rgi,~!.~eMleum,. 
';EnQi neer,'1>.stroqomer;', 

~,9IdgjSF" '." 
... txnthr6pgld9!st 
";;Archeologisf,: 

j;:~:r;~1~ 
:CEcblogisl;Econqinist), 
;,;; •. ~.otanis,t; •• Laborato~;+ 
.'Technician"SCience:;: 
:~~acher;!Toxicologist,: 
\':."RadioChemisC<':, 
::' Physicist,:Technical:~ 
,Writer:'Astrophysicist;.' 
"Aslr6~aLi(';;':;: 

"i. 

, ,---,,') 
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EDUSMART CURRICULUM -PATHWAY TO SUMMER WORK 

CLUSTER SIX - ARTS AND HUMANITIES 

~1J!;~;~:JJ'\~~~~~~t~~~~~~:J~i~ 
rComp()sitipr Oper~toi,:Gtap,ri~' 
EquipmeWO~eriltot,'8IaYWriter: 
;\,'. ··.~re-Pi~ducti~fi'iTeghniciari;~1%, 
;:,pr6dustion.CO,()rdinalor/,>~~di6:. 
Syste~s:tech~.i~iah>A~di6lVidep 
XtD~signe,~an~'~n~ir~~f7\ljde§~~ 
:;SystemsTectiiiitian,'Tech' •!v<: ~,~:~~_}(Y/' ,;,,~,; ".,"- ~. W';'" • <~.: ~~;: .;." "" 

,;Jr;>(t:.Compute6SiJppoit ;: 

·:~~~~;!i~~;;~0~i!.,i 
AUd.io.Video.operilt()r;i.~r,6a9sa~t 
f:';,.~fechni9iah':'De~ign;E,dit?r,':f:::; 
',' Joumalist \light Director?;,!;
'<-.:' ".. ; ". «.I,~., '.~_:::.,.! ;~'-"",~j{: 

" Publishe(:Reporter.Sf '." 

",::!;~~rini~~;~~~~~~it~~m!rJ:t~ 
.PtlOi6graPher::lllust;aioi;Fa~hion 
Designer(lnterio! De~igne~;Actor,; 
,coinpos~r,· .• C6Qau\Ctgh:fq~t~M;i 

, ; •. peSig~1r,;jr:},:"·· 
'. 

:'>: 

Introduction t03D{;: 

IntroqJction to.bcmce. ComputerAnimatib~ '~nd 
'T~eaier~.Music:and' .Visualization; G,anli~g\ 
• ,; i~£~ptWriting,~" Technology; InformatioQ 

... ',' '. .. Technology NOr:', 
Interactive Medi~';;i 

:Introducton to Fine Arts, . 
;'Painiing, Digital Design, 
'}"Photography:.Interior 

pesign, Commercial and 
Graphic,Design . 
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,,2Painling, Digital ,Design, ; 
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ACADEMIC ASSESSMENT AND REMEDIATION 
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c. Employer Participation 

Participants in the EDUSMART Passport to Work Summer Youth Program 
will gain exposure to a variety of occupations in the public, private, post-secondary and 
educational arena. We ate actively seeking employers to participate in the program with 
locations in the District of Columbia, Maryland'and Virginia. 

A partial list of participant employers follows, with additional firms and 
organizations to be added upon final contract award not:if1cation. 

Tlle Maveric.k Group WRC-lVNBC4 Communikids Language School 
LegacvCapi~ Partners WUSAQ3S9 City Gate, Inc, 
Blackboard, Inc Brown's Cleaning Service The Washington Conservatory 
Black Entertainment Television futdar Entertainment Pamper Yourself Skincare 

D. Programmatic Approach 

Problem-based learning (PBL) is focused, experiential learning (minds-on, 
hands-on) organized around the investigation and resolution of real-world problems. PBL 
consists of carefully selected and designed problems that demand frQm the learner 
acquisition of critical knowledge, problem solving proficiency, self-directed learning 
strategies, and team participation skills. The process replicates the commonly used 
systemic approach to resolving problems or meeting challenges that are encountered in 
life and career. 

E. Student/Participant Staff and Supervisory Ratio 

The instructor and superVisor to participant ratios are as follows: 

Instructors/Participants - 1:25
 
Supervisors/Participants - 1:20
 

Each Instructor will have a .50 FIE Instructional Assistant as a core 
component of program delivery. 

F. Program Staff Effica£y and Expertise 

Student participants in EDUSMARTs summer program will benefit from 
the expertise and phenomenal career successes of the staff specifically chosen for the 
project. Staff members represent all segments of business, education, health and private 
sector organizations, thereby providing a broad spectrum of experience and expertise. Most, 
if not all, have experience in demonstrating pedagogy congruent with adolescent leaming. 

Resumes, position descriptions and vacancy announcements ate included in 
the following section. (Due to confidentiality concerns the names were removedfrom several 
stciff/ volunteer resumes. The names will beprovided uponfinal contract award.) 
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EDUSMART PASSPORT TO WORK SUMMER YOUTH PROGRAM
 

KEY CONTRACT PERSONNEL I
 ! 

Patricia Project Director/Trainer 
- Hoffinan­
Mill~r, Pl1.p, 

ASSIstant Project Director/Site
 
J)irectQJ:'/TraiIier
 

Site birector/Techri.ology Trainer
 

Cluster -birector/Arts and Hurnanities
 
Trainer
 

Site Director/Trainer
 

Cluster DirectorlHuman 
Services/Trainer/Career Development _ 

Specialist 
Cluster 

DirectorlEnttepteneuriallBusiness and 
Information Systems/Trainer 

Cluster Director/Health Services and 
Sciences/Trainer 

Trainer/lIurrian Services 

TraiI).er/Information Technology ­

100% FT 

100% 

100% 

100% 

FT 

FT 

FT 

100% FT
 

100% FT
 

100% FT
 

100% FT 

100% PT 
.25FTE 

100% FT
 
.-------_.- ------... ---.: . - ----- -.--- ..... ~ -. ~---- --- ------------- ­

-~ ------- ------ -_.- ------------------- ­

) 1 Additional key personnel will be delineated upon contract award, specifically teachers/trainers, 
Instructional Assistants. Program Sl.!p.t<rYiSQfS. ­



· SECOND BEST AND FINAL OFFER
 

PASSPORT TO WORK SUMMER YOUTH PROGRAM
 

In Response to
 

DCCF-2008-R-0007
 
PASSPORT TO WORK SUMMER YOUTH PROGRAM 

EDUSMART
 
1325 G Street, N.W.
 

Suite 500
 
Washington, D.C. 20005
 

(202) 536-2964
 

Email: phoffmarimiller@edusmart.org
 



CC»JTRACT SPECIALIST 

2026985795 DC DOES TAX O~IJ 

! ) 

.. ... . 
.". . 

DEPARTMEN'I:" OF EMPLOYMENT SERVICES
 

TAX VERIFICAnON RESPONSE·'DDES"
 

, GENAJOHNSON 

PAGE, 07/07 

AGENCY: OCP 
-=-..;;;.;...-.......,..---,...,...--'----'----~-,...,...-...:...--'-------~--'---~
 

VENDOR NAME: ,EDUSMARTLLC 

---------'---,-- ­

TO BE COMPLETED, BY THE DEPARTMENT OF EMPLOYMENT SERVICES 
TAXDMSION' 

THE DEPARTMENT OF EMPLOYMENT SERVrCES CERTIFlES THAT: 

00 '	 The prospective contractor is in cDmpl1ance' with the tax filing end payment 
requirements otthe District,of Columbia Unemployment Tax Laws or Is in 
oompliimce with an eStablished ll3Y"lent plan. 

o	 The prospective contractor' Is no' liable for the t~ filing or payment 
requirements of the Distrlct of Columbia Unemployment Tax Laws. 

o	 The prospeetNe Contractor is not In compli~nce witt't the tax filing and pa)'IT1ent 
retluirements of the Oistrfc1 of Columbia Unemploymem Tax Lsws. The contractor 

may'Obtaln' details of the tax deficiency Bnd make arrangements tocorrecl this ' 
deficiency by contacting the tax enforCement officer whose name and telephone 
number follow: Name: ._____ PhOne'll	 _ 

o
 The prospectiVe Contractor is NOT REGISTERED with the Unemployment Tax'
 
DMslon. To register. ParfV1. OUhe FR·500 (Combined Registration Application) 
must be completed and retumed to ltle Unemployment Tax DMsiorl. Please 
contact the Registration Seetlon at (202) 698·7550 for information. 

June 9,2008 
DA'(E 

Supervisory Tax: Examiner 202·698-3564 
TITLE TELEPHONE NUMBER 

d60:90 90 60 unrvLL9£L9Z0Z 
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I.	 Program Strategies and Student Engagement 

A.	 Problem Based Learning as a Constroctivist Model 

EDUSMART employs the tenets of a constructivist approach in a learning 
environment building upon the success of Problem Based Learning as an 
experiential, hands-on, student-directed learning experience. Students are engaged in 
challenging projects that incorporate field trips, laboratory investigations, and 
interdisciplinary activities across a broad spectrum of career and curricular focus. 

Problem Based Learning Projects are central, and not peripheral to the 
curriculum, based on the direct correlation between cognition and behavior. The link 
between knowledge, thinking and doing is inextricably tied to constructing solutions 
to real world problems, utilizing skills required in a 21 st century work environment. 

We chose Problem or Project Based Learning through its systematic 
approach; an approach that engages students in learning knowledge and skills 
through an extended inquiry process structured around complex, authentic questions 
with carefully designed products and tasks. This approach encompasses a spectrum 
ranging from brief projects of one to two weeks, or extended projects requiring eight 
to twelve weeks to complete. 

Problem Based Learning focuses on task involvement, as opposed to 
comparability and/or competitive goal structures, thereby focusing on learning and 
mastery and collaborative results. The very nature of PBL ensures that students are­
engaged and actively participating in the learning process. 

EDUSMART will direct career exploration and developmental skills using a 
PBL approach in all modules offered to adolescent students participating in the 
program. 

The following reflects an example of a PBL project in a module focusing on 
Arts and Humanities; and Human and Public Service. 

Arts and Humanities: 

1.	 Participants in the program will.write, develop, produce and direct a 
short play, integrating and understanding the way in which various art 
fonns are related to one another. The focus of the play will be at the 
discretion of the students, reflecting an issue that is cooperatively 
determined by participants. 

2.	 Participants in the program will write, produce, direct and film a rap 
song, utilizing visual and performing art standards in addition to 
media and technology. 

3 



Human and Public Service: 

1.	 Participants in the program will conduct a political campaign 
designed to elect a president, vice president, secretary and treasurer 
of the summer program. 

Students will develop campaign themes, slogans, signs and telephone 
canvassing techniques for each office. Inherent in the mock election 
is the exploration of what is required to be a member of city council, 
a State legislator or mayor of a city. 

3.	 Participants will explore the role of a teacher in a school setting by 
defining what "good teaching" looks like and developing ways to 
teach in their communities. Students will describe the attributes of 
their "best" teachers and how they would be effective teachers in 
their home schools. 

The above referenced strategies have demonstrated success in at-risk urban 
secondary and elementary schools nationwide. The President of EDUSMART successfully 
used PBL in an alternative education center with students diagnosed with emotional 
disabilities such as Opposition Defiance Disorder, ADD, ADHD and Emotionally 
Handicapped. Project OMEGA in Illinois has been extremely successful, as has the 
MATCH charter school in Massachusetts, and the Challenge 2000 project in California to 
name a few. 

II.	 Community Partnerships 

EDUSMART will collaborate with other youth organizations, community resource 
agencies and schools to meet the needs of participating youth in the Passport to Work 
Summer Youth Program. 

In the interest of providing quality services and opportunities, EDUSMART has 
identified the following organizations desirous of becoming community partners in the 
implementation of the summer program: City Gate, Inc.; OASIS Community Empowerment 
& Development Corporation; D.C. Parents for School Choice; Tree of Life Public Charter 
School; Howard Road Academy Public Charter School, and CommuniKids Language 
SchooL 

EDUSMART, in concert with its community partners, intends to combine resources 
and expertise for the purpose of delivering a diverse, grassroots programs for youth in the 
District. Together EDUSMART and its community partners aim to seek out additional 
resources in the form of partnerships, financial assistance, and volunteer manpower to build 
a strong Passport to Work Summer Youth Program that corresponds to the needs of the 
community. 

For the Passport to Work Summer Youth Program, EDUSMART will serve as the 
primary organization and will offer its program to all community partner participants. 
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EDUSMART will implement the district's Summer Program in cooperation with its
 
community partners and collaborate on initiatives that best address the needs of the
 
recipients of the various communities. .
 

City Gate and OASIS Community Empowerment & Development Corporation will 
be our primary partners in this venture. City Gate and OASIS will use their strong staff and 
volunteer base to facilitate community outreach. City Gate and OASIS will use rich 
community connections of individuals, churches, and other organizations to utilize the 
volunteer and in-kind donations to assist to accomplish our mutual goal of strengthening the 
community. City Gate and OASIS will work with EDUSMART in the development of 
youth empowerment and leadership development opportunities, and service-learning 
opportunities. EDUSMART will work with City Gate to provide meals to youth in the 
program via the District's Department of Parks and Recreation and/or Office of the State 
Superintendent of Education. 

EDUSMART would welcome the opportunity to work with any DCPS Secondary 
school, should the district express an interest in the program offered to participants. 

.EDUSMART will actively recruit secondary teachers from the DC public and public 
charter schools. Tree of Life Public Charter School will assist in the provision of volunteers 

'"	 for tutoring and community service projects. Tree of Life Public Charter School and 
Howard Road Academy have also expressed interest in allowing its facility to be used as site 
locations pending the notice of contract award. At present, we are exploring this potential 
opportunity. CommuniKids Language School will provide language resources-as needed in 
Spanish, English, and other languages. 

Examples of other programs and partnerships under consideration are as follows: 

• Art Enables, 65 I Street, SW 

• Capital Hill Arts Workshop 

• Davis Center 
• Duke Ellington School of the Arts 

• Fingers at Play 

• Kraft Studio 
• Sign of the Times Cultural Workshop and Gallery 

• Takoma Clay Art 

• Very Special Arts 
• American for the Arts 

Collaboration with the above listed organizations will be formalized upon notice of 
contract award. . 
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B. Community and Participant Outreach 

The EDUSMART outreach campaign will bebroad and thorough. We will endeavor 
to provide information about the program to all segments ofD.C. using a wide range of 
sources and materials in multiple languages. We will utilize existing relationships and 
continue to identify community organizations that will serve as partners and supporters. We 
will communicate as needed in Spanish, English, and other languages when possible in our 
continuing efforts to contact harder to reach families. 

Currently, we have reached out to inform and elicit the support of community 
leaders and parent organizations including, but not limited to, the D.C. Parents for School 
Choice and CentroNia. Programs that partner with family organizations enjoy higher 
attendance, as well as improved activities and increased participant and family satisfaction. 
We have had conversations with members of these organizations and have been encouraged 
by their enthusiasm. 

Some fundamental outreach efforts include but are not limited to: 

•	 Grass roots dissemination of the program's existence through our founding 
group's network of community, business and social contacts 

•	 Brochure distribution at local businesses, community-based and faith-based 
organizations, public housing offices, and health clinics, daycare centers, 
community recreation centers, barber and beauty shops, libraries, and stores. 

•	 Mass mailings to targeted areas 

•	 Neighborhood canvassing 
•	 Utilizing free community service radio ad time 

•	 Visiting the local schools to solicit participation 

In an effort to contact harder to reach youth (e.g., homeless children or wards of the 
State) EDUSMART and its community partners will contact local assistance providers, social 
workers, welfare officials and people in similar occupations. In addition, we will contact local 
homeless assistance providers (e.g., Community Partnership for the Prevention of 
Homelessness, So Others Might Eat, Gospel Rescue Ministries, and Community for Creative 
Non Violence and DC Department of Human Services for children who are homeless. 
EDUSMART and its community partners will contact local child welfare agencies 
responsible for children living away from their families in foster families, group homes, or 
child care institutions. 

III. KEY PROJECT PERSONNEL 

EDUSMART specifically sought to identify key project personnel with expertise in: 
alternative education, special education, secondary and post-secondary experience, 
gover~ent and grant finance accounting, technology and IT and or software engineering 
expenence. 
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Key personnel identified ALL have expertise and a plethora of experience in new 
project and/or school start up operations; and, curriculum development and 
implementation. . 

PQSITION. 

Pro·ect Director/Site Director 

A~sistant Pro"ect Director/Site Director 

Site Director 

.Site Director 

Site Director/Tec;:h,n.9lo Director .. 

Career S ecialist 

ALL STAFF MEMBERS WILL BE REQUIRED TO UNDERGO 
EXTENSIVE CRIMINAL BACKGROUND CHECKS AND FINGER-PRINTED 
IN ACCORDANCE WITH CONTRACT REQUIREMENTS. 
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IV. IDIQ PRICE SCHEDULE
 

Contract 

Line 

Item 

No. 

(CLIN) 

ITEM 

DESCRIPTION 

UNIT MIN 

QUANTITY 

MAX 

QUANTITY 

PRICE 

PER 

UNIT 

TOTAL 

PRICE 

0001 Design and· 

implement a 

project-based 

Summer 

Youth 

Program that 

provides 

academic 

enrichment, 

career 

exploration, 

work 

readiness and 

leadership 

trainitl2' skills 

Participant 100 750 1256.00 $942,000.00 
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I.	 Program Strategies and Student Engagement 

A.	 Problem Based Learning as a Constructivist Model 

EDUSMART employs the tenets of a constructivist approach in a learning 
environment building upon the success of Problem Based Learning as an 
experiential, hands-on, student-directed learning experience. Students are engaged in 
challenging projects that incorporate field trips, laboratory investigations, arid 
interdisciplinary activities across a broad spectrum of career and curricular focus. 

Problem Based Learning Projects are central, and not peripheral to the 
curriculum, based on the direct correlation between cognition and behavior. The link 
between knowledge, thinking and doing is inextricably tied to constructing solutions 
to real world problems, utilizing skills required in a 21 sr century work environment. 

We chose Problem or Project Based Learning through its systematic 
approach; an approach that engages students in learning knowledge and skills 
through an. extended inquiry process structured around complex, authentic questions 
with carefully designed products and tasks. This approach encompasses a spectrum 
ranging from brief projects of one to two weeks, or extended projects requiring eightr 

to twelve weeks to complete. 

Problem Based Learning focuses on task involvement, as opposed to 
comparabilitY and/or competitive goal structures, thereby focusing on learning and 
mastery and collaborative results. The very nature of PBL ensures that students are 
engaged and actively participating in the learning process. 

EDUSMART will direct career exploration and developmental skills using a 
PBL approach in all modules offered to adolescent students participating in the 
program. 

The following reflects an example of a PBL project in a module focusing on 
Arts and Humanities; and Human and Public Service. . 

Arts and Humanities: 

1.	 Participants in the program will write, develop, produce and direct a 
short play, integrating and understanding the way in which various art 
forms are related to one another. The focus of the play will be at the 
discretion of the students, reflecting an issue that is cooperatively 
determined by participants. 

2.	 Participants in the program will write, produce, direct and film a rap 
song, utilizing visual and performing art standards in addition to 
media and technology. . 
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Human and Public Service: 

1.	 Participants in the program will conduct a political campaign 
designed to elect a president, vice president, secretary and treasurer 
of the summer program. 

Students will develop campaign themes, slogans, signs and telephone 
canvassing techniques for each office. Inherent in the mock election 
is the exploration of what is required to be a member of city council, 
a State legislator or mayor of a city. 

3.	 Participants will explore the role of a teacher in a school setting by 
defining what "good teaching" looks like and developing ways to 
teach in their communities. Students will describe the attributes of 
their "best" teachers and how they would be effective teachers in 
their home schook 

The above referenced strategies have demonstrated success in at-risk urban 
secondary and elementary schools nationwide. The President of EDUSMART successfully 
used PBL in an alternative education center with students diagnosed with emotional 
disabilities such as Opposition Defiance Disorder, ADD, ADHD and Emotionally 
Handicapped. Project OMEGA in Illinois has been extremely successful, as has the 
MATCH charter school in Massachusetts, and the Challenge 2000 project in California to 
name a few. . 

II.	 Community Partnerships 

EDUSMART will collaborate with other youth organizations, community resource 
agencies and schools to meet the needs of participating youth in the Passport to Work 
Summer Youth Program. 

In the interest of providing quality services and opportunities, EDUSMART has 
identified the following organizations desirous of becoming community partners in the 
implementation of the summer program: City Gate, Inc.; OASIS Community Empowerment 
& Developmerit Corporation; D.C. Parents for School Choice; Tree of Life Public Charter 
School; Howard Road Academy Public Charter School, and CommuniKids Language 
School. 

EDUSMART, in concert with its community partners, intends to combine resources 
and expertise for the purpose of delivering a diverse, grassroots programs for youth in the 
District. Together EDUSMART and its community partners aim to seek out additional 
resources in the form of partnerships, financial assistance, and volunteer manpower to build 
a strong Passport to Work Summer Youth Program that corresponds to the needs of the 
community. 

For the Passport to Work Summer Youth Program, EDUSMART will serve as the 
primary organization and will offer its program to all community partner participants. 
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EDUSMARTwill implement the district's Summer Program in cooperation with its 
community partners and collaborate on initiatives that best address the needs of the 
recipients of the various communities. 

City Gate and OASIS Community Empowerment & Development Corporation will 
be our primary partners in this venture. City Gate and OASIS will use their strong staff and 
volunteer base to facilitate community outreach. City Gate and OASIS will use rich 
community connections of individuals, churches, and other organizations to utilize the 
volunteer and in-kind donations to assist to accomplish our mutual goal of strengthening the 
community. City Gate and OASIS will work with EDUSMART in the development of 
youth empowerment and leadership development opportunities, and service~learning 

opportunities. EDUSMART will work with City Gate to provide meals to youth in the 
program via the District's Department of Parks and Recreation and!or Office of the State 
Superintendent of Education. 

EDUSMART would welcome the opportunity to work with anyDCPS Secondary 
school, should the district express an interest in the program offered to participants. 

EDUSMART will actively recruit secondary teachers from the DC public and public 
charter schools. Tree of Life Public Charter School will assist in the provision of volunteers 
for tutoring and community service projects. Tree of Life Public Charter School and 
Howard Road Academy have also expressed interest in allowing its facility to be used as site 
locations pending the notice of contract award. At present, we are exploring this potential 
opportunity. CommuniKids Language School will provide language resources-as needed in 
Spanish, English, and other languages. . 

Examples of other programs and partnerships under consideration are as follows: 

• Art Enables, 65 I Street, SW 

• Capital Hill Arts Workshop 

• Davis Center 
• Duke Ellington School of the Arts 

• Fingers at Play 

• Kraft Studio 
• Sign of the Times Cultural Workshop and Gallery 

• Takoma Clay Art 

• Very Special Arts 

• American for the Arts 

Collaboration with the above listed organizations will be formalized upon notice of 
contract award. 
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B. Community and Participant Outreach 

The EDUSMART outreach campaign will be broad and thorough. We will endeavor 
to provide information about the program to all segments of D.C. using a wide range of 
sources and materials in multiple languages. We will utilize existing relationships and 
continue to identify community organizations that will serve as partners and supporters. We. 
will communicate as needed in Spanish, English, and other languages when possible in our 
continuing efforts to contact harder to reach families. 

Currently, we have reached out to inform and elicit the support of community 
leaders and parent organizations including, but not limited to, the D.C. Parents for School 
Choice and CentroNia. Programs that partner with family organizations enjoy higher 
attendance, as well as improved activities and increased participant and family satisfaction. 
We have had conversations with members of these organizations and have been encouraged 
by their enthusiasm. ,~ 

Som~ fundamental outreach efforts include but are not limited to: 

•	 .Grass roots dissemination of the program's existence through bur founding 
group's network of community, business and social contacts 

•	 Brochure distribution at local businesses, community-based and faith-based 
organizations, public housing offices, and health clinics, daycare centers, 
community recreation centers, barber and beauty shops, libraries, and stores. 

•	 Mass mailings to targeted areas 

•	 N eighborhoodcanvassing 
•	 Utilizing free community service radio ad time 

•	 Visiting the local schools to solicit participation 

In an effort to contact harder to reach youth (e.g., homeless children or wards of the 
State) EDUSMART and its community partners will contact local assistance providers, social 
workers, welfare officials and people in similar occupations. In addition, we will contact local 
homeless assistance providers (e.g., Community Partnership for the Prevention of 
Homelessness, So Others MiEht Eat, Gospel Rescue Miriistries, and Community for Creative 
Non Violence and DC Department of Human Services for children who are homeless. 
EDUSMART and its community partners will contact local child welfare agencies 
responsible for children living away from their families in foster families, group homes, or 
child care institutions. 

III. KEY PROJECT PERSONNEL 

EDUSMART specifically sought to identify key project personnel with expertise in: 
alternative education, special education, secondary and post-secondary experience, 
government and grant finance accounting, technology and IT and or software engineering 
expenence. 
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Key personnel iderttified ALL have expertise and a plethora of experience in new 
project and/or school start up operations; and, curriculum development and 
implementation. . 

POSITION 

Pto'ect Directqr/Site Director 

Assi!)t~nt Pro'ect Director/Site Director 

Si.te Director 

Site pire<;tor/Technolo Dir~ctor 

Career S ecialist 

ALL STAFF MEMBERS WILL BE .REQUIRED TO UNDERGO 
EXTENSIVE CRIMINAL BACKGROUND CHECKS AND FINGER-PRINTED 
IN ACCORDANCE WITH CONTRACT REQUIREMENTS. 
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IV. IDIQ PRICE SCHEDULE
 

Contract 

Line 

Item 

No. 

(CLIN) 

ITEM 

DESCRIPTION 

UNIT MIN 

QUANTITY 

MAX 

QUANTITY 

PRICE 

PER 

UNIT 

TOTAL 

PRICE 

0001 Design and 

implement a 

project-based 

Summer· 

Youth 

Program that 

provides 

academic 

enrichment, 

career 

exploration, 

work 

readiness and 

leadership 

training skills 

Participant 100 

-

750 1256.00 $942~000.00 
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PROPOSAL IN RESPONSE TO
 

DCCF-2008-R-0007
 

PASSPORT TO WORK SUMMER YOUTH PROGRAM
 

Part 1- Technical Proposal
 

Submitted by 

EDUSMART, LLC 
, April 11, 2008 



I. TECHNICAL APPROACH 

A. Objectives of the Program 

EDUSMART will provide career exploration and development skills to students 
utilizing a prescriptive approach to career and occupational development focusing on the 
following universal foundation standards: career development, integrated learning, and 
development of universal skills and recognition of the various career majors available to 
secondary students. . 

As a result of this program, students will: 

•	 Be knowledgeable about the world of work, explore career options and relate 
personal skills, aptitudes and abilities in the exploration of future career 
decisions; 

•	 Recognize how academic knowledge and skills are applied in the workplace 
and other settings; . 

•	 Demonstrate initial mastery of the universal foundation skills essential for 
success in the workplace; and 

•	 Explore a career major by examining the career specific, technical 
knowledge/skills necessary to progress toward gainful employment, career 
advancement and success in post-secondary academic and technical 
programs. 

1. Career Development 

The EDUSMART program in career development will allow students to 
explore the options available while concurrently understanding how career choices 
affect future success in life. Students will explore how the changing nature of the 
workplace impacts all aspects of life, its value to society and the direct impact on 
local communities. 

Students will develop a career plan that will assist in the transition from 
school to eventual entry into a career option of their choosing. 

Career clusters to be explored include: 

~ Business, Entrepreneurial and Information Systems 
~ Health Services 
~ Engineering/Technologies 
~ Human and Public Services 
~ Natural and Environmental Sciences; and 
~ Arts and Humanities 

2. Integrated Learning 



Academic standards adopted by the District of Columbia Public School 
system will be integrated throughout the process. Standards the program will focus 
on are: reading/English language arts, mathematics, science and writing. 

The integration ofacademic skills in an interdisciplinary environment will 
encourage Problem Based Learning (PBL) as students apply essential academic 
concepts, facts, and procedures to related life skills and work environments. The 
integration of educational applications will enable students to recognize and apply 
acquired academic skills in work related situations at the local, state, national and 
international communities. 

Examples of Problem Based Learning (PBL) in an interdisciplinary 
environment could include an analysis of the impact of entrepreneurial activities on 
the economic health of a community. Students will analyze the economic 
development of a community through an understanding and assessment of the 
existence of locally owned businesses, particularly as the existence of those 
businesses impact service delivery and employment. The potential academic skills 
required to be integrated in this exploration would include: mathematics, reading, 
writing and English. 

3. Universal Foundation Skills 

EDUSMART will prepare students to acquire universal foundation skills 
considered to be essential in the development of career and educational options. The 
prescribed universal foundation skills guide and direct the knowledge, skills and 
abilities considered to be foundational in meeting the needs of the 21 ,( century work 
environment. 

More specifically, students will receive basic instruction in: 

•	 Reading, writing, listening, speaking and arithmetical functions; 
•	 Thinking, analyzing and problem solving using focused ot:Jservations 

and knowledge applications in new and unfamiliar situations; 
•	 Positive interpersonal qualities designed to foster teamwork and 

cooperation in small and large group settings; 
•	 Management of self and the imposition of self discipline in the 

development of competence required to plan, organize and take 
independent action; 

•	 Managing information, technology and resources as a method of 
focusing on the ability to access and use information obtained from 
people, community resources and computer networks; 

•	 Recognizing that resources are finite and require the conservative 
utilization of available resources inclusive of time, money, materials 
and people in order to carry out a planned activity; and 



•	 Understanding a systems approach in solving problems through a 
. process focused on evaluating and modifying plans and actions 
within a natural or constructed systems environment. 

4. Career Development Exploration 

Students will explore career development by examining the required 
educational and personal knowledge, skills and abilities in order to attain success. 

Career Clusters to be explored are: 

o	 Business/Entrepreneurial and Information Systems: Students will 
understand the concepts of business/entrepreneurial components 
such as marketing, economics, processes and procedures, i.e. staffIng, 
human resource management, budgeting and planning. Inherent in 
this interdisciplinary approach is the introduction of business 
technology, information management, communications, resource 
management and business. systems. 

o	 Health Services: Students will explore the academic foundations 
. acquired in the application of a health care environment, examining 

health care systems, health maintenance,legal and ethical 
responsibilities, safety hazards and technical skills. 

o	 Engineering/Technologies: Students will develop a practical 
understanding of engineering technology through reading, writing, 
sample problem solving and employment applications. Students will 
explore how all types of engineering/technical organizations, 
equipment (software and hardware) impact the world utilizing well 
trained human resources in the development and distribution of 
goods and services vis-a-vis engineering and industrial processes. 

.	 0 Human and Public Services: Students will explore.thenature of 
human and public services through an understanding of careers 
available in the public sectors such as: education, social work, public 
safety, local, state and federal government and political involvement. 
Through this career exploration, students will understand the ethical, 
legal, interpersonal dynamics, problem solving capacity and resource 
management required to serve the public good. 

o	 Natural and Environmental Sciences: Students will explore how 
natural and environmental sciences impact the world in everyday 
applications and usage. For example, students will acquire basic 
understanding of how science(chemistry) affects products available 
today (plastics, clothing, furniture, equipment) and the type of 
products that will be in demand in the 21" century. Moreover, 
students will engage in experiential activities designed to measure the 
impact of environmental degradation by examining the impact of 
environmental science on current and future generations. 

o	 Arts and Humanities: Students will examine how visual and 
performing arts, theatre and humanities affect the quality of life, 



while simultaneously recognizing that a solid base of core skills is 
required in order to attain success. students will demonstrate the 
necessity of core curricula, i.e. reading, writing, listening, speaking, 
mathematical and arithmetical skills in all aspects of visual and 
performing arts. Demonstration of the above mentioned core 
competencies in the creative process and practice will provide 
practical applications in the communication and aesthetic 
representation of student based projects. 

All Student performance outcomes will be measured using project based 
learning commencement and portfolio assessments. 

B. INDIVIDUAL CAREER ASSESSMENT AND APTITUDES 

Students at the secondary level are often unsure as to what choices are available to 
them as they begin to explore education and career options. Too often, educational 
environments disenfranchise the ability of secondary students to explore individual 
aptitudes, knowledge, skills and abilities required to make informed choices regarding a 
student's future. 

EDUSMART will provide students with the opportunity to evaluate their personality 
and character, and reflect on their own work as an important step in the attainment and 
selection of career choices. Students will be given the opportunity to examine their likes, 
dislikes, aptitudes and abilities as a part of the career development processes. 

The initial phase of the EDUSMART Career Exploration program will provide an 
individual student assessment and focus on: . 

~ Understanding of self - "Who am I; what are my traits; what are my 
interests, skills and abilities; what makes me happy?" 

~ Developing a Portrait and a Personality Mosaic - "What is my personality 
like; what is my personality mosaic; how do I learn?" 

~	 Measurement ofJ ob Preparedness - "How do I measure up in acuity, 
attitude, articulation, diligence and leadership", when compared to students 
in my community, the United States and the world. 

~	 Working with People and Interpersonal Relations - "How well do I work 
with people; can I get along with other; am I a team member; what leadership 
traits do I have; do I know how to compromise?" 

~ . Job Readiness Assessment - "Am I ready for that fIrst interview, how is my 
attire; can I complete an application; how do I communicate orally; what is . 
my knowledge of the job?" 

Counselors at DCPS high schools will be provided with the results of student 
assessments in the above areas. Parents and students will also be provided with a copy of 
the results of the personality and career inventory. 



C. STUDENT SCHEDULES
 

A typical student schedule during the summer program is displayed below:
 

8:15-9:45 
9:45-10:00 

1:00-11 :45 
11:45-12:30 
12:30-1 :45 

1:45-3:00 
3:15 

D. PROGRAM STAFFING AND PROJECT MANAGEMENT 

EDUSMART, LLC is an educational service provider organization 
dedicated to the provision of specialized services aligned with 
school and district academic, technological, fiscal and· 
operational requirements. 

The philosophy of EDUSMART, LLC is that there are NO failing . 
students, teachers or schools. Rather, there are instances where 
students, teachers and schools require a prescriptive approach in 
solving academic challenges unique to the 21 stcentury. 

To this end, EDUSMART, LLC was founded to provide services to 
schools and districts focusing on PK-12 curriculum development 
and alignment, technology infrastructure and management, and 
data analysis to guide and improve student, teacher and school 
performance. 

The president of EDUSMART, LLC, has extensive experience in 
designing school improvement and school management solutions. 
Members of the EDUSMART leadership team have demonstrated 
academic, organizational and technological success in public, 
private, charter, post-secondary and private sector institutions. The 



combined experience of these team members assure dedicated 
and professional service delivery for your organization. 

EDUSMART, llC is a certified minority and woman owned small 
business (Virginia), with certification pending in the District of 
Columbia. 

Resumes of the key project personnel are included on the 
following pages. 



E. ORGANIZATIONAL CHART 

President/CEO 

}>rojcct 
Mana er 

Career 
Development 
Specialist (4) I 

Curriculum 
S ecialist (2) 

Instructional 
Faculty 37 

Instructional 
Tutors (15) 

Technology 
Spe~ialist (2) 

Administrative 
Assistant (2) 



)
 

representative,_ 'the employees themselv€s. _ This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work. 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the a~tion, together with the agency's recornniendationsand pertinent - ­
information including the position of the contr?ctor and the employees, to the Wage 
and ,Hour Division, Employment Standards Administration, U.S. Department of Labor, 
for review. (See section 4.6(b)(2) of Regulations 29 CFR Part 4). 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
 
disapproves the action via transmittal to the agency contracting officer, or
 
notifies the contracting officer that additional time will be reqtlired to process
 
the request.
 

5) The contracting officer transm~ts the Wage and Hour decision to the contractor. 

- 6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of
 
Occupations" (the Directory) should be used to compare job definitions to insure
 
that duties requested are not performed by a classification already listed in the
 
wage determination. Remember, it is not the job title, but the required tasks that
 
determine whether 'a class is included in an established wage determination.
 
Conformances may not be used to artificially split, combine, or subdivide
 
classifications listed in the wage determination.
 

http://www,wdol.gov/wdollscafiles/archive/scaJ05-21 03 .r5 6/19/2008 _ 


